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EDITORIAL

Environmental Social and Governance 
(ESG) Investing is a term that is often 
used synonymously with sustainable 

investing, socially responsible investing, mission-
driven investing, or screening.  It is defined as 
the consideration of environmental, social and 
governance factors alongside financial factors in 
the investment decision-making process. 

ESG is growing in significance amongst both 
institutional and individual investors. The practice 
of ESG investing began in the 1960s as socially 
responsible investing, with investors excluding 
stocks or entire industries from their portfolios 
based on business activities such as tobacco 
production or involvement in the apartheid 
regime.

Today, ethical considerations and alignment with 
values remain common motivations of many ESG 
investors but the field is rapidly growing and 
evolving, as many investors look to incorporate 
ESG factors into the investment process 
alongside traditional financial consideration.

Global sustainability challenges such as flood 
risk and sea level rise, privacy and data security, 
demographic shifts, and regulatory pressures, 
are introducing new risk factors for investors 
that may not have been seen previously.  As 
companies face rising complexity on a global 
scale, the modern investor may reevaluate 
traditional investment approaches.

A common debate with ESG investing revolves 
around the idea that incorporating ESG factors 
into the investment process will hurt performance. 
However, some studies suggest that companies 
with robust ESG practices displayed a lower cost 
of capital, lower volatility, and fewer instances of 
bribery, corruption and fraud over certain time 
periods. Conversely, studies have shown that 
companies that performed poorly on ESG have 
had a higher cost of capital, higher volatility due to 
controversies and other incidences such as spills, 
labor strikes and fraud, and accounting and other 
governance irregularities.

It may come as no surprise then that numerous 
academic and investor studies in recent years 
have found historically lower risk and even out 
performance over the medium to long term for 
portfolios that integrated key ESG factors alongside 
rigorous financial analysis.

Being professional accountant if we don’t update 
ourselves on ESG issues, we may be left behind in 
the professional arena. 

New office bearers took charge of ICMAB under 
the leadership of new President Mr. M.  Abul Kalam 
Mazumdar FCMA. We congratulate the new office 
bearers. Mr. M. Mazumdar has played vital role in 
developing cost audit record rules.  We hope he will 
take ICMAB to a new height.

Shawkat Hossain FCMA

Bi-monthly Journal of the ICMAB
ISSN 1817-5090
NUMBER-02, MARCH-APRIL 2019

VOLUME XLVII

Environmental Social and Governance

1 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-47, NUMBER-02, MARCH-APRIL 2019



President's

Message

Respected Member of the Profession,

It is a great privilege and honour for me to assume the responsibility of President of our beloved 
Institute for the year 2019. The Institute, over the past few years, has reached a new height with 
significant developments.  Today’s globalization efforts are causing reporting standards to change 
due to faster change in business process and  evolving new forms of regulation arising out of smart 
and digital technology. Coupled with these changes, corporate management landscape and the 
professional accounting both are also changing fast. To keep pace with these changes, the institute is 
currently implementing desired activities to enrich the capacity of its members.  

Our strenuous efforts in the process of getting the long awaited Financial Reporting Act (FRA) to 
see the light of day has helped establish our right as one of the two professional accounting bodies 
of the country.  This has provided us the scope to get actively involved in the country’s changing 
financial reporting arena tuning with international requirements.
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M. Abul Kalam Mazumdar FCMA 

President, ICMA Bangladesh

In order to face the challenge of global reporting 
standards ICMAB has collaborated with Global 
Reporting Initiative (GRI) and International 
Integrated Reporting Council (IIRC) to implement 
required reporting, to achieve country’s Sustainable 
Development Goals (SDG).  This would ultimately 
help create enormous consultancy opportunities for 
CMAs -- while implementing the required reporting 
system in banks, financial institutions, public, and 
private sector organizations.

CMA’s Practicing scope has already been widened 
with introduction of corporate governance audit, 
Cost Audit for IPO issue and transfer pricing 
certification -- in addition to corporate tax and 
financial management practicing scopes. English 
version of seven cost accounting record rules has 
also been issued recently. The country is poised to 
achieve the status of upper medium income country 
by the year 2021. With the country’s economy 
growing faster the economic sectors are expected 
to grow. This would require tremendous activities 
and to keep pace with such economic growth the 
cost accountants’ practicing scope is expected 
to grow further. Expansion of cost audit in other 
manufacturing sectors, introduction of export sector 
incentive audit, duty drawback certification right, 
statutory certification of product cost for combating 
anti-dumping duty, and regulatory requirement of 
special audit for different commercial sectors are 
some of the areas we are now concentrating on. 

You are aware that in order to ensure uniform 
application of cost accounting and assure quality 
cost audit ICMAB has already issued twenty-three 
Bangladesh Cost Accounting Standards (BCAS). To 
cover all sectors and areas of costing we are in the 
process of issuing few more BCASs. In order to 
ensure proper implementation and monitoring of 
cost audit, we are in the process of forming the Cost 
Accounting Standards Board, Quality Assurance/
Review Board and Cost Audit Standard Board -- 
in addition to publication of a Cost Audit Manual.  
These, along with capacity building of practicing 
members through on the field training, are expected 
to take a new shape. 

In education sector, our predecessors have made 
significant progress by increasing student enrollment, 
upgrading academic curriculum in line with 
international standards, improvement in question 
setting and examination script assessment process 
and training the teachers and question setters. The 
students’ internship system has also been improved 
to help them gain better practical exposure to the real 
world. Along with continuation of all these activities 
we would be putting emphasis on attracting brilliant 
students, gender diversification, in depth training 
for the students for developing personality traits, 
technical skill development in digital technology, 
corporate financial management and other areas 
would make them suiting the present job market. 

ICMAB has been playing significant role for capacity 
building of its members, especially the younger ones. 
Young Leadership Development Training Program, 
BPO and training on business and financial modeling 
are some of the trainings being offered to the 
CMAs and finalist students. In order to optimize the 
resource efforts and make the training effective the 
training programs would be integrated and covered 
among larger number of members. In order to assist 
the members in getting desired jobs, activities are 
being taken to offer placement services through 
which the members would be able to get the desired 
job related information of their choice.   

Apart from forming strategic alliance with the 
important organizations at home and abroad, your 
Institute has enhanced representation in SAFA, 
CAPA and IFAC. Besides active representation 
in different SAFA committees, the institute is also 
heading one of the important committees. By the 
end of this year the institute would also take over 
the position of SAFA Vice President leading to SAFA 
President next year. 

Continuation of above activities would help 
transform the Institute to a global one.  I solicit your 
guidance and support to implement these initiatives. 

Thanking you for your trust on me.

With best regards,
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Associate Professor

Department of Accounting & Information Systems

University of Dhaka

tzh86@yahoo.com

Fatema-Tuz-Zohra
Assistant  Professor

Department of Accounting & Information Systems

University of Dhaka

Fatema.tuz.zohra.du@gmail.com

Sadia Afroze
Associate Professor

Department of Accounting & Information Systems

University of Dhaka

safroze@gmail.com

Impact of Corporate Governance on 
Audit Fees and Audit Quality: 

A Study in the Insurance Industry of Bangladesh

Abstract 
Corporate Governance, audit fee and Audit quality are very important components for any organization to 
ensure internal control and financial reporting procedures. This study is primarily done to measure the impact 
of corporate governance on audit fee and audit quality in the insurance sector of Bangladesh considering 
the growing importance of insurance industry for economic development. Though more than 63 insurance 
companies are working now in Bangladesh covering life and general insurance, for the analysis of the scenario, 
information was collected about 40 insurance companies out of 47 listed insurance companies in Dhaka 
Stock Exchange.  Among them 8 are life insurance company and other 32 are general insurance company of 
Bangladesh. All the annual report of Insurance Company has been selected for 2017. It is evident that the 
audit fee of insurance companies of Bangladesh is too much lower than that is proposed in minimum audit 
fee schedule by the Institute of Chartered Accountants of Bangladesh (ICAB). Therefore, the contemporary 
study targets to assess the relationship between corporate governance, audit fee and audit quality in the 
insurance sector of Bangladesh. For this motive panel regression is used to analyze the relationship, and the 
results showed that Corporate Governance (CG), Farm Size(FS) and leverage have a positive relationship 
with audit fee and CG, FS and audit fee have a positive relationship with audit quality.
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Introduction:
Insurance sector is now one of the largest 
contributory sectors in the total economy of 
Bangladesh. This sector generally signals the 
prospect and probability of other sectors too, as 
insurance sector assists other sectors to be safe 
from disasters. Insurance industry particularly has 
special social interest because of its various functions 
in society. The main aim of the modern insurance 
industry is to minimize the risk by association of the 
insured into the institutionalized risk communities, 
i.e., insurance companies and to ensure direct 
economic protection against negative effects of 
risk actuation through indemnity (Njegomir and 
Tepavac, 2014). In addition to the primary function, 
insurance companies are also involved in exchange 
and trade, credit improvement, mobilization of funds, 
effective capital allocation and other activities that 
contribute directly to the society.  So the successful 
management of this industry is very crucial for all 
stakeholders and for entire community. And that is 
only possible through good corporate governance 
which confirm a better quality audit and also have 
an impact on the determination of appropriate audit 
fees. So Corporate Governance, audit fee and Audit 
quality are very important components for any 
organization to ensure internal control and financial 
reporting procedures. Governance in corporation 
and its effectiveness can lead to organizational 
success. Reputed audit firms are consistently trying 
to improve the corporate governance mechanism 
(Abdullah,2008). On the other hand, failure or in-
effectiveness of corporate governance can lead to 
financial distress. Corporate governance practices 
ensure that audit quality is properly maintained.
Audit quality ensures the accountability of the firm. 
Empirical evidence also shows that poor corporate 
governance decreases the audit quality of financial 
reporting (Cercello et al., 2002). The purpose of 
this research is to observe the relationship between 
corporate governance, audit fee and audit quality; 
and measure the impacts of corporate governance 
on audit fee and audit quality.

Literature review
Audit and Audit fee
According to Iskak(1999) (cited in Suharli, Michell 
&Nurlaelah, 2008), audit fee is charged by a public 
accountant to the respective client for the financial 
audit services. This matches the opinion of Bangladesh 

Securities and Exchange Commission (BSEC) that, 
the audit fee is the fees that must be paid for annual 
audits, assurance and review of financial statements 
for every fiscal year. The amount of audit fee is not 
fixed. Audit fee varies depending on these factors like 
assignment risk, the complexity of service, the level 
of expertise required, the cost structure of client’s 
firm, and other professional considerations, terms 
and conditions. Members of Public Accounting Firm 
are not allowed to have clients by offering a fee that 
could spoil the image of the auditing profession. So, 
all the considerations must be concluded to provide 
certainty to public accounting members and clients 
that audit fee will reflect the responsibility and risk 
of public accounting.

Audit Fee and Corporate Governance
Several researches have been conducted to take a 
look at the relationship between the audit fee and 
CG. Study of Chow(1982), discovered the positive 
and significant relationship between audit fee & CG. 
Griffin, et al. (2010) mentioned that CG has both 
the positive (increasing) & bad (decreasing) affect 
over the audit fee. Arshad,et al., (2011), examined 
the positive impact of Audit committee over the 
profitability of firm. According to Hamza (2018), 
there is a significant impact of corporate governance 
principles on auditor’s independence and audit fees. 

Firm Size
A plethora of research supplies the evidence 
between firm size and audit fee and determines the 
positive relationship between them. Study of Francis 
and Wang (2005), located the positive relationship 
of Audit fee with firm size. They analyzed that audit 
fee is related to total property of company. Similarly, 
Hay,et al. (2006), relates the audit fee with audit 
quality and found the positive relationship between 
them. Moreover their study also concluded that 
audit fee determines the audit quality. 

Firms Leverage
Highly leveraged corporations have more chances 
of becoming bankrupt, that will lead to positive 
relationship between the companies’ leverage and 
audit fee because greater audit efforts are required 
for evaluation of leveraged company. Lu and Sapara 
(2009), mention that larger business risk association 
will increase customer’s pressure for higher auditing 
quality, which in turn results in increase of audit fee. 
Similarly, Bedard and Johnstone (2004), observed 
the positive relationship between the company’s 
leverage and audit fee.
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Audit Firm’s Size
Big 4 Audit firms in Bangladesh considered in 
this study are: 1. Rahman Rahman Huq, KPMG in 
Bangladesh; 2. A. Qasem& Co., Ernst & Young Global 
Limited; 3. Deloitte Bangladesh Limited, Nurul Faruk 
Hasan & Co. (Nufhas); 4.PWC Bangladesh Private 
Ltd.

There are several reasons for charging high fees by 
large audit firms; Such as:

• Large audit firms charge higher fee due to the fact 
of its monopoly or oligopoly in market.

• Large audit firms charge a premium due to the fact 
of their audit quality services as in contrast to the 
services provided through their competitors.

DeAngelo (1981) suggests that large audit firms 
have high level of reputational risk so provides a 
quality service to their customers & charges higher 
amount for that.

Audit Quality
According to American Accounting Association’s 
(AAA) Financial Accounting Standard Committee 
(2001), audit quality is determined by the professional 
competence and sufficient independence. Widiastuty 
and Febrianto (2010) said that audit quality is an audit 
operated by a competent, expertise and independent 
person. All audit must meet the required auditing 
standards and quality control standards, because 
one of the most essential objectives of external 
financial reporting is to decrease company conflicts 
between the association and its various stakeholders 
(Healy and Palepu,2001; Hope et al.,2008). However, 
in addition to the direct effects of audit quality on 
accounting trustworthiness, oblique consequences 
of audit excellency are additionally observed; these 
effects are mediated by way of the associations 
between audit excellency and different mechanisms 
of corporate governance (O’Sullivan,2000; Carcello 
et al., 2002; Abbott et al., 2003; Knechel and 
Willekens, 2006). Broye and Weill (2008) through an 
empirical study examined an effect of audit quality on 
economic debt holders and document the existence 
of a fantastic affiliation between audit first-class and 
leverage. Numerous researches have reported that 
audit quality is generally applicable to the funding 
decisions that are made through investors and other 
participants in capital markets. Because Insurance 
Companies are regularly collecting funds from 
external shareholders, there is no reason to anticipate 
that audit quality possessing much less significance 

in the insurance industry than in different industries 
that have been addressed by prior research. Audit 
fees (Lin and Hwang, 2010), auditor size (Boone 
et al., 2010), and auditor recognition (Hope at al., 
2008) are the most commonly listed indications of 
audit quality. These indicators are all conveniently 
relevant to the Big 4 (or 5 or 6) auditors. These Big 
4 auditors are not only the biggest auditors in the 
world, but are also generally the auditors with the 
best reputations and highest prices. According to 
Hay et al. (2006), a Big 4 binary variable is the most 
commonly used indicator of audit quality. Hope 
et al., (2008), propose that the capacity to detect 
material error in the financial statement is a function 
of auditor’s competence, whilst the propensity to 
correct or reveal the material error is a function 
of audit committee independence from the Board. 
Based on the overwhelming proof that the use of 
Big 4 auditors is strongly associated to audit quality 
measures, this study uses Big 4 auditing as a proxy 
variable for audit quality.

Corporate Governance and Audit quality
Board Size
According to Lipton and Lorsch (1992), the dimension 
of the board is associated with board’s controlling 
and monitoring ability. However, the literature on 
the effectiveness of board measurement on its 
monitoring efficiency is mixed. Some argue that 
companies with smaller board are better governed. 
For example, Ozkan (2007) states that smaller 
boards are more effective in monitoring activities 
due to the fact they enjoy higher interaction and 
communication. However Lipton & Lorsch (1992) 
and Jensen (1993) argue that larger boards are 
related with the board monitoring capability because 
companies with larger board enjoyextra expertise 
and experience. In alignment with these arguments 
and findings, we assume that the board size provides 
toward the board high-quality and such board will 
demand high quality audit, leading to enlarge in audit 
fees.

Board Independence
It is the primary obligation of the independent 
directors to monitor the movements and decisions 
of top managers to guard the shareholders’ interest 
from the managers’ opportunistic behavior. Prior 
research found that the independent directors are 
thought about as sound governance mechanism 
due to their monitoring function, because they 
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are not under the any hierarchal authority and do 
not face the issue of retaliation. Moreover, Beatty 
and Zajac (1994) also stated that the independent 
directors are regarded to be really useful for the 
organization, because they are much less conciliatory 
for top management. In alignment with the above 
argument, preceding research suggested that board 
independence is positively related with audit fees, 
because the independent directors demand high-
quality audit. 

Audit Committee
The Blue RibbonCommittee’s (BRC) (1999) gives 
a strong suggestion concerning theexistence of 
an audit committee and its characteristics like 
audit committee size, independence and financial 
information of the audit committee which results 
in strong audit committee oversight of financial 
statement disclosures. According to McMullen and 
Roghurandan (1996), the internal audit committee 
of a company helps reliable financial reporting and 
reduces the incidence of errors, irregularities and 
every other such indicator of unreliable reporting. 
Their finding assists that the presence of an audit 
committee will lead to high corporatedisclosures. 
Similarly, Bangladesh Code of Corporate Governance 
(2012) also ensures the existence of internal audit 
committee and expects a better financial reporting 
as an effect of a presence of audit committee.

Audit Committee Size
BRC report (1999) suggests that in order to 
be effective an audit committee must consist of 
adequate members with greater independence. 
According to Braiotta (2000), suggestions 
involving audit committee size are to improve its 
organizational status. Correspondingly,large sized 
audit committee is legitimized by way of a meaningful 
organizational guidance from the board and regarded 
as an authoritative body, not only by internal audit 
function, but also by way of an external auditor.

Audit Committee Independence
According to Abbott et al., (2003), the improved 
percentage of non-executive directors on audit 
committee strengthens oversight of financial 
reporting, which leads to lower probabilities 
of unreliable financial reporting. Therefore, 
nonexecutive directors dominated audit committee 
facilitate excessive high-quality of financial reporting 
and improves the objectivity of the audit committee. 

They documented a high-quality relationship 
between audit committee independence and audit 
fee.

Based on the valid arguments and empirical studies 
shown by the literature we can develop the following 
hypothesis which will be tested by the research 
model:

Hypothesis formulation: -

H1: There is positive relationship between audit fee 
and audit quality.

H2: Audit quality is positively related with firm size.

H3:In case of better corporate governance audit 
quality will be better.

H4: More the leveraged company, higher will be their 
audit fee.

H5:In case of better corporate governance audit fee 
will be higher.

H6: Larger the firm size the audit fee will be higher.

H7: The larger the audit firm, the higher the audit fee 
will be charged.

Research Methodology
The research paper is carried out on the basis 
of secondary data found in the listed insurance 
companies of Dhaka Stock Exchange (DSE) in 
Bangladesh. There are 47 listed insurance companies 
in DSE of which 12 are life and 35 are non-life 
(general) insurance company. For the purpose of 
this study 40 listed insurance companies were 
taken out of which 8 are Life Insurance Company 
and 32 are general insurance companies.The Dhaka 
Stock Exchange (DSE) website and Lanka Bangla 
investment portal have been used to collect the 
necessary data. 

An essential purpose of this study is to observe the 
relationship of CG and Audit Fee. And the analysis 
consists of total 5 variables: Audit Fee (dependent 
variable), G-score (Independent variable) and Firm 
size, Audit firm size and Leverage (three controlled 
variables).

The other essential purpose of the study is to observe 
the relationship of CG and Audit Quality for which 
4 variables are selected:  Audit Quality (dependent 
variable), G- Score (independent variable) and Firm 
Size and Audit Fee (controlled variables).

Tables 1, 2 and 3 provide the operational definitions 
of these variables.
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Table1: Operational Definitions of Study 
Variables

Name of 
Variable 

Symbol Definitions

Dependent 
Variable:

Audit 
Fee

Natural log of audit fee

Independent 
Variable:
Governance 
score

G-Score It is measured by summing up 
the four variables, i.e., Board 
Size, Board Independence,
Remuneration & Audit 
Committee and Audit
Committee Independence.
It indicates maximum 
governance quality 4 and
minimum governance quality 0.

Control Variables 
:
Firm size

Auditor firm size

Leverage

F Size

Big 4

Leverage

Firm size is calculated by taking 
natural log of firm's total asset.
Big 4 audit firms of Bangladesh. 
If it is related to one of the big 
4 audit firms of Bangladesh, 
variable takes the value 1, or 
if it is not related to one of 
the big four audit firms of 
Bangladesh,variable takes the 
value 0.

Calculated as total debt/ total 
assets of the
company.

Table2: Operational Definitions of Study 
Variables

Name of 
Variable 

Symbol Definitions

Dependent 
Variable:
Audit Quality Audit 

Quality

It is measured by summing up 
the three variables, i.e., Big 4 
audit firms, Audit Committee 
Independence and Presence of 
board-reporting internal 
Auditors

Independent 
Variable:
Governance 
score

G-Score

It is measured by summing up 
the four variables, i.e., Board 
Size, Board Independence, 
Remuneration & Audit 
Committee and Audit 
Committee Independence. It 
indicates maximum governance 
quality 4 and minimum 
governance quality 0.

Control Variables :
Firm Size

Audit Fee

F Size

Audit 
Fee

Firm size is calculated by taking 
natural log of firm's total asset.
Natural log of audit fee

Table3: Definitions of four Dichotomous 
Variables used for G-Score

Name of 
Variable 

Symbol Definitions

Board Size

Board 
Independence

Remuneration 
& audit

committee

Audit 
committee

Independence

B Size

B 
Independence

REM_Audit

Aud 
Independence

If the company board size less 
than the sample median value 
takes the value 1 or otherwise 
takes the value 0.

If the company percentage of 
independent outside directors 
is greater than sample 
median value takes value 1 or 
otherwisetakes the value 0.

If the company have both 
the remuneration and audit 
committees takes value 1 or If 
the company doesn't have both 
the remuneration and audit 
committees takes value 0

If the company percentage of 
independent outside directors 
on the audit committee is 
greater than sample median 
value takes value 1 or 
otherwise takes the value 0.

This research study is a quantitative analysis (using 
STATA software)to determine the impact of CG on 
audit fee and audit quality in the insurance sector of 
Bangladesh, thus retaining the operational definitions 
of the variables and hypotheses of the study, the 
research models are produced as follows:

Model 1:  Audit Fee =β0 + β1 G-Score + β2 FS + β3 
Big4 + β4 Lev + ε

Model 2:  Audit Quality =β0 + β1 G-Score + β2 FS + 
β3 Audit Fee + ε

Findings 
Descriptive Statistics of four Dichotomous 
Variables:
Table 4 shows the descriptive statistics of four 
dichotomous variables.The table shows that 
the median value of board size (BS) is 17 for 
board independence, the median value is 12% for 
independent directors in board structures. Moreover, 
median value of remuneration & audit committee 
is 1. Finally, for audit committee independence, the 
median value is 25% independent directors in Audit 
committee.

Table 4: Descriptive Statistics of Four Dichotomous Variables

Obser. Mean Median Maxi. Mini Std. Dev

Board Size 40 16.2 17 20 5 3.53

Board Independence 40 0.15 0.12 .40 .05 0.07

REM_Audit Committee 40 1 1 1 1 1

Audit Committee Independence 40 0.30 .25 .67 .11 0.15
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Descriptive Statistics of Study Variables 
for Model 1:
Table 5 shows the results for descriptive statistics 
of all the 5 variables. Results shows the log value 
of audit fee ranges from 6.09 to 4.70 having 
mean value of 5.35, median value 5.38 & standard 
deviation 0.30. Similarly, governance score (G-Score) 
of sample firms ranges from   maximum value 4 to 
minimum value 1, mean value of G-Score is 2.3, 

median value 2 & standard deviation 1.07. Moreover, 
log value total assets of sample firms to represent 
the firm size ranges from maximum value 10.64 
to minimum value 8.79, having a mean value of F. 
Size is 9.39, median value 9.16 & standard deviation 
0.52. However, maximum leverage value is 0.16 and 
minimum value of leverage is 0 with mean value 
of 0.02 & median value of 0. Big 4 being a dummy 
variable have maximum value of 1and the minimum 
value of 0.

Table 5: Descriptive Statistics of Study Variables for Model 1

Obser. Mean Median Maxi. Mini Std. Dev.

AuditFee 40 5.35 5.38 6.09 4.70 0.30

GScore 40 2.3 2 4 1 1.07

F.Size 40 9.39 9.16 10.64 8.79 0.52

Big 4 40 0.1 0 1 0 0.30

Lev 40 0.02 0 0.16 0 0.04

Descriptive Statistics of Study Variables 
for Model 2:
Table 6 shows the results for descriptive statistics 
of all the 4 variables. Results shows the log value 
of audit quality ranges from 2.4 to 1.11 having 
mean value of 1.34, median value 1.25 & standard 
deviation 0.26. Similarly, governance score (G-Score) 
of sample firms ranges from maximum value 4 to 

minimum value 1, mean value of G-Score is 2.3, 
median value 2 & standard deviation 1.07. Moreover, 
log value total assets of sample firms to represent 
the firm size ranges from maximum value 10.64 
to minimum value 8.79 , having a mean value of F. 
Size is 9.39, median value 9.16 & standard deviation 
0.52. However, maximum audit fee value is 6.09 and 
minimum value of audit fee is 4.70 with mean value 
of 5.35 & median value of 5.39.

Table 6: Descriptive Statistics of Study Variables for Model 2

Obser. Mean Median Maxi. Mini Std. Dev.

Audit quality 40 1.34 1.25 2.4 1.11 0.26

G-Score 40 2.3 2 4 1 1.07

F. Size 40 9.39 9.16 10.64 8.79 0.52

Audit Fee 40 5.35 5.39 6.09 4.70 0.30

Regression Analysis for Model 1:
Regression analysis was performed to find out 
whether corporate governance (CG), firm size 
(FS), auditor firm size (Big 4) and leverage are 
the predictors of audit fee. Major findings of the 
regression analysis in form of estimated relationships 
are shown in the Table 7. Table 7 provides “beta” 
value for every variable as well as its standard error 
in parenthesis. In order to estimate the relationship, 
audit fee was regressed on the corporate governance 
(CG), firm size (FS), leverage and auditor firm size 
(Big 4). The results illustrate that there is a positive 
impact of corporate governance (CG) on audit 
fee (=.0232464). This statistically significant result 
supports the hypothesis (H

5) that there is positive 

relationship between the audit fee and corporate 
governance (CG). Again, the results show that there 
is a positive and significant impact of firm size (FS) 
on audit fee (= .2348427). This result additionally 
supports the hypothesis (H6) of the study that there 
is positive relationship between the audit fee and 
firm size (FS). Similarly, there is a positive impact of 
Leverage on audit fee (=.0025096) supported (H4) 
and auditor firm size (Big 4) on audit fee (=.3147481) 
(H7). Moreover, outcomes of the regression analysis 
also show that independent variables, (Corporate 
governance(CG), firm size(FS), leverage & audit firm 
size(Big 4),account for 29.70% significant variance in 
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audit fee (R = .2970). Thus, hypotheses of the study are established and these outcomes are in consistent with 
preceding studies.

Table 7: Regression Results for Model 1

*(5 variables, 40 observations pasted into data editor)

Regressauditfeegscore fs bigfour lev

Source SS df MS Number of obs = 40
F( 4, 35) = 3.70
Prob> F = 0.0130
R-squared = 0.2970
Adj R-squared = 0.2167
Root MSE = .26968

Model
Residual

1.07546081
2.54550823

4
35

.268865202

.072728807

Auditfee Coef. Std. Err. T P>|t| [95% Conf. Interval]

Gscore
Fs
Bigfour
Lev

.0232464

.2348427

.3147481

.0025096
3.064438

.0405698

.0837198

.143463
1.028139
.7915812

0.57
2.81
2.19
0.00
3.87

0.570
0.008
0.035
0.998
0.000

-.0591147
.0648824
.0235027
-2.084724
1.457442

.1056075

.4048031

.6059934
2.089744
4.671433

Regression Analysis for Model 2:
Regression analysis was performed to find out 
whether corporate governance (CG), firm size (FS) 
and audit fee are the predictors of audit quality. 
Major findings of the regression analysis in form of 
estimated relationships are shown in the Table 8. 
Table 8 provides ''beta'' value for every variable as 
well as its standard error in parenthesis. In order to 
estimate the relationship, audit quality was regressed 
on the corporate governance (CG), firm size (FS) 
and audit fee. The results illustrate that there is a 
positive impact of corporate governance (CG)on 
audit quality (=.1107733). This statistically significant 
result supports the hypothesis (H

3) that there is a 
positive relationship between the audit quality and 

corporate governance (CG). Again, the results show 
that there is a positive and significant impact of firm 
size (FS) on audit quality (= .0086045). So the result 
supports the hypothesis (H2)of the study that there 
is a positive relationship between the audit quality 
and firm size (FS).Similarly, there is a positive impact 
of audit fee on audit quality (=.3059354) which 
support hypothesis (H1). Moreover, outcomes of 
the regression analysis also show that independent 
variables (Corporate governance (CG), firm size 
(FS), audit fee account for 38.18% and significant 
variance in audit fee(R = .3818). Thus, hypotheses of 
the study are established and these outcomes are in 
consistent with preceding studies.

Table 8: Regression Results for Model 2

*(4 variables, 40 observations pasted into data editor)

regress audit quality g score fs auditfee

Source SS Df MS Number of obs = 40
F( 3, 36) = 7.41
Prob> F = 0.0005
R-squared = 0.3818
Adj R-squared = 0.3303
Root MSE = .21164

Model
Residual

.99595376
1.61250316

3
36

.331984587

.044791755

Total 2.60845692 39 .066883511

Auditquality Coef. Std. Err. t P>|t| [95% Conf. Interval]

Gscore
Fs
Auditfee
_cons

.1107733

.0086045

.3059354
-.6337465

.0319726

.0721966

.1243375

.7123869

3.46
0.12
2.46
-0.89

0.001
0.906
0.019
0.380

.0459298
-.137817
.0537673
-2.078534

.1756167

.155026

.5581034

.8110411

Conclusion
Throughout this extensive study, it becomes clearly 
evident that corporate governance, audit fee and 
audit quality are not isolated from each other. The 
results of the study through Model 1 demonstrate 

that there exists a positive relationship between the 
G-Score and Audit Fee. Moreover, the effects also 
showed that there exists a positive relationship 
between Audit Fee and Firm Size. Further, the results 
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showed that there is positive relationship of Audit 
Fee with Leverage. Finally, the relationship between 
Audit Fee and Audit Firm Size is positive. Thus, the 
outcomes of the present study prove that audit fee 
is a function of corporate governance (CG), firm 
size (FS), audit firm size (big 4) and leverage. Similarly 
Model 2 demonstrate that there exists a positive 
relationship between the G-Score and Audit Quality. 
Moreover, the results also showed that there exists 
a positive relationship between Audit Quality and 
Firm Size and also have a positive relationship of 
Audit Quality with Audit Fee. Thus the outcomes 
of the present study prove that audit quality is a 
function of corporate governance (CG), firm size 
(FS) and the size of the audit firm. Actually basic 
corporate governance ensures high audit quality 
and in that relationship audit fee plays its role. To 
ensure better and more applicable audit quality, 
corporate governance and its proper practices 
within and outside the organization needs to be 
addressed. Audit fee needs to be reasonably good so 
that it doesn’t distract corporate governance. Other 
issues that might come into equation like Broad size, 
Leverage, Firm size needs to be reviewed to reduce 
the gap that ultimately be beneficial for corporations.

The insurance companies are now facing extreme 
competition due to contemporary forces of 
globalization, changing customer’s demands and 
technological changes for better quality. To survive 
in this turbulent environment, organizations 
not only have to encourage good corporate 
governance practices, but also have to improve 
their performance for transparency of financial 
statements and assurance of fairness. In order to 
refrain management from the activities detrimental 
to the welfare of the company, audit fee structure, 
good corporate governance and audit independence 
should get the highest importance. 
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Abstract
Social and Environmental issues are the most discussed topic in the present world. Not only the first world 
but also the third world countries are concerned about social and environmental issues. World economic 
development has social and environmental impacts that result in global warming, natural disasters and 
pollution. Therefore, many corporations take as much responsibility for social and environmental issues as 
they do for economic issues. This study is aimed to examine the prevailing practices of corporate social and 
environmental reporting (CSER) of textile industry in Bangladesh. This study is based on only secondary 
data collected from the annual reports of 10 years (from 2008-09 to 2017-18). On the basis of convenience 
sampling technique, the study selected 10 textile companies out of 47 under Dhaka Stock Exchange (DSE) 
Ltd. Content analysis was used to provide an evaluation of the social and environmental disclosures. The study 
has revealed that the social indicators of GRI guidelines are greater complied rather than environmental 
indicators of GRI guidelines. The study has also showed that the extent and frequency of CSER disclosures 
are very low and unsatisfactory. But, CSER disclosures in percentage form over the periods of annual reports 
are increasing in trends though the growth rate of that is 0.05% to 0.10% which is very low and unsatisfactory. 
From the above findings, it is clear that CSER practices in the selected industry as well as the companies have 
been far from satisfactory and hence poor in real sense of the term. Therefore, in order to improve the CSER 
reporting in the selected industry, government and other regulatory bodies should formulate and implement 
mandatory guidelines regarding CSER reporting in Bangladesh.

Keywords:  Corporate Social Responsibility (CSR), Corporate Social and Environmental Reporting 
(CSER), Corporate Sustainability, Global Reporting Initiative (GRI), Textile Industry.

12 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-47, NUMBER-02, MARCH-APRIL 2019



1. Introduction
In recent years there has been increased community 
attention toward the identification of approaches to 
deal more effectively with social and environmental 
concerns (Wilmshurt and Frost, 2000). Environment 
has become a crucial factor in today’s ecological, 
social and economical set up.  As a result the business 
houses, the inseparable part of the society, are hold 
responsible for ensuring a sustainable environment 
as their activities exerts tension over environmental 
structure. From this viewpoint, a new dimension 
of accounting has been derived which is known 
as Corporate social and environmental reporting 
(CSER). CSER is a broad-based term that refers to 
the incorporation of social and environmental costs 
and information into accounting practices. At micro-
level, Corporations are increasingly aware of social 
and environmental aspects which may be beneficial 
to the business or adverse social and environmental 
implications to its business activities, products 
or services (Schaltegger, 1997). The voluntary 
disclosure of social and environmental information 
by business firms has been the subject of substantial 
academic interest for the past decades. However, 
much of the literature to date has been focused on 
the experience of companies in the industrialized 
countries, mostly of Europe and the United States 
(Choi, 1999).

CSER reporting is mostly voluntarily based, but 
there are some countries with regulations making 
disclosures on CSER mandatory. Regarding the non-
financial reporting regulations, governments and 
stock exchanges play an important role in promoting 
it. They are responsible for issuing relevant legislation 
and standards concerning the mandatory disclosures 
on CSR issues (Noronha et al., 2012). In Europe, 
there are already some regulations regarding the 
CSR disclosures in countries like Sweden, Norway, 
Finland, Denmark, Germany, France, United 
Kingdom, and Switzerland. Over the last decade, 
various standards were promoted and elaborated at 
a global level. Marimon et al. (2012) provide a brief 
classification of corporate responsibility standards 
including ‘United Nation (UN)’ Global Compact 
Principles, OECD Guidelines for Multinational 
Enterprises, Global Reporting Initiative (GRI), 
International Organization for Standardization 
26000 (ISO 26000), Accountability 1000 (AA1000), 
ISO 14001 and Social Accountability 8000 (SA88000). 
However, a need for an internationally recognized 

and generally accepted framework to achieve the 
uniformity in CSR reporting still persists. Global 
Reporting Initiative (GRI) guidelines, developed 
in 1997, deserve a particular attention as they are 
today the most widely used (Roca and Searcy, 2012). 
GRI reports currently approach forty percent of 
all corporate sustainability reports worldwide 
(Marimon et al., 2012) and according to results 
reported by Rowe (2006), Europe has the highest 
number of certifications in the GRI. 

Islam and Deegan (2008) analyzed the motivational 
factors behind reporting of social responsibility 
information in garments sector in Bangladesh. The 
results showed that particular stakeholder groups 
have, since the early 1990s, placed pressure on the 
Bangladeshi clothing industry in terms of its social 
performance. This pressure, which is also directly 
related to the expectations of the global community, 
in turn drives the industry’s social policies and 
related disclosure practices. Again, in some studies 
of Bangladesh, it was observed in the annual reports 
of a number of companies that the practices for the 
treatment of environmental costs and benefits in the 
financial statements have yet not been developed. 
In other words, they are not showing the impact of 
companies’ activities on the society and environment 
in their financial statements.  Bangladeshi corporations 
were very little concerned with the environmental 
costs quantification and information disclosure. In 
addition to that, geographically Bangladesh is the 
most vulnerable country due to the climate change 
impact. (Bala & Yusuf, 2003; Rahman and Muttakin, 
2005; Bose, 2006 and Ali et al., 2010) But the modern 
world is very much serious about the maintenance 
of society and environment good. The time has 
come and companies doing business in Bangladesh 
have to be serious and careful about the impact of 
their activities on society and environment and they 
must disclose social and environmental related costs 
and benefits in their annual reports.  As a result this 
is the right time for Bangladeshi corporations to give 
emphasis on the social and environmental issues for 
the next generations survive. 

2. Objectives of the Study
The broader objective of the study is to examine 
the prevailing practices of corporate social and 
environmental reporting (CSER) of textile industry 
in Bangladesh. The specific objectives are as follows:
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i. To give an idea about corporate social and 
environmental reporting (CSER).

ii. To know the concept of Global Reporting 
Initiative (GRI).

iii. To expand the scope of research on CSER to the 
context of Bangladesh.

iv. To suggest some recommendations for policy 
making.

3. Literature Review
Cormier and Magnan (1999) showed that in response 
to investors' and other stakeholders’ concerns about 
corporate environmental policies, many firms were 
voluntarily increasing their level of environmental 
disclosure since there is a scarcity of alternative 
information sources. Moneva and Liena (2000) 
focused on the environmental reporting practices in 
the annual reports published by companies sensitive 
for the environment in Spain, and determined the 
evolution of these practices during the period 
1992-1994, on the basis of stakeholder theory. They 
found that the environmental reporting of these 
sample companies has a fundamentally narrative 
character, although there had been an increase in 
both quantitative and financial reporting, as well as 
in the number of companies that were reporting. 
Dye (2001) argued that the theory of voluntary 
disclosure is a special case of game theory with the 
following central premise: any entity contemplating 
making a disclosure will disclose information that 
is favorable to the entity, and will not disclose 
information unfavorable to the entity.

The American Financial Accounting Standards Board 
(2001) reported in Improving Business Reporting: 
Insights into Enhancing Voluntary Disclosures that 
companies can markedly improve their business 
reporting by voluntarily disclosing more available 
information in which the investment community 
and shareholders have a keen interest. These 
matters include identifying factors important to 
the financial success of the company, delineating 
management’s plans and strategies for managing 
those factors in the past and future, and specifying 
measurements used by management to assess 
its effectiveness in implementing those plans and 
strategies for corporate governance and corporate 
social responsibility (CSR). Hughes et al. (2001) 
focused on the environmental disclosure made by 
51 United States (US) manufacturing firms for 1992 
and 1993. They used content analysis to analyze the 

annual report. They found that disclosure differed 
between firms who had been rated good, mixed or 
poor in their environmental activities.  And it was 
the poor performer who made the most disclosures 
and the majority of these disclosures appear within 
management discussion and analysis (MD&A) and 
notes. 

Cecil (2008) documented and reviewed the 
current state of corporate social responsibility 
(CSR) reporting in the United States. The findings 
suggested that there was a growth trend in U.S. 
companies issuing stand-alone CSR reports, however, 
there were very few reports that were audited or 
assured in the United States. There was a fifteen-
year growth trend in voluntary CSR reporting in the 
United States. While in 1991 only two companies 
issued CSR reports, this number grew to 154 ten 
years later in 2001. Five years after that, in 2006, 
there were 230 companies that issued CSR reports 
in the United States. The compound annual growth 
rate (CAGR) of CSR reporting from 1991 through 
2006 was 37%.  Almendros et al. (2013) undertook 
a corpus-based study of the Corporate Social 
Responsibility Reports issued by companies who 
operated in the Spanish Stock Market IBEX 35. 
They claimed that these reports were in general 
simpler and more redundant than general language 
and there was a tendency towards the increasing 
use of the term sustainability to describe SR actions. 
They showed that integrated reports seemed 
to be written for shareholders rather than the 
general public. They proposed that an individualized 
assessment of each text incorporating Discourse 
Analysis methods to set the degree of correlation 
between the frequencies of a term related to CSR 
and the actual actions taken by the company. They 
believed that it was too speculative to claim that 
there was a direct correlation between the fact 
that, for example, human rights appears a lot in a 
report and that the company is in fact pre-occupied 
and taking actions for improving human rights in 
the world. Polychronidou et al. (2014) indicated 
CSR policies in banking sector in Greece and they 
studied the banks customers’ perceptions regarding 
their banks’ CSR policies. They presented the ten 
biggest banks in Greece and indicated the charitable 
programs and sponsoring that they offered in 
general during the last years in Greece.  The study 
empirically investigated the customers’ perception 
regarding CSR policies of banks; they studied if they 
have really understood the meaning of CSR. 
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Moravcikova et al. (2015) focused on corporate 
social responsibility (CSR) and the importance 
of reports within communication of CSR. 1953 is 
considered to be a breakthrough year, when it was 
first referred to the definition of social responsibility. 
CSR is a trend that appeals to change of business 
orientation from short-term to long-term goals and 
from maximum to optimum profit. CSR reports, 
respectively triple-bottom-line reports have become 
tool of communication for Corporate Social 
Responsibility.  Those are voluntary comprehensive 
reports involving not only economic data, but also 
information from environmental and social field. The 
study pointed out how the CSR report was used 
by businesses and how socially responsible activities 
through CSR reports were perceived by Slovak 
customer.  According to the KPMG survey, 51% of 
surveyed companies stated in their annual reports 
information on socially responsible activities. Among 
European countries, Denmark and France are called 
the leaders in CSR reporting.  99% of surveyed firms 
of Denmark and France provided these types of 
CSR reports.  According to the survey, 59% of Slovak 
respondents knew the CSR concept. These people 
were learnt the concept mainly from television, radio 
and print campaigns rather than company campaigns 
and CSR reports. For more than 30 years, when 
companies addressed this type of report, there was 
a significant shift from an environmental report to 
report covering all aspects of social responsibility. 

4. Methods of the Study
4.1 Selection of Sample
This study is based on only secondary data. 
Secondary data were collected from the annual 
reports of 10 years (from 2008-09 to 2017-18). On 
the basis of convenience sampling technique (data 
availability, accessibility and completeness), the study 
selected 10 (ten) textile companies out of 47 (forty 
seven) under Dhaka Stock Exchange (DSE) Ltd. The 
study selected listed companies because for listed 
companies, it is mandatory to publish annual reports 
to its stakeholders. The collected data were both 
qualitative and quantitative in nature. For collecting 
information, all sections of the annual report were 
analyzed carefully. The selected 10 (ten) textile 
companies are:

i. Argon Denims Limited
ii. Desh Garmants Ltd.
iii. Envoy Textiles Limited

iv. Hamid Fabrics Limited
v. Malek Spinning Mills Ltd.
vi. Modern Dyeing & Screen Printing Ltd.
vii.  Prime Textile Spinning Mills Limited
viii.  Regent Textile Mills Limited
ix.  Saiham Textile Mills Ltd.
x.  Square Textile Ltd.

4.2 Content analysis
Content analysis was used to provide an evaluation 
of the social and environmental disclosures from 
the annual reports of the selected 10 (ten) textile 
companies for 10 years i.e., from 2008-09 to 
2017-18. The average number of lines was used 
to measure the amount of disclosure. The Global 
Reporting Initiatives-Generation 3 (G3) social 
and environmental initiatives include a number 
of subcategories. In order to satisfy the research 
objectives, the study investigated in detail under the 
subcategories, as it is to focus on the extent of social 
and environmental disclosures. Scores were given 
solely to social and environmental aspects overall. 

4.3 Construction of Index
CSE disclosure is the disclosure of any information 
related to social and environmental responsibility or 
activities that have been implemented by companies. 
CSE disclosure was measured by CSE disclosure 
index (CSEDI) which refers global report initiatives 
(GRI) indicators. The GRI indicators are international 
rules that have been recognized by the companies in 
the world. CSEDI measurement refers to the study 
by Naser and Hassan (2013), Das et al. (2015) and 
Tan et al. (2016), which uses content analysis to 
measure the variety of CSEDI. CSEDI formula is 
expressed mathematically as follows:

Where,
UIx: Un-weighted index scored by the company
CSEDIj: Corporate Social Responsibility Disclosure 
Index companies j.
nx: Maximum number of items anticipated to be 
disclosed by a company

Current study prepared checklist by considering 
Bangladesh context which were helpful to find 
out current picture of CSER of textile industry in 
Bangladesh. Main area of checklist (as the basis of 
GRI indicators) is given below:

15 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-47, NUMBER-02, MARCH-APRIL 2019



5. Analysis and Findings of the Study
5.1 Number of Companies Disclosing Each CSEDI 
Item per Year (Maximum = 10)

Sl. No. Categories of Social indicators
Number of 

items
Sl. 
No.

Categories of environmental 
indicators

Number of 
items

1. Labour practices and decent work 14 5. Environment 5

2. Human rights performance 9 6. Material 2

3. Society performance 8 7. Energy 5

4. Product responsibility performance 9 8. Water 3

Sub-Total 40 9. Biodiversity 5

10. Emissions, effluents and waste 10

11. Products and services 3

12. Transport 1

13. Others 1

Sub-Total 35

Total 75

Disclosures
Index Item

20
08

-0
9

20
09

-1
0

20
10

-1
1

20
11

-1
2

20
12

-1
3

20
13

-1
4

20
14

-1
5

20
15

-1
6

20
16

-1
7

20
17

-1
8

Total

1 1 1 1 1 1 1 1 1 2 2 12

2 3 3 3 3 3 4 4 4 5 5 37

3 4 5 5 5 6 6 6 6 7 7 57

4 2 3 3 3 4 5 5 5 5 6 41

5 3 3 3 3 3 3 4 5 5 5 37

6 1 2 2 2 2 3 3 4 4 4 27

7 3 3 3 3 3 4 4 4 5 5 37

8 1 2 2 2 3 3 3 3 4 4 27

9 1 1 2 2 2 3 3 3 4 5 26

10 1 1 2 2 2 3 4 4 4 5 28

11 2 2 2 2 2 2 3 3 3 4 25

12 1 2 2 2 3 3 3 3 3 4 26

13 1 1 1 1 1 2 2 2 2 2 15

14 0 0 0 0 1 1 1 1 1 1 6

Total Labour 
practices and 
decent work

24 28 30 30 35 42 45 47 53 57 391

15 1 1 1 1 1 1 1 1 1 1 10

16 1 1 1 1 2 2 2 2 2 2 16

17 1 1 1 1 2 2 2 2 2 2 16

18 1 1 1 1 2 2 2 2 2 2 16

19 2 2 2 2 2 4 4 5 5 5 33

20 4 4 5 4 4 5 5 6 6 6 49

21 1 2 2 2 2 3 3 3 4 5 27

22 4 4 4 4 4 5 6 6 7 7 51

23 1 1 1 1 1 1 2 2 2 2 14

Total Human 
rights

16 17 18 17 20 25 28 30 32 33 236

24 0 0 0 0 1 1 1 1 1 1 6

25 1 1 1 1 1 1 1 1 1 1 10

26 2 2 2 3 3 3 3 3 3 3 27

27 2 2 2 2 2 3 4 4 5 5 31

28 3 3 3 2 2 2 3 3 3 3 27

Disclosures
Index Item

20
08

-0
9

20
09

-1
0

20
10

-1
1

20
11

-1
2

20
12

-1
3

20
13

-1
4

20
14

-1
5

20
15

-1
6

20
16

-1
7

20
17

-1
8

Total

29 1 2 2 3 4 4 4 5 5 5 35

30 2 2 2 2 3 3 3 3 3 3 26

31 0 0 0 0 1 2 2 2 2 2 11

Total Society 
performance

11 12 12 13 15 17 19 20 21 21 161

32 0 1 1 1 1 1 1 1 1 1 9

33 1 2 2 2 2 2 2 2 2 2 19

34 2 2 2 2 2 2 2 2 2 2 20

35 2 2 2 2 2 2 2 2 2 2 20

36 3 3 3 3 4 4 4 4 5 5 38

37 0 1 1 1 1 2 2 2 2 2 14

38 1 2 2 2 3 3 3 3 3 3 25

39 1 1 1 1 1 1 2 2 2 2 14

40 0 0 1 1 1 1 1 1 1 1 8

Total Product 
responsibility

10 12 13 13 15 16 17 17 18 18 149

41 1 1 1 1 1 1 1 1 1 1 10

42 1 1 1 1 1 2 2 2 2 2 15

43 2 2 2 2 2 2 2 2 3 4 23

44 1 1 2 2 2 2 2 2 3 4 21

45 1 1 1 1 1 1 1 1 1 1 10

Total 
Environment

6 6 7 7 7 8 8 8 10 12 79

46 1 3 2 2 3 3 4 4 4 6 32

47 2 3 4 4 3 4 4 4 6 6 40

Total 
Material

3 6 6 6 6 7 8 8 10 12 72

48 1 1 1 1 1 1 1 1 1 1 10

49 2 2 2 2 2 2 2 2 2 2 20

50 2 2 2 2 2 2 2 2 2 2 20

51 2 1 1 1 1 2 2 2 2 2 16

52 1 0 1 1 1 1 1 1 1 2 10

Total Energy 8 6 7 7 7 8 8 8 8 9 76
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Disclosures
Index Item

20
08

-0
9

20
09

-1
0

20
10

-1
1

20
11

-1
2

20
12

-1
3

20
13

-1
4

20
14

-1
5

20
15

-1
6

20
16

-1
7

20
17

-1
8

Total

53 1 2 2 2 2 2 2 2 2 2 19

54 0 2 2 2 2 2 2 2 2 2 18

55 1 2 2 2 2 3 3 3 3 3 24

Total Water 2 6 6 6 6 7 7 7 7 7 61

56 0 0 0 0 0 1 1 1 1 1 5

57 0 1 1 1 1 1 1 1 1 1 9

58 1 2 2 2 2 2 2 2 2 2 19

59 1 3 3 3 3 3 3 3 3 3 28

60 0 0 1 1 1 1 1 1 1 1 8

Total 
Biodiversity

2 6 7 7 7 8 8 8 8 8 69

61 0 0 0 0 0 0 1 1 1 1 4

62 0 0 0 0 1 1 1 1 1 1 6

63 1 1 1 1 1 1 1 1 1 1 10

64 2 2 2 2 2 2 2 2 2 2 20

65 2 2 2 2 2 2 2 2 2 2 20

66 1 2 2 2 2 2 2 2 2 2 19

67 1 1 1 1 1 1 1 1 1 2 11

68 1 2 2 2 2 2 2 2 2 2 19

69 1 1 1 1 2 2 2 2 2 2 16

70 1 1 1 1 1 1 1 1 1 1 10

Total Emissions, 
effluents and 

waste
10 12 12 12 14 14 15 15 15 16 135

71 0 0 0 0 0 0 0 0 0 0 0

72 1 1 1 1 1 1 1 1 1 1 10

73 1 1 1 1 1 1 1 1 1 1 10

Total 
Products and 

services
2 2 2 2 2 2 2 2 2 2 20

74 1 1 1 1 1 1 1 1 1 1 10

Total 
Transport

1 1 1 1 1 1 1 1 1 1 10

75 1 1 1 1 1 1 1 1 1 1 10

Others 1 1 1 1 1 1 1 1 1 1 10

Total 89 98 105 105 118 138 148 153 168 179 1301

From table no. 5.1, the study has revealed that the 
social indicators (labour practices and decent work, 
Human rights, society performance and product 
responsibility) of GRI guidelines are greater complied 
rather than environmental indicators (environment, 
material, energy and water, etc) of GRI guidelines. 
Again, number of companies disclosing each CSEDI 
item per year from 2008-09 to 2017-18 is increasing 
in pattern but the growth rate is very negligible i.e., 
3% to 4% from year to year.

5.2 Total Corporate Social and 
Environmental Reporting (CSER) 
Disclosure by Company (Number of 
Corporate Social and Environmental 
Reporting Practices)

Year

A
rg

o
n

D
es

h

E
nv

oy

H
am

id

M
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M
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P
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m
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R
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S
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S
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e
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l

2008-09 14 21 7 12 8 9 0 5 8 5 89

2009-10 14 22 9 12 8 7 0 7 5 5 37

2010-11 16 22 10 15 9 7 0 7 9 10 105

2011-12 16 21 10 15 11 7 0 7 7 11 105

2012-13 17 18 12 16 14 10 0 10 8 13 118

2013-14 17 24 15 16 15 10 6 10 11 14 138

2014-15 20 24 12 17 15 11 10 13 11 15 148

2015-16 19 26 11 18 16 11 12 13 12 15 153

2016-17 22 27 16 18 17 12 15 13 13 15 168

2017-18 24 29 18 18 17 12 17 15 13 16 179

Total 179 234 120 157 130 96 60 100 88 108 1301

% 14% 18% 9.2% 12% 10% 7.3% 4.6% 7.7% 6.8% 8.3% 100%

From table no. 5.2, the study has found that Desh 
Garmants Ltd., Argon Denims Limited, and Hamid 
Fabrics Limited have followed the highest (157-
234) items of compliance of GRI guidelines. On the 
other hand, Prime Textile Spinning Mills Limited, 
Regent Textile Mills Limited and Saiham Textile Mills 
Ltd. have followed the lowest (60-100) items of 
compliance of GRI guidelines. The average number 
of CSER disclosures by the selected company is 100-
150 items of compliance of GRI guidelines. So, it can 
be concluded that the extent and frequency of CSER 
disclosures are very low and unsatisfactory.

5.3 Total Disclosures by Category 
(Number of Corporate Social and 
Environmental Reporting Practices)
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20
08

-0
9

24 16 11 10 6 3 8 2 2 10 2 1 1 89

20
09

-1
0

28 17 12 12 6 6 6 6 6 12 2 1 1 98

20
10

-1
1

30 18 12 13 7 6 7 6 7 12 2 1 1 105

20
11

-1
2

30 17 13 13 7 6 7 6 7 12 2 1 1 105

20
12

-1
3

35 20 15 15 7 6 7 6 7 14 2 1 1 118

20
13

-1
4

42 25 17 16 8 7 8 7 8 14 2 1 1 138

20
14

-1
5

45 28 19 17 8 8 8 7 8 15 2 1 1 148
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20
15

-1
6

47 30 20 17 8 8 8 7 8 15 2 1 1 153

20
16

-1
7

53 32 21 18 10 10 8 7 8 15 2 1 1 168

20
17

-1
8

57 33 21 18 12 12 9 7 8 16 2 1 1 179

To
ta

l

465 286 198 188 102 81 96 69 74 174 30 15 15 1301

% 29% 17% 12% 12% 6% 5% 5.5% 4% 4.5% 10.7% 1.8% 0.9% 0.9% 100%

From table no. 5.3, the study has showed that in the 
total corporate social and environmental disclosures 
by categories (number of words), the social indicators 
(labour practices and decent work, human rights, society 
performance and product responsibility) of GRI guidelines 
are greater complied rather than environmental 
indicators (environment, material, energy and water, etc) 
of GRI guidelines.

5.4 CSER Disclosures in Percentage 
Form over the Periods

Year
Annual 
Report 

Examined

Total amount 
of Possible 
Disclosures

Total 
Disclosures 

Found
% of

2008-09 9 675 89 13%

2009-10 9 675 98 14.50%

2010-11 9 675 105 15.5%

2011-12 9 675 105 15.5%

2012-13 9 675 118 17.5%

2013-14 10 750 138 18.4%

2014-15 10 750 148 20%

2015-16 10 750 153 20.4%

2016-17 10 750 168 22.4%

2017-18 10 750 179 24%

Total 131 9825 1623 16.5%

From table no. 5.4, the study has showed that corporate 
social and environmental disclosures in percentage form 
over the periods of annual reports are also increasing in 
trends from 2008-09 to 2017-18. But the growth rate is 
0.05% to 0.10% which is very low and unsatisfactory.

5.5 CSER Disclosures by 
Individual Companies (Number of 
Words)

Year
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2008-09 50 59 20 55 30 29 10 8 12 37 310

2009-10 55 65 26 60 37 38 15 12 19 40 375

2010-11 55 78 41 62 41 44 20 16 19 52 444

2011-12 58 86 46 87 52 48 20 19 20 58 509

2012-13 62 97 60 96 56 55 24 28 27 65 590

2013-14 77 110 76 119 65 66 30 34 26 70 696

2014-15 86 120 78 134 79 76 31 36 28 80 768

2015-16 96 124 84 144 80 79 33 43 30 88 822

2016-17 99 130 96 165 90 93 42 46 35 97 936

2017-18 112 145 97 170 110 104 55 56 40 109 1032

Total 750 1014 624 1092 640 632 280 298 256 696 6482

From table no. 5.5, the study has found that 
Desh Garmants Ltd., Argon Denims Limited, 
and Hamid Fabrics Limited have disclosed the 
highest (1092-750) number of words. On the 
other hand, Prime Textile Spinning Mills Limited, 
Regent Textile Mills Limited and Saiham Textile 
Mills Ltd. have disclosed the lowest (256-300) 
number of words. The average number of CSER 
disclosures on the basis of number of words by 
the selected company is 600-700 words of GRI 
guidelines. 

7. Conclusion and 
Recommendations
In most countries, corporate social and 
environmental reporting (CSER) is an emerging 
and dynamic field that can be considered 
work in progress. As a result, it is important to 
remember that the different streams of work 
that have greater or lesser emphasis on internal 
or external reporting, or private or external 
costs, are not mutually exclusive. Indeed, CSER 
can also be closely linked to other corporate 
social and environmental management 
initiatives. But; in Bangladesh, corporate social 
and environmental reporting can be considered 
at the infant stage. Though it’s a common 
phenomenon for First World Countries to 
adjust social and environmental cost into the 
traditional accounting and reporting as well but 
companies of Bangladesh are still far behind 
from the adoption of corporate social and 
environmental reporting. 
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Current study is conducted to evaluate the prevailing 
practices of corporate social and environmental 
reporting (CSER) of textile industry in Bangladesh. 
Using content analysis, the study has found that 
the extent and frequency of CSER disclosures are 
very low and unsatisfactory. But, CSER disclosures 
in percentage form over the periods of annual 
reports are increasing in trends though the growth 
rate of that is 0.05% to 0.10% which is very low 
and unsatisfactory. The above deficiencies have led 
to the conduct of this research which attempts 
to fill the gaps by adding to the existing body of 
knowledge concerning the motivations for the 
CSER reporting of the textile industry in Bangladesh. 
It is encouraging to note that a developing country 
such as Bangladesh is making efforts to experiment 
with this new area of corporate reporting. There 
is room for improvements in corporate social and 
environmental reporting (CSER). Government 
and other regulatory bodies should formulate and 
implement mandatory guidelines regarding CSER 
reporting in Bangladesh in order to improve the CSER 
reporting in the selected industry. Comprehensive 
studies are necessary to draw valid conclusions 
about the underlying trends and techniques of CSER 
reporting in Bangladesh which may be considered 
worth-while and needs urgent attention of future 
research avenues. 
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Abstract
Garments Industry or Ready-made Garments (RMGs) is major export earner and employment provider in 
the economy of Bangladesh. It has played an important role in the economic development of Bangladesh in 
the recent past. Our garments’ workers are the nucleus of this sector and now, their problems, betterment 
and sustainability should be focused. The main objective of the present study is to highlight the problems and 
perspectives of garments’ workers in Bangladesh. A total 100 respondents were used in this study.  A picture 
of the problems and severity of those came out.  As being an important sector, these should be specially taken 
care of by the policy makers. This study reveals a partial picture of the reality in the RMG sector and opens 
the door of further research in garment sectors. The government should invest in designing new policies that 
improve the workers’ conditions, and also in informing the workers of their rights.

Keywords:  RMGs, Garments workers, Problems in RMG sector, TIB, Sustainability, etc.
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Introduction
Ready-made Garments (RMG) emerged as 
an industry in Bangladesh in the 1980s.  After 
1990s, Bangladesh started moving towards 
industrialization and garments industry played a 
vital role in this revolutionary journey (Rahman& 
Owen, 2007). Today, our GDP’s 80% is covered 
from this sector. It is the urgency of time to study 
this field more and more, so that we can ensure 
a healthy and smarter workplace and sustainable 
RMG sector. Actually, Garment workers are the 
nucleus of this sector. If we can detect their 
problems, ensure their betterment  and motivate 
towards work by creating a friendly work 
environment, we can undoubtedly get better 
output from this marginal workers (Adekola 
& Sergi, 2016). Rana Plaza incident created 
international concern about human security in 
this sector in Bangladesh six years ago in 2013. 
International Community suggested Accord 
and Alliance agreements ended in the last year 
(2018).  According to Transparency International, 
Bangladesh (TIB) report, RMG workers are paid 
26% less in Bangladesh (Daily Star, 26.04.19). This 
study basically focuses on workers’ problems and 
on the basis of problems, specific intervention 
would also be identified. 

It is well known that most of the garments' 
workers come from very marginal level to 
change their lot. But how much they can change 
their lot? It is a common big question. They serve 
this sector; try heart and soul to improve their 
conditions. But the reality is that they shine in 
very little cases (Kanter, 2003), as their salary 
increases very slowly on the basis of experience, 
but their day to day expenses increase very 
fast. As a result, they have to live in the circle of 
poverty. Due to such financial crisis, they can’t 
fulfill their basic needs properly (Narayan & 
Patel, 2000). They are not concerned with their 
food, clothing, accommodation, health& hygiene, 
etc.  This deprivation makes these people 
deviated from the mainstream society. But their 
contribution to this society is significant. It is high 
time, to focus on these people who are deprived 
from their rights over the couple of years. Our 
study is basically focusing in this sector where we 
will try our level best to understand the nature 
of problems of our RMG workers, their present 
situations and their potentialities. Del Carpio, 

Messina & Sanz-de-Galdeano (2014) proposed that 
wages are higher when the minimum wage is set to 
a higher level or standard level, as employer, in that 
case, fails to exploit the workers. Moreover when 
the introduction of minimum wage is common 
knowledge then firms increase the wage even 
beyond the minimum; the asymmetry of information 
plays an important role in the wage settings and 
it might have a negative effect on wage. They also 
stated that this phenomenon is found mostly in 
developing countries, because workers have less 
access on information and less knowledge about 
public policies. Berik & Rodgers (2010) found that 
lack of workers’ awareness about their rights limits 
the adherence to committees and unions, because of 
the fear of being discriminated by their supervisors. 
Moreover workers are subjected to verbal and 
physical abuses and to penalties for mistakes or 
failure to achieve production targets. They also 
proposed that the freedom of association, right to 
strike and collective bargaining is very restricted 
in Bangladesh. Moreover, the unions in Bangladesh 
are among the weakest in Asia; also the World Bank 
recognizes this pattern explained by the limited 
activity and effectiveness of trade unions (Berik & Van 
der Meulen Rodgers, 2008). Kucera (2002) explains 
how declining compliance with labor standards, 
which are guaranteed by unions, causes erosion of 
workers’ condition. Vaughan-Hitehead (2011) stated 
that in Bangladesh, workers are mostly organized 
in committees rather than trade unions, which are 
growing only lately. The weakness of the collective 
organization of workers is given not only by the 
fractioning in small and many committees that lose 
significantly in power, because of their size, but also 
there is almost no collective agreement among them. 
For this reason, workers’ position becomes weak in 
front of negotiation tables. Stronger unions would 
have an effect on the macro and micro economic 
levels. At the macro level, stronger workers’ power 
would improve the workers condition bringing 
more stability, less conflict and social distress that 
would attract brands that agreed with responsible 
sourcing (Stiglitz, 2002).  At the microeconomic 
level, stronger union bargaining power would bring 
to an increase of workers’ wages, more job security 
and would improve working conditions (Rodgers & 
Berik, 2006). 

The main objective of this study was to know the 
problems of garment workers in Bangladesh. Under 
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this study, there had been some other specific 
objectives and these are the followings: 

• To highlight the present socio-economic 
conditions of garment workers in Bangladesh.

• To analyze the present features of working 
environment and security system of garment 
workers.

• To find out the workers’ problems in the garments 
sector and available opportunities.

• To represent the perceptions of garment workers.

Methodology
Sample & the Population:  
A total of 100 garment workers (respondents) were 
used in this study who were selected on convenient 
sampling from slum areas in the Dhaka city who have 
worked at the garments industries as worker for at 
least one year. The age of the respondents ranged 
from 13 to 40 years, the mean age being 24.65 
years. 53% respondents’ age were below 20, 38% 
respondents’ age ranges were 21 to 30 and the rest 
9% respondents’ age ranges were below 30. Among 
100 respondents, 47 were married and 53 were 
unmarried. Most of the respondents (77%) were 
females. Educational qualification of the respondents 
ranged from grade 3 to grade 10. Among them, 
82% had primary education and the rest 18% had 
secondary education. Most of the respondents 
(63%) had middle size family (family members within 
4-6), 12% respondents had small size family (family 
members within 1-3) and 25% respondents had 
large size family (family members within 7-9). 

Design:
Convenient sampling was used and a picture of 
perception about problem was attempted.

Procedures:
At first, respondents were selected in this study who 
has worked as garment workers for the last one year 
(at least) from the slum in the Dhaka city. They were 
then asked a set of structured questions (having both 
open-ended and close-ended questions) focused on 
the work situations. This has taken around 12-15 
minutes to complete the questionnaire. This data 
was collected through one to one basis. 

Results
01. Work-experiences of the 
Respondents
In Table 1, it is noticed that most of the respondent’s, 
i. e. , 66%, work experiences ranged from 1 to 5 years, 

23% respondents’ work experiences ranged from 6 
to 10 years, 11% respondents’ work experiences 
ranged from 11 to 15 years.

02. Working hours of the Respondents
In Table 2, most of the respondents (59%) work 11-
12 hours in a day, 37% respondents work 9-10 hours 
in a day, 2% respondents work 7-8 hours in a day and 
the rest 2% respondents work 5-6 hours in a day.

03. Mode of transport used by Garment 
workers
Table 3 -6, reveal that most of the garment workers 
(86%) join their workplaces by walking and for this 
reason, most of them (54%) join their workstation in 
late. Most of the workers (72%) are not concerned 
about their corresponding trade unions and 92% 
workers donot know about any workplace related 
laws or acts.

04. Personal hygiene of garment 
workers
In case of personal hygiene issues (Table 7 - 9), it was 
found that most garment workers, 47%, are working 
in inadequate light and air environment. Almost all, 
87%, have separate toilet system, but the number 
of toilets are few. A single toilet is used by 36-40 
workers in most cases, 31%.

05. Scenarios of workplace harassment
Table 10-12 show workplace harassments are 
common in garments, 68%, which is mostly attempted 
by workers’ supervisors, 37%. At the same time, 
economic exploitation, 33%, is much more common 
in garments industry.

06. Workplace safety and security 
conditions
In case of workplace safety and security conditions 
(Table 13 - 16), most garments have mostly fire 
accident concerns (83%) than any other causes. 
Accident precautionary steps are spread mainly by 
announcement (53%). Most workers (80%) believe 
that authorities have no security concern regarding 
their women workers. Most workers (50%) seek 
sound fire security than other securities. 

07. Workplace proactive facilities for 
garment workers
Tables 17 - 19 present the facilities that a worker 
gets from the industry. Most workers (79%) feel 
that they are being economically benefited. Most 
workers (93%) are not got any medical services in 
workstation and most (52%) rely on pharmacy for 
their medical services.  

22 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-47, NUMBER-02, MARCH-APRIL 2019



08. Payment systems in garment sector:
In case of monetary systems (economic benefits) 
(Table 20 - 23), most workers (61%) do not know 
owner’s viewpoint regarding to their overtime 
payments. Most workers (32%) are paid less than 
their male counterpart and are not pay full monthly 
salary. Most workers get their monthly salary in the 
month’s second week and most workers (89%) are 
not satisfied regarding their existing salary.

09. Policy relaxation to support workers
Tables 24 -25 show managerial treatment towards 
their workers. Most workers get one time break 
during lunch period (91%) and most workers believe 
that their management behavior is good enough.

10. Garment workers viewpoints for the 
development of garment sector
For developing this garments industry (Table 26 - 
30), most workers (70%) demand governmental 
supports and steps for raising their salary (87%). 
They urges NGOs should take step regarding 
health and sanitation services (34%). Most workers 
(50%) demand to get doctor placement for medical 
services at their workstation and a large number 
(40%) believe that working environment will be 
increased by proving overall services.

Discussion
The main aim of this study was to identify the 
problem of garments’ workers in Bangladesh. We 
also tried to explore the real scenarios of garments 
sector with some specific aims, such as, the present 
socio-economic conditions of garment workers 
in Bangladesh, the present working environment 
of garment workers, the present security system 
and safety of garment workers, the opportunities 
in garment sectors and the workers’ problems in 
garments sector. A total of 100 respondents were 
chosen for  this study. It is known that though 
our journey in this sector isnot new, we failed to 
develop experienced workforce in the meantime. 
After certain duration, they quit/are fired from this 
industry (see Table 1). We also found that most 
workers (59%) have to do their task for 11-12 
hours time daily, which is really inhumane practice 
and violation of labor act (Table 2). We also found 
that most workers (81%) have to do overtime 
to mitigate their day to day expenses. In case of 
overtime payment, most garment workers donot 
understand the employer’s attitude. That’s why they 
may feel uncertainty about their work and life. They 

(91%) get work-break only during lunch time. That’s 
why they may feel much more work pressure and 
their fatigue may reduce their performance.  Most 
workers feel that their working environment has 
little lighting and air ventilation system. Unsound 
environment acts as obstacle to performance. 
Though garments industries’ toilet system are 
separated for male and female, 36 to 40 workers 
use a single toilet which is pretty tough to ensure 
personal hygiene of the garment workers. It is very 
threatening that most workers especially women 
workforce (68%) are harassed (physically, mentally, 
economically and sexually) at their workplace. 
In most of the cases, they are harassed by their 
immediate supervisor (37%). 33% workers marked 
economic exploitation is more common scenario in 
such harassments. But, it is also shown that their 
management team’s (higher authority) behavior is 
good enough. In this perspective, we observed the 
difference of attitude among workers towards their 
senior management and the first line management. 
They feel that the more the senior management is 
good enough, the more their first line management 
is bad and cruel. Most workers (83%) are concerned 
about fire security which is really a positive sign. In 
case of emergency situation, public announcement 
(53%) is much more common strategy in garments 
industry. Most workers (86%) use walking as their 
mode of transport that’s why they arrive their work 
station at late in the morning. Only 28% workers 
are informed about their trade union activity which 
is very shocking. Women workers security is very 
negligible (80%) in the garment sector. Economic 
oppression is very common in garments industry, 
such as, less paid women (32%), not pay full monthly 
salary (32%) and not pay timely (28%). They are paid 
mostly (83%) at the second week of the later month. 
It is a matter of great sorrow that most garment 
workers (89%) are not satisfied about their monthly 
salary. They get mostly economic benefits (79%) 
from their workstation and medical services are 
very poor (7%). That’s why; they go to their nearest 
pharmacy (52%) and homeopathy (29%) for their 
health complications. They feel that Govt.’s (70%) 
necessary steps are very vital for the development 
of this sector. At the same time, NGOs should 
focus mostly on their health and sanitation issue 
(34%). Most garment workers expect from their 
management to ensure permanent doctor placement 
(50%) at their workplace. Subsidiary services (40%) 
should be included for garment workers for the 
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improvement of the garments’ environment. They 
want fire security (50%) and emergency gateway 
(36%) from their authority. Finally, our most workers 
(92%) arenot concerned about labor law.

There were also a few limitations in this study. 
Firstly, the sample size was relatively small. It was 
pretty tuff to collect primary data from large sample. 
Secondly, the data were collected from slum areas 
in the Dhaka city where most of the respondents 
were same level workers. So, this chunk of group 
was much more homogeneous. Finally, we used non-
probabilistic sampling (convenient) for the study. 
For these, in consequences, we might miss some 
relevant scenario on the data which requires further 
investigation.

Conclusion
In conclusion, this study makes a highlight on the 
problems of our garments’ workers in more in-
depth manner. This study will enrich knowledge 
in understanding the existing problems and also 
show sight to overcome them for the betterment 
of our garment sectors. Policy makers and relevant 
authority should be more attentive to solve 
problems of RMG for sustainability of this sector.  
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Appendix : Tables of data

Table 1: Work-experiences of the respondents

Work-experiences Frequency (N=100) Percentage (%)

1 to 5 years 66 66
6 to 10 years 23 23
11 to 15 years 11 11

Total 100 100

Table 2: Working hours of the respondents

Working hour (s) Frequency (N=100) Percentage (%)

5-6 Hours 2 2
7-8 Hours 2 2
9-10 Hours 37 37
11-12 Hours 59 59

Total 100 100

Table 3: Different modes of transport

Mode of transport Frequency (N=100) Percentage (%)

Walking 86 86
Rickshaw 02 02

Bus 11 11
Leguna 01 01
Total 100 100

Table 4: Awareness about work-place related laws

Awareness about work-place 
related laws

Frequency 
(N=100)

Percentage 
(%)

Yes 05 05
No 95 95

Total 100 100

Table 5: Possibility of workplace accidents and causes

Possible causes of 
workplace accidents

Frequency (N=100) Percentage (%)

Fire 83 83
Earthquake 06 06

Others 11 11
Total 100 100

Table 6: Benefits received by workers

Benefits received by 
workers

Frequency (N=100) Percentage (%)

Economic benefits 79 79
Health facilities 15 15

Transport facilities 03 03
Accommodation facilities 03 03

Total 100 100

Table 7: Attitude about overtime payment

Attitude about overtime 
payment

Frequency 
(N=100)

Percentage (%)

Assure to pay latter 25 25
Don’t know owner’s viewpoint 61 61

No opinion 14 14
Total 100 100

Table 8: Perception about initiator for development of RMG sector

Initiator for develop-
ment of RMG sector

Frequency (N=100) Percentage (%)

Government 70 70
NGOs 06 06
Both 24 24
Total 100 100

Table 9: RMG owners steps to promote health services

RMG owners steps to 
promote health services

Frequency 
(N=100)

Percentage (%)

Medical center establishment 42 42
Doctor placement 50 50

Payment of allowances 08 08
Total 100 100

Table 10: Workers opinion for the improvement of RMGs’ environment

Satisfaction about current salary
Frequency 
(N=100)

Percentage 
(%)

More Light & air provision 37 37
Increasing overall facilities 40 40

Enhancement of Security measures 23 23
Total 100 100
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Abstract
This study investigates the earnings quality of textile industry of Bangladesh. The accounting literature judges 
earning quality on different dimensions. In this study, we used two-part analysis of the earnings quality of the 
Textile industry of Bangladesh. In first part, we used balance sheet based and cash flow-based accrual ratios 
to investigate earnings quality of the selected industry, in which we found that on an average the selected 
twenty-nine companies had 35.93% balance sheet-based accruals and 24% cash flow-based accruals over 
seven years (2010-16) under study. The second part of our analysis was designed to determine the accrual 
quality for which we used Modified Jones Model.  Results indicate that two companies that experienced 
sudden positive change in total accruals in one year followed by more than four years of negative accrual 
have positive discretionary accrual while two companies with similar pattern of total accruals have negative 
discretionary accrual.

Keywords: Earnings Quality, Accruals, Balance Sheet Based Accruals, Cash Flow Based Accruals. 
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1.0 Introduction   
Earnings quality is an important aspect of evaluating 
an entity's financial health. Earnings quality is 
defined as the ability of reported earnings to 
reflect the company's actual earnings, as well as the 
usefulness of reported earnings to predict future 
earnings. Earnings quality also refers to the stability, 
persistence, and invariability in reported earnings. 
The income statement alone is not useful in 
predicting future earnings. Nowadays stakeholders 
are demanding greater assurance about the quality 
of earnings. Analysts need a more suitable basis for 
earnings estimates. 

Earnings quality is typically defined in terms of 
persistence and sustainability. Analysts claim 
that earnings are of better quality when they are 
sustainable; meaning, the cash earning is more 
persistent than accrual earnings. To measure the 
quality of earning we have to decompose earnings 
into two parts: cash earnings and accruals earnings. 
In domestic trading higher accrual indicate lower 
quality of earnings. Accruals can be distorted by 
applying various accounting judgements, but cash 
earnings cannot be. If we can find out the accrual 
earning and its ratio, then we can come to a 
reasonable conclusion about the earnings quality of 
companies.

There are a variety of definitions and models used 
for assessing the quality of earnings quality. We used 
two-part analysis to find out the earnings quality of 
the selected industry. In the first part of our analysis, 
we used two types of ratio to evaluate the earnings 
quality of the industry; while in the second part, we 
did a comparative analysis among the companies 
that show a significant change in accruals in a year in 
order to identify if there are any managed accruals.

A proper quality of earnings analysis encompasses a 
variety of elements. It typically sees if the reported 
earnings of companies are in fact relatable with the 
real earnings earned by that company in a year. It 
helps the readers as well as analysts to evaluate their 
investments more efficiently. The objective is to 
separate the genuine earnings earned by companies 
from anomalies; based on which earnings can be 
concluded to be either high or low quality. 

We analyzed the earnings quality of textile industry 
of Bangladesh realizing its relative importance on 
the overall economy as well as GDP. According to 
the IMF, Bangladesh’s economy is the second fastest 
growing economy of 2016 and the Textile industry 

has around 28% contribution in the GDP. Also in the 
same year, according to Bangladesh Bank Statistics, 
the Foreign Direct Investment has experienced an 
11% growth rate in this sector. It is imperative that the 
industry sustain its growth, and for that matter, the 
earnings should be persistent as well as sustainable. 
However there has been a very little research on 
Textile industry and its earnings quality. The aim of 
our paper is to assess the current earnings of the 
selected textile companies and the sustainability of 
the growth of the textile industry of the country by 
evaluating its quality of reported earnings.

2.0 Literature Review
Earnings quality is defined in previous literature 
from different dimensions. Most of the cases it is 
described as similar as qualitative characteristics of 
accounting. For example many researchers said that 
if there is reliability found in accounting information 
then those earnings are of good quality. Dechow 
et al. (1995), Aboody et al. (2005), Wang (2006) 
Olsson and Shipper (2005) have the same findings 
as mentioned earlier. On the other hand, Ahmad 
(2003) used component of relevance as a proxy of 
earning quality. 

One of the models to determine accrual quality 
is to separate discretionary and non-discretionary 
accruals (Jones 1991; Modified Jones model proposed 
by Detchow, Sloan and Sweeny, 1995). According to 
the model, if earnings are managed, it can be found 
out by separating discretionary accruals or managed 
accruals from non-discretionary accruals. The non-
discretionary part of the accruals are expected to 
arise from the natural changes of credit sales. 

Dichev and Dechow (2002) initiated a model of 
working capital to measure the quality of accrual. 
They concluded that accrual quality is negatively 
related to the magnitude of total accruals, operating 
cycle length, and the standard deviation of sales, and 
earnings and cash flows. They also found that accrual 
quality is positively related with firm size and there 
is a strong positive relationship between accrual of 
accruals and earnings persistence.

Richardson et al. (2001) concluded that total accrual 
(the difference between earnings and free cash flows) 
provides a clear, strong and stingy measure of quality 
of earnings. They indicated that the information in 
accruals about earnings quality is not attributable to 
a single factor, like ‘discretionary’ accruals or firm 
growth.
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Dechow et al. (2010) in their paper tried to uncover 
various method of identifying earnings quality which 
include persistence, accruals, smoothness, timeliness, 
responsiveness of investor. Other external factors 
were restatements and SEC enforcement releases. 
They did not find any single best measure of earning 
quality rather they point out that the ‘‘quality’’ of 
earnings is a function of the firm’s fundamental 
performance.

Richardson et al. (2005)  show that less reliable 
accruals lead to lower earnings persistence and 
investors do not appear to fully anticipate this lower 
persistence, leading to significant security mispricing 
& magnitude of the security mispricing. They also 
concluded that providing unreliable information in 
financial statements has a significant cost.

Rahimipoor and Ebrahimi (2016) found that there 
is direct and significant relationship exists between 
accruals and abnormal stock return. There is 

also direct and significant relationship between 
discretionary accruals and abnormal stock return 
and non- discretionary accruals and abnormal stock 
return. 

Maherani et al. (2014) analyzed the relationship 
between earnings quality, financing, corporate 
performance and investment decisions from Tehran 
perspective. The study was based on 63 Tehran 
Stock Exchange (TSE)-listed companies. The results 
showed significant relationships between earnings 
quality and financing, corporate performance and 
investment decisions.

Chan et al. (2006) pointed that there is a reliable, 
inverse relationship between accruals (difference 
between accounting earnings and cash flows) and 
future stock returns.  Many studies were conducted 
in the area of earning quality in different time from 
different countries perspective. The review some of 
those prominent literature with their region are as 
in the following table.

Table-1: Review of some of the prominent literature:

Authors Objective
Statistical

Techniques
Key Findings

Country/
Region

Besten et 
al (2015)

To see the effect of IFRS 
adoption on earnings quality 
after voluntary IFRS adoption 
allowed in the United States.

T statistics, F statistics, 
P value & Robustness 
test.

In case of discretionary accruals there is no statistical 
difference found between the pre-IFRS and the 
post-IFRS period. The earning quality remains same 
irrespective of adoption of IFRS.

United 
States

Houqe et 
al (2013)

To see whether business 
strategy is related with the 
earnings quality.

F statistics, P value & 
Mean Strategy scores.

Prospector-strategy firms are associated with higher 
levels of accounting conservatism and defender-
strategy firms are associated with higher levels of 
earnings management.

United 
States

Perotti 
and 

Alfred  
(2014)

To study the association among 
commonly used earnings quality 
measures by analyzing how 
much of future excess returns 
they are able to explain.

Wilcoxon-z ,
T Statistics ,F 
Statistics

Market-based measures of earnings quality 
(earnings response coefficient, value relevance) are 
generally associated with higher hedge returns than 
accounting-based measures.

United 
States

Houqe et 
al (2017)

To evaluate the role of external 
auditors on financial reporting 
quality as well as firms ''cost of 
equity”.

Jones model, T 
statistics, p value
&Robustness test

There is a positive association between earning 
quality and auditor quality. The cost equity also 
reduced with higher quality auditor.  One of the 
interesting observation was that firms belonging to 
business groups have higher quality of earnings and 
lower cost of equity than their non-business group 
counterparts.

India

Peter et 
al (2013)

To examine the association 
between managerial ability and 
earnings quality.

MA-Score, pooled 
logistic regression,
accruals quality 
measure, p value

Managerial ability has a positive relation with earning 
quality. Competent mangers have fewer restatements, 
higher earnings with accruals persistence, lower 
error in bad debt and higher quality accruals. Thus 
the quality of earning is positively related with the 
competency of manger.

United 
States

Houqe et 
al (2015)

To find out the effect of 
national culture on earnings 
quality after International 
Financial Reporting Standard 
(IFRS) adoption.

Financial Secrecy 
Index, econometric 
model, p value, 
Robustness tests

Adoption of IFRS has a positive effect on earning 
quality. IFRS adoption decreases abnormal accruals 
and earning conservatism.  There is an evidence 
that the interaction between national culture which 
is indicated by secrecy, and IFRS adoption helps to 
explain differences in earnings quality across different 
jurisdictions after IFRS adoption.

14 
Different 
Countries

Justin 
Mindzak
(2013)

To see the effects of 
interlocked boards of directors 
on voluntary disclosures, 
governance and earnings quality.

Modified Jones Model, 
t statistics

Board interlocks have twofold effect. It has a negative 
effect on the level of voluntary disclosures and a 
positive effect on firm earnings quality.

Canada
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3.0 Methodology of the Study:
For data analysis, we have used a quantitative 
approach based on data from the annual report 
of textile industry. In textile industry there are 47 
companies enlisted in Dhaka Stock Exchange Ltd, 
among those we have selected 29 companies from 
2010 to 2016. For the first part of the analysis, that is 
to find the average accrual ratio of the industry, we 
used both balance sheet based, and cash flow based 
accrual ratio analysis. In the second part of analysis, 
we selected companies that showed significant 
positive accruals in a year despite consistent negative 
accruals over the previous years and separated 
discretionary accruals from non-discretionary 
accruals to evaluate the earnings quality of those 
companies.

3.1 Conceptual Framework of the Study- 
Part A
Earnings quality is typically defined in terms of 
persistence & sustainability. Earnings are considered 
to be of high quality when they are sustainable, 
or they expect the reported level of earnings to 
be sustained or continued. Focusing on changes 
in balance sheet accounts, or equivalently the 
multitude of accruals or deferrals in net income, is 
an efficient &   effective way to see the variation 
in earnings quality. There are several ways that we 
can decompose reported accruals earnings into a 
cash flow & accrual component. We can focus on 
information in the balance sheet, or we can focus 
on information in the statement of cash flows. We 
outline the following two approaches as used by 
Richardson and Tuna (2009) to this decomposition 
of accruals and the definition of accrual ratio for 
comparing accruals for one company over time and 
across companies over time.

3.1.1 Balance Sheet based aggregate accruals:
First, using balance sheet data, we can measure the 
net change across all noncash accounts to compute 
the aggregate accruals for any financial period. 
With the balance sheet data of textile industry of 
Bangladesh listed in DSE, aggregate accruals were 
calculated as simply the change in net assets (net of 
the cash & debt related accounts) from the start to 
the end of the period. Net operating assets (NOA) 
is defined as the difference between operating assets 
& operating liabilities.

Operating Assets = Total Assets- Cash……….. (i)

Operating Liabilities = Total Liabilities- Total Debt 
……...(ii)

NOA
t=(TotalAssestst-Casht)-(TotalLiabilitiest-

TotalDebtt)…….(iii)

Aggregate accruals for period t is the change 
in NOA over the period, depicted in following 
equation.

AggregateAccrualst = NOAt - NOAt-1 ..............(iv)

To adapt the measure as an indicator of earnings 
quality, it must be made comparable across 
companies. An adjustment is required for 
differences in company size. Here adjustment 
is done using the average value of NOA. So the 
accruals ratio can be calculated as:

Accruals ratio=
     NOAt - NOAt-1

  
  (NOAt + NOAt-1)/2 

................ (v) 

 

3.1.2 Cash Flow Statement based aggregate 
accruals:
Cash flow based accruals ratio is the combination 
of the following two equations.

AggregateAccruals
t = netIncomet - (CFO +CFIt) ...(i)

Accruals ratiot=
     AggregateAccrualst

    (NOAt + NOAt-1)/2      
................ (ii) 

A high accrual ratio is a bad sign for the company 
indicates the company is depending heavily on 
accruals earning which indicate low quality of 
the earning. The company is accruing more each 
year than it is collecting in outstanding accounts 
receivable. If the company continues to extend 
credit to customers who do not pay on time, or 
at all, the ability of the company to finance its daily 
necessary expenditure will be hampered. 

3.2 Conceptual Framework of the Study- 
Part B
For the second part of our analysis, we looked at a 
few specific companies whose total accruals were 
not consistent. To be specific, this analysis includes 
companies whose accruals were negative for more 
than 4 years and in year 5 the accruals turned out 
to be positive. The selection of those companies for 
further analysis was based on an intuition that the 
companies might have managed the accruals upward 
so as to show positive accruals despite the fact that 
they had consistent negative accruals over the past 
years.
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We used Modified Jones Model to separate 
discretionary and non-discretionary accruals of such 
companies in order to conclude whether the sudden 
change in accruals is a result of managed accruals or 
not. We used time-series data. Accordingly, we first 
calculated total accruals of all the companies for six 
years under study using the following formula:

Total Accruals= Income before extraordinary items- 
Cash flow from operating activities

We used Net income as a proxy for Income before 
extraordinary items.

Then, based on our selection criteria, we selected 
7 companies and subjected them to the following 
analysis. 

 Total Accruals= a+ b
1 (Revenuet-Revenuet-1) + b2 

(Gross Property Plant & Equipment) + Prediction 
error

After estimating the above regression, we used the 
constant a, coefficients b1 and b2 and calculated Non-
discretionary accruals (NDA) with the following 
equation:

NDA= a+ b1 [(Revenuet-Revenuet-1)- (Receivables t- 
Receivablest-1)] +b2 (Gross PPE)

Then we calculated the Discretionary accruals by:

DA= Total Accruals – NDA

In case where the discretionary part of the accrual 
is significantly positive, we concluded that there is a 
likelihood that the companies under study might be 
overstating income.

4.0 Analysis and Findings
For the first part of the analysis, we calculated 
accrual ratios, both balance sheet based, and cash 
flow based, for each of the companies selected over 
the years 2011-2016. Next, we averaged the ratios 
to determine the industry average for accruals. 
On an average, the sample companies have had 
35.93% balanced sheet based accrual ratio over 
the sample years; whereas the average cash flow 
based accrual ratio over the sample years was 24%. 
The findings indicate that the industry experienced 
positive change in net assets on balance sheet over 
a year and that the companies are accruing more 
each year than they are collecting in outstanding 
accounts receivables resulting in positive accruals. 
This first phase of analysis reveals only a broader 
picture of accruals, whether it is positive or not, for 
the industry under study. The second phase, on the 

other hand, puts light on specific companies those 
are likely to manage the accruals to show bigger 
earnings numbers.

For the second part of analysis, we calculated total 
accruals (Net Income-Cash flow from operations) 
for 18 companies of years 2010 to 2016. Based on 
the intuition that companies that have experienced 
significant positive change in total accruals in a year 
followed by several negative accruals over the past 
4 or more years, we selected 5 such companies and 
applied Modified Jones Model on to their data. 

For instance, we identified that the total accruals of 
a company had increasingly negative accruals from 
2011 to 2014; meaning that the cash flow from 
operations were much higher than the earnings. 
However, it had a positive total accrual in 2015. 
We run the regression model of Total accruals 
(Modified Jones Model), the results of which gave us 
the necessary coefficients and constant to calculate 
Non-discretionary accrual for the year 2015. The 
difference between the total accrual of 2015 and 
non-discretionary accruals of 2015 turned out to 
be negative for the year 2015. The result indicates 
that the accrual that the company had in 2015 is 
more likely the result of business transactions 
and not managed. However, the result of same 
analysis for a company for the year 2014 and for 
another company for the year 2015 indicate that 
the difference between actual total accrual and 
non-discretionary accrual is positive. This finding 
suggests that the sudden increase in total accruals 
might be the result of some management discretions 
as the analysis reveals that the companies have had 
discretionary accruals in those particular years; 
however, without in depth analysis of the positive 
increase in accruals for each of the firms for each 
of those years, it cannot be concluded that the 
companies are manipulating income.

5.0 Conclusion 
Accruals are a means of growth in any emerging 
industry as it indicates more business. The textile 
industry has played an important role in Bangladesh's 
economy for a long time since its independence. 
Currently it is one of the highest contributors of 
the country’s GDP. Now that the country has 
entered a lower middle-income country, and foreign 
investments are coming, the textile industry as a 
whole is expected to experience an increase in its 
earnings. However, the consequent increase in total 
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accruals is questionable when the discretionary 
or managed accruals are much higher than a 
company’s expected or non-discretionary accruals. 
To determine whether the accrual ratio of the 
industry is high and if the accruals are as expected, 
we analyzed the earnings quality of 27 companies 
listed in DSE and found results suggesting that on 
an average the companies had 35.93% Balance Sheet 
based accrual ratio and 24% cash flow-based accrual 
ratio over the past four years. Further analysis of the 
accruals of 4 companies revealed that the sudden 
positive change in accruals for some companies are 
likely to be discretionary while others were non-
discretionary. This phenomenon can be further 
examined by looking into the specific reasons acting 
behind the sudden increase in positive accruals.  
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The objective is to 
separate the genuine 
earnings earned by 

companies from 
anomalies; based on 

which earnings can be 
concluded to be either 

high or low quality. 
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Abstract
Tea industry is a more than 150 years old labor intensive agro-based export oriented industry of Bangladesh. 
This industry starts its journey from 1854 establishing commercial tea garden at Malnicharra in Sylhet district. 
But at present this industry has embraced vast hilly area of Moulovibazar, Habigonj and Chattogram district. 
And very recently Panchagor district has added in this line as new area of commercial tea garden. Several 
tea gardens of these districts have a great contribution in the economy of country. This article explores to 
find out the opportunities and challenges faced by the tea industry of Bangladesh.  The data of the article 
collected from the various sources like news paper, journal, books, souvenir, Internet and direct interviews. 
The paper is qualitative in nature. The paper identifies some considerable factors which are the reasons 
for the poor performance of  tea industry such as, high production cost, ancient tea garden, legal problem, 
unskilled labor and poor infrastructure. It also presents some recommendations which can help to get the 
benefit of opportunity. 

The paper will be helpful for the authority of the tea garden, government and also for any interested groups 
or individuals.

Keywords: Tea Industry, Tribal Labor, Findings, Modern Irrigation System, Competitive Disadvantage, 
SWOC Analysis, Export & Import.
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Introduction
Tea is an aromatic beverage commonly prepared by 
pouring hot or boiling water over processed black 
leaves. After water, it is the most widely consumed 
drink in the world. There are many different types 
of tea; like Darjeeling and Chinese green tea have 
a cooling, slightly bitter, and astringent flavor, while 
others have vastly different profiles that include 
sweet, nutty, floral or grassy notes. 

However, irrespective of different taste, more than 
thirty country of the world are now producing 
tea. Among them India, Chain, Sri Lanka, Indonesia, 
Kenya, and Bangladesh are prominent. The history of 
tea garden in Bangladesh started in 1840 when an 
eminent tea garden established in the slope of the 
slants of the Chattogram, but Mulnicharra in Sylhet 
is the first commercial tea garden of Bangladesh 
established in 1854. Bangladesh is now one of the 
large tea producing country of the world. This 
country has 172 commercial tea gardens and some 
of them are world famous for production of quality 
tea. This industry employs more than 4 lac of labors 
and produces 3 percent of the total tea  of the 
world. It contributes 1 percent to the national GDP. 

Literature Review
A number of literatures have been reviewed on the 
tea production and its market highlighting its overall 
business prospects and problems in Bangladesh. 
Several studies revealed that this industry has huge 
opportunities to expand and simultaneously it has 
huge challenges also. 

From the study, it is clear that the tea industry of 
Bangladesh is now facing enormous competition 
in the international market due to the higher cost 
comparing India, China, Kenya and Sri Lanka. Though 
Bangladesh produces quality tea with special aroma 
but the price war kills the opportunity to cover the 
large market share in global extent.

Tea industry of the country also has a substantial 
problem that, the government has no accurate 
estimation for the long term action plan. Although 
the government is friendly to this industry and has 
formulated several policies for the furtherance of the 
industry. However, there were some considerable 
factors identified which might be the reasons for 
the poor performance of Bangladesh in tea industry. 
Such as, high production cost, ancient tea garden, 
legal problems, unskilled labor, poor infrastructure 
etc.

The tea bushes in the garden are too old. Almost 
fifty percent of the tea bushes are fifty years old. 
This reduces the quantity and the quality of the 
tea in a large scale. In the auction of the tea selling 
system, the registered sellers, buyers can participate 
in a particular auction. In the auction of tea selling 
the price is controlled by the broker; thus the real 
buyers suffer. The weather is changing in all around 
the world. This is a problematic aspect to the tea 
industry. The changing weather requires artificial 
irrigation in the garden to maintain the production 
process. The tea industry of Bangladesh faces 
challenges and opportunities. The challenges slow 
down the business activities and opportunities 
increase the expansion of business.

Objective of the study
The prime objective of the study is to identify 
the opportunities and challenges faced by the tea 
industry in Bangladesh. The secondary objectives 
are-
i. To ascertain the current scenario of tea industry 

of Bangladesh;
ii. To find out opportunities and challenges faced by 

the tea industry of  Bangladesh;
iii. To suggest recommendations to remove the 

challenges in tea industry of Bangladesh.

Methodology
The study was predominantly based on the 
secondary data which were collected from related 
books, literature published in reputed journals, 
newspaper, conference proceedings, and reports. 
Few  interviews were taken of some tea related 
business executives to get the best insight of the 
study. The study was descriptive and qualitative in 
nature.

Analysis and Findings
Land under tea garden
The tea gardens are situated in different places in 
Bangladesh. Most of them are in Sylhet, Moulovibazar, 
Hobigonj & Chattogram hill tract and some new 
gardens are in Panchagor district. 

Here we listed total cultivated area in hector 
excluding area under nursery.

Year Area (Hector)

2001 50037

2002 50,336
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Year Area (Hector)

2003 50,189

2004 50,648

2005 51,425

2006 51,955

2007 52,669

2008 52,953

2009 54,705

2010 53,808

2011 54,154

2012 55,247

2013 56,199

2014 56,412

The above table depicted the inclusion of new 
cultivable area each year under tea production. 
Obviously the new addition of land in this field 
showing the slow expansion of tea business 
according to local and foreign demand.

But on the other hand,  the above table it also tell 
that, year to year expansion of tea land is not up 
to the mark. Only 12% new land has been added 
within 14 years which is very much poor indication 
of development of tea sector. So, we can say, there 
is no remarkable development has been occurred 
in tea sector of Bangladesh after British reign. In the 
mean time many tea garden owner sold their garden 
and new entrepreneur took over operation but no 
significant change has come in this business.  

Production, Export & Local Consumption of Tea
The following statement shows that, the tea 
production and consumption are  increasing and 
export is decreasing day by day in Bangladesh. The 
prime reason behind this picture, the change of habit 
of people to drink tea. In the last three decade a 
large number of people of the country have been 
habituated to take tea in their daily life. As a result 
the export quantity has become less gradually to 
fulfill the local demand.

Year
Production 

(MT)
Export 
(MT)

Local Consumption(MT)

1990 45,160 26,970 18,190

1991 45,030 25,380 19,650

1992 48,930 27,160 21,770

1993 50,510 31,910 18,600

1994 51,640 23,664 27,976

1995 47,670 25,430 22,240

1996 53,400 26,150 27,250

1997 50,520 25,160 25,360

1998 55,820 22,220 33,600

1999 46,180 15,180 31,000

2000 52,640 18,100 34,540

Year
Production 

(MT)
Export 
(MT)

Local Consumption(MT)

2001 57,130 12,930 44,200

2002 53,620 13,650 39,970

2003 58,300 11,480 46,820

2004 55,990 12,930 43,060

2005 60,140 9,010 51,130

2006 53,470 4,790 48,680

2007 58,420 10,560 47,860

2008 58,660 8,390 50,270

2009 59,990 6,150 53,840

2010 60,040 2,020 58,020

2011 59,130 1,300 57,830

2012 67,930 1,610 66,320

2013 66,260 543 65,717

2014 63,878 2,661 61,820

2015 67,378 248 65,404

2016 58,050 77 67,031

Import Status
Bangladesh, which was the world's fifth tea exporting 
country until 1990s, is now a tea importing country. 
At present on an average the country is importing 
around 8,000 MT tea annually.

The following chart will give a brief picture about 
import status of our country over the past few years.

Year Import Qty(MT)

2010 2,000

2011 5,000

2012 3,000

1013 6,000

2014 7,000

2015 8,000

2016 8,200

From the above report it is clear that Bangladesh 
is being converted into tea importing country from 
tea exporting country. Between the three decade, 
people of Bangladesh have gained extra purchasing 
power and learnt to drink tea which was very low 
range in near past. This increasing trend will remain 
unchanged until this product reaches each hand of 
every nook & corner. So, a huge business opportunity 
is raising flag in the local tea market.

Labor Cost
Tea industry is labor-intensive agro-based industry 
and in every phases of tree plantation(from nursery to 
green leaf) a large number of labor is required. More 
than 1 lac permanent and above 3 lac casual labor are 
working and living in tea garden areas. All but 100% 
labor are from tribal family like Santal, Murang, Unraw 
etc. 99% of them are hindu. Their culture, language, 
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social rules are totally separate from rest of the area 
of the country. Both men and women work together 
in tea garden throughout the year. 

Another important matter is that, land vs labor in 
our country is 7 per hectare, but this ratio is higher 
in any other tea producing country of the world 
like India, Srilanka, Kaneya, China etc. For this lower 
engagement of labor per hectare resulting less 
quality tea in our country which is a great challenge 
for competing in international market. 

More than this, a major problem is observed that, 
labor of other casts except tribal are net particularly 
interested to work in tea garden. So, an acute labor 
crisis is prevailing in tea industries which may be a 
big threat in near future. 

To face this challenge, it is quickly needed to 
introduce mechanical system. Taking mechanical 
facility in place of manual irrigation and  plucking 
system, it is possible to reduce existing labor cost 
though some technological cost will incur.      

Irrigation System
As a key nutrient, huge volume of water is required 
in the vast area of tea garden over the year for 
quality leaf production. But in our country the old 
or ancient watering or irrigation system is running 
in most of the garden till today. As a result green 
leaf production does not come up to the required 
level. In this context implementation of modern 
irrigation system in tea garden can stop misuse of life 
supporting natural resources(water) as well as can 
bring easy, quick and subsequent cost effectiveness 
in the process. Modern or smart watering system 
takes close notice of key factors in watering and 
attempts to analyze soil condition and accordingly 
nurtures plant with minimum wastage of water.  In 
this system water is spread out over the tea plants 
through automatic sensor technology and thus all 
tea plants get equal water as per their requirement. 

Competitive disadvantage-1
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Per hector productivity of Bangladesh is lower than 
other big tea producing countries in the world like 
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which can help to fulfill the incremental demand.
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SOWC Analysis
Following Table represents the SWOC analysis 
of the tea industry of Bangladesh. The strengths 
are Low labor cost, sufficient supply of labor, 
strong transportation system, production of high 
quality tea, and favorable government policy. The 
weaknesses include high production cost, low price 
realization, lack of marketing techniques, ancient tea 
garden, and low quality fertilizer used in production. 
The opportunities are high local demand of tea, high 
international demand of tea, production of green tea, 
expansion of auction center and new cultivable land 
for plantation. The challenges include withdrawing 
business by large companies, low customer interest 
on high quality tea, changing weather conditions, 
adulteration during manufacturing process and labor 
crisis except tribal labor.
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SWOC Table

Internal Factors

Strengths Weaknesses

Low labor cost

Heavy rainfall from April to 

October

Strong transportation system

Production of high quality tea

Favorable government policy

High production cost

Low price realization

Lack of marketing techniques

Ancient tea garden

Low quality fertilizer used in 

production

External Factors

Opportunities Challenges

High local demand of tea

High international demand 
of tea

Production of green tea

Expansion of auction center

New cultivable land  for 
plantation

Withdrawing business by large 
companies

Low customer interest on high 
quality tea

Changing weather conditions

Adulteration during 
manufacturing

Labor crisis except tribal labor

Recommendations
According to our findings,  some recommendations 
were made to cope up with the challenges and to 
gain the benefit of the opportunities. These are as 
follows-

1. Modern and artificial irrigation system should 
be established to overcome the drought and 
inadequate rainfall.

2. Set up water reservoir and  embankment for 
irrigation during crisis period.

3. Efficiency of labor(production/labor/day), 
productivity per hector should be increased. It 
could be possible to train labor force by more 
experienced and expert person.

4. Increase average utilization of cultivable land 
(above 55%, now it is 51.50%). 

5. Set up additional labor shed(at least 15000unit), 
sanitary toilet(15,000), tubewell(20,000) for 
development of life living standard of labor.

6. Increase per hector labor(at least 10/hector) for 
quality tea production.

7. Prepare road, culvert and bridge where necessary.
8. The marketing process of tea industry needs 

to be revised. The production of green tea, 
ginger tea, Tulshi tea is still not very known to 
the customer of global market. The accountable 
party of the industry should take appropriate 
marketing strategy to overcome this problem.

9. The replacement of ancient tea bushes is 
essential.  The authority needs to plant new trees 
in the garden and use natural fertilizer for the 
trees.

10. Modernization of factory and equipment to 
produce high quality black tea.

11. Avoid adulteration to kick out negative image of 
tea business both into local and global market.

12. De-motivate import of low cost tea by imposing 
extra duty.

The export of tea has been decreased over the last 
3/4 decades but once upon a time it contributed a 
lot in the economy of Bangladesh through foreign 
exchange. So, if we want to capture international 
market again we need more production beyond 
local demand. Since in this time local demand is 
increasing day by day so there is no alternative to 
prepare new tea garden. In our hilly area there are 
huge uncultivable land which is possible to bring 
under tea cultivation. Government should give keen 
attention in this context immediately otherwise we 
have to be dependent on import in lieu of export.

Finally, this industry also creates employment 
facilities for a large number of people. The tea of 
Bangladesh is known all over the world for its 
aroma and distinctive quality yet the growth of the 
tea industry is not very satisfactory. The weather 
of the country is changing, as a result artificial 
irrigation is essential which upsurge the cost of 
production and simultaneously decrease the quality 
of tea. The government of Bangladesh directly or 
indirectly receives huge taxes from this sector.  The 
government and the related authorities should 
provide support to improve the current situation by 
removing the challenges. 
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Introduction:
Bangladesh, a country from South Asia is one of 
the fastest growing economies in the world. The 
county achieved the tag “New Asian Tiger” and also 
considered as one of the “Next Eleven Economies 
(N-11)”. The Government of Bangladesh (GoB) 
has precise goals for development. Two of the 
most ambitious goals are vision 2021 and 2041 in 
which Bangladesh wishes to become upper middle 
income and developed country respectively. To 
fulfill these objectives, different financial institutions 
of Bangladesh’s role is important because without 
the financial support different energy projects may 
not be able to meet the demand for the objectives.  
Our primary objective will be to discuss effective 
roles of these institutes as well as recommending 

Abstract
Banking is considered as a fundamental element to carry on different modern economic activities both 
in developed and developing nations all over the world. In the case of emerging nations like Bangladesh, 
implementing sustainable financing projects to provide maximum access to different sustainable financing 
commodities are difficult for various reasons. Without the better financial environment, it would be very 
difficult to implement any energy-related projects domestically. The main objective of this paper is to discuss 
how banking institutions can provide assistance for implementing sustainable banking projects in Bangladesh 
effectively.

Keywords: Sustainable Financing, Development, Bangladesh.
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policies. The rest of the paper has the following 
structure. The next section provides the brief 
literature review. The sequent section discusses the 
importance of financing energy projects followed by 
the role of financial institutes, challenges, and case 
studies. The last section provides a conclusion and 
policy recommendations.

One such element is the financial institutes’ role 
towards energy-related issues. In an economy, banks 
or other financial institutes occupy a unique and 
noteworthy place. These institutions can influence 
different economic activities, for example national 
output, expansion of business, ensuring sustainable 
investment environment and many more. These 
actions eventually assist to enhance the further 
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development process. On the other hand, a weak 
collaboration of financial institutes with other 
sectors can hamper the ongoing sustainable 
development process. As the significant portion of 
the gross domestic product (GDP) of the emerging 
countries is backed by the manufacturing sector 
which is highly energy incentive, the role of financial 
institutes is more critical in this case. Therefore, 
for emerging nations, it is important to fix a policy 
guideline for the role of the monetary institutes 
regarding energy projects to avoid any sudden 
distortions.

Background of the study:
Historically banks have been viewed solely as financial 
institutions, which should concern themselves 
with all things financial. Morality has not entered 
the equation. This public view has allowed banks 
significant leeway with concern to ethical standards. 
This is because they have not been associated with 
the actions taken by the businesses they lend to. 
Banks have also stated that a reason for not mounting 
the new challenges that sustainability presents is 
that such inspection would require interference 
in the activities of clients. However with changing 
social demands, and as more is known about the 
effects that banks can have through their lending 
policies, banks have begun to feel pressure from the 
general public, NGOs, governments, and the like to 
go beyond conventional business management. For 
example in the mid-1990s the Cooperative Bank 
asked 6,000 customers what their thoughts were on 
ethical banking; 84% responded that it was a good 
idea. In fact the cooperative bank was formed in 
response to the growing consumer base looking for 
ethically oriented banks. 

Sustainable Financing concept has been developed 
by the modern banking approaches. Being part of 
society, a bank has to work for society‘s people. 
They have to think about the society as well as  our  
environment  because as  part  of  society  banking  
institutions  must  work  for  the environment‘s 
wellbeing and society‘s progressions. So green 
banking has been actually derived from the ethical 
banking. 

Objectives:
At this backdrop the proposed research is an attempt 
to focus the role of Banking in Sustainable Financing 
of Bangladesh. Moreover, in the study, efforts were 
made to identify the benefits of sustainable banking 
for the banking sector to achieve Sustainability 
Development Goals (SDGs).

Methodology:
The study is based on both primary and secondary 
sources. In order to know the current prospects of 
sustainable financing, a primary survey on 100 entry 
level bankers was conducted.The facts have been 
presented after the discussion with colleagues. The 
secondary data were collected on perusal of the 
selected available research work, text book, articles, 
journals, newspaper analysis, related websites 
and analysis of reported case decisions. The data 
are tabulated and analyzed by the researchers 
afterwards.

Literature review:
Alice Mani (2011) mentioned that as a socially 
responsible corporate citizen (SRCC), there is a 
major role and responsibility for the increase in 
government initiatives for substantial reductions 
in carbon emissions. For sustainable development, 
banks can implement and initiate green banking. 
The authors reviewed and compared the green loan 
policy by the Bangladesh Bank in the light of their 
acceptance and commitment to environment and 
environment friendly projects.

Davidson Kathryn (2011) has conducted the study 
on “Reporting Systems for Sustainability: What Are 
They Measuring?” This study discusses whether 
sustainability indicators in the Australian context 
are derived from an epistemologically consistent [9] 
framework. It is argued that the validity of current 
sustainability reporting systems is contestable.
Douglas (2008) found four key findings: (a) banks are 
discussing the opportunity to trade climate change 
in their annual report, (b) many banks calculated 
their greenhouse gas emissions; (c) demand for 
climate-friendly financial products and services 
are increasing, and (d) investment banks support a 
trading system of emissions and play a leading role 
in introducing new risk management products. In 
other side results indicate that monetary policies 
contribute to long-term sustainable investments. 
Khan, M. T. (2015) finds that banking sector in 
Bangladesh responds relatively late in case of 
sustainability reporting. There is this common 
perception among the bankers that banks are in 
general relatively environment-friendly entities, 
in terms of emissions and pollution. But, given the 
bank's detail analysis of safety of their investor's and 
depositor's money, the banks are surprisingly slow to 
analyze the environmental footprint of their clients. 
A stated reason behind this was such that in doing 
sustainability reporting and including their clients in 
it meant "interference" in the clients' activities. 
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Nieminen and Niskanen (2001) in his voluntary 
environmental report mentioned about which 
was mostly limited to the agency from the high 
environmental impact industry in the industrialized 
countries. In KPMG's report in 2002, it has been 
found that recent reporting methods show that 
environmental communications are becoming 
common in non-industrial sectors and in different 
regions of the world. However, environmental 
reports are still exist in the United States, Japan, 
Germany and the UK. And chemicals, pharmaceuticals, 
electronics and automotive industries are among the 
lowest positions in industries. Similarly, the size of 
the company is also determinant of environmental 
disclosure.
Smith (2007) and Alrazi (2009) described that the 
disclosure of environmental data is not a priority for 
the companies in Malaysia. However, the company 
expresses environmental concerns for the creation 
of a "good corporate citizen" image. Studies in 
Boniyamin (2010) shows that companies operating 
in environmentally sensitive industries are fewer 
than the volume of environmental disclosure and 
low quality and large-scale environmental data and 
environmental data released.
Jones (1998) opined that the popularity of the 
Internet and the World Wide Web has encouraged 
more organizations to use them for environmental 
disclosure.
Thompson (2004) concluded that although banks 
might seem to occupy a privileged informational 
position, they  might  be  supportive  of  extensions  
in  environmental  disclosure  practice,  whether it is 
voluntarily or required by legislation. 
Strandberg (2005), from January to March 2005, fifty 
international corporate social responsibility finance 
thought leaders were interviewed for CSR's future 
opinion and stability of money and investment. 
According to the report, they mostly believe that 
the moral consumer market will increase and will be 
driven by product awareness, assessment and social 
and environmental degradation. Human resource 
management benefits derived from CSR are an 
important way to improve financial performance.
Seuren (2009) and Hoepner (2010) highlighted 
the importance of risk management, social issues, 
environmental problems and moral problems 
for the performance of banks and other financial 
institutions. Studies generally indicate that the banks 
follow the rules in Western European countries and 
take initiative for their sustainable development. 
They gave three indicators of society, environment 
and economy almost the same value. The RARE 
organization research shows that most of the 

European banks did not measure the performance 
of indirect aspect (customer and financial products).
Vigano (2006) concluded that the OECD-Europe 
region was developed on environmentally friendly 
products and services. The sustainable evaluation 
results of six UK banks show that most banks have 
reached the prevention banking level when the 
two banks reached the high level of objectionable 
banking.
Yadav (2016) observes that the sustainability 
reporting scenario is still in primary stage. He 
conducts a research on Indian commercial banks on 
the basis of the state of their sustainability reporting. 
He concludes that in India, sustainability reporting is 
in nascent age. There is lack of policy support and 
guidelines. Although many of the corporations are 
coming forward to include sustainability reporting 
in their reporting practices, trying to follow the 
GRI guideline, most of them lack consistency and 
comparability. This commendable initiative is in need 
of proper legislative support. 

Conceptual Framework: 
Many different criteria frameworks that aim to 
address the concept of sustainable development 
in different sectors are available in the literature. 
From an analysis of the different approaches, a 
framework has been introduced (Labuschagne et 
al., 2005b) that focuses on large-scale resource-
oriented technologies (see Figure 5). The framework 
emphasizes that the operational initiatives in 
industry must be evaluated separately in terms 
of internal and external economic, social and 
environmental performances. However, the internal 
operational sustainability must also be ensured, e.g. 
technology management practices, and a fourth 
dimension of sustainable development has been 
suggested (Labuschagne et al., 2005b; Mulder 
and Brent, 2006). Therefore, it is proposed that 
technology management, as it relates to sustainable 
development, should be conceptualized as a 
triangular-based pyramid (see Figure 6). The three 
conventional dimensions of sustainable development 
form the base or foundation of the pyramid, and 
supports sustainable technology management 
practices at the top of the pyramid. The conceptual 
framework indicates two planes of influence. First, 
technology management practices (at the firm level) 
influence other internal operations, but sustainable 
development aspects, e.g. economic forces, natural 
resource constraints, and social behavior, may 
also influence internal operations. In turn, internal 
operations do exercise influence on different 
sustainable development aspects. Similarly, there is 
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interaction between internal operational Phase -out 
& disposal Product Usage Operations/ Maintenance 

Resource Provision Product life cycle De - 
commissioning Construction Process/technology 
life cycle 630 IAMOT Proceedings 2007.

Corporate responsibility strategy

Operational initiatives Societal initiatives

Economic sustainability Environmental sustainability Social sustainability

Financial health Economic performance Potential financial benefits Macro social performance

Components of Sustainable 
Finance: 
a) Financial Inclusion: The concept of financial 

inclusion caters more scopes to the wide range 
of unbanked people to avail tailor made banking 
facilities at a considerable low rate which is 
expected to lead the way towards financial 
literacy among the people and in long run result 
into a sustainable financial system. Though banks 
operate to offer financial services still its CSR 
activities for financial inclusion increases the 
efficiency to understand and compare financial 
products and markets.

b) Energy Conservancy: This indicates the 
ecologically responsible activities that include 
identification and management of process to 
reduce direct and indirect impact of different 
activities on the environment, reduce energy 
consumption and also efficient utilization of 
energy resources.

c) Waste Management and Recycling:  
Encouraging work flow automation to minimize 
use of paper and also use biodegradable 
papers produced from recycle and also policy 
formulation towards paperless activities and also 
encouraging e-mail based communication, web-
based activities and less printed documents.

d) Green Banking: Green Banking covers a wide 
area of banking activities that have positive 
impact on society and environmental protection 
and finally leads towards sustainable banking.

e) Green Finance: A total amount of BDT 548.6 
billion (USD 6.61 billion) was disbursed during 
FY 2017 by 50 banks and Non-banking financial 

institutions (NBFIs) involved in green finance. 
However, as per contribution of total green 
finance signifies that the major contribution by 
private commercial banks (PCBs) which is 77.64% 
whereas the contribution of foreign commercial 
banks (FCBs) is 18.51% follows by NBFIs is 2.54% 
and state-owned commercial banks is 1.32%. The 
following Table-1 shows the direct & indirect 
green finance by banks of Bangladesh and Table-2 
signifies the green finance by the banks and 
financial institutions in different products in the 
financial year-2017 respectively.

f) Energy conservancy: This indicates the 
ecologically responsible activities that include 
identification and management of process to 
reduce direct and indirect impact of different 
activities on the environment, reduce energy 
consumption and also efficient utilization of 
energy resources.  

g) School Banking:  In November 2010, Bangladesh 
Bank instructed to all commercial banks in 
Bangladesh has to open school banking branches 
to bring students under the umbrella of banking 
services which will help the economic activities 
of the nation and will have contribution towards 
sustainable development. The primary aim of 
school banking program is to inspire savings and 
encourage the savings habit among the students 
as future citizen. Till December 2017, number 
of total school banking accounts in Bangladesh 
raised to 1,46 million having a deposit amount of 
BDT 13629.60 million (USD 164.81 million).

Need for the Study:
In Bangladesh, currently, the power generation 
capacity has reached 15,773 MW. Within 2021, 
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2031 and 2041, the goal of GOB wants to reach the 
power generation capacity of 24,000 MW, 30,000 
and 60,000 MW respectively to meet the per capita 
demand. The following table shows the amount of 
investment needed in the energy sector.

Table 1:  Three Phase Investment Plan

Year
Investment 

in 
Generation

Investment 
in 

Transmission 

Investment 
in

Distribution

Total 
Investment 
Required

2017-2021 USD 10 
Billion

USD 7 
Billion

USD 4 
Billion

USD 21 
Billion

2022-2031 USD 13 
Billion

USD 6 
Billion

USD 5 
Billion

USD 24 
Billion

2032-2041 USD 20 
Billion

USD 10 
Billion

USD 10 
Billion

USD 40 
Billion

Total 
Amount:

USD 85 
Billion

Source: Power cell (2017)

From the table we can see that until 2041, an 
estimated total amount that needs to be invested in 
the energy sector for generation, transmission and 
distribution purpose is USD 85 billion. However, only 
USD 22 billion has been acquired so far. To reach the 
goal, GOB is on the search for different investment 
options. On the other hand, the energy sector 
has intended to start energy efficiency program 
to reduce the extra usage of different energy 
commodities. Sustainable and Renewable Energy 
Development Authority or SREDA has prepared 
a master plan (2015) for energy efficiency and 
conservation up to 2030. According to this master 
plan, Bangladesh wishes to save 15% and 20% of the 
primary energy consumption per capita and by 2021 
and 2030 respectively. The Baseline for this project 
is the primary energy consumption of FY-2013-
2014. Besides, there is a plan to reduce the energy 
intensity by 20% within 2030 compared to the value 
of energy intensity value in 2013. To overcome the 
goals of the master plan, different programs have 
been designed.  However, implementing different 
programs need high budgets and government alone 
cannot provide assistance. Thus, alternate options 
for financing are important to widen the inflow of 
funds. Such alternatives can be commercial banks, 
capital markets, non-bank financial institutes etc.

Bangladesh Bank’s Green Banking 
Initiatives: 
Green Banking covers a wide area of banking 
activities that have positive impact on   society and 
environmental protection and finally leads towards 
Sustainable Banking. Therefore all the activities 
that cover principled banking activities like Energy 
Efficient Mortgages, Green Credit Cards, Green 
Loans, Green Savings accounts, Green Checking 

Accounts, Green Money Market Accounts, Green 
Mobile Banking Accounts, Online Banking, Remote 
Deposit, Waste Management, Roof Gardening and 
Green Financing are come under the umbrella of 
Green Banking. 

The main objective of BB’s refinancing scheme is the 
promotion of renewable energy and protection of 
the environment. The refinancing program includes 
39 banks and other 19 financial institutions. These 
institutions are in agreement to disburse loans 
regarding different renewable and environment-
friendly projects all over Bangladesh. These institutes 
are ordered to allocate 5% of the loan portfolio for 
green energy projects. On the other hand, banks and 
other financial institutions are required to utilize 
10% of the Corporate Social Responsibility (CSR) 
budget for climate risk management. Table 2 Shows 
the loan disbursement scenario during April-June 
quarter of 2016. 

Table 2: Product-wise Disbursement
Item BDT in Million

Biogas 20.154

Effluent Treatment Plant (ETP) 31.56

Solar Home Service (SHS) 6.65

Vermicompost 0.25

Total Amount 58.61

Source: Bangladesh Bank, 2016

Furthermore, BB with the help of Asian Development 
Bank (ADB) has established the Financing Brick Kiln 
Efficiency Improvement Project. In 2016, BB has 
released USD 16.21 million to five chosen financial 
institutes to carry one of their projects (Bangladesh 
Bank, 2016). BB also gave guidelines to banks 
on educating the borrowers on environmental 
regulations so that there is no scope of asymmetry 
information between two parties.

Major findings and observations:
In order to know the current prospects of 
sustainable financing, a primary survey on 100 entry 
level bankers was conducted and some important 
findings are given below: 

It has been found that about 95% respondent 
bankers are aware of sustainable financingwith 
only 5% remaining ignorant of the issue. Out of the 
respondents, 94% bankers think that public should 
be made aware of sustainable financingas people 
may be misguided by the alluring amount of profit 
and, eventually, incur loss.
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Fig 1: Are you familiar with sustainable 
financing?

95% 5%

    Yes                     No 

Fig 2: Do you think that public awareness is 
needed about sustainable financing?

94%

6%

Yes

No

Source: Survey Data

The survey also illustrates that; 20% interviewed 
bankers came to know about sustainable 
financingone year of its existence while 30% of them 
learnt within the following year. Moreover, 45% 
of the intervieweesbecame aware of sustainable 
financingwithin three years of its existence and the 
rest 5% are still ignorant of sustainable financing.

Fig 3: For how long do you know about 
sustainable financing?

20%

30%

45%

5%
0%

10%

20%

30%

40%

50%

0246

Source: Survey Data

Conclusion and Policy 
Recommendations:
The study is based on discussing the current 
sustainable banking practice in Bangladesh Bank 
as well as its future prospect in socio-economic 
development in our country. It is a complex study 

and its complexity is also a major limitation. Since 
the independence, Bangladesh has walked a long 
way.  The nation was once considered a bottomless 
basket but now considered as one of the most 
successful nation in terms of economic prosperity 
and socio-economic development.  In the upcoming 
decades, the country wishes to achieve her desired 
development goals with efficiency. Energy is a crucial 
constituent in this regard. Access to energy and how 
efficiently energy is being used will determine the 
speed of the development. 

Now-a-days sustainable banking for sustainability 
reporting practices has become the best practice 
across the world today. With a focus on sustainability, 
organizations can manage their environmental and 
social impacts while improving natural resource 
stewardship and operational efficiency and letting 
it remain a critical component of employee, 
stakeholders and the relation with them for going 
the extra miles and the banks understand that 
the sector will play a critical role in achieving the 
Sustainable Development Goals (SDGs). From the 
research study, it has been observed that while all 
of the SDGs can be inspirational for organizations, 
focusing on those that align best with the business 
strategy and existing corporate responsibility 
priorities likely will be most impactful for the 
banking industry. Banks in Bangladesh are mapping 
business activities through sustainable & green 
banking process adopting sustainability reporting 
under GRI method to achieve key SDGs. 
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Abstract
Despite plethora of research and experiment tax compliance remains an elusive subject for the tax researchers 
and the tax administrations around the world. Particularly, tax compliance poses a formidable challenge for 
the developing countries like Bangladesh.  Among the prominent theories of tax compliance deterrence 
theory, psychological contract theory and responsive regulatory theory are remain at the forefront. One of 
the less discussed theory of tax compliance is shaming theory.  The article proposes that a “name and shame” 
non-monetary penalty could play an important role in protecting the tax system of Bangladesh by deterring 
the tax delinquents. The article argues that tax compliance can be improved through shaming and naming 
of the recalcitrant taxpayers who have tax debt. It is also argued that shaming is effective in creating inner 
motivations and feeling of guilt who do not report income to the tax authority. If not in its totality, the theory 
can be resorted to by the income tax administration of Bangladesh as an effective tool to ensure voluntary 
compliance by the taxpayers.

Keywords:  Tax Compliance, Theories of Tax Compliance, Shaming Theory, Income Tax Department, 
Bangladesh.

42 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-47, NUMBER-02, MARCH-APRIL 2019



Part I: Introduction
Despite plethora of research and experiment, tax 
compliance remains an elusive subject for the tax 
researchers and the tax administrators around 
the world. Particularly, tax compliance poses a 
formidable challenge for the developing countries 
like Bangladesh. To address the challenge of tax 
non-compliance different theories and models 
have been put forward by the tax researchers. 
Among the prominent theories of tax compliance 
deterrence theory, psychological contract theory 
and responsive regulatory theory are remain at 
the forefront. One of the less discussed theory of 
tax compliance is shaming theory. This theory is an 
offshoot of psychological theory of tax compliance. 
According to this theory naming and shaming of 
the tax evaders deters the taxpayers to indulge in 
non-compliance. The purpose of this article is to 
critically discuss the shaming theory. It is argued 
that if not in its totality, the theory can be resorted 
to by the income tax administration of Bangladesh 
as en effective tool to ensure voluntary compliance 
by the taxpayers. The article is arranged as follows. 
Part I of the article gives an introduction while part 
II briefly delineates some of the major compliance 
theories that contributed to the field of research 
with tax compliance. Part III critically discusses the 
effectiveness of the shame and guilt theory in curbing 
the problem of non-compliance by examining the 
current body of literature on the subject. Part IV 
makes some concluding remarks.

Part II: Major Tax 
Compliance Theories
There is no one-size-fits-all approach to address 
the problem of tax non-compliance (Brockmann 
et al, 2015). Over the years, researchers proposed 
different models and theories in an attempt to deal 
with the tax compliance problem. Tax compliance 
issue remains a debated issue from the early stage of 
the civilization when the concept of taxation was in 
its embryonic stage (Gitaru, 2017). The main theories 
of tax compliance have been categorized into two 
groups. One is the economic deterrence theory 
and the other one is the social-psychological theory 
that puts emphasis on tax morale and the behavioral 
aspect of tax compliance. There are again different 
subdivisions of the two main theories. One of the 
prominent theories that belongs to the social and 
fiscal psychological theory of tax compliance is the 
shaming theory.  Tax compliances theories proffer 
interesting explanations regarding tax compliance 
behavior. For example the economic deterrence 

theory as propounded by Becker (1968) argues that 
taxpayers comply because of the apprehension of 
being caught and penalized in case of tax evasion. The 
theory considers taxpayers as rational animals. The 
taxpayer gambles with the probability of detection. 
If she thinks that there is less chance of detection, 
she goes for tax evasion. The taxpayers calculate 
the cost benefit aspect of her tax evasion behavior. 
If the benefit derived from tax evasion seems to 
surpass the punishment for evasion, the taxpayer is 
encouraged to evade tax. The theory necessitates 
proper enforcement by tax authorities like tax 
audit, strong third party reporting regime, volume of 
pecuniary penalty etc. Based on the theory Allingham 
and Sandmo (1972) developed a model where they 
showed that the taxpayer adopts the strategies 
that offer him maximum benefit.  Allingham and 
Sandmo (1972) argue, “The tax declaration decision 
is a decision under uncertainty. The reason for this 
is that failure to report one’s full income to the 
tax authorities does not automatically provoke a 
reaction in the form of a penalty. The taxpayer has 
the choice between two main strategies: (1) He 
may declare his actual income. (2) He may declare 
less than his actual income. If he chooses the latter 
strategy his payoff will depend on whether or not 
he is investigated by the tax authorities. If he is not, 
he is clearly better off than under strategy (1). If 
he is, he is worse off. The choice of a strategy is 
therefore a non-trivial one.” The theory involves tax 
administrations’ aim at ensuring compliance through 
enforcement consequently ensuring the ability to pay 
principle which in turn ensures fairness of the tax 
system (Chauke and Sebola, 2016). After Allingham 
and Sandmo, the theory was later extended by 
Yitzhaki (1974).  The theory however, offers partial 
explanation of tax compliance behaviour. Fear of 
detection and punishment do not always propel 
compliance. For, Alm et al (2010) argued that the 
question should be to ask why people comply rather 
than why taxpayers do not.  Besides, as Phillips (2011) 
argues that, “…taxpayers do not face a constant 
likelihood of audit and noncompliance detection; 
instead, the probability of audit and detection 
depends on the taxpayer’s noncompliance itself.”

As opposed to the economic deterrence theory,  the 
social and psychological theory of tax compliance 
puts emphasis, not on profit maximization. Rather 
the theory gives preference to individual attitudes 
and belief of the taxpayers that emanate from 
inner self as a response to social norm. Kepulu et 
al (2016) state, “The essential thrust of this theory 
is that individuals are not simply independent utility 
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maximizers, rather individuals are recognised to 
exhibits an array of attitudes and beliefs which interact 
and respond to social norms. This model inductively 
examines the attitudes and beliefs of taxpayers to 
understand and predict human behaviour.” Jackson 
and Millirons (1986) argued that social cost of 
sanctions can be far more than the statutory audit 
and penalty. Researchers like Schmolders (1959), 
Strumpel (1969), Spicer (1974), Vogel (1974), Song 
and Yarborough (1978),  Ajzen and Fishbe in (1980),  
Erard and Feinstein (1994); Harold, Grasmick, and 
Bursick (1990) and many others contributed to 
develop the theory by explaining multiple aspects of 
human behaviour and attitude.

Part III: Shaming Theory of 
Tax Compliance
This section is divided into two parts. The first 
part discusses the shaming theory as it is meant 
and understood as a tool to generate feelings of 
guilt for not reporting income to the tax authority. 
The second part would deal with the issue of tax 
debt collection by using shaming and naming of 
the recalcitrant taxpayers who owe to the tax 
department.

i. Shaming Theory as an Offshoot of Social 
and Psychological Theory of Tax Compliance
Shaming theory of tax compliance is an offshoot of 
social and psychological theory of tax compliance. 
This theory suggests that shaming the tax evaders 
or recalcitrant taxpayers should work to improve 
voluntary compliance. Shaming has social costs and 
it puts stigma on the taxpayers. The theory is being 
suggested in case of environmental degradation 
issues and combat climate change (Taebi and Safari, 
2017). In China, the government uses shaming and 
naming by publishing the names of the debtors 
and banning them from flying, buying train tickets, 
and staying at luxury hotels (Chan, 2017). Though 
theoretically, having ambiguous impact on tax 
compliance behaviour, Dwenger and Lukas (2018) 
found through empirical studies in Slovenia that 
individual and corporate taxpayers’ compliance 
improves significantly as a result of shaming although 
for financially jeopardized taxpayers the effect 
is insignificant. Dwenger and Lukas (2018) state, 
“The threat of shaming is effective at increasing 
compliance and at enforcing tax payments which 
were considered uncollectable with standard 
enforcement instruments. This suggests that 
social pressure and social image concerns are 
important determinants of tax compliance.” Togler 
(2003) suggests, “The sentiments guilt and shame 

may influence reporting behaviour, reducing the 
perceived benefits of cheating.” Public shaming 
tarnishes the image of the taxpayers and that creates 
guilty feelings and acts as deterrent from within the 
mind of the taxpayer. Lewis (1971) states that shame 
makes a person to experience in a way that some 
inner entity is abhorring or ridiculing the self (Cited 
in Torgler, 2003). Torgler (2003) argues, “Since the 
obligation of paying taxes to the government is an 
accepted social norm, it makes sense that individuals 
who choose not to pay all of their taxes may feel 
guilty.” Indeed reporting of income and payment of 
taxes are legal obligations as determined by the body 
politic in taxing statute. So if someone does not do 
so, it should be normal that she feels guilty for not 
complying with the legal obligation of complying 
with the tax laws. So this inner feeling of guilt and 
shame should drive the taxpayers towards voluntary 
compliance. Torgler (2003) cited from Aitken and 
Bonneville (1980) who found through taxpayer 
survey that taxpayers surveyed felt guilty where 
they understated income, did not file tax return, 
overstated expenditures etc. Survey research also 
found that the anticipated guilt of tax evasion can 
work as a deterrent (Grasmick and Bursick, 1990 
cited in Torgler, 2003). Jensen and Wöhlbier(2012) 
suggest, ‘Non-monetary sanctions such as "name 
and shame" methods which include the publication 
of the names and relevant information of delinquent 
taxpayers can be used to increase the cost of non-
compliance in cases where monetary sanctions are 
not adequate to discourage taxpayers from non-
compliance.’

Although shame and guilt theory can play an 
important role in combatting the problem of non-
compliance it has its weak point in that shame and 
guilt is not directly observable pehmenon and it 
cannot be deduced from economic or psychological 
theory  how guilt and shame impacts the utility 
function (Torgler, 2003).

ii. Naming and Shaming the Tax Debtors
Naming and shaming strategy is nowadays being 
used to collect tax debt from taxpayers who are 
reluctant to pay their tax bill.  Tax debts have become 
a central problem for the tax administrations of 
both developed and developing countries (Cranor 
et al, 2018). Shaming and naming is considered 
as a non-pecuniary penalty that is imposed on 
delinquent taxpayers to collect tax debt owed 
to the tax department. This can be considered as 
soft or psychological deterrence as opposed to 
the economic deterrence theory.  Shaming penalty 
is imposed on the tax debtors by publishing their 
names in public (Perez-Truglia and Troiano, 2015). 
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Tax debts, if properly collected provide ready 
source of revenue. Tax debts can be owed by the 
individual tax payers and corporate tax payers.  Again 
corporate taxpayers can owe corporate tax and also 
tax deducted at source on account of payment for 
supply of goods and services and others as is the law 
under the Income Tax Ordinance, 1984. However, 
countries like the USA and Brazil use public shaming 
to collect tax debts from the delinquent taxpayers. 
Approximately, half the US states, including California, 
Florida and New York, publish online lists naming 
and shaming tax delinquents (Luttmer and Singhal, 
2014). The public shaming of delinquent taxpayers 
is becoming popular gradually around the world. 
Veuger (2015) states, ‘The idea is that once people 
realize that their friends and neighbors may see that 
they are not paying their taxes, they feel embarrassed 
and pay up. What these endeavors attempt to do is 
to replicate and scale up the sense of community 
that facilitates resolving collective action problems 
at the local level.’

The shaming system varies from country to country. 
For example, the US states publish the list of tax 
debtors. In the Indian state of Bangalore drummers 
play their drums in front of homes and offices to 
embarrass the taxpayers who refuse to pay their tax 
debts (Le Beau, 2018).  The Croatian tax department 
publishes list of the tax delinquents from time to 
time and uses naming and shaming to collect tax 
debts (Marjanovi, 2018). In 2017, the Croatian Tax 
Administration collected tax debt to the tune of 
HRK 564 million from the taxpayers from the 
shaming list. US State California regularly publish 
list of tax delinquents. State of California Franchise 
Tax Board website contains an up-to-date list of 
tax delinquents. The Australian Taxation Office (The 
ATO) send the list of small business tax debtors to 
the credit agencies.  As of June 2016, the ATO had 
arrear tax debt to the tune of AUD$19.2 billion and it 
was under mounting pressure from the government 
to collect the same. Consequently, the ATO adopted 
the naming and shaming policy (Rossi Legal, 2017).It 
is to be noted that naming of delinquent tax payers 
started in Australia, in federal Australian tax history 
in the Second Annual Report of the Commissioner 
of Land Tax (1911-12). In the annual report sixteen 
taxpayers were named in Schedule No. 8 who 
were prosecuted for persistent neglect not lodging 
returns persistently. The system of naming and 
shaming continued in Australia for over 70 years and 
since 1984-85 ATO stopped naming the delinquent 
taxpayers in the Annual Reports.

In the Indian state of Bihar, eunuchs are sent to the 
shopkeepers who sing shameful songs before them 

for not paying their tax debts. The eunuchs were 
given 4% of the tax collected (BBC News, 2006). 
South Africa Revenue Authority publishes the names 
of tax delinquents and taxpayers who fail to submit 
their tax return. This is done to ensure compliance 
through naming and shaming (Omarjee, 2018). In 
the United Kingdom, HMRC publishes the list of 
delinquent taxpayers. Section 94 of the Finance Act, 
2009 authorizes the HMRC to publish information 
about a deliberate tax defaulter where after 
investigation the taxpayer has been charged with 
one or more penalties for deliberate defaults and 
those penalties involve tax of more than £25,000 
(GOV.UK, 2010). Names are published once the 
penalty imposition is final. In Argentina local 
governments use naming and shaming to collect 
taxes (Perez-Truglia and Troiano, 2015). South Korea 
also publishes list of taxpayers who fail to pay their 
taxes. In 2016, the published list revealed that more 
than 6,000 companies and 15,000 individuals failed 
to pay taxes amounting to $10.4 billion. South Korea 
started naming and shaming tax delinquents from 
2006 (Chan, 2017). 

iii: Does Shaming Work?
It is really a big question whether naming and shaming 
works in combatting tax evasion and avoidance and 
to what extent it is effective in collecting tax debts.
Perez-Truglia and Troiano 2015 observed through 
survey research that taxpayers who owe tax debt 
below 2500 dollars pay the bill due to shaming and 
naming, not the big tax debtors. The researchers 
concluded that the reason why big tax debtors do 
not pay their tax debt even if they are named and 
shamed, might be that to what extent they are willing 
to spend to save their reputation. The argument 
sounds logical when one IRS official states, “When 
you are talking about large debts, you do tend to get 
some people who just don’t care. It’s just not worth 
paying off their $450,000 or $1.2 million debt. Down 
on the lower levels, you get more of the Average 
Joe who is concerned.” (Cited by Le Beau, 2018).
Coricelli et al (2010) found through experiment that 
making the tax cheaters name public can reduce the 
probability of cheating by 8.20 percent. Coricelli et 
al (2010) suggest inter alia , ‘…a policy threatening 
to denounce cheaters publicly with a reduced 
amount of fines- i.e. augmenting the emotional cost 
and reducing the monetary cost-might be more 
effective.’

Of late naming and shaming has become familiar 
in the wake of tax evasion by multinational 
corporations like Google, Amazon, and Starbucks. 
The recent aggressive tax planning to avoid tax by 
the multinational corporations has caught public 
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attention. These MNCs have been named and 
shamed publicly. For example Google, Amazon and 
Starbucks have been criticized by the United States 
Public Accounts Committee for tax avoidance. 
MNCs like Starbucks is changing its arrangements 
and has decided to pay UK corporation tax. Because 
of shaming of the MNCs, customers are boycotting 
the big brands as a token of protest against tax 
avoidance (Barford and Holt, 2013). The world 
community and the tax administrations around the 
worlds seem to be aware regarding tax avoidance by 
the big MNCs. This is due to shaming and disclosure 
of their aggressive tax planning. So it is evident 
that when information regarding tax avoidance is 
disclosed it amounts to shaming and this disclosure 
has positive impact on the tax compliance behaviour 
of the large corporations. However, the impact of 
shaming is not observed since disclosure regarding 
individual taxpayers’ tax evasion or avoidance is not 
found. 

Devos and Zackrisson (2015) argue that disclosure 
so far has been made of the MNCs tax planning, 
but no disclosure about individual taxpayers. Perez-
Truglia and Ugo Troiano (2015) argue, ‘But many 
people worry that the publication of the lists could 
backfire by insulting individuals who are in temporary 
financial hardship, making them less likely to pay once 
they are back on their feet. Or the shaming could 
alienate delinquents from future sources of income 
that could have been used to pay up.’ Shaming can be 
considered coercive by the taxpayer which in turn 
can debilitate the trust of the taxpayers on the tax 
department. Paris (2015) says, ‘If an agency exercises 
too much coercive power in relation to its exercise 
of legitimate power, the agency’s use of that power 
will be viewed as unfair and oppressive. As a result, 
taxpayer trust in the agency will suffer and overall 
levels of compliance will decrease. To be effective in 
promoting compliance… coercive power should be 
used only in limited circumstances. 'Coricelli et al 
(2010), argue, ‘Further research is however needed 
to explore the potential backfiring effects of a public 
exposure of deception. Indeed, once their reputation 
is lost, evaders may react by evading even more.’

Part IV: Naming and 
Shaming by Income Tax 
Administration of Bangladesh
Recently Bangladesh graduated as a middle income 
earner country. Foreign aids are no more available 
for Bangladesh. The country has to rely on its 
internal resources to develop the economy. So 
at this juncture, Bangladesh needs to gather huge 

amount of tax revenue to meet up the government 
expenditure. But Bangladesh taxation system is 
characterized by narrow tax base, widespread tax 
evasion and avoidance. Tax GDP ratio is one of the 
lowest in the region. Tax culture is very poor. The 
National Board of Revenue (NBR) is struggling to 
achieve the budget target for reasons more than 
one.  A huge amount of revenue cannot be collected 
due to, partly taxpayers’ negative attitude and 
also poor enforcement effort on the part of the 
NBR. According to (NBR), unpaid, undisputed and 
collectable tax debt stands at tk 12181. This amount 
represents income tax debts. If indirect tax like VAT 
is considered the amount should be much higher.

NBR is trying hard to improve the state of 
compliance in terms of reporting of income 
and collection of tax debts. But the picture is 
not encouraging. Under the circumstances it is 
suggested that if the NBR, particularly the Income 
Tax Department of Bangladesh (ITDB), along with 
other enforcement strategies, adopts the naming and 
shaming penalty policy, the state of poor compliance 
should be improved to the expected level. In doing 
so Bangladesh can follow other countries and craft 
a naming and shaming regime that does not cause 
motivational postures among taxpayers frightening 
them to keep away from the tax authorities. Such 
naming and shaming can create mistrust, anger, 
defiance on the part of the taxpayers ultimately 
affecting compliance in a negative way.

So what is sine qua non for the adoption of 
such a non-pecuniary penalty system is that the 
tax administration should think about the legal 
implications of such a measures. In a country where 
tax culture is very poor (Ahmed, 2018)  and people 
are less prepared to defer to the tax authority 
and where people consider tax as a threat, such 
naming and shaming can yield negative result. So 
to implement naming and shaming regime issues 
like necessary legal coverage, response from the 
stakeholder should be taken care of. 

Naming and shaming must be within the framework 
of law. Income tax law prohibits the publication of 
taxpayers’ information. So if this shaming penalty is 
to be used then it must be inserted in the taxing 
statute preferably for a certain period of time. If this 
is done hopefully tax culture will be improved in 
the Bangladesh. In this respect a committee can be 
formed to examine the probability of making such 
penalty regime.  The committee should study the 
laws of other countries that provide for such shaming 
and naming penalty. As mentioned earlier the UK 
HMRC publishes the list of tax delinquents by virtue 
of section 94 of the Finance Act, 2009. Californian 
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Franchise Tax Board has the legal authority to publish 
top 500 names of tax delinquents every year. Their 
action was declared by the court as constitutional.

Before implementing shaming regime, the NBR 
should conduct a survey or empirical research on 
the topic whether it would be apt for Bangladesh 
to go for such a penalty regime. If proper research 
is not done and the programme is implemented, it 
might yield negative results by creating motivational 
postures among the taxpayers. The named and 
shamed taxpayers might keep a distance from the 
tax department as a result of the shaming process. 
There might be some political implications for 
such type of regime. So all these issues should be 
considered and carefully examined before making 
such a law.

Part V: Conclusion
Although taxpayers’ identity is important and 
confidential as per taxing statutes, disclosure is 
made regarding tax delinquents through shaming 
and naming. This is an enforcement regime which 
is not normally adopted by the tax administrations. 
But the countries that used naming and shaming 
disclosure of tax delinquents, got positive results. 
The article argues that naming and shaming can 
be a good way for Bangladesh tax administrations 
to collect undisputed arrear taxes, both direct and 
indirect. This in turn would probably improve tax 
compliance. Research in this field is not adequate 
and in Bangladesh there is no study in Bangladesh. So 
further empirical research is necessary to shed light 
on the effectiveness of naming and shaming penalty 
on tax compliance.  
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Bangladesh Bank has recently issued a circular 
where by notable change has been brought about in 
the loan classification regime. It has huge impact on 
the banking industry in one hand and private sector 
on the other.

A six-month period have been provided for a term 
loan and installment thereof to be called as overdue 
or past due, among others. Such overdue loan 
will take another three months to be classified as 
Sub-Standard which will remain so for another six 
months before it can be classified as a doubtful one 
and so on. 

Facilitating the existing business environment and 
aligning with the economic cycle were cited to be 
the purpose of issuing the new set of instructions. 
The earlier provisioning regime, however, was 
stricter compared to the same in some of the other 
neighboring countries, BB defends. 

Private sector in our country is heavily dependent 
on bank borrowings, even for longer-term projects 
which should ideally be financed from stock market, 
should there be a vibrant, transparent and a well-
functioning one in place. Unfortunately, such a 
market is absent here and the entrepreneurs are 
forced to be inclined towards bank loan for their 
projects- irrespective of the project tenure.

Some of the entrepreneurs seemed to have jumped 
upon projects without much of thought or having a 
business case or a meaningful business plan for that 
matter. In a handful of cases, however, success have 
been seen but many others met failure too. This has 
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led some of the organizations to be collapsed even. 
There have been cases of miserable failure in debt 
servicing- what is popularly termed as bank default. 
A statistics of default loan indicate that total default 
loan in our country has gone up to over BDT 1,330 
billion by now which is around 12% of total loan 
outstanding. Such rate of Non-Performing Loan is 
one of the highest in the region.

Greed of banks for excess profit by charging high 
interest, and interest on overdue loan putting 
exorbitant and undue pressure on corporates have 
also created much difficulties. High cost of deposit 
and a moderate spread requirement, however, are 
often cited to be the reasons for a higher landing 
rate than warranted. Government initiative for a 
single digit rate of interest can be a very effective 
measure to solve the problem. Banks also do not 
seemed to behave very ethically in most of the cases 
when it comes to responding to a reduction of 
interest rate. They are often quite prompt and smart 
in elevating the lending rate but reluctant to reduce 
it when warranted. On many occasions, it requires 
repeated persuasion by the borrowers to finally get 
the rate reduced, which is again very unfortunate. 

Coming back to the recent change, some industry 
experts have been criticizing the move and feared 
worse situation in the industry in the long run. Some 
claimed that the move will downgrade the country’s 
banking industry in the international setting.

Direct benefits for 
businesses, so to say, 
private sector and how they 
should react to the changes:
To my mind, the corporates shall definitely get a big 
relaxation in terms of their financial management. 
The extra cushion will reduce their financial 
pressure for at least a quarter, which is quite 
significant. This is a golden opportunity for them 
to reorganize their businesses by regularizing dues 
against their operating costs, meeting other short-
term obligations and making a fresh start. Good 
corporates should avail the opportunity to become 
regular in bank repayment too. Then only they would 
be best utilizing the regulatory favour.

Direct benefits to banks:
Due to relaxation in classification of loans, there 
will be substantially low provisioning leading to a 

rosy balance sheet. Stakeholders will get a wrong 
impression of profitability and the state of affairs of 
the banks. This is also likely to have a direct impact 
on the share price of the scrips in the stock market 
due to the profit hike backed by regulations. 

Caution: 
If, however, the corporates further continue to 
expand their footings in an unplanned manner or 
under pressure of the entrepreneurs for lack of 
foresight and unwarranted greed perhaps, the 
situation will be further distressful- not only for the 
organization but also for the banking industry and 
economy as a whole. Therefore, banks should also 
come forward with an advisory and supportive role 
to make the regulatory change meaningful. 

Vigilant oversight:
Stricter regulations are helpful for protecting the 
industry interest in the long run. The regulatory 
relaxation should not be abused in any manner. 
Rather, corporates in distress should avail the 
opportunity to redress and overcome their internal 
issues and come up with a good repayment behavior 
for a healthy bank-client relationship. Therefore, 
banks should have a careful and vigilant oversight on 
how the corporates are playing with the regulatory 
relaxation.

The classification ease, again, should be time 
bound, meaning this should not be a very long-
term approach on part of the regulators and policy 
makers. Otherwise, the crisis may never end and a 
total collapse may overtake the industry. It would be 
pertinent to cite here the example of margin loan call 
and forced selling in capital market. The country has 
had a worse experience in prolonging the regulatory 
relaxation which caused a greater financial loss 
of investors, stock brokers and merchant banks. 
Ultimately the market experienced a greater 
suffering for a short term comfort. Ultimately it is 
the market force and economic reality that should 
decide the rules of the game. 

Accountants and auditors, as they have industry 
insight, professionalism and farsightedness, can 
help corporates taking the right steps to make 
best use of the regulatory relaxation provided by 
the Bangladesh Bank. Thus, they can contribute in 
disciplining the financial industry and help economy 
to move in the right direction.  
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Escalating Economic Activities through 
Long-term Finance from Capital Market

Introduction
The prime objective of capital market is to provide 
long-term finance to industry so that economy can 
move toward progress that will ensure productivity, 
employment and as a whole the growth of the 
economy. Primary market deals with providing 
long-term finance to business and industry. On the 
other hand, in order to accelerate long-term finance, 
secondary market comes into existence. Secondary 
market supports primary market to facilitate 
liquidity and transferability. Without liquidity of the 
capital, it will not get the momentum. As a result, 

secondary market was established to facilitate the 
liquidity of long-term finance. We, however, often 
witness that secondary market are getting more 
highlights comparing to primary market because of 
its high sensitivity and high-voltage media coverage 
on secondary market. Secondary market, in real 
scenario, is the tip of the iceberg of capital market. 
Though primary market remains back of the scenario, 
it is the market through which long-term finance 
are channeled to industry to accelerate economic 
activities. Secondary market has also its importance 
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but at the same time it is highly important to contain 
manipulation and other malpractice to have an ideal 
capital market. All over the world, there are ups 
and downs in the capital market and it is natural 
characteristic of the capital market. However, the 
market where manipulation and malpractice are well 
handled, managed and contained, we term it ideal 
capital market. In reality, we hardly find any ideal 
capital market in the world. 

Primary Market
To shed light on primary market, very little has 
been discussed on primary market. Now we 
would like elaborate in details about the primary 
market. Primary market facilitates different types 
of financing such as equity, bond, derivatives. When 
there are more instruments in the primary market 
as to financing to business and industry, the capital 
market will be more vibrant, less volatile and market 
will have more depth. Consequently, it will minimize 
the manipulation and malpractice. We need to take 
some bold efforts to introduce more instruments 
into the capital market. While introducing a new 
instrument into the market, there is likely to have 
some loopholes in the regulatory framework about 
the instrument. However, considering everything 
it should be prompted earlier. In world capital 
market, we have found many instruments trading 
on the exchanges such as equity, bond, preference 
share, derivatives. In our country, because of solely 
depending on equity-based market, we have found 
huge ups and downs in the capital market for which 
so far we witnessed two debacles in 1996 and 2010. 

Price discovery for Issue Prices
At present, we are using two systems, i.e. Fixed Price 
(At Par) and Book-building system when raising 
equity. Book-building system had a few irregularities 
in recent past in our capital market that weakened 
the confidence of the general investors. However, 
book-building system is well-accepted and well-
recognized system around the world. We have also 
fixed price system which is not widely used around 
the world because despite having fixed price system, 
share also can be issued in discount as practiced 
in developed capital market but discount is not 
allowed in our capital market due to having no legal 
framework. Considering the reality, we feel, book-
building system should be used in a such fashion 
where qualified and eligible investors will behave 
rationally and discover the share price through their 

valuation and Issuer Company will get justified price 
in consequence. In our country, there is questionable 
behavior of many Institutional investors, not all 
institutional investors, regarding book-building 
system for which our main regulator, Bangladesh 
Securities and Exchanges Commission, took many 
steps to update the book-building system. However, 
all the concerned parties of the capital market could 
not achieve the spirit of an effective book-building 
system. In book-building system, eligible investors 
discover the price where regulator has no role in 
deciding the share price. 

For price discovery, in book-building system, there 
are two renowned methods: English auction and 
Dutch auction. For valuation, our regulator has 
also provided five ways such as based on NAV, EPS, 
Average Market Price of Similar Stock, Price to Book 
Value Multiple of Similar Stock and Price to Earnings 
Multiple of Similar Stock. 

We know that worldwide IPO can be processed 
in two methods: merit-basis or disclosure-basis. 
Here, we used disclosure-basis method in which 
all information are available to the investors so 
that investors can analyze all the numeric and non-
numeric information to fix the price and regulator 
has hardly play any role in it. However, it’s wrong 
practice as regulator help to fix the share price in 
book-building system. Regulator should not fix the 
prices rather regulator should facilitate the process 
so that eligible investors can fix the price in justified 
way.  We use fixed price system when Net  Asset  
Value (NAV) and General Reserves are comparatively 
low of a company or for a new company which is 
going to start production, i.e. Greenfield Company. 
Greenfield Company is allowed to be listed around 
the world and in our country there is no bar as well 
for Greenfield Company. But in reality we hardly 
found Greenfield companies being listed. 

Bond Market
Worldwide we find that bond have been using for 
long-term finance. Around the world and even in 
our neighboring countries such as India, Pakistan 
also has bond market. There are many types of bond 
used as vehicle for long-term finance. 

Bank Finance and Market Cap 
to GDP
In our country it is solely bank-based finance 
system to finance to business and industry which 
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is not suitable for long-term finance because banks 
are supposed to provide short-term finance. Banks 
are taking short-time deposit against which long-
term finance is not feasible. In 2017, Bank loan had 
been provided to industry 167,300 crore whereas 
finance from capital market was 1442 crore, which 
accounted for less than 1% of total bank finance to 
industry. Because of this dismal scenario our Market 
Cap to GDP ratio has been declined over the years. 
(Source: Business Hour 24.com). Market Cap to 
GDP ratio has been suffered immensely in 2011 
because of debacle in 2010. 

Year Market Cap to GDP (%)

2010 50.70

2011 33.20

2012 26.30

2013 25.50

2014 24.10

2015 20.60

2016 19.70

2017 21.62

2018 17.21

(Source: Business Hour 24.com)

On the other hand, if we look at Market Cap to 
GDP ratio to other countries, we find that market 
cap to GDP ratio is close to 100% or more than 
200%. In order to improve the situation, we need 
more and more IPO in line with our GDP growth.

Market Cap to GDP Ratio of Main Stock 
Exchange of Different Countries (June 2017)

Country
Market Cap 
(Billion in 

Dollar)

GDP Size 
(Billion in 

Dollar)

Market 
Cap to 

GDP (%)

Bangladesh (DSE) 47.16 242.69 19.43

India (BSE) 1948.14 2250.99 86.55

Pakistan (Karachi) 91.04 271.05 33.59

Malaysia (Bursa 
Malaysia)

415.38 302.75 137.2

Singapore 773.99 296.64 248.78

(Source: Business Hour 24.Com)

Securitization
We are used to witnessing infrastructure financing 
by the government in collaboration with big lending 
agency such as World Bank, ADB, IMF and so on. It 
is interesting that such huge and long term financing 
can be made through capital market by securitization. 
Securitization is a financial technology that helps to 
accumulate various types of debts for the purpose 
of pooling and selling them to investors in the form 
of securities. These are Asset-backed securities, i.e. 

bonds backed by infrastructure loans. These loans 
are sold to investors directly through the capital 
markets. Infrastructure loans are pooled together 
and the issued securities are arranged in tranches. 
The most noteworthy about securitization is its 
ability to transform a pool of illiquid infrastructure 
loans into tradable securities.

Our IPOs: Dividend and Issue 
Prices
Dhaka Stock Exchange was established in 1954. 
Since then we have 300 plus companies in 64 years. 
In 2018, we got only 13 companies being listed 
through IPO. Financing through capital market is 
given in tabular form. Comparing to bank finance, it 
is very minimal amount. 

In 2018 (January to December)

Category
No. of 

Companies
Raised Financing 

(In Crore)

Fixed Price (At Par) 11 266

Book-building 2 280

Right Offer 2 208

Total 754

Source: Bangladesh Securities and Exchange Commission

There is a misconception that listed companies are 
not paying good dividend and mostly are below to 
the Issue Prices. We have analyzed 87 companies 
being listed in the capital market from 2011 to 2018. 
It means on an average yearly 11 companies have 
been listed in the capital market in last 8-year, which 
is very poor number being listed. We found that 
this 87-Company paid on an average around 15% 
dividend (cash and stock), which is quite good. 

As to the Face Value, 6 companies out of 87 
companies are below to their face value, which 
accounted for around 7% of total listed companies 
in last 8-year. Regarding issue prices (issued with 
premium or more than face value), 23 companies 
out of 87 companies are below their initial issue 
prices accounting for 26% of total listed companies 
in last 8-year. 

Barrier of IPOs
Since 1954 we have got around 300 plus companies 
being listed whereas there are many good companies 
who could be listed in the capital market.  There are 
many reasons for not being listed. 

Firstly, if a company gets listed, it has to be transparent. 
We know that there is lack of transparency among 
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the companies, not all the companies, who are 
unwilling to be listed. If listed, transparency has to be 
made, resulting in more revenue for the government 
in the form of Tax and VAT. Hence, Government 
should come forward to encourage companies to 
be listed in the capital market. 

Secondly, IPO-approving is time-consuming process, 
taking around 2/3 years, for which it fails to attract 
to the promising entrepreneurs to raise financing 
through IPO. Because, business model, market 
scenario are changing in quick time and required 
machineries as well. Hence, it is very difficult for the 
promising entrepreneurs to be patient for such long 
time. Eventually, these promising entrepreneurs are 
inclined to bank financing. 

Thirdly, many are afraid of complying with compliance 
of the Securities and Exchange Commission. Though 
initially, for compliance, company bears additional 
cost and facing the hurdles in operating the company, 
compliance helps a company in the long run to be 
sustainable and for better growth. 

Fourthly, tax benefit is not significant for the listed 
companies against non-listed companies and it varies 
for 2.5% for bank, insurance and financial institution 
between listed and non-listed, 5% for mobile 
companies between listed and non-listed and 10% 
for other companies between listed and non-listed.  
On the other hand, there is no benefit regarding VAT 
between listed and non-listed companies. Listed 
companies should be given VAT benefit as well to 
woo them in the capital market. Because, listed 
companies are transparent and pay more VAT than 
that of non-listed companies. 

Remedies against the barrier
We cannot list a company with force and it cannot 
be desired. For fundamentally strong companies 
who are efficient in operating high capital-based 
company, it is important to remove the barriers of 
lengthiness of IPO. If necessary, legal barriers should 
be conducive or relaxed for that company and other 
companies such as Multi-national, Government-
owned companies. A differentiated rate regarding 
Tax and VAT should be implemented for listed 
companies against non-listed companies. At the 
same time, corporate governance compliance can be 
relaxed for such potential companies so that these 
companies are interested to be listed in the capital 
market.

Conclusion
As discussed above, we know that capital market 
contributed less than 1% to the total financing of 
the economy. Bank provides more than 99% of total 
financing which should not be practiced because 
capital market is tested system in the world through 
which long-term finance should be provided. If bank 
provides long-term finance, there is risk of loan 
default which is highly prevailing in our country. 
If banking system collapses, it will affect whole 
economy and hamper our economic growth. If Bank 
has surplus money, they should invest it through 
capital market. 

For price discovery, 
in book-building 

system, there are 
two renowned 

methods: English 
auction and 

Dutch auction. 
For valuation, our 
regulator has also 
provided five ways 
such as based on 
NAV, EPS, Average 

Market Price of 
Similar Stock, Price 

to Book Value 
Multiple of Similar 
Stock and Price to 

Earnings Multiple of 
Similar Stock. 
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The Journal is running a series of updates on IFRS, IAS, IFRIC and SIC. In this issue, Mr. 
Mohammad Samsul Arefin ACMA (UK), CGMA, FCMA has taken the responsibility to update 
the reflection on some latest pronouncements by IASB in their website. Mr. Arefin is a fellow 
member of the Institute of Cost and Management Accountants of Bangladesh (ICMAB). He is 
also a Chartered Global Management Accountant (CGMA) qualified from CIMA, UK.

Mr. Arefin has been working as Head of Internal Audit & Compliance in RAK Ceramics 
(Bangladesh) Limited. Before joining RAK, he also worked in BASF (Bangladesh) Limited 
and Novartis (Bangladesh) Limited in the field of Finance, Supply Chain Management and 
Procurement. He also successfully worked in several international projects in Malaysia & India 
undertaken by his employing organization.

IFRS Update
Amendments to IFRS 17 Insurance Contracts

The International Accounting Standards Board met 
on 9 April 2019 to consider possible amendments to 
IFRS 17 Insurance Contracts. The Board addressed 
the possible amendments in the following order:

• overview of the amendments to IFRS 17

• due process steps, including permission for 
balloting

• sweep issues

• Annual Improvements

Details about IFRS 17:
IFRS 17 is effective for annual reporting periods 
beginning on or after 1 January 2021 with earlier 
application permitted as long as IFRS 9 and IFRS 15 
are also applied.

Insurance contracts combine features of both 
a financial instrument and a service contract. In 
addition, many insurance contracts generate cash 
flows with substantial variability over a long period. 
To provide useful information about these features, 
IFRS 17:

• combines current measurement of the future cash 
flows with the recognition of profit over the period 
that services are provided under the contract;

• presents insurance service results (including 
presentation of insurance revenue) separately from 
insurance finance income or expenses; and

• requires an entity to make an accounting policy 
choice of whether to recognize all insurance 
finance income or expenses in profit or loss or 
to recognize some of that income or expenses in 
other comprehensive income.

The key principles in IFRS 17 are that an 
entity:
• identifies as insurance contracts those contracts 

under which the entity accepts significant insurance 
risk from another party (the policyholder) by 
agreeing to compensate the policyholder if a 
specified uncertain future event (the insured event) 
adversely affects the policyholder;

• separates specified embedded derivatives, distinct 
investment components and distinct performance 
obligations from the insurance contracts;

• divides the contracts into groups that it will 
recognize and measure;

• recognizes and measures groups of insurance 
contracts at:
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i. a risk-adjusted present value of the future 
cash flows (the fulfilment cash flows) that 
incorporates all of the available information 
about the fulfilment cash flows in a way that is 
consistent with observable market information; 
plus (if this value is a liability) or minus (if this 
value is an asset)

ii. an amount representing the unearned profit in 
the group of contracts (the contractual service 
margin);

• recognizes the profit from a group of insurance 
contracts over the period the entity provides 
insurance cover, and as the entity is released from 
risk. If a group of contracts is or becomes loss-
making, an entity recognizes the loss immediately;

• presents separately insurance revenue (that 
excludes the receipt of any investment component), 
insurance service expenses (that excludes the 
repayment of any investment components) and 
insurance finance income or expenses; and

• discloses information to enable users of financial 
statements to assess the effect that contracts 
within the scope of IFRS 17 have on the financial 
position, financial performance and cash flows of an 
entity.

Draft of proposed amendment:
As discussed in the meeting it is expected that the 
exposure draft of proposed amendments to IFRS 17 
will be published at the end of June 2019.

Amendments to IAS 8 
Accounting Policies, Changes 
in Accounting Estimates and 
Errors
The International Accounting Standards Board met 
on 10 April 2019 to discuss the staff ’s analysis of 
feedback on the Exposure Draft Accounting Policies 
and Accounting Estimates (Proposed amendments to 
IAS 8); and to discuss the staff ’s preliminary views on 
the project’s direction.

Summary of the proposed 
amendments:
The proposed amendments to IAS 8 Accounting 
Policies, Changes in Accounting Estimates and Errors 
aim to help entities distinguish accounting policies 
from accounting estimates. More specifically, the 
proposed amendments would clarify:

(a) how accounting policies and accounting estimates 
relate to each other, by:

• explaining that an entity uses accounting 
estimates in applying accounting policies; and

• making the definition of accounting policies 
clearer and more concise.

(b) that selecting an estimation technique, or 
valuation technique, used when an item in the      
financial statements cannot be measured with 
precision, constitutes making an accounting 
estimate; and

(c) that, in applying IAS 2 Inventories, selecting the 
first-in, first-out (FIFO) cost formula or the 
weighted average cost formula for interchangeable 
inventories constitutes selecting an accounting 
policy.

Background:
At the Board’s March 2018 meeting, a paper was 
presented summarizing the feedback onthe Exposure 
Draft. 

Several respondents said the proposed amendments 
would help clarify the distinction between accounting 
policies and accounting estimates. However, several 
respondents also:

(a) raised concerns on particular aspects of the 
proposed amendments;

(b) suggested providing additional clarity in particular 
areas; and

(c) suggested adding illustrative examples.

Some respondents also asked whether finalizing the 
proposed amendments would lead to benefits 
that outweigh the cost.

At the Board’s July 2018 meeting, an update was 
provided and discussed next steps for the project. 

Definitions of Accounting Policies: 
Accounting policies are the specific principles, 
measurement bases, conventions, rules and practices 
applied by an entity in preparing and presenting 
financial statements. 

Definitions of Accounting Estimates: 
As a result of the uncertainties inherent in business 
activities, many items in financial statements cannot 
be measured with precision but can only be estimated. 
Thus, an entity may need to use accounting estimates 
in applying its accounting policies for some items. 
Estimation involves judgements Accounting estimates 
are based on the latest available, reliable information. 
For example, estimates may be required of: 
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(a) bad debts;

(b) inventory obsolescence;

(c) the fair value of financial assets or financial liabilities;

(d) the useful lives of, or expected pattern of consumption of the future economic benefits  

     embodied in, depreciable assets; and

(e) warranty obligations

Next step:
The Board was not asked to make any decisions but will continue to discuss the project at future meetings

Summary of changes in IFRS
The following table quickly summarizes all the changes thatare recently adoptedand will become applicable in 
the near future.

The changes in the table are arranged by the standards, not by the date.

Standard Issued Effective date Subject of change

IFRS 1 8 Dec 2016 1 Jan 2018 Redundant paragraphs deleted

IFRS 2 20 Jun 2016 1 Jan 2018 Amended by classification and measurement

IFRS 3 12 Dec 2017 1 Jan 2019 Clarification

IFRS 3 22 Oct 2018 1 Jan 2020 New definition of “Business”

IFRS 4 12 Sep 2016 1 Jan 2018
Provisions to ease different effective dates of IFRS 9 and 
IFRS 17

IFRS 9 24 Jul 2014 1 Jan 2018 Complete IFRS 9 applies, including ECL model

IFRS 9 12 Sep 2016 1 Jan 2018
Provisions to ease different effective dates of IFRS 9 and 
IFRS 17

IFRS 9 12 Oct 2017 1 Jan 2019
Classification of Prepayment Features with Negative 
Compensation

IFRS 11 12 Dec 2017 1 Jan 2019 Clarification

IFRS 15 11 Sep 2015 1 Jan 2018 Complete IFRS 15 is effective

IFRS 15 12 Apr 2016 1 Jan 2018 Clarifications

IFRS 16 13 Jan 2016 1 Jan 2019 Complete IFRS 16 is effective

IFRS 17 18 May 2017 1 Jan 2021 Complete IFRS 17 is effective

IAS 1 31 Oct 2018 1 Jan 2020 New definition of “Material”

IAS 8 31 Oct 2018 1 Jan 2020 New definition of “Material”

IAS 12 12 Dec 2017 1 Jan 2019 Clarification

IAS 19 7 Feb 2018 1 Jan 2019 Amended by “Plan Amendment, Curtailment or Settlement”

IAS 23 12 Dec 2017 1 Jan 2019
Clarification related to specific borrowings after the related 
asset is ready

IAS 28 8 Dec 2016 1 Jan 2018 Clarification

IAS 40 8 Dec 2016 1 Jul 2018 Amended by transfers of investment property
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UPDATE ON
Dhaka Stock Market

The Journal is running a series of updates on Dhaka Stock Market. In this issue 
of  THE COST & MANAGEMENT,  A K M Shahidul Kirmany ACMA(UK), 
CGMA, FCMA has given a reflection of relevant changes and updates on 
the Dhaka Stock Market. The analysis of the Dhaka Stock Market has been 
done considering the period from February 27, 2019 to April 30, 2019. Mr. 
Kirmany is presently working with the VIPB Asset Management Company 
Limited as Chief Operating Officer.

Macro-economy Update
Additional exacerbation of liquidity crisis and 
increase in inflationary expectation are at present 
two of the major macro-economic concerns shaping 
the growth potential of Bangladesh. Import growth 
picked up after remaining passive in first half of 
FY19, stipulating more pressure on current account 
balance during the second half.

Private sector credit growth bottomed three years’ 
low to 12.5% YoY in Feb’19, marked by high lending 
rate resulting from tight liquidity situation. Banks 
have been facing serious liquidity pressure which 
is evident in their high funding cost. Median fixed 
deposit rate increased 25bps in Mar’19 (Stood at 
7.6%) while some banks are offering more than 
10.0%. National Savings Certificate (NSD) has not 
been enough to meet the incremental borrowing 
demand of government. Government borrowing 
from banks grew 24.8% YoY in Feb’19, which is making 
the liquidity situation tighter. Moreover, Bangladesh 
Bank (BB) is pulling liquidity from market through 
selling greenbacks (USD 1.22bn during Jul’18-Jan’19) 
to fastener exchange rate.  Although this impact was 
partially offset by government’s borrowing from BB, 
on net basis, BDT worth about 48bn was pulled out 
from money circulation during Jul’18-Jan’19.

Inflation had been increasing during last three 
months. P2P general inflation rose to 5.55% in 

Mar’19, driven mainly by food inflation ahead of 
Ramadan (in May).

Export growth slowed slightly in Feb’19 but 
remained fairly above the Jul’18-Feb’19 strategic 
target (7.8% above the target). Remittance from 
KSA and Kuwait grew 21.0% and 22.0% respectively 
whereas remittance from USA declined 8.0% during 
Jul’18-Feb’19. Import grew 7.4% YoY during Jul’18-
Jan’19. Import growth of capital machineries and 
petroleum product witnessed 33.3% and 62.2% YoY 
growth respectively during Jul’18-Jan’19. The value of 
fresh LC opening during Jan’19 was highest in last 
14 months, indicating that import may increase in 
coming months.

Stock Market Updates
(February 27, 2019 to April 30, 2019)

• The benchmark index of Dhaka Stock Exchange 
(DSEX) was down by 8.91% during the period. The 
daily turnover was highest on March 13, 2019.

Changes in Indices (from February 27, 2019 to 
April 30, 2019)

Index Open Close Point Change % Change

DSEX     5,711.83    5,202.85      (508.98) -8.91%

DSES     1,314.64    1,205.15      (109.49) -8.33%

DS30     1,998.65    1,846.67      (151.98) -7.60%
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DSE Performance (from February 27, 2019 to 
April 30, 2019)
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DSEX and Turnover movement 

• Top ten gainers and losers in terms of 
market price from February 27, 2019 to 
April 30, 2019

Top ten gainer Top ten loser

TICKER GAIN (%) TICKER LOSS (%)

STANCERAM 69.15% BATBC -63.12%

SAMATALETH 50.19% DUTCHBANGL -58.26%

IMAMBUTTON 43.89% MONNOCERA -49.46%

SAVAREFR 34.33% MONNOSTAF -44.64%

DULAMIACOT 29.19% GLOBALINS -39.90%

ISNLTD 25.86% RNSPIN -37.21%

BEACHHATCH 24.28% LEGACYFOOT -37.13%

PROGRESLIF 20.76% CITYGENINS -36.22%

FINEFOODS 18.88% SONALIANSH -34.73%

KAY&QUE 17.30% PROVATIINS -34.16%

• Bangladesh Securities and Exchange Commission 
on Tuesday, April 30, 2019 postponed receiving any 
new IPO application until the public issue rules 
are amended. The Commission also decided not 
to accept any new application from the unlisted 
companies for the purpose of capital raising, which 
would diminish the existence of any ‘placement 
shareholders’. The decisions were made at a 
regular commission meeting presided over by its 
Chairman M Khairul Hossain, a BSEC press release 
said.

• Dhaka stocks stretching the record losing streak 
to the 13th consecutive week, as investors were 
extremely worried about the market after the 
finance minister commented that the recent fall 
was normal.

• State-run Investment Corporation of Bangladesh 
has suggested that the Finance Ministry should 
introduce share buy-back by companies whose 
shares are trading at prices below their issue prices 

at the country’s stock market, allow investment 
of undisclosed money in the capital market and 
resume subscription of ICB unit fund to stabilise 
the market.

• Dhaka Stock Exchange on Thursday, April 16, 
2019 placed before market regulator Bangladesh 
Securities and Exchange Commission a set of 
proposals that included ceiling on issuance of 
placement shares at 25 per cent of a company’s 
paid up capital and limiting placement-share 
holders to 50 investors.

• A group of aggrieved retail investors are staging a 
token hunger strike in front of the Dhaka Stock 
Exchange (DSE) building on Monday, April 29, 
2019 in protest against inaction of the authorities 
concerned on the market slump under the banner 
of Bangladesh Pujibazar Biniogkari Oikya Parishad.

• Most of the listed banks, which so far disclosed 
financial statements, have witnessed moderate 
rise in earnings per share (EPS) in 2018 compared 
to previous year. The dividends recommended 
by many of those banks, however, have almost 
remained same for the year ended on December 
31, 2018 compared to previous year.

• According to DSE information, the consolidated 
EPS of Islami Bank Bangladesh rose to Tk 3.92 
from Tk 3.06,  Jamuna Bank to Tk 3.07 from Tk 
2.77 (restated), BRAC Bank to Tk 5.17 from Tk 
4.86, Dutch-Bangla Bank to Tk 21.01 from Tk 
12.28, Uttara Bank to Tk 4.17 from Tk 3.83, and 
Eastern Bank to Tk 4.22 from Tk 3.29.

• The consolidated EPS of First Security Islami Bank 
rose to Tk 2.03 from Tk 1.72, Premier Bank to Tk 
2.84 from Tk 2.46, Standard Bank to Tk 1.44 from 
Tk 1.42, and Bank Asia to Tk 2.01 from Tk 1.90.

• The consolidated EPS of Pubali Bank jumped to Tk 
3.63 for 2018 from Tk 0.06 (restated) reported for 
2017.

• The consolidated EPS of Al-Arafah Islami Bank 
declined to Tk 2.35 from Tk 3.0, Shahjalal Islami 
Bank to Tk 1.47 from Tk 1.58, City Bank to Tk 2.30 
from Tk 3.57 and Exim Bank to Tk 1.65 from Tk 
2.34.

• Jamuna Bank has recommended 20 per cent cash 
dividend for the year ended on December 31, 
2018 against 22 per cent stock dividend compared 
to same period of the previous year.
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• Of others, Al-Arafah Islami Bank recommended 15 
per cent cash and 2.0 per cent stock against 15 per 
cent cash and 5.0 per cent stock, Islami Bank 10 
per cent cash against 10 per cent, Shahjalal Islami 
Bank 10 per cent stock against 10 per cent stock, 
Bank Asia 5.0 per cent cash and 5.0 per cent stock 
against 12.50 per cent stock, and BRAC Bank 15 
per cent stock against 25 per cent stock.

• City Bank has recommended 6.0 per cent cash and 
5.0 per cent stock against 19 per cent cash and 5.0 
per cent stock, Dutch-Bangla Bank 150 per cent 
stock against 30.0 per cent cash, Eastern Bank 20 
per cent cash and 10 per cent stock against 20 
per cent cash, First Security Islami Bank 10 per 
cent stock against 10 per cent stock, Premier Bank 
15.50 per cent against 15 per cent stock and Pubali 
Bank 10 per cent cash and 3.0 per cent stock 
against 5.0 per cent cash and 5.0 per cent.

• The country’s apex trade body on April 30, 219 
demanded a 2.5 percentage point reduction in 
corporate tax for both listed and non-listed 
companies and a hike in tax-free income limit 
for individual taxpayers for fiscal 2019-20. The 
Federation of Bangladesh Chambers of Commerce 
and Industry (FBCCI) appealed for fixing the tax 
rate for manufacturing companies at 30 percent 
for next fiscal year to encourage investment and 
job creation.

• The Bangladesh Securities and Exchange 
Commission (BSEC) on Tuesday, April 23, 2019 
approved drafts of three new rules. The approval 
was given at a commission meeting presided over 
by BSEC Chairman M Khairul Hossain, held at its 
headquarters. The rules are Bangladesh Securities 
and Exchange Commission (Investment Sukuk) 
Rules, 2019, Bangladesh Securities and Exchange 
Commission (Exchange Traded Derivatives) Rules, 
2019 and Bangladesh Securities and Exchange 
Commission (Short-sale) Rules, 2019.

• The Bangladesh Securities and Exchange 
Commission (BSEC) approved a non-convertible 
zero coupon bond worth Tk255 crore proposed 
by IDLC Finance Limited. This bond is fully 
redeemable, unsecured, and unlisted, according to 
a press release. Through this bond, IDLC Finance 
will be able to strengthen its liquidity position—
the difference between the value of liquid assets 
plus incoming cash flows and outgoing cash flows 
resulting from commitments—to meet the current 
funding requirements of IDLC Finance.

• Net foreign investment at Dhaka Stock Exchange 
(DSE) turned negative in March after two months 
of positive trend as the foreign investors went 
for selling shares over caution on volatility in the 
banking sector and capital market. The net foreign 
investment dipped to Tk 123 crore negative in 
March after injecting Tk 498 crore in the previous 
two months. Net investment was Tk323 crore in 
February and Tk 175 crore in January. In March, the 
foreign investors sold shares worth Tk498 crore 
against their purchase of shares worth Tk375 
crore. In February, they bought shares worth 
Tk587.15 crore against their sales worth Tk263.97 
crore.

• The Bangladesh Securities and Exchange 
Commission (BSEC) formed a committee to 
amend the rules for ‘Z’ category companies. BSEC 
director Md Mansur Rahman will lead the three-
member committee. Others members are deputy 
director of BSEC Md Nazrul Islam and Sheikh Md 
Lutful Kabir. The committee will make necessary 
recommendations discussing the notification 
issued in 2002 for the 'Z' category companies.

• The state-owned Investment Corporation 
of Bangladesh (ICB) has made a set of 
recommendations to the government including 
offering the money whitening facility for the stock 
business and creation of a Tk 5,000 crore 'market 
support fund' to revive the ailing capital market. 

Disclaimer:
Investing involves risk. The value of an investment and the income 

from it will fluctuate and investors may not get back the 

principal invested. Past performance is not indicative of future 

performance. It is for informational purposes only. This document 

does not constitute investment advice or a recommendation to 

buy, sell or hold any security and shall not be deemed an offer to 

sell or a solicitation of an offer to buy any security. Certain data 

used are derived from various sources believed to be reliable, 

but the accuracy or completeness of the data is not guaranteed 

and no liability is assumed for any direct or consequential losses 

arising from their use. This material has not been reviewed by any 

regulatory authorities.

Sources of the information:
• Website of Dhaka Stock Exchange

• The Daily Financial Express

• The Daily Star

• The Daily New Age 
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World
CMA Students’

Mr. Md. Jahirul Islam is a final level student of ICMAB. He has passed 1800 marks. He 
completed his MBS degree in Accounting and obtained first class from National University 

under Govt. Bangla College, Dhaka. He completed his BBS degree in Accounting and 
obtained first class from National University under Feni Govt. College, Feni. Currently he is 
working with (SAP) ERP-FICO team in Square Textile. During his College and School life, he 

has participated in various games, sports and cultural activities.

Why do you pursue CMA education from ICMAB?
From my early age, it was a dream to become a 
corporate leader. In order to achieve that, I thought  
need a professional degree. I was enquiring about 
various professional degrees in Bangladesh  a 
degree which is held by corporate leaders of leading 
organizations. I came across the name of ICMAB 
amongst others. I was collecting information about 
ICMAB and its educational systems. As I came 
from mid-level family money is the main factor 
to get admitted in any institute for achieving the 
professional degree. No other global professional 
degree like ICMAB can be earned with such a 
minimum cost. As feature of ICMAB was matching 
with my expectation,  I decided to get admitted in 
ICMAB for acheiving my goal.

How do you make a comparison between CMA 
education and other academic qualifications?
CMA is a professional certification in the area 
of cost accounting, management accounting and 

This section focuses on reflections from young students of ICMAB and how they have been pursuing 
their CMA career path and facing challenges in CMA study at the beginning of their career.

financial accounting. The certification indicates that 
the person have knowledge in the fields of Costing, 
budgeting, financial planning, financial control etc. 
Other educational qualifications do not provide 
specific knowledge like CMA qualification. Many 
CMA qualified persons are currently serving very 
in the fields like Tax,  VAT, Operations, SCM, ERP and 
Commercial in addition to the accounts and finance. 
that’s why I think CMA educations is different from 
other academic qualifications.  

What are the main challenges you faced in 
studying CMA education?
I was admitted in ICMAB after completing my 
bachelor degree it was really challenging for me 
to continue my education because my family was 
not capable enough to support me financially. After 
completing 900 marks I was searching for job and I 
got the job in a reputed company.I have to acquire 
more knowledge from various sources to qualify 
CMA examination.The time constrain became the 
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main challenge for me. I have allocated few hours of 
my time regularly for CMA education but it seems 
not enough.

Do you think that CMA qualification will give you 
added advantage in the job market?
Definitely, CMA degree will give me added advantage 
in the job market. Already I have received benefit in 
my workplace such as in recent exam after passing 3 
subject I was promoted. In my opinion, without any 
professional degree  its difficult for one to reach the 
top position in an organization. CMA profession is 
one of the leading professional degrees in Bangladesh 
which also recognized globally.

What is the strategy you are following to complete 
the CMA education?
Studying continuously is my strategy, so I think that 
my strategy is very simple. Before bieng engaged 
in job, I was regular in visiting ICMAB library from 
morning till closure of the library. We created a 
4-members study group in library for studying math 
and case study base subject. Now I am working in 
Square Textile Divisions head office as a Core Team 
Member SAP (ERP) FICO and my office is in Uttara 
which is around 15 km far. Now, every day, after 
office hour,  I go to ICMAB library for studying.  I am 
taking the pressure asI know the honor and Value of 
the CMA. 

What do you expect to get from ICMAB as a 
student?
I am proud to bea student of ICMAB. My target is 
to become a member of ICMAB very soon. So, my 
expectation is very high from my ICMAB. 

• to give emphasis on online learning process rather 
than traditional concept, because it will be helpful 
to us to understand & learn more efficiently and 
easily. 

• to arrange training, seminar on regular basison 
current issues, changes in global accounting 
systems, prominent accounting software like, SAP, 
Tally, Quick Books etc. 

• Enhance public relation with various sector to 
widen job market for students and members. 

• Professional development of the student by 
arranging extra curriculur activities like, case study 
discussion, motivational speech regularly. 

• Establish a language club to enhance proficiency in 
language. 

Could you remember any memorable event 
during your study at ICMA?
My 1st examination day in ICMAB is the most 
memorable day of my ICMAB study life. The system 
of examination is totally different from other 
educational examination system. There are no 
alternative question, that means “all questions are 
to be attempted”. When I got the question paper, 
I was surprised because till that time, this pattern 
of question paper was new to me. I wanted to 
understand the question paper very carefully. After 
passing few minutes I asked the teacher for helping 
me to explain the pattern of the question. Teacher 
explained me very briefly about the question. The 
examination room was absolutely silent every one 
was busy with their writing because all the answer 
have to be answered within due time. 

Do you think the CMA qualification will be able 
to fulfill your aspirations?
Of course, I believe, my aspirations will be fulfilled if 
can earn CMA degree. In Bangladesh many CMA’s 
are playing leading role in professional arena. Specially 
in manufacturing industries CMA professionals 
has contributed a lot. In today’s scenario, CMA 
professionals are contributing a lot in the area of 
cost accounting, management accounting, financial 
accounting and other sectors of the company 
including operation. With the enhancement of their 
professional skills, CMA professional has created 
new scope in the job market. So, I think CMA 
professionals will go a long way in the upcoming 
future. 

[Interviewed by Sazedul Hoq ACMA]

No other global 
professional degree 
like ICMAB can be 
earned with such a 

minimum cost.
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NEWS

for2019
Office Bearers
of the Institute

As per the regulations of the Institute following five members were elected from 
amongst the Councilors to run the Office for the year 2019:

Mr. M. Abul Kalam Mazumdar FCMA

Mr. Arif Khan FCMA

Mr. Jamal Ahmed Choudhury FCMA

Mr. Md. Abdur Rahman Khan FCMA

Prof. Dr. Swapan Kumar Bala FCMA

President

Vice-President

Vice-President

Secretary

Treasurer

Office Bearers of  ICMAB
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Institute’s newly elected President Mr. M. Abul Kalam Mazumdar FCMA is congratulated by immediate 
past President Mr. Mohammed Salim FCMA on March 04, 2019 after assuming his presidentship.

The present Councilors, Past Presidents and Past Vice Presidents of the Institute were invited by the 
immediate Past President Mr. Mohammed Salim FCMA at the President’s Dinner in Hotel Intercontinental, 
Dhaka on March 04, 2019.  Among the Past Presidents Mr. Md. Ruhul Amin FCMA, Prof. Mamtaz Uddin Ahmed 
FCMA, Mr.  AKM Delwer Hussain FCMA, Mr.  A.S.M Shaykhul Islam FCMA,  Mr. Md. Abdul Aziz FCMA, Mr. 
Rafiq Ahmad FCMA, Mr. Muzaffar Ahmed FCMA and Newly elected President,  Mr. M.  Abul Kalam Mazumdar 
FCMA, attended the meeting.  The council members also attended the dinner.

President’s

Dinner

Past Presidents in the dinner hosted by outgoing President.
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Mr. M. Abul Kalam Mazumdar FCMA has been elected President of the Institute of 
Cost and Management Accountants of Bangladesh (ICMAB) in its 19th meeting of the 16th 
Council held on 04 March 2019. Mr. Mazumdar was also President of the Institute in the year 
2000,  Vice President for the years 1996 and 1997, Secretary for the years 1994 & 1995 and 
Treasurer for the year 1993.

Mr. Mazumdar did MBA from Institute of Business Administration, Dhaka University and 
is a Certified Management Consultant (CMC) from Institute of Management Consultants, 
Australia. He earned a diploma with distinction on Managerial Control and Management 
Information Systems from Netherlands.

Mr. Mazumdar is working as Executive Vice President of Anlima Yarn Dyeing Ltd. a public 
limited company listed in both the stock exchanges of the country. Previously he served 
in Beximco Group, Ministry of Finance, Bangladesh Jute Mills Corporation and the then 
Bangladesh Shilpa Bank in various capacities.

After qualifying as a Cost and Management Accountant in 1984 Mr. Mazumdar played an 
active role formation in the Dhaka Branch Council (DBC). He was the Chairman, Secretary 
and Treasurer of the Dhaka Branch Council (DBC) during the years 1989, 1987 and 1986 
respectively. He contributed in the Institute's journal, The Cost and Management, as Editor 
and Associate Editor for more than a decade. He is the author of a number of local and 
international seminar, conference and research papers and he has some international 
publications to his credit.

New President, ICMAB
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A delegation of the Institute of Cost and Management Accountants of Bangladesh (ICMAB) headed by its 
President Mr. M. Abul Kalam Mazumdar FCMA called on Mr. Md Mofizul Islam Secretary, Ministry of Commerce, 
Government of the People’s Republic of Bangladesh at his office on April 16, 2019.

ICMAB President updated the honorable Secretary about the overall activities of the Institute and particularly 
about the development issues of CMA profession. He also sought help of the Secretary for further development 
of ICMAB.

In reply to a query of the Secretary, he was briefed that CMAs are working in multinational, local corporate 
conglomerates and public sector organizations in senior and mid level positions. It was also informed that the 
organizations CMAs are working in are contributing to the national exchequer in the form of tax and VAT.

The Secretary highly appreciated the role of the CMAs in the economic development of the country and 
assured to provide full co-operation for the development of the profession.

Among others, ICMAB Past President Mr. Arif Khan FCMA, Secretary Mr. Md Abdur Rahman Khan FCMA, 
Executive Director Mr. Md Mahbub Ul Alam FCMA and Additional Secretary, Begum Shamima Yeasmin,  
Ministry of Commerce were present in the meeting.

ICMAB Delegation meets
COMMERCE SECRETARY
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A delegation of ICMAB headed by its President Mr. M. Abul Kalam Mazumdar FCMA called on Kazi M. Aminul 
Islam, Executive Chairman, Bangladesh Investment Development Authority (BIDA) at his office on April 23, 
2019.

The ICMAB President apprised the Executive Chairman, BIDA about the role of Cost and Management 
Accountants in enterprise management, cost control and performance evaluation of business and industrial 
undertakings. He informed that ICMAB academic curriculum is as per global standard. The Institute is 
producing highly skilled professional accountants to meet the demand of accounting expertise in the country. 
The President  informed the BIDA Chairman that some companies are appointing foreign nationals in 
Accounting and Finance functions despite availability of local personnel with similar skills and expertise. These 
employments especially in Accounting and Finance functions are causing an unemployment in the country. He 
requested the BIDA Chairman to take necessary measures to stop appointment of overseas accountants to 
work in Bangladesh.

The Executive Chairman of BIDA emphasized on the role of the professional accountants in the economic 
development of the country. He assured his support for the development of the Cost and Management 
Accounting profession.

Among others, Council Member and Past President Mr. Mohammed Salim FCMA and Director of the Institute 
Mr. Nazmus Salehin were also present in the meeting.

ICMAB delegation called on
Executive Chairman, BIDA
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The Institute of Cost and Management Accountants of Bangladesh (ICMAB) celebrated the International 
Women’s Day 2019 by organizing a Seminar titled: “Think equal, build smart, innovate for change” on 
12th March 2019 at ICMAB Ruhul Quddus Auditorium, ICMA Bhaban, Nilkhet, Dhaka

Chief Guest of the Seminar was Ms. Luna Shamsuddoha, Chairman, Janata Bank Limited. Key note 
address was given by Ms. Akhtar Sanjida Kasem FCA, FCMA, Partner, A. Qasem & Co., Chartered 
Accountants. Female members and students of ICMAB were the targeted participants of this UN 
theme focused program. 

Mr. M. Abul Kalam Mazumdar FCMA, President of the Institute delivered the welcome speech while Mr. 
Md. Abdur Rahman Khan FCMA, Secretary ICMAB offered vote of thanks.

 The session was moderated by Ms. Zinnia Tanzina Huq FCMA, Finance Director & Company Secretary, 
Glaxo SmithKline Bangladesh Ltd. Ms. Farida Nasreen, Additional Secretary, Economic Relations 
Division, Ministry of Finance, Ms. Ruksana Rashid FCMA, Executive Director, Bangladesh Securities and 
Exchange Commission, and Prof. Dr. Rumana Huque, Department of Economics, University of Dhaka 
took part in the panel discussion.

ICMAB Celebrates

International Women’s Day
2019
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CPD program on

Aligning tax policy
– A Case study on Bangladesh

The Institute of Cost and Management 
Accountants of Bangladesh (ICMAB) arranged 
a Continuing Professional Development (CPD) 
Program on “Aligning tax policy – A Case study on 
Bangladesh” at ICMAB Ruhul Quddus Auditorium, 
ICMAB Bhaban, Dhaka on April 16, 2019.

Mr. Kanon Kumar Roy, Member (Tax Policy), 
National Board of Revenue (NBR) attended 
the program as Chief Guest. Mr. M. Abul Kalam 
Mazumdar FCMA, President of the Institute 
presided over the Program. Ms. Femke Groothuis, 
Founder and President of The Ex'tax Project, The 
Netherlands took part in the discussion as key 
note speaker.

Mr. Md. Abdur Rahman Khan FCMA, Deputy Secretary, 
Finance Division Ministry of Finance, Government of 
the People's Republic of Bangladesh, Advocate Maruf 
Hasan, Member, Dhaka Taxes Bar Association and Mr. 
Peter Gersen, Vice-President, The Ex'tax Project, The 
Netherlands were present as discussants.

Mr. Arif Khan FCMA, CEO & Managing Director, 
IDLC Finance Limited was present as Moderator. 
Mr. Md. Kausar Alam FCMA, Vice-Chairman, Seminar 
& Conference Committee, ICMAB offered vote of 
thanks in the program.

A good number of CMAs took part in the question & 
answer session making the program very lively.
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Reception to the

Newly Qualified CMA Accorded
The Council of the Institute accorded a open 
hall reception to the students who passed CMA 
final examination in December 2018 examination. 
The program was held on March 20, 2019 at the 
ICMAB Ruhul Quddus Auditorium. 9 students who 
successfully qualified to achieve the prestigious CMA 
degree after passing all the subjects of the CMA 
course were warmly greeted by the Office Bearers, 
Councilors, Members and Students of the Institute. 
Newly qualified students were briefly introduced 
before the audience. As a mark of honor, they were 
given seat in the dias while Councilors including the 
president seated among the audience. The program 
started with recitation from the Holy Quran and was 
followed by address of welcome by the President of 
the Institute Mr. M. Abul Kalam Mazumdar FCMA. In 
his speech Mr. Mazumdar advised the newly qualified 
CMAs to maintain the highest standard in rendering 
their professional services. He also emphasized on 
strict compliance to the professional code of ethics 
and conduct that CMAs are highly regarded for. He 
mentioned that CMAs now a days are no more 

number crunchers. They are the managers, value 
creators and business partners. So CMA should 
change their  thinking  and try to act accordingly to 
build their career. 

The newly qualified CMAs then shared their feelings 
of joining the CMA family and narrated some of 
their stories of struggle, hopes and inspirations 
during their arduous journey as a CMA student. The 
CMAs expressed firm commitment to uphold the 
image of the profession. Past President Mr. Jamal 
Ahmed Choudhury FCMA mentioned that as a 
professional they should remain committed to their 
responsibilities to the society. All the newly qualified 
CMAs put their signature with comments in the 
CMA graduation signature book. 

The program was conducted by ICMAB Secretary 
Mr. Md. Abdur Rahman Khan FCMA. Mr. Md. Mahbub 
Ul Alam FCMA, Executive Director of the Institute 
offered vote of thanks. A large number of Fellow & 
Associate Members and students of the Institute 
attended the program.

The Office Bearers of the Institute met with the Chairmen and Vice 
Chairmen of different Committees on April 25, 2019 to discuss and find 
out the strategies for facilitating timely achievement of the goal. President 
of the Institute Mr. M. Abul Kalam Mazumdar FCMA presided over the 
meeting. The President drew attention to the role of the committees 
in achieving the targets set for the year. Detailed discussions were held 
on the TOR of the Committees. The Chairmen and Vice Chairmen 

expressed their views on different aspects of the Institute and offered valuable suggestions. They assured 
their full support in realizing the goals set by the Council. Among others Past Presidents Mr. Mohammed Salim 
FCMA, Mr. Arif Khan FCMA, Mr. Jamal Ahmed Choudhury FCMA and Secretary Mr. Md. Abdur Rahman Khan 
FCMA were present in the meeting.

Discussion meeting with the 
Chairmen & 

Vice Chairmen 
of Various Committees
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ICMAB Head Office arranged its day long colorful Annual Picnic 2019 on March 08, 2019 at “Adventure 
Water Park”, Ponchoboti, Naryanganj. More than 240 Dhaka-based employees and their family members 
participated in the picnic and spent the whole day with joy and merriment.  

Many events were arranged for the 
employees and their family members. 
Among them the most  important 
one was raffle draw. Some renowned 
companies of the country and the 
honorable members of the Institute 
sponsored the picnic program providing 
different gifts items. Mr. Md. Mahbub 
Ul Alam FCMA, Executive Director of 
ICMAB thanked all of them and handed 
over the prizes to the winners. He 
thanked the Picnic Committee specially 
Convener of Mr. Md. Nayim-Uz-Zaman, 
Assistant Director (Education) and Mr. 
Md. Bachchu Miah, Member Secretary, 
Officer (Library) for organizing such an 
excellent and stimulating program for the 
employees of the Institute. 

Mr. Mohammed Salim FCMA Past 
President and his family also participated 
in the enthusiastic picnic.

2019Annual ICMAB Picnic
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The newly elected President of the Institute hold a meeting 
with all the Officers of the Institute on March 24, 2019 at ICMA 
Bhaban, Dhaka. In his speech, Mr. M. Abul Kalam Mazumdar 
FCMA pointed out that the council takes difference programs 
which the officials have to implement them. 

He emphasized for coordination among the officers. In big 
programs cheek of responsibilities should be prepared and 
needful activities to be followed, he said.

Dr. Ranjan Kumar Mitra, FCMA 
has been appointed as the 
Associate Editor of the Cost 
& Management, the bi-monthly 
Journal of the Institute of Cost 
and Management Accountants 
of Bangladesh. Dr. Ranjan is a 
Fellow member of the Institute 
of Cost and Management 
Accountants of Bangladesh. 
He is currently serving as an 
Associate Professor in the 
Department of Accounting & 
Information Systems, University 
of Dhaka. He has completed his 
BBA and MBA from the same 
department demonstrating 
excellent academic performance. 

met the Institute Officials
President

The President invited the officers to come 
up with their opinion for improvement of 
the Institute activities. Mr. Md. Mahbub 
Ul Alam FCMA, Executive Director and 
the Officers also assured the President 
full support for implementation of 
the programs planned by the National 
Council of the Institute.

In recognition of his outstanding academic and extra-curricular 
achievement, he was accorded with many prestigious awards in different 
phases of his student life. 

Dr. Ranjan has earned his Ph.D degree from Kobe University, Japan as 
a recipient of prominent Monbukagakusho Scholarship. The title of his 
dissertation was “Stock Market Outcomes of Earnings Quality: Evidence 
from Japanese Manufacturing Firms”. His principal research interest lies 
in capital market research in accounting. He also conducts research 
on corporate financial reporting, auditing, corporate governance and 
capital market related issues. He teaches accounting, auditing and 
assurance, corporate reporting, corporate finance, corporate tax 
planning in undergraduate and graduate level. He has published many 
research papers in reputed national and international academic and 
professional journals. He has attended many international conferences 
on accounting and auditing issues and presented his research paper. 
In the year 2016, he joined in the annual meeting of the American 
Accounting Association (AAA) to present a paper titled “The impact of 
main banks’ shareholding on earnings quality in the Japanese market.” 
Prior to joining the academia, he has worked in KPMG RRH as an 
articled student, and acquired hands-on experience of accounting and 
auditing practices in Bangladesh while engaged in the audit of many local 
and multinational companies.

A Brief Profile of New Associate Editor
Dr. Ranjan Kumar Mitra, FCMA

Associate Editor
The Cost & Management
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We Mourn
Sudden Demise of the eminent
Cost and Management Accountant

Mr. Md. Abdur Rashid (F-0054), Past President of the Institute 
of Cost and Management Accountants of Bangladesh (ICMAB) 
breathed his last at his residence on Sunday March 31, 2019 at 4.00 
P.M. at Dhanmondi, Dhaka (Inna............. Rajeun).  He was 68. 

Mr. Rashid FCMA, a veteran professional Cost & Management 
Accountant of the country was formerly, the President of ICMA 
Bangladesh for the term 2003 and former President of Taxes 
Appellate Tribunal, Ministry of Finance, Government of Bangladesh. 
He was a Senate Member of the National University for a five year 
term being nominated by the Government. He was an elected 
Treasurer of Bangladesh Cancer Society for the 2nd term and 
member of the Senate of the University of Dhaka for a three-year 
term 1991-93. He was elected Senate Member of the University of 
Dhaka by the Registered Graduates of the University. 

Prior to joining the Taxes Appellate Tribunal Mr. Rashid was Director 
(Finance and Accounts) in Dhaka Electric Supply Authority (DESA). 
He also served the Institute of Cost and Management Accountants 
of Bangladesh as Director. He was a member of the Company 
Law Committee under Ministry of Commerce, Government of 
Bangladesh. He was a Board Member of Dhaka Stock Exchange Ltd. 
for a one year term-2003.

Besides the above, he served a World Bank financial project as Senior 
Financial Specialist under LGED, Ministry of Local Government and 
Rural Development, Government of Bangladesh.

 Mr. Rashid was Treasurer and Secretary of ICMAB for the year 1996, 
2009 and 1997 respectively and Vice President for three terms, for 
the year 1998, 1999 and 2002. He was the first Executive Secretary 
of South Asian Federation of Accountants (SAFA) for 1991.

 He has many publications to his credit. He participated in many 
local and international seminars and conferences of professional 
interest. Mr. Rashid was a regular contributor in the professional 
journals of the country and he was the Editor, The Cost and 
Management, 2001. 

A Namaj-e-Janaja of Mr. Rashid was held at the ICMAB premises on 
Sunday after Esha prayer. ICMAB President, Past Presidents, Council 
Members, Associate & Fellow Members, Students, Officers and Staff 
took part in the Namaj-e-Janaja and prayed for the eternal peace 
of the departed soul and he was laid to rest at his family graveyard, 
Chandpur.

On behalf of the Institute we express condolence to the bereaved 
members of their families and pray to the Almighty for the salvation of 
departed souls. May Allah rest them in eternal peace.

Mr. S. M. Shahidur Rahman 
(F-0188) passed away (Inna 

Lillahi ...............rajiu’n) on April 
17, 2019.  At last he served 

in Dhaka Power Distribution 
Company Ltd. as Director 

Finance. He was 68.
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ICMAB and Global Reporting Initiative (GRI) has recently signed 
a Memorandum of Understanding (MoU) to work together for 
implementation of sustainability reporting in the corporate, 
private and governmental organizations in Bangladesh. GRI 
and Colombo Stock Exchange (CSE) have jointly organized the 
program titled ‘High level engagement with listed companies 
and Meeting with Professional Institutions’ during March 28-
29, 2019 at the Kingsbury Hotel, Colombo, Sri Lanka. From 
Bangladesh representatives from BSEC, DSE, and ICMAB 
have joined the program. A four members team comprising 
President, Mr. M Abul Kalam  Mazumdar FCMA, Past President 
Mr. Mohammed Salim, FCMA, Executive Director Mr. Md. 
Mahbub Ul Alam FCMA, and Consultant Dr. Nikhil Chandra Shil 
FCMA joined the program. Representatives from professional 
accounting organizations, corporate leaders, market regulators 

from Sri Lanka, Bangladesh and India have 
participated in the program. On 28th 
March, the thought-provoking program 
held under the theme ‘High Level 
Engagement with Listed Companies: 
Sustainability Reporting for Sustainable 
Development’ where Mr. Tim Mohin, 
CEO GRI has offered key note speech 
under the theme “Evolution of Corporate 
Reporting: Sustainability and Integration”. 
In the afternoon, ICMAB team met GRI 
South Asia team headed by Dr. Aditi 
Haldar to discuss on future courses 
of actions for ICMAB. On 29th March, 
ICMAB team participated in ‘Breakfast 
Meeting with Professional Institutions’ to 
transact the following businesses:

• Recognise the key role to be played 
by the institutions in encouraging the 
companies in Bangladesh

• To give clarity on integrated reporting 
and sustainability reporting

• Launch of SDG Agenda 2030 in 
Bangladesh

• Strengthening professional Institution’s 
support towards mainstreaming 
sustainability reporting in Bangladesh. 

ICMAB President attended the 

High Level Event  on GRI
during March 28-29, 2019 at Colombo, Sri Lanka
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ICMAB President attended the
SAFA Board, Assembly, Committees Meeting & 

SAFA International Conference at Kathmandu, Nepal
Mr. M. Abul Kalam Mazumdar FCMA, 
President of ICMAB attended the 
SAFA Board meeting, Assembly and 
SAFA Improvement in Transparency, 
Accountability and Governance (ITAG) 
Committee meeting held from April 04 to 
06 2019 at Hotel Radisson, Kathmandu, 
Nepal. Mr. Mazumdar FCMA also attended 
the International Conference on “Enabling 
Business Environment for Economic 
Developments”. The Institute of Chartered 
Accountants of Nepal (ICAN) organized 
these meetings & SAFA Conference.  SAFA 
and other international accounting bodies 
participated in the International Conference. 
ICMAB President attended and played an 
important role in all the events. 
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December-2018
Examination Results

CMA
The Institute of Cost and Management Accountants of Bangladesh has published the results of the CMA 
December-2018 Examination held at Dhaka, Chattogram, Khulna, Rajshahi, Cumilla, Doha(Qatar) centers. The 
Names & Roll numbers of the students who have passed CMA Final Examination and the roll numbers of the 
students who have passed different Levels are given below:

MOHAMMAD DIPU MIA
DHK-18403

MD. RUBIUL HASAN
DHK-19241

Al AMIN REDWANUR RAHMAN
DHK-20218

MD. YOUSUF ALI KHAN
DHK-18910

FOYSAL KABIR
DHK-20457

MOHAMMAD SAJJADUL ISLAM
DHK-18963

ABID HASAN
DHK-20552

MD. FIROZ HOSSAIN
DHK-19233

KANIS ROUSONARA HERA
QTR-00011

Passed CMA Final Examination:

Passed Professional 
Level–IV:  
DHK-18403, DHK-18910, 

DHK-19241, DHK-19477, 

DHK-19478, DHK-20457 = 6.

Passed Professional Level–III:  
DHK-18442, DHK-18580, DHK-18718, DHK-18963, DHK-19034, 

DHK-19090, DHK-19233, DHK-19273, DHK-19408, DHK-19521, 

DHK-20233, DHK-20238, DHK-20318, DHK-20398, DHK-20458, 

DHK-20542, DHK-20552, DHK-20572, DHK-20588, DHK-20591, 

DHK-20598, DHK-20624, QTR-00011  = 23.
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Passed Professional Level–II:  
DHK-18149, DHK-18297, DHK-18462, DHK-18633, 

DHK-18658, DHK-18752, DHK-19086, DHK-19243, 

DHK-19435, DHK-19641, DHK-19878, DHK-20446, 

DHK-20454, DHK-20466, DHK-20523, DHK-20558, 

DHK-20601, DHK-20840, DHK-20903, DHK-21020 

= 20.

Passed Professional Level–I:  
DHK-18669, DHK-18893, DHK-18901, DHK-18904, 

DHK-19086, DHK-19386, DHK-19593, DHK-19611, 

DHK-19874, DHK-19878, DHK-20142, DHK-20148, 

DHK-20454, DHK-20841, DHK-20853, DHK-20857, 

KHU-00886, CTG-02807  = 18.

Passed Foundation Level: 
DHK-18565, DHK-19168, DHK-20063, DHK-20881, 

CTG-02953, COM-00355  = 6.

Passed Strategic Level: 
DHK-18043, DHK-18962, DHK-20218  = 3.

Passed Operational Level: 
DHK-18464, DHK-18872, DHK-18960  = 3.

Passed Business Level: 
DHK-18056, DHK-18077, DHK-18112, DHK-18118, 

DHK-18185, DHK-18200, DHK-18329, DHK-18397, 

DHK-18407, DHK-18409, DHK-18412, DHK-18418, 

DHK-18419, DHK-18420, DHK-18421, DHK-18445, 

DHK-18450, DHK-18459, DHK-18478, DHK-18482, 

DHK-18490, DHK-18505, DHK-18510, DHK-18532, 

DHK-18567, DHK-18589, DHK-18616, DHK-18617, 

DHK-18649, DHK-18650, DHK-18756, DHK-18760, 

DHK-18876, DHK-18884, DHK-18892, DHK-18905, 

DHK-18991, DHK-19036, DHK-19043, DHK-19051, 

DHK-19060, DHK-19065, DHK-19079, DHK-19108, 

DHK-19128, DHK-19131, DHK-19132, DHK-19151, 

DHK-19157, DHK-19158, DHK-19159, DHK-19181, 

DHK-19223, DHK-19258, DHK-19275, DHK-19300, 

DHK-19302, DHK-19315, DHK-19323, DHK-19349, 

DHK-19355, DHK-19377, DHK-19423, DHK-19467, 

DHK-19560, DHK-19570, DHK-19589, DHK-19598, 

DHK-19608, DHK-19615, DHK-19630, DHK-19648, 

DHK-19701, DHK-19753, DHK-19764, DHK-19769, 

DHK-19771, DHK-19777, DHK-19953, DHK-19962, 

DHK-19969, DHK-19991, DHK-20171, DHK-20274, 

DHK-20275, DHK-20369, DHK-20519, DHK-20584, 

DHK-20616, DHK-20630, DHK-20668, DHK-20676, 

DHK-20744, DHK-20747, DHK-20850, DHK-20878, 

DHK-20906, DHK-20917, DHK-20970, DHK-20974, 

DHK-20983, DHK-20993, DHK-21115, DHK-21116, 

DHK-21126, DHK-21133, DHK-21147, RAJ-00402, 

RAJ-00411, RAJ-00412, RAJ-00448,  RAJ-00450,  

RAJ-00453, KHU-00882, KHU-00901, KHU-00922, 

KHU-00941, KHU-00962,  KHU-00964, KHU-00974, 

KHU-01019, KHU-01026,  CTG-02590, CTG-02594, 

CTG-02626, CTG-02629, CTG-02644, CTG-02677, 

CTG-02679, CTG-02683, CTG-02698, CTG-02706, 

CTG-02723, CTG-02729, CTG-02730, CTG-02740, 

CTG-02745, CTG-02749, CTG-02762, CTG-02808, 

CTG-02824, CTG-02873, CTG-02890, CTG-02895, 

CTG-02898, CTG-02899, CTG-02907, CTG-02931, 

CTG-02969, CTG-02979, CTG-03038, CTG-03062,  

CTG-03073, COM-00349, COM-00358  = 155.

Passed Knowledge Level: 
DHK-18114, DHK-18116, DHK-18129, DHK-18130, 

DHK-18141, DHK-18204, DHK-18262, DHK-18267, 

DHK-18281, DHK-18366, DHK-18387, DHK-18391, 

DHK-18414, DHK-18497, DHK-18597, DHK-18607, 

DHK-18700, DHK-18734, DHK-18751, DHK-18818, 

DHK-18878, DHK-19001, DHK-19028, DHK-19061, 

DHK-19215, DHK-19253, DHK-19266, DHK-19289, 

DHK-19491, DHK-19494, DHK-19547, DHK-19704, 

DHK-19794, DHK-19873, DHK-19915, DHK-19960, 

DHK-20000, DHK-20013, DHK-20019, DHK-20020, 

DHK-20111, DHK-20128, DHK-20130, DHK-20153, 

DHK-20213, DHK-20250, DHK-20410, DHK-20411, 

DHK-20444, DHK-21048, RAJ-00401, RAJ-00422, 

RAJ-00427, RAJ-00435, RAJ-00437, RAJ-00438,     

RAJ-00439, RAJ-00440, RAJ-00441, RAJ-00442, 

RAJ-00455, RAJ-00458, KHU-00904, KHU-00905,   

KHU-00947, KHU-00950, KHU-00952, KHU-00969, 

KHU-00971, KHU-01022,  CTG-02646, CTG-02673, 

CTG-02674, CTG-02695, CTG-02704, CTG-02789, 

CTG-02797, CTG-02798, CTG-02870, CTG-02871, 

CTG-02897, CTG-02902, CTG-02919, CTG-02920, 

CTG-02927, CTG-02965, CTG-02967, CTG-02988, 

CTG-02989, CTG-02990, CTG-03004, CTG-03018, 

CTG-03033, CTG-03088, COM-00329, COM-00342, 

COM-00362, COM-00365, COM-00367, COM-

00383, COM-00389  = 101.
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The Dhaka Branch Council (DBC) of ICMAB 
organized a workshop on “Bank Financing 
(Module-1): Factors considered for sound lending” 
for ICMAB Members on April 04, 2019 at ICMAB 
Ruhul Quddus Auditorium, ICMA Bhaban, Nilkhet, 
Dhaka. Mr. Md. Abdus Satter Sarkar FCA, FCMA, 
Chairman of DBC presided over the session. Dr. 
Syed Abdulla Al Mamun FCMA, Secretary of Dhaka 
Branch Council offered welcome address and 
introduced the Resource Person. Mr. Md. Reazul 
Karim FCMA, Managing Director & CEO, The Premier 
Bank Ltd.) was present as the Chief Guest. Mr. Md. 
Touhidul Alam Khan FCMA, CSRA, Deputy Managing 
Director & Chief Business Officer, Prime Bank Ltd. 
was present as the Special Guest. Mr. Mannan Bapari 

BRANCH
COUNCILS activities

DBC News

DBC Office Bearers

 DBC workshop on " Bank Financing (Module-1): Factors considered 
for sound lending”

DBC Office Bearers for 2019

Sl. No. Name of the Members Mem. No.
01. Mr. Md. Abdus Satter Sarkar FCA, FCMA (F-0457) Chairman
02. Mr. Md. Bakhtiar Alam FCMA (F-0723) Vice-Chairman
03. Dr. Syed Abdulla Al Mamun FCMA (F-0892) Secretary
04. Mr. Muhammad Nazrul Islam FCMA (F-0627 ) Treasurer

ACMA, Vice-President, South Bangla Agriculture and 
Commerce Bank Ltd. spoke on the session as the 
Resource Person. A good number of members and 
students were present and actively participated in 
the session. Mr. Muhammad Nazrul Islam FCMA, 
Treasurer of DBC offered vote of thanks.
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DBC NewsBRANCH COUNCILS activities

The Dhaka Branch 
Council (DBC) of ICMAB 
organized a Discussion 
Session on "How to win 
in driving your career" for 
ICMAB Members on April 
09, 2019 at ICMA Annex 
Building, ICMAB Bhaban, 
Nilkhet, Dhaka. Mr. Md. 
Abdus Satter Sarkar 
FCA, FCMA, Chairman 
of DBC presided over 
the session. Mr.  A.K.M. 

The Dhaka Branch Council (DBC) of the Institute organized a reception program for the newly qualified 
Cost and Management Accountants qualified in (December, 2018 Exam) on April 18, 2019 at DBC Member’s 
Lounge, ICMAB, Dhaka. Mr. Md. Abdus Satter Sarkar FCMA, Chairman of DBC presided over the program. Mr. 
M. Abul Kalam Mazumdar FCMA, President of ICMAB was present as the Guest. In the CMA December 2019 

Exam 9 CMAs where qualified and attended the program along with their family members. They also spoke 
of the hindrances in achieving the final success. They were awarded a memento and a small DBC souvenir as 
a token of recognition on behalf of DBC by the Institute’s Presidents. DBC Councilor Mr. Sudhangsu Kumar 
Saha ACMA gave the welcome address and nicely conducted the program. DBC Vice Chairman Mr. Md. 
Bakhtiar Alam FCMA, Secretary Dr. Syed Abdulla Al Mamun FCMA, Treasurer Mr. Muhammad Nazrul Islam 
FCMA Councilors Mr. S.M. Afjal Uddin FCMA, Mr.  A.K.M Zakaria Hossain FCMA, Mr. Zillur Rahman FCMA 
and Mst. Monowara Begum ACMA also spoke on the occasion. 

DBC Discussion Session on "How to win in driving your career"

Reception to the Newly Qualified CMAs

Zakaria Hossain FCMA, DBC Councilor offered welcome address and introduced the Resource Person. Mr. 
M. Shabbir Ali, MBA (HRM), PGDPM, FIPM, CAHRI, Director-Group HR, City Group spoke on the session as 
the Resource Person. A good number of members were present and actively participated in the session. Mr. 
Md. Bakhtiar Alam FCMA, Vice Chairman of DBC offered vote of thanks.
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DBC NewsBRANCH COUNCILS activities

DBC organized "CMA Members Family Day Art, 
I.Q. & Poem Recitation competition 2019" at DBC 
floor on April 19, 2019. More than hundred children 
of Dhaka-based members participated in the 
competition. Mr. Ruhul Amin FCMA, Immediate Past 
Managing Director of Bangladesh Thai Aluminum 
Ltd. was present as the Guest of honor. The program 
was well attended by members and their families.

On April 26, 2019, DBC organized "Reception to the office Bearers of ICMAB National Council-2019, 
CMA Members Family Day and thanks giving ceremony to the immediate past Chairman of DBC Mr. 
A.K.M. Kamruzzaman FCMA at ICMAB Ruhul Quddus Auditorium, ICMAB Bhaban, Nilkhet, Dhaka. Mr. Md. 
Abdus Satter Sarkar FCA, FCMA, Chairman of Dhaka Branch Council presided over the program. Building 
interpersonal relationship and development of fellowship was the inner theme of this program. The function 
included Prize Distribution, Magic show, Raffle Draw, and Cultural Show followed by dinner. A large number 
of Dhaka-based members and their family enjoyed the show and attractive raffle draw.

CMA Members Family Day Art, I.Q. and Poem Recitation Competition 
2019 held for Children’s of DBC Members

Reception to the newly elected Office Bearers of ICMAB National 
Council 2019, distribute prize among the winners and participants 
of Children’s Art, IQ Test & Recitation  competition 2019, Members' 
Family Day-2019 and Celebration of Bangla New Year-1426
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DBC NewsBRANCH COUNCILS activities

by DBC Chairman Mr. Md. Abdus Satter 
Sarkar FCA, FCMA. Resource persons 
of the program were Mr. Saiful Islam 
FCMA, Chief Financial Officer, Envoy 
Textiles Limited & Mr. Ataur Rahman 
ACMA, Head of Internal Audit & Cost 
and Budget, Envoy Textiles Limited. 

Large number corporate executives 
including ICMAB members attended 
the training program.

The Dhaka Branch Council (DBC) 
of ICMAB organized a program 
for meeting with members for 
“Professional Discussion” towards 
developing next leaders of CMAs 
from Financial Leadership towards 
Business Leadership for ICMAB 
Members on Tuesday, April 30, 2019 
at ICMA Annex Building, ICMAB 
Bhaban, Nilkhet, Dhaka. Mr. Md. 
Abdus Satter Sarkar FCA, FCMA, 
Chairman of DBC presided over 
the program. Mr. Md. Bakhtiar Alam 
FCMA, Vice-Chairman of DBC 
offered welcome address and nicely 
conducted the program. A good 
number of members were present 
and actively participated in the 
program. Mr. Muhammad Nazrul 
Islam FCMA, Treasurer of DBC 
offered vote of thanks.

4-Day Exclusive Professional Development Workshop on “Advanced 
use of Excel to Dashboard Reporting”

Meet the Members on Professional Discussion

4-Day Exclusive Professional 
Development Workshop 
on “Advanced use of Excel 
to Dashboard Reporting” 
were organized by the DBC 
at ICMAB Bhaban, Nilkhet, 
Dhaka. The Program was held 
on April 25, 27, 28 & 29, 2019. 
The programs presided over 
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Chattogram Branch Council of The Institute 
of Cost and Management Accountants of 
Bangladesh (ICMAB) organized a CPD Program 
on “Corporate Governance Code-mandatory 
compliance for listed companies” on Saturday, 
March 02, 2019 at a local restaurant at Agrabad, 
Chattogram. Qazi Meraz Uddin Arif FCMA 
Chairman, Chattogram Branch Council of 
ICMAB presided over the program while Mr. Md. 
Shaifur Rahman Mazumdar FCA, FCMA, Managing 
Director, Chattogram Stock Exchange Limited 
was present in the program as session chairman. 

The paper was presented by Mr. Abdul Matin Patwary FCMA, Chief Financial Officer, Dhaka Stock Exchange 
Ltd. In the CPD program Mr. Imran Abu Hasan FCA, Chairman, Chattogram Regional Committee of The 
Institute of Chartered Accountants Bangladesh along with their committee members were present in 
the program. The paper presenter describes the recently implemented Corporate Governance Code for 
Bangladesh by SEC in details and point out the areas where professional Accountants can play a vital role.  He 
also stated some practical examples regarding implementing those codes and how those code play significant 
role for development of the listed companies. The session Chairman thanked CBC for organizing such a 
timely suited program and also express that this type of program can contribution a lot to attain sustainable 
growth set by the Government. A large numbers of Fellow & Associate members of ICMAB Chattogram 
Branch participated in the program. The whole program was nicely conducted by Mr. Mohammed Rafiqul 
Alam FCMA, and vote of thanks was given by Mr. Asadur Rahaman ACMA.

CPD Program on “Corporate Governance Code-mandatory 
compliance for listed companies” held on March 02, 2019

BRANCH
COUNCILS activities

CBC News

New Office Bearers of Chattogram Branch Council of ICMAB for 2019

Sl. No. Name of the Members Mem. No.
01. Mr. Md. Moazzam Haider FCMA  (F-0513) Chairman
02. Mr. Mohammed Mozammel Hossain FCMA (F-0589) Vice-Chairman
03. Mr. Shahidul Hoque ACMA (A-1194) Secretary
04. Mr. Wahid Ullah ACMA (A-1294) Treasurer
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CBC NewsBRANCH COUNCILS activities

Chattogram Branch Council of ICMAB celebrated “Independence Day” as on Tuesday, the 26th March, 2019 
at CMA Bhaban , Chattogram. A public speaking contest for the students of ICMAB, Chattogram Branch was 
held on the day. Students of the ICMAB Chattogram Branch were participated on the program.

Prizes were distributed among the winners of the speaking contest. All the students and esteemed members 
of the Institute based in Chattogram attended the program.

Chattogram Branch Council of the Institute of Cost and Management Accountants of Bangladesh (ICMAB) 
organized “Class Orientation of January-June 2019 session” on April 12, 2019 at CMA Bhaban, Agrabad, 
Chattogram. Mr. Md. Mozazzam Haider, FCMA, Chairman, Chattogram Branch Council of ICMAB presided 
over the Program while Mr. M. Abul Kalam Mazumdar, FCMA, President, ICMAB was present on the occasion 
as Chief Guest. Mr. Mohammed Salim, FCMA, past President, ICMAB was present as special guests. 

The Chief Guest motivated the newly admitted students to succeed in passing CMA in order to attain global 
career & bright future. He welcomed and congratulated the newly admitted students and advised the students 
to reach the goal with the proper study and thanked CBC for arranging such kind of program to motivate 
newly admitted students. A large numbers of senior Fellow & Associate members of ICMAB & students 
of Chattogram Branch attended the 
program. 

The whole program was nicely 
conducted by Mr. Shahidul Hoque, 
ACMA and vote of thanks was 
offered by Mr. Mohammad 
Mozammel Hossain, FCMA Vice-
Chairman, CBC.

Observance of Independence Day

ICMAB Chattogram Branch Council organized “Students 
Orientation” on April 12, 2019.
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CBC NewsBRANCH COUNCILS activities

Chattogram Branch Council of the Institute of Cost and Management Accountants of Bangladesh (ICMAB) 
arranged a professional discussion on April 12, 2019 with Chattogram based members of the Institute. Mr. 
M. Abul Kalam Mazumdar FCMA, President, ICMAB was present in the program as Chief Guest while Mr. 
Mohammed Salim FCMA, Past President, ICMAB attended the Program as Special Guest. Address of welcome 
was given by Mr. Md. Mozazzam Haider,FCMA, Chairman ,CBC.

A good number of Fellow & Associate members of Chattogram region of the Institute attended the discussion 
program. Among other, Mr. M. Solaiman FCMA, Mr. Md. Salamat Ullah FCMA, Mr. Md. Shamsul Alam FCMA, 
Mr. Mohammed Nurul Huda Siddiquee FCMA, Mr. Golam Kibria FCMA, Mohammed Shahed FCMA and Mr. 
Md. Monoarul Hoque FCMA spoke on the occasion.  They draw the attention of the Chief Guest on various 
issues of ICMA & Chattogram Branch Council of ICMAB. In the discussion program Chairman, CBC pointed 
out some important issues relating to Water Logging, education & examination and administrative systems of 
the Institute. The president, ICMAB assured his wholehearted support for the CMA profession.

Chattogram Branch Council of The Institute of Cost and Management Accountants of Bangladesh (ICMAB) 
organized a Round Table Discussion on “Pre National Budget 2019-20” on 25th April, 2019 at CMA Bhaban, 
Agrabad, Chattogram. Mr. Md. Moazzam Haider FCMA Chairman, Chattogram Branch Council of ICMAB 
presided over the program while Mr. Md. Shafiqul Islam FCMA, Chief Executive Officer (CEO), South Asia 
Securities Ltd., Chattogram was present in the program as Chief Guest. 

Mrs. Shamina Islam, Additional Commissioner, Taxes Zone-2, Chattogram attended the program as key 
discussant. All Fellow & Associate members of ICMAB Chattogram Branch was joined the discussion and 
suggested to reduce  corporate Tax rate 2%  for decreasing tax avoidance  and area of tax should be increased 
for bulk revenue collection. The Chief Guest thanked CBC for organizing such a timely suited program 
and also expressed that this type of program can contribute a lot to attain sustainable growth target set 
by the Government. A large numbers of Fellow & Associate members and students of ICMAB Chattogram 
Branch participated in the program. The whole program was nicely conducted by Mr. Shahidul Hoque ACMA, 
Secretary, CBC and vote of thanks was given by Mr. Mohammed Nazmul Hoque FCMA, Chairman, CPD 
Committee of CBC.

Professional discussion with the president

Round Table Discussion on “Pre National Budget 2019-20”
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Chattogram Branch Council of The Institute of Cost and Management Accountants of Bangladesh (ICMAB) 
organized a CPD Program on “KPI as a Management Tool and The Role of CMA’s – a perspective from the 
RMG Industry” on 30th April, 2019 at CMA Bhaban, Agrabad, Chattogram. 

Mr. Md. Moazzam Haider, FCMA Chairman, Chattogram Branch Council of ICMAB presided over the program 
while Mr. Nasir Uddin Chowdhury, Governor, Lions International District, President, BGMEA Institute of 
Fashion & Technology, & Former First Vice President, BGMEA was present as Chief Guest, Mr. Mohammed 
Mohiuddin FCMA, Managing Director, Island Securities Ltd., Chattogram was present as Session Chairman. 
Paper was presented by Mr. Russel Barua CFC, FCMA, CMA (UK), Chief Financial Officer, Hirdaramani 
Bangladesh. 

The paper presenter described the KPI as a management tool which can play significant role for the RMG 
sector development and pointed out the areas where professional Accountants can play a vital role.  Session 
Chairman mentioned some valuable points for saving the RMG sector and praised the initiatives taken by the 
present Government. The Chief Guest thanked CBC for organizing such a timely suited program and also 
express that this type of program can contribute a lot to attain sustainable growth set by the Government. 
A large numbers of Fellow & Associate members of ICMAB Chattogram Branch participated in the program. 
The whole program was nicely conducted by Mr. Shahidul Hoque ACMA, and vote of thanks was given by Mr. 
Wahid Ullah ACMA, Chairman, CPD Committee of CBC.

CPD Program on “KPI as a Management Tool and The Role of CMA’s – 
A perspective from the RMG Industry”

CBC NewsBRANCH COUNCILS activities
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Khulna Branch Council (KBC) of ICMAB 
arranged a day long Annual Picnic on March 
02, 2019 at Crescent Jute Mill Officers Club, 
Khalishpur, Khulna.  Khulna based Fellow and 
Associate members, Students, employees 
and their family members participated in 
the picnic and spent whole day with joy and 
merriment. Various events were arranged for 
the participants in the picnic this year. Among 
the events important ones are football match, 

various sports for 
children’s, raffle 
draw etc. and an 
entertaining cultural 
program. KBC 
Chairman Mr. Abdul 
Motaleb FCMA and 
all the office bearers 
of KBC attended the 
picnic. 

KBC Annual Picnic

BRANCH
COUNCILS activities

KBC News

Prof. Sheikh Ziaul Islam FCMA

F-0911 

Mr. Abdul Motaleb FCMA

F-0877
Mr. K. M. Neamul Hoque ACMA
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Mr. Azizur Rahman ACMA
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Khulna Branch Council (KBC) of ICMAB 
organized a day long Leadership Developing 
Program titled "AUTOPILOT - developing 
powerful HABITS" on March 09, 2019 from 
10.00 a.m. to 5.00 p.m. at CMA Bhaban, Khulna. 

The program was presided over by Mr. Abdul 
Motaleb FCMA, Chairman, KBC. Honorable 
President of ICMAB Mr. Mohammed Selim 
FCMA was presen in the program as chief 
guest.  Mr. Md. Abdul Alim Munshi FCMA, 

Financial Officer (CFO) 
of Fiber@Home was 
the resource person in 
the training program. 
A good number of 
participants from 
different organizations 
of Khulna zone were 
present in the program. 
After completion 

the day long training honorable president of ICMAB and honorable Chairman of KBC distributed training 
certificates among the participants. The participants expressed their gratitude to KBC authority and thanked 
ICMAB for arranging such type of needful program in Khulna zone. 

KBC of ICMAB arranged an “Orientation 
Program” for newly admitted students of 
January-June 2019 session on March 22, 2019 at 
CMA Bhaban, Sonadanga Khulna. The program 
was presided over by Mr. Abdul Motaleb 
FCMA, Chairman, KBC. Honorable President 
of ICMAB Mr. M. Abul Kalam Mazumdar FCMA 
was present in the program as chief guest. Engr. 
Md. Shafique Uddin, Managing Director, West 
Zone Power Distribution Company Limited, 

Prof. Kalipada Majumder, 
Principal, Azam Khan 
Govt. Commerce 
College and Mr Nazmus 
Salehin, Director of 
ICMAB were present 
in the program as 
special guest. A good 
number of members as 
well as newly admitted 
and senior students 
attended the program. 

Training on “AUTOPILOT - developing powerful HABITS”

Students Orientation 
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Khulna Branch Council and the students 
of KBC jointly arranged a program namely 
“Success Celebration” on March 22, 2019 
at CMA Bhaban, Khulna. This program was 
organized on occasion of gaining expected 
result by the students from CMA December 
2018 Examination. The program was presided 
over by Mr. Abdul Motaleb FCMA, Chairman, 
KBC. Mr. M. Abul Kalam Mazumdar FCMA, 
honorable President of ICMAB and Mr. Nazmus 

Salehin, Director, 
ICMAB were present 
in the program as guest 
of honor. The objective 
of the program was to 
accelerate the speed of 
study of the students 
of the Branch. A 
discussion session was 

held among the members and the students on study methods and advantages of CMA profession. A colorful 
and enjoyable cultural function and a delicious dinner were arranged by the cordiality of the students. A 
good number of fellow and associate members and the students were present in the program. Letter of 
congratulations were distributed by the honorable guests among the students who obtained remarkable 
successes in CMA December 2018 examination.

The Khulna Branch Council (KBC) of ICMAB 
organized the “Fellowship Night” at Hotel City 
Inn. Ltd., Khulna on April 20, 2019 followed 
by a family dinner. Mr. Abdul Motaleb FCMA, 
honorable Chairman of KBC and Company 
Secretary of West Zone Power Distribution 
Company Limited presided over the program. 
Prof. Kalipada Majumder, Principal, Azam Khan 
Govt. Commerce College was present in the 
program. Mr. Azizur Rahman ACMA, Treasure of 
KBC gave the well come address. Vote of thanks 

was offered by Mr. K. M. Neamul Hoque ACMA, Secretary, Khulna Branch Council. Khulna based members 
of ICMAB joined the program with their family members and enjoyed the program with joy and merriment.

Barsha Baran was observed by KBC on the eve of Bangla Nobo Barsha 1426 on April 14, 2019 at CMA 
Bhaban, Khulna. The Barsha Baran program includes Traditional Baishaki dinner i.e. Fried Elish with more than 
20 items of Vorta. Mr. Abdul Motaleb FCMA, Chairman, Khulna Branch Council welcomed all in the program. 
Secretary of KBC Mr. K. M. Neamul Hoque ACMA and Treasurer Mr. Azizur Rahman ACMA was present in 
the program. A good number of Fellow & Associate members and students of Khulna region of the Institute 
along with their family members enjoyed the program.

“Success Celebration” on CMA December 2018 Examination 

KBC Fellowship Night

Barsha Baran 1426
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Mr. Md. Mamunur Rashid FCMA Nominated as the 
General Body Member of FBCCI

Md. Kausar Alam, MBA(IBA), FCS, FCCA, ACA (ICAEW), 
FCMA Nominated as a General Body Member of FBCCI

Members’ Achievement

Mr. Mamunur Rashid FCMA, Council Member of ICMAB has been nominated 
as the General Body Member of Federation of Bangladesh Chamber & 
Commerce Industries (FBCCI) for the term 2019-2021. He is representing 
Bangladesh Ceramics Manufacturers & Exporters Association (BCMEA) as 
its  Vice President.

Mr. Rashid is also rendering his professional services as an Independent 
Director at West Zone Power Distribution Company Ltd (WZPDCL)- an Enterprise of Bangladesh Power Development 
Board. He is also an Independent Director to the Board of Nitol Insurance Company Limited. 

Currently Mr. Mamun has been working as the Deputy Managing Director at Index Group of Companies. He is a 
shareholder Director of many sister concern of Index Group. He served Dhaka Branch Council as its Secretary and 
Vice Chairman. Currently he is serving as the Council member of ICMAB. He also served as the Executive Secretary 
to the SAFA in 2013.

We wish him all the success.

Mr. Md Kausar Alam M. Com (Accounting, DU), MBA (IBA), FCS, FCCA(UK), 
ACA (ICAEW), FCMA, a fellow member of the Institute of Cost and 
Management  Accountants of Bangladesh nominated as General Body Member 
of Federation of Bangladesh Chamber & Commerce Industries (FBCCI) for 
the term 2019-2021. He is representing Intellectual Property Association of 
Bangladesh (IPAB) as its Treasurer and Executive Board Member.

In professional life, Mr. Alam is the Chief Financial Officer and Company 
Secretary of Shun Shing Group Bangladesh Operations, a Hong Kong based 
multinational cement group. Earlier he worked with global MNC, British 

American Tobacco as the head of Manufacturing Finance and large business group, Rahimafrooz Bangladesh as the 
Group CFO. He is the Finance and Governance advisor of ARK Foundation, a reputed NGO.

Mr. Alam is a permanent member of Gulshan North Club Limited, Baridhara Cosmopolitan Club limited, Gulshan 
Runners Club Limited and IBA Alumni Club Limited. He is a life member of Gulshan Society, Bangladesh AOTS-
HIDA Alumni Association (BAAS), Bangladesh Japan Training Institute (BJTI), Dhaka University Accounting Alumni 
Association, IBA Alumni Association and Transparency International Bangladesh Chapter. He is a registered Graduate 
of the University of Dhaka. He is the president elect of Rotary club of Baridhara Sunrise. He has travelled more 
than twenty five countries including UK, USA, Australia, and Japan on business and personal endeavors. He is a paper 
presenter and part time faculty in ICSB, ACCA, ICMAB and state & private Universities. 

Mr.  Alam served in Dhaka Branch Council of ICMAB as it’s elected councilor.  He is actively involved in ICMABs 
professional development activities as the Vice President of Seminar and Conference committee.  We wish him every 
success in life.
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The ICMAB Council 2019

Mr.  M. Abul Kalam Mazumdar FCMA
President

Mr.  Mohammed Salim FCMA
Member

Mr.  Abu Bakar Siddique FCMA
Member

Professor Mamtaz Uddin Ahmed FCMA
Member

Mr.  A.K.M.  Delwer Hussain FCMA
Member

Mr.  Arif Khan FCMA
Vice President

Mr.  Md. Abdur Rahman Khan FCMA
Secretary

Prof.  Dr.  Swapan Kumar Bala FCMA
Treasurer

Mr.  Jamal Ahmed Choudhury FCMA
Vice President

Mr.  Md.  Mamunur Rashid FCMA
Member

Mr.  Md.  Munirul Islam FCMA
Member

Kazi Muhammad Ziauddin FCMA
Member

Begum Shamima Yeasmin
Member

Mr. Md. Jalal Uddin
Member

Khondoker Mostafizur Rahman
Member

Dr. Mohammad Mohiuddin
Member

Mr. Abdullah Al Mamun
Member
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