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The CMA education was started in the UK 
in 1919. It was noticed that conventional 
accounting system did not meet the 
demands to ascertain cost information for 
operations or products of factories engaged 
in producing goods required for military 
operations under the Ministry of Munitions 
during the First World War. Thus the first 
Cost Accounting Institute named The 
Institute of Cost & Works Accountants was 
established on April 18, 1919 immediately 
after the First World War. 

In this subcontinent, ICWAI was established 
in 1944, in Kolkata after the Second World 
War, with Mr. M. Shoeb as the First 
President (1944 - 1947).  There is a funny 
relationship of war and founding of 
professional institutes of CMA profession. 
The Chartered Institute of Management 
Accountants (CIMA) was established after 
First World War, ICWAI was established 
after Second World War, ICMAP was 
established after the civil war ended with 
the partition of India and ICMAB was 
established after the Liberation War of 
Bangladesh. Upon partition of India Mr. 
Shoeb migrated to Karachi, Pakistan. He 
joined certain other members of ICWA, 
(now CIMA) and formed Pakistan Institute 
of Industrial Accountants (now ICMA 
Pakistan) and again he was the First 
President (1951 - 1955). He became the 
Finance Minister of Pakistan and during his 
tenure, the Cost & Management 
Accountants Act 1966 was passed. It may be 
interesting to note from the history that 
ICWA, now CIMA was established in 1919. 
It was recognized by ICAEW only in 1944. 
In our own country Bangladesh we have 
seen recently, full of newspaper reports, 
how our Presidents struggled to uphold our 
place in FRA. Further back in the history 

CMA Education,
TRANSFORMATIONAL
LEADERSHIP AND THE

DEVELOPMENT
OF BANGLADESH

"Management is doing 
things right; 
Leadership is doing 
the right things." 
        - Peter Drucker
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see what Mr. Ruhul Quddus did. Soon after 
independence of Bangladesh there was a 
demand from some senior members of the 
profession to have only one Accounting body 
(ICAB) in Bangladesh. It was the strategy of 
Mr. Ruhul Quddus which saved us not to 
merge CMA profession with CA profession. 
Govt. of Bangladesh adopted Acts passed by 
Pakistan Parliament until those were replaced 
by Acts passed by Bangladesh Parliament. Mr. 
Ruhul Quddus pleaded that an Ordinance 
promulgated by the President cannot 
supersede an Act of Parliament. We were 
backed by the Act of 1966, it cannot be 
superseded by an Ordinance. The CMA 
profession survived by the able leadership of 
the founding father of CMA profession in 
Bangladesh, Mr. Ruhul Quddus, FCMA.  The 
CMA profession will remain indebted to him 
for this contribution to CMA profession 
forever. Without his strong defense, we would 
not exist today.

About CMA career development, there are 
live examples in front of us. Now CMA degree 
holders have been serving both nationally and 
globally. After the MOU signed between CIMA, 
UK and ICMAB in 2014, CMAs from 
Bangladesh are eligible to get CMA, UK degree 
by fulfilling few conditions and as a result, they 
can get world class CGMA (Chartered Global 
Management Accountant) designation. 

Bangladesh National Parliament recently 
passed the long waited Financial Reporting Bill 
on "The Financial Reporting Act 2015".  The 
much-talked-about 'Financial Reporting Act 
2015' is meant for ensuring more transparency 
and accountability in financial reporting 
activities. Under the FRA a separate regulatory 
body styled, "Financial Reporting Council 
(FRC)" will be formed to properly regulate the 
country's financial reporting activities. The 
council will monitor the function of auditors 
and ensure transparency and accountability in 
accounting and auditing of financial 
organizations, including various government, 
autonomous, companies and NGOs. As per the 
FRA, the 12-Member Council will be formed 
with members to be picked up by a Search 
Committee of financial experts headed by the 

Comptroller and Auditor General of 
Bangladesh. Other members will be from 
various ministries, departments, institutes and 
bodies as per the proposed FRA 2015. The 
Council will be head-quartered in Dhaka and 
branches will be created in any part of the 
country through taking prior permission from 
the Government. 

CMA education is linked to transformational 
leadership and the development of Bangladesh. 
Transformational Leaders are often 
charismatic, but are not as narcissistic as pure 
Charismatic Leaders, who succeed through a 
belief in themselves rather than a belief in 
others. One of the traps of Transformational 
Leadership is that passion and confidence can 
easily be mistaken for truth and reality. Whilst 
it is true that great things have been achieved 
through enthusiastic leadership, it is also true 
that many passionate people have led the 
charge right over the cliff and into a 
bottomless chasm. Just because someone 
believes they are right, it does not mean they 
are right. Paradoxically, the energy that gets 
people going can also cause them to give up. 
Transformational Leaders often have large 
amounts of enthusiasm which, if relentlessly 
applied, can wear out their followers. 
Transformational Leaders also tend to see the 
big picture, but not the details, where the devil 
often lurks. If they do not have people to take 
care of this level of information, then they are 
usually doomed to fail. Transformational 
Leaders, by definition, seek to transform. CMA 
profession is growing and becoming as an 
emerging profession in Bangladesh and with 
the practice of transformational leadership in 
the CMA profession, the professionals could 
move and contribute to prosperous 
Bangladesh in the days ahead. CMA profession, 
transformational leadership development of 
Bangladesh are linked and corelated. 

Naba Krishna Muni FCMA
Editor,  The Cost & Management



Bangladesh's stock market is very small and 
insignificant compared to the global scenario and 
as such, the experts say that the recent global 
changes will have no impact on Bangladesh's 
stock market and currency and things are not yet 
alarming. In this context, we have to keep it in 
mind that the world human-being are now living 
in a global village. Ups and downs of the currency, 
stock and export market of one of the major 
exporting countries like China certainly hampers 
the growth of its competitors and the 
consequences may affect other countries also. 
However, its impact on Bangladesh's economy is 
not yet clear; but it is a wakeup call for us. 

China's economic footing is believed very good 
and it is sincerely trying its best to bring the 
economic situation under control taking a 
number of financial measures including injection 
of additional money, pension fund etc. in the 
money market. On the other hand, America has 

In the last issue of this Journal, I shared a 
speech of Dr. Raghuram Govind Rajan, 
Governor of Central Bank of India who has 
expressed his fear in a speech on 25 June 2015 
at London Business School that the global 
economy may face another great depression 
like 1930.  Within two months of his speech, 
the globe has witnessed Black Monday on 24 
August 2015. The global trade in the first half of 
this year suffered biggest fall in six years since 
2009. As a consequence, several countries 
including China and India are weakening their 
currencies with a view to gaining an advantage 
in the exports. The last global economic turn 
down was originated in 2007-08 from United 
States of America, but this time it has begun 
from China. It is too early to comment on the 
gravity of the said stock market crash and 
currency debacles and its impact on global 
economy; but situation is really frustrating. 
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UPDATES
PRESIDENT'S

Bangladesh Securities and Exchange Commission
has taken a welcome step 



also increased interest rate and warned that 
decline of China's currency is unethical. So, we 
have to wait and see as to how China becomes 
able to handle the current bad situation; but the 
economists fear that if the trend of the falling 
price of China's currency continues for a long 
time, it will have a negative impact on the 
currency and economy of Europe, Canada and 
even America. And, if Europe's currency is 
affected, Bangladesh's exports, particularly 
garments export may face another challenge to 
survive in the competitive export market.  The 
said global changes may also affect our financial 
sector due to the involvement of increased 
offshore banking in recent days. In addition, due to 
the middle-east crisis remittance in Bangladesh 
from overseas wage earnings may also be 
reduced.  Though, our foreign exchange reserve is 
satisfactory, a social and unemployment problem 
may arise upon return of Bangladeshi workers 
working abroad. As such, the government of 
Bangladesh (GoB) should take immediate 
appropriate steps to protect our economy and 
people. This is very important; because Bangladesh 
looks forward to graduate to middle-income 
country status by next three years. 

The continuous falling prices of fuel have also put 
pressure on the economy of middle-east 
countries and Russia. Though a small group is 
trying to give a perception that this is a game 
being played by America to put Russia's economy 
into trouble, but things are really alarming and 
experts opine that the falling trend of fuel price 
will continue for at least next one year. It is 
almost clear that the political conflicts, 
confrontations and destructive wars in Libya, Iraq, 
Syria and Yemen will not come to an end very 
soon and continue for next few years. Moreover, 
human migration and trafficking have created 
another social, political and economic problem for 
Europe. In fact, the global socio-economic 
situation is not in a good shape at the moment. 

The other side of the coin of the recent global 
changes is that Bangladesh will get benefit from 
the falling fuel prices. We may also get financial 
benefit from our imports due to the falling 
commodity and currency prices of China and 
India. So, due to the chain effects and 
consequences of all these changes some country 
may be gainer and some country may be loser 
from imports and exports. Under the changed 
global scenario, it seems that Bangladesh will 
apparently remain safe from the crisis that has 
originated from China. But the real situation may 
be different if we fail to address the said global 

changes perfectly and grab the opportunities. 

The economic benefits from the falling price of 
fuel can be grabbed by our businesses and 
industries, if we can reduce our production and 
transportation costs; otherwise, this will only 
increase government's earning and we shall lose 
our competitiveness in the export markets; 
particularly garments exports. In reality, 
manufacturers and investors in Bangladesh seem 
worried due to price hike of power and gas and 
higher cost of fuel and as such, the stock markets 
are witnessing bearish trend. The business 
community says that the present energy price 
situation of Bangladesh is not in favor of the 
domestic spinning, weaving, dyeing, steel and re-
rolling mills and other manufacturing industries. It 
is also obvious that the transportation cost will go 
up which will increase the commodity prices and 
reduce the real income of poor and lower middle-
income group.  As a consequence, GoB may not 
get desired import duty and VAT.

China and India have reduced fuel and power 
prices and now it is time for us to balance 
between government's earnings and overall 
national economic benefit. The present situation 
really demands a balanced action on the part of 
the GoB to increase government's earnings in one 
hand and reduce cost of doing business on the 
other. As such, the GoB may take an urgent step 
to form a Task Force comprising economists, 
professionals, teachers and business leaders to 
study and analyze the trend of the prices of 
currency, commodity and fuel so that national 
economic decisions can be taken rightly at right 
time based on the outcome of the study and 
researches. ICMAB and its members should also 
work more on these economic issues.

The latest news on capital market is that 
Bangladesh Securities and Exchange Commission 
(BSEC) has taken a welcome step to educate the 
general investors about stock market. As a part of 
this move, BSEC is going to introduce nation-wide 
financial literacy services under which investors' 
awareness program shall be made mandatory. It 
will also take an effort to involve the Ministry of 
Finance and Ministry of Education for including a 
chapter on capital issues and stock market in 
curriculum of schools and colleges. Thanks to 
BSEC for moving towards right direction.
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Abstract

Cost and management accounting profession in Bangladesh have its root in British India. 
However, this profession has got its institutional foundation during pre-independence period. 
And now the profession has its strong implication in defining socio-economic environment in 
Bangladesh. This paper is an attempt to draw a timeline on the evolution and growth of this 
profession with a critical assessment of its future directions. The author is highly motivated to 
initiate a personal journey out of passion and intuition which is felt to be important for 
documentation and attracting further studies on the area. The contents are based on different 
secondary sources along with the wisdom of the author which is generated from close 
involvement with the profession.

Keywords: Cost accounting, management accounting, profession, Bangladesh.

Nikhil Chandra Shil, FCMA 
Assistant Professor
Department of Business Administration
East West University

Cost and Management
Accounting 
Cost and Management
Accounting 
Profession in Bangladesh
in Retrospect:
Profession in Bangladesh
in Retrospect:

Beyond the
Imagination
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A Historical Proliferation  

The development of cost and management 
accounting as a separate branch was the 
demand of the time due to the changing needs 
of the society where financial accounting 
becomes a prey to the typical need of 
corporate managers. The institutional form of 
this development starts with the formation of 
dedicated institute to look after this 
profession in 1919 in UK and USA. This 
formation have a direct impact on the 
development of cost and management 
accounting profession in this part of the world 
as Bangladesh was under the rule of British 
and Pakistan for more than 200 years. Thus, 
this section presents the history in brief 
without which it seems to be incomplete.

In 1919, the first professional management 
accounting institute has been established in 
UK named as "The Institute of Cost and 
Works Accountants" (ICWA). It specialized in 
the development of accounting techniques for 
use in the internal control of manufacturing, 
service and public sector operations. It 
developed a position as the leading 
professional body in the areas of product 
costing, budgeting, management accounting, 
investment appraisal and business decision 
making.

In October 1944, the Institute of Cost and 
Works Accountants organization in Ireland 
was formed. The institute changed its name 
from ICWA to the "Institute of Cost and 
Management Accountants" (ICMA) in 1972 
and subsequently to the "Chartered Institute 
of Management Accountants" (CIMA) in 1986, 
after it was granted a Royal Charter, a globally 
recognized accounting qualification, based in 
the UK and particularly honored in 
Commonwealth countries. It has played a role 
in founding fraternal professional bodies such 
as the Institute of Cost and Management 
Accountants of Pakistan, the Institute of Cost 
and Management Accountants of Bangladesh, 
the Institute of Cost and Works Accountants 
of India and the Institute of Management 
Accountants (USA).

Introduction
The genesis of management accounting as a 
separate branch of knowledge within accounting 
paradigm is not properly documented in literature 
as financial accounting. It offers a great deal of 
debate and criticism regarding the actors and 
agents behind the development and growth of 
management accounting and the profession. Some 
treatise gives the credit to some evolutionary 
societal reforms initiative like industrial revolution, 
outbreak of world wars for political correction 
and confirmation of power, advent of innovative 
life changing technologies in the field of science 
and communications like steam engine, telegraph 
etc. These collective efforts bring a significant 
change on how accounting is used and perceived 
and give it a role of forward thinking ability along 
with a successful postmortem analyst. Market 
demands and accepts this revised role of 
accountants which gradually give rises to a 
profession name as 'management accounting 
profession'.        

Two basic views on the history of management 
accounting exist, namely that of the economic 
rationalists and that of the Foucauldians. The 
economic rationalists view accounting as a 
functional account of technical responses to 
changing economic demands (e.g. after the 
Industrial Revolution). In an attempt to 
understand modern management accounting, 
some historians have adopted a so-called 
Foucauldian approach. This implies that the history 
of key developments in this field has been 
rewritten as a result of new evidence, new 
interpretations, and refocusing on familiar events 
(Hoskin & Macve, 2000). The Foucauldians focus 
on historical developments since the 18th century, 
mainly because of links to changes in economic 
society during that period. The proponents of this 
point of view attempt to portray management 
accounting as a social theory and to examine it in 
terms of social, economic and cultural conditions 
at the time (Murai, 1999).

However, the development of management 
accounting profession in Bangladesh offers a 
mixed gesture combining economic rationalization 
and that of Foucauldians. The privatization move 
of the government during eighties demonstrates 
economic renationalization process and decades 
after nineties reflect the absorbance of the 
justification of Foucauldians' thoughts. This article 
presents a brief overview on management 
accounting profession in Bangladesh in retrospect.

1919
ICWA, 

UK

1944
ICWA,
India

1951
PIIA,

Pakistan

1977
ICMAB,

Bangladesh

Figure 1: Timeline of development of 
management accounting profession
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Industrial Accountants and for that purpose to 
establish an Institute of Cost and Industrial 
Accountants" was finally moved in the National 
Assembly by Mr. Shoaib on 27th July 1965. The 
bill was passed on 30th June 1966 and the 
President's assent to it was received on 14th July 
1966. The Act, called the "Cost and Industrial 
Accountants Act, 1966", was published in the 
official gazette on 19th July 1966. It came into 
force on 20th August 1966. It was amended in 
1976 to be known as "Cost and Management 
Accountants Act, 1966".  At its birth in 1951, the 
Institute was named as "Pakistan Institute of 
Industrial Accountants". When the company so 
named was dissolved on the commencement of 
the Act, the Institute constituted under this Act 
was called "Pakistan Institute of Cost and 
Industrial Accountants". Whatever the rationale, 
the Institute continued to be known for ten 
years, from 1966 to 1976, by the name the 1966 
Act had given it. Then there came a further 
change of name in 1976 from when it has been 
known as the Institute of Cost and Management 
Accountants of Pakistan (ICMAP).

The Pakistan Institute of Industrial Accountants 
(PIIA), which was initially a company registered 
under the Companies' Act, 1913 and 
subsequently reconstituted under the Cost and 
Industrial Accountants Act, 1966 and later 
renamed as the Institute of Cost and 
Management Accountants of Pakistan by Cost 
and Industrial Accountants (Amendment) Act 
1966 had its Head quarter in Karachi, the first 
capital of Pakistan, with skeleton and consolatory 
Branch Offices in the then East Pakistan. On 
independence, the branch of PIIA in Dhaka was 
renamed as Bangladesh Institute of Industrial 
Accountants (BIIA) ran under the same Act. It 
has been continued as such until 1977 when the 
Institute of Cost and Management Accountants 
of Bangladesh (ICMAB) was constituted under 
the Cost and Management Accountants 
Ordinance, 1977 ( Ordinance No. LIII of 1977). 
For smooth running of the ICMAB detail Bye-
laws and Regulations was framed in due course. 
On 27th February 1980 the Council of the 
Institute of Cost and Management Accountants 
of Bangladesh, with the approval of the 
Government, published the Cost and 
Management Accountants Regulations 1980. 
However, the institute is in the process of 
enacting new act to regulate the cost and 
management accounting profession in 
Bangladesh under changing business 
environment.

In India, an institute under the name of "Indian 
Institute of Cost and Works Accountants" was 
formally registered on 14.6.1944 under the 
Companies Act (Later on replaced by the 
Institute of Cost and Works Accountants of 
India established by an Act in May, 1959). In the 
early stages of the Institute's existence, the 
progress was very slow. Except in Government 
establishments catering to War needs, there was 
virtually no cost accounting in the country. The 
Defense Ministry realized the important role of 
cost accountants in industrial activities and this 
led the Ministry to encourage people in its 
employment to pass the Institute's 
examinations. The Ministry also deputed 
candidates to receive training in the Institute's 
training center at Calcutta. With the cessation of 
the War, a large number of Government 
employees became surplus hands. Some cost 
accountants were drawn to private industry, 
which soon began to feel advantage of 
employing them. Cost accountancy started to 
gain ground in industry.

In Pakistan, the successful initiative to develop 
the profession came from Mr. M. Shoaib, the 
then Financial Advisor on Communications to 
the Government of Pakistan. At his initiative the 
Pakistan Institute of Industrial Accountants 
(PIIA) under the Indian Companies Act VII of 
1913 (as applicable to then Pakistan) has 
received the Certificate of Incorporation (SIND 
856 of 1951-1952) signed by Registrar of Joint 
Stock Companies for Sind which read as -

Signed
Registrar of Joint Stock Companies for Sind,

Karachi

Mr. M. Shoaib was the founder President of the 
Institute and he was a Fellow member of the 
British Institute of Cost and Works Accountants 
and had the practical experience of having 
founded its counterpart in India in 1944. The 
sapling planted in 1951 had, by 1966, taken firm 
roots and was happily growing into a healthy 
tree.  Later on, a bill "to make provision for the 
regulation of the profession of Cost and 

"I hereby certify that The Pakistan Institute of 
Industrial Accountants is this day incorporated 
under the Indian companies Act, VII of 1913 (as 
applicable to Pakistan) and that  the Company 
is Limited. Given under my hand at Karachi this 
twenty-third day of May, one thousand nine 
hundred and fifty-one."
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Memorandum of Understandings
Very recently, the ICMAB has signed two 
important MoU with two professional 
accounting institutes of United Kingdom. They 
are Chartered Institute of Management 
Accountants (CIMA) and Chartered Institute of 
Public Finance and Accountancy (CIPFA). These 
signings have brought special height to CMA 
profession locally and globally and have 
attracted mass media publication and regulatory 
attention. The MoU between CIPFA and ICMAB 
was signed on 14th of December 2014 to 
strengthen public financial management in 
Bangladesh. CIPFA will provide necessary 
training and other supports to ICMAB 
members to develop a platform for 
strengthening the public finance and 
accountancy profession in Bangladesh. 

Another MoU signed between CIMA and 
ICMAB brings a radical change in every sphere 
of ICMAB. As CIMA has conducted some 
studies on ICMAB as consultant under ROSC 
project of World Bank, they have enough 
understanding on the areas where ICMAB 
needs improvement. In line with that CIMA has 
extended an all out effort to develop 
management accountancy profession in 
Bangladesh through different measures to 
strengthen ICMAB. Among others, some 
important supports that CIMA will provide to 
ICMAB are sharing curriculum, providing 
accelerated route for membership, consultancy 
support on governance and ethics, provide 
training, sharing rich documents, organizing 
value added programs jointly etc. This MoU has 
brought some tangible benefits to ICMAB which 
will remain as a glowing milestone forever. The 
leaders of ICMAB related to this success 
deserve special credit.

ICMAB in Global Arena 
The ICMAB is one of the active members of 
the Confederation of Asian and Pacific 
Accountants (CAPA) which was formed in 
1957 with its Headquarter in Manila, the Capital 
City of the Philippines. Starting from the 
attendance to the 9th Conference of CAPA 
held in 1980, the ICMAB regularly participates 
in various activities of CAPA. On 24 May, 2004 
the 16th CAPA International Conference was 
hosted by ICMAB in Dhaka. This was 
inaugurated by the Hon'ble President of the 
People's Republic of Bangladesh Professor Dr. 
Iajuddin Ahmed. In May 1983, ICMAB was 
admitted as a member of the International 
Federation of Accountants which had been 
formed in Munich on 7th October 1977 with 
its Headquarter in New York. 

The ICMAB is one of the founder members of 
the South Asian Federations of Accountants 
(SAFA) which was formed in August 1984. The 
ICMAB President attended the SAFA formation 
meeting held at New Delhi in August 1984 and 
was elected Chairman of the first Professional 
Development Committee of SAFA. Four other 
senior members of ICMAB were nominated as 
members of the Technical Standard Committee, 
Continuing Professional and Development 
Committee, Research and Development 
Committee and Ethics Committee of SAFA. The 
need international SAFA Conference will be 
held in Dhaka on December 2004. The ICMAB 
President represented the Institute in 
international seminar held during 11th to 16th 
November 1984 in Manila on "Accounting 
Education for Development" which was jointly 
sponsored by the International Federation of 
Accountants, the World Bank and the Asian 
Development Bank and participated by 150 
participants of 40 countries. ICMAB is also 
hosting SAFA conference in this year (2015) 
scheduled to be held on October 18 and 19 in 
Dhaka. The ICMAB regularly participates in all 
major events of the national, international and 
regional accounting bodies. The Exposure 
Drafts, the International Accounting Standard 
(IAS) and the International Standards on 
Auditing (ISA) are regularly received from the 
International Accounting Standards Committee 
and the International Auditing Practices 
Committee respectively and disseminated to 
the members and students of the ICMAB to 
keep them abreast of the latest development in 
the Accounting and Auditing profession. 
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curriculum has been changed in 2007 for the 
last time. As a requirement of IFAC, it is an 
established norm that the curriculum needs 
revision on every five years interval. By five 
years time, every curriculum becomes 
outdated due to the changing needs of the 
market. Thanks to CIMA to share their 
costly and highly researched curriculum with 
ICMAB. Now the ICMAB curriculum 
structure is as follows:

As per the new curriculum structure, 
ICMAB opens two entry routes, 
intermediate entry route (IER) for HSC 
passed students who will start from 
knowledge level and graduate entry route 
(GER) for graduate students who will start 
from business level. If ICMAB can attract 
HSC passed students desired to be 
management accountants in their 
professional career, it will provide a new 
impetus for management accounting 
profession in the country. Mostly all the 
papers ICMAB adopted under CIMA 2010 
professional certification except three 
papers of knowledge level and three papers 
in regulatory pillar. Knowledge level papers 
are the extra papers for HSC passed 
students for their smooth journey in 
professional papers and papers in regulatory 
pillar are for mitigating the local market 
requirement. Students who are qualifying the 
respective CIMA papers under ICMAB, 
CIMA will give direct award of those papers. 
Thus, if any students need CIMA 
certification, he may enroll with CIMA and 
pass only three case studies under CIMA to 
qualify for CIMA membership. However, 
CIMA will not award CIMA membership to 
any students of ICMAB until the student 
becomes the member of ICMAB.       

Capitalizing the CIMA-ICMAB MoU
Signing the MoU will result nothing if it is not 
implemented properly. The achievements ICMAB so far 
made under the MoU are commendable. It needs a 
continuity to avail maximum out of it. Under the MoU, 
more than 200 associate and fellow members of ICMAB 
have enrolled with CIMA with the desire of fulfilling the 
educational requirements to get CIMA membership. 
Fellow members have already attempted strategic case 
study exam three times. Due to the different type of 
exam and assessment system, the success rate may not 
be up to expectation; however, already four of ICMAB 
members have come out to be the beneficiary of the 
MoU. It is expected that, the success rate will be higher 
this time. Thanks to CIMA for arranging training 
programs at different occasions for ICMAB members to 
prepare them for case study exam by brining foreign 
trainer. Under the MoU, CIMA has also offered a 
migration plan for existing ICMAB students if they like to 
enroll themselves with the CIMA. The biggest success is 
the curriculum. CIMA has shared the 2010 professional 
curriculum with ICMAB without any cost. ICMAB was 
badly in need of changing its curriculum as ICMAB 

Internship and Research
Part A: Dissertation           Part B: 

Strategic 
Level

Management
Level

Operational
Level
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Entry Route

Intermediate
Entry Route

Business
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Figure 2: ICMAB Curriculum Structure
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(c) Such Cost Audit shall be done by a Cost and 
Management Accountant in pursuant to 
provisions made in the Cost Audit (Report) 
Rules, 1997; and 

(d) Cost Audit shall be made on the basis of 
books of accounts maintained according to 
the provisions of section 181 (1) of 
Companies Act, 1994.

In line with the above Gazette Notification, the 
government issued another order dated 
26.12.2002 to do cost audit in 5 companies of 
fuel and power sector and in 6 companies of 
Jute sector. Through SRO No. 17-Law/2005 
Dated January 17, 2005, Govt. has prescribed 
the Cost Accounting Record Rules for the 
following sectors:

(a) Sugar Industries;
(b) Chemical Fertilizer;
(c) Textile Industries;
(d) Jute Industries;
(e) Pharmaceutical Industries;
(f) Fuel and Power Industries; and
(g) Edible Oil and Vegetable Ghee 
Industries;

Govt. of Bangladesh also made it mandatory 
through an order dated December 03, 2005 of 
Commerce ministry to submit Cost Audit 
Report to the Govt. for all the financial years 
from 2006 onward by 42 Textile industries, 12 

Cost and Management Accountants 
in Legal Periphery
In Bangladesh until 1994 there was no statutory 
enactment as to the maintenance of cost 
accounting records of any sort and audit thereof 
by manufacturing companies. Two sections (Box 1 
below) have been provided in the Companies Act, 
1994 requiring certain companies to maintain 
specific cost accounting records and audit of the 
same as and when desired by the government. So 
long, as there was no statutory obligation 
regarding maintenance of specific cost accounting 
records and audit of the same, companies 
particularly manufacturing companies are 
maintaining their cost accounting records to suit 
the purposes and requirements of their internal 
management and the requirements of their 
external financial audit by chartered accountants. 

Realizing the needs of Cost Audit for the 
economic development and also for the effective 
and appropriate control of the organizations and 
the economy as a whole, the Government of 
Bangladesh made cost audit compulsory in 2001 
through promulgation of an SRO no. 
BAM/PTM/AP/17/87/397 dated December 11, 
2001 the contents of which are given below:

(a) Cost Audit shall be done in Nationalized Sugar 
Industries and in all Public Limited Companies; 

(b) Such Cost Audit shall be completed from the 
financial year ended June 30, 2001 and from 
any other financial year ended after the above 
date of June 30, 2001; 

Section 220: Audit of certain matters by Cost and Management Accountants - 

(1) where in the opinion of the Government, it is necessary to do in relation to any company 
required under clause-(d) of sub-section (1) of section 181 to include in its books of accounts 
the particular referred to therein the Government may, by order, direct that an audit of cost 
accounts of the company shall be conducted in such manner as may be specified in the order by 
an auditor who shall be a Cost and management accountant" within the meaning of the Cost and 
Management Accounts Ordinance, 1977 (L III of 1977).

(2) An audit conducted by an auditor under this section shall be in addition to an audit conducted by 
an auditor appointed under section 210.

(3) The provisions relating to audit of a company specified in this Act mutatis mutandis, and so far as 
they are applicable, apply to an audit conducted under this section.

Section 181: Books to be kept by company and penalty for not keeping them - 
(1) Every company shall keep proper books of account with respect to-

(d) in the case of a company engaged in production, distribution, marketing, transportation, 
processing, manufacturing, milling extraction and mining activities, such particulars relating to 
utilization of material, labor and other items of overhead cost.

Box 1: Excerpt from Companies Act, 1994
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Pharmaceutical Industries and all the 
Nationalized Chemical Fertilizer Industries. 
Govt. imposed penalty and imprisonment also 
for non-compliance. As per the circular, cost 
audit can be conducted only by a Cost and 
Management Accountant as per CMA 
Ordinance 1977 (LIII of 1977). 

It may be well mentioned here that the rapid 
economic rising of today's India largely 
because of vital rule of Cost Accountants 
after they have made the Cost Audit 
Compulsory in India.

In pursuant to the above Government orders 
all the mills of Bangladesh Sugar and Food 
Industries Corporation (BSFIC) have already 
brought under cost audit. Some other 
companies as specified in the order-dated 
26.12.2002 had also completed cost audit of 
its cost books for one or more years.
After the recognition through Companies Act 
1994, the cost and management accountants 
have received due recognition in different 
legal enactments like certification of 
corporate governance report through 
securities laws, working a tax practitioners as 
per income tax ordinance, certifying transfer 
pricing statements as per income tax 
ordinance etc. These recognitions indicate the 
regulators confidence on the capacity of 
professional cost and management 
accountants and at the same time, endorse 
the acceptability of this profession by the 
society where it serves. 

Making the Profession Holistic
The institute has recently taken a holistic approach to 
explore the market keeping a continuous tie with the 
major stakeholders. It continuously involves itself to 
identify the gaps and limitations so that these can be 
properly managed. It tries to come very close to the 
corporate to identify their expectations so that the 
expectations can be properly blended with the 
curriculum and training that ICMAB pursue. ICMAB 
holds CFO conference to draw the attention of 
business leaders where CFOs of renowned companies 
from home and abroad joined. This program has 
received extensive media coverage and praised by one 
and all. ICMAB also manages to make some successful 
arrangements with local body corporate for mutual 
benefit.

At regular interval, ICMAB arranges open seminar to 
induct the profession before audiences. It organizes 
formal induction programs at different universities and 
colleges throughout the country to attract young 
talents towards the profession. ICMAB building 
becomes a vibrating one with dedicated support staffs 
who are being trained considering the demanded 
service of the market.
ICMAB left no stone unturned to continue a close tie 
with the regulators. The role of ICMAB in building 
skilled manpower to supplement the Government's 
Sustainable Development Goals (SDGs) is well 
understood and the regulators come forward with 
supporting hands at every possible respect. ICMAB is 
really thankful for the regulatory supports which 
redefined the profession and user new hope and 
prosperity. 

Conclusion
With the gradual denationalization, privatization, divestment and disinvestment of the 
government owned manufacturing and service industries-in line with the global open market 
policy of the World Trade Organization and globalization, standardization and unification of 
the accountancy profession coupled with Information Technology Management, accountancy 
sector in general, and cost accountancy sector in particular, is facing new challenges. There 
are opportunities for and threats to this profession. The institute is continuously scanning 
the environment and takes corrective actions to combat the challenges. Professional cost 
and management accountants in Bangladesh are being fully equipped to face the challenges 
of the new millennium and to play more effective role in the strategic decision making 
processes in the national economy. Increasing foreign direct investment and opening of the 
nascent capital market to the foreign portfolio investors are some of the special areas 
where the specialized services of the professional management accountants are being 
utilized. In this journey, the institute seeks support from every stakeholder so that it can 
serve even more professionally in coming days. 
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Abstract

The obsolescence of most companies' cost accounting and management control systems is 
particularly unfortunate for the global competition of the 1980s (Johnson & Kaplan, 1987). During the 
past two decades, conventional cost and management accounting practices have been under extensive 
criticism for their malfunction to instigate change and their inability to support management 
accounting innovations in coping with the requirements of a changing environment. The academic 
literature has been crucial of conventional management accounting systems particularly for their lack 
of efficiency and capability to present comprehensive and the latest information and to assure 
decision makers and potential users of such information. Focusing on this debate, current study 
reviews the evolution of cost and management accounting innovations over the past century around 
the world and to examine whether there has been a significant impact of management accounting in 
the organization. The analyses suggest that management accounting is changing. However, these 
changes do not have much bearing upon the type of management accounting techniques. Rather they 
focus on the manner through which management accounting is being used.

Keywords : Obsolescence, global competition, management accounting, evolution, conventional 
management accounting
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Focus shifted to include the creation of 
customer value, strategy, balanced scorecards, 
EVA, and other related concepts.

1990's: Value Based Management

1980's: Lcan Enterprise
CAM-I Cost Management
Focus shifted to the reduction of waste, JTT, teamwork, ABC, target costing, 
quality, investment & product life cycle management.

1951 - 1980's: Managerial Accounting
Focus shifted to providinginformation for management 
planning & control.

1920 - 1950: Cost Accounting
Matching concept developed. Focus on cost 
determination and financial control.

1812 - 1920:  Accountingfor Processes
Prior to the matching concept. Focus on operating cost 
and efficiency of processes.
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dealing with the requirements of a changing 
environment relate to the collapse of such practices 
to provide comprehensive information on activities 
necessary for organizations Lawrence & Ratcliffe, 
1990 uphold this argument by providing survey 
evidence of levels of dissatisfaction among both 
management accountants and managers with the 
cost and management accounting techniques 
afterward being used in industry. (Bork &Morgan, 
1993) reiterate this observation signifying that 
conventional cost and management accounting 
systems have failed to keep up with the increasing 
demands imposed on them by technological change 
in manufacturing environments. Noticeably, for that 
reason, the management accounting literature has 
witnessed a growing attention into the study of the 
flow of cost and management accounting innovations 

Research on management accounting change 
mostly relates to practices in developed countries. 
Literature has cautioned against the 
transportability of these practices across nations 
(Kaplan, 1983; Johnson and Kaplan, 1987; Bromwich 
and Bhimani, 1989; Wallace, 1990; Atkinson et al., 
1997). (Bromwich and Bhimani, 1989) argue that 
only shifting new management accounting systems 
developed in foreign surroundings for coping with 
a changing business environment is not absolutely 
reasonable because of the divergent conditions 
under which different companies operate. They 
further argue that consideration should always be 
made of the political, economic, social and cultural 
environments that surround the firm. In the 
viewpoint of developing countries insights of the 
"imported" systems may be gained by commencing 
studies of the manner in which foreign companies 
establishing operations in developing countries 
adjust their management accounting systems to 
the context of the developing world (Wallace, 
1990; Peasnell, 1993; Chow et al., 1994, 1999).

3. Methodology
A significant body of research has been published in 
the field of management accounting practices. For 
example, (Askarany, 2004; Burns and Scapens, 2000; 
Carvalho, Conde and Nunes, 2003; Waweru, Hoque 
and Uliana, 2004) etc. These studies report on the 
use of diverse management accounting techniques 
in different countries. The study builds on and is 
informed by the tradition and accumulated findings 
of such research, and that is why, it is based on only 
secondary data collection method. 

1. Introduction
There has been an extensive debate in recent 
years over the extent to which management 
accounting is changing. Johnson and Kaplan (1987) 
argued that management accounting had not 
changed since the early part of the twentieth 
century and had lost its relevance for the purpose 
of informing managers' decisions. Since then, and 
possibly in response to these criticisms, a number 
of innovative management accounting techniques 
have been developed across a range of industries. 
The most prominent contributions are activity 
based techniques1, strategic management 
accounting and the balanced scorecard. These 
techniques have been designed to prop up modern 
technologies and management processes, such as 
total quality management (TQM) and just-in-time 
(JIT) production systems, and the search for a 
competitive advantage to meet up the challenge of 
global competition. These recent techniques, it has 
been argued that2, have affected the entire process 
of management accounting and have shifted its 
spotlight from a simple role of cost determination 
and financial control to a sophisticated role of 
creating value through improved exploitation of 
resources. It has also been argued that the 
environment in which management accounting is 
practiced has changed significantly - with advances 
in information technology, markets that are more 
competitive, different organizational structures and 
new management practices.

This paper attempts to think about the challenges 
that an organization faces and what factors it 
critically needs for developing much-needed 
management accounting practices. In addition, the 
evolution of management accounting practices 
around the world with their idiosyncratic features 
has also been checked in order to provide a 
better understanding of their development. In this 
connection, following questions have been delved:

l What are the management accounting 
systems in use in the organizations?

l  Have management accounting systems in the 
organizations changed significantly during 
the last decade?

2. Literature Review
During the last two decades, the criticism of 
conventional cost and management accounting 
practices for their lack of efficiency and capability in 

1 Including activity based costing, activity based budgeting and activity based management
2 See, for example, Ittner and Larcker, 2001; Kaplan and Atkinson, 1998; Otley, 1995; Fullerton and McWatters, 2002; Hoque 
and Mia, 2001; and Haldma and Laats, 2002
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standards to monitor labor and material 
efficiencies and costs. This was the time of the 
development of scientific management that 
concentrated on gathering accurate information 
vis-à-vis the efficiency of workers affianced in 
specified tasks. Moreover, the use of variance 
analysis of actual costs and standard costs for the 
purpose of controlling operations was also 
developed.

Scientific management experts, during the 
nineteenth century, also developed new cost 
accounting procedures to evaluate and control 
physical and financial efficiency of tasks and 
processes in complex machine-making firms and 
to assess the overall profitability of the enterprise 
(Johnson & Kaplan, 1987). More or less the 1900s 
managers started paying attention to the 
productivity and performance of capital. The 
design of Du Pont management accounting 
procedures during that period facilitated the 
evaluation of the performance of capital; these 
gave momentous attention to the application of 
return on investment. Such information helped 
managers in the allocation of new investments 
among contending economic activities and the 
financing of new capital requirements (Chandler 
&Salsbury, 1971). Before World War I, according to 
(Johnson and Kaplan, 1987), the Du Pont Company 
was using nearly all of the management accounting 
procedures for planning and controlling purposes, 
known until the 1980s. As they reported, most of 
the cost and management accounting procedures 
were developed during the nineteenth and first 
quarter of the twentieth century. They further 
stated that some organizations were trying to 
develop and use accurate cost accounting systems 
to trace costs exactly to dissimilar lines of 
products before World War I. This evidence 
supports that even the thought and logic behind 
activity based costing for designing an accurate 
costing method is not new (Askarany, 2004). 

The application of non-accounting information 
(financial and non-financial) in management 
accounting is not new either, which has attracted 
considerable attention in the last two decades. 
According to (Johnson, 1992), as far back as the 
first half of nineteen century, businesses owners 
and managers were using the non-financial 
information to control organizational operations. 
The idea of paying more attention to the working 
people and customers of organizations as a long-
term source of profit also dates back to before 
the 1950s. However, the demand for management 
accounting information for the purpose of 
planning and control decisions is a much more 

4. Historical Overview of 
Introduction of Management 
AccountingInnovations

4.1. Introduction of Management 
Accounting Techniques Before 1950s

The (International Federation of Accountants, 
1998) describes management accounting before 
1950 as a technical activity required for the 
pursuit of organizational objectives. It was 
predominantly oriented towards the 
determination of product cost. Production 
technology was comparatively simple, with 
products going through a series of dissimilar 
processes. Labor and material costs were simply 
identifiable and the manufacturing processes were 
mainly governed by the alacrity of manual 
operations. Therefore, direct labor provided a 
natural basis for assigning overheads to individual 
products. The spotlight on product costs was 
supplemented by budgets and the financial control 
of production processes.

According to (Chandler, 1977), management 
accounting systems (MAS) first appeared in the 
United States during the nineteenth century. These 
MAS employed both simple and complicated 
accounting methods. Cost accounts were used to 
determine the direct labor and overhead costs of 
converting raw materials into goods. The use of 
sophisticated accounting procedures also dates 
back to the nineteenth century. As early as the 
first quarter of the nineteenth century, according 
to (Porter, 1980), some companies in the USA 
used sophisticated sets of cost accounts. New 
accounting systems were intended to control and 
record the disbursements of cash during this 
period, which provided management with timely 
and accurate reports on expenditures. 

Cost accounting became more than just a utensil 
for evaluating internal conversion processes during 
the nineteenth century, according to (Johnson and 
Kaplan, 1987). It was also used as a means to 
evaluate the performance of subordinate 
managers. Besides, internal accounting systems for 
evaluating costs, throughput, and working capital 
were developed during the nineteenth century. 
New cost measurement techniques for analyzing 
productivity and relating profits to products were 
developed during the late nineteenth and early 
twentieth century (Askarany, 2004). On twentieth-
century accounting practices, these techniques had 
a significant impact. Some of these techniques 
provided the foundation for the development of 
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Just-in-time scheduling, Strategic business units, 
Experience curves, portfolio management, 
Materials resource planning, Diversification, 
Matrix organization and Product 
repositioning.

4.2.2. Introduction of Management Accounting 
Techniques during 1980 to 1989s

The increased global competition in the early 
1980s and the world recession in the 1970s 
following the oil price shock threatened the 
Western established markets. Increased 
competition was accompanied and underpinned by 
rapid technological development which influenced 
many aspects of the industrial sector (Kader and 
Luther, 2004). For example, the use of robotics and 
computer-controlled processes improved quality 
and reduced costs in many cases. In addition, 
developments in computers, especially the 
emergence of personal computers, obviously 
changed the nature and amount of data which 
could be accessed by managers. Hence, the design, 
maintenance and interpretation of information 
systems became of considerable importance in 
effective management (Ashton et al., 1995).

The challenge of meeting global competition was 
met by introducing new management and 
production techniques, and at the same time 
controlling costs, often through reduction of waste 
in resources used in business processes 
(International Federation of Accountants, 1998). In 
many cases, this was supported by employee 
empowerment. In this environment, there is a 
need for management information, and decision-
making, to be diffused throughout the 
organization. The challenge for management 
accountants, as the primary providers of this 
information, is to ensure through the use of 
process analysis and cost management 
technologies that appropriate information is 
available to support managers and employees at all 
levels (Kader and Luther, 2004). In brief, cost and 
management accounting innovations in 1980s can 
be identified as: Activity based costing, Target 
costing, Value-added management, Theory of 
constraints, Vertical integration, Private labels and 
Benchmarking (Hagerty, 1997) and (Smith, 1999).

4.2.3. Introduction of Management Accounting 
Techniques from 1990s

In the 1990s, worldwide industry continued to 
face considerable uncertainty and unprecedented 
advances in manufacturing and information-
processing technologies (Ashton et al., 1995). For 

recent phenomenon although it might be argued 
that the logic behind most of the management 
accounting techniques dates back to the first half 
of nineteenth century (Cooper & Kleinchmidt, 
1990; Johnson, 1992; Johnson & Kaplan, 1987; and 
Kaplan, 1984). Moreover, a comparison between 
today's management accounting procedures and 
those used before the 1950s would show a 
substantial number of innovations in this field 
(Askarany, 2004).

4.2 Introduction of Management 
Accounting Techniques from 1950s

4.2.1. Introduction of Management Accounting 
Techniques during 1950 to 1979s

The focus of management accounting shifted to 
the provision of information for planning and 
control purposes in the 1950s and 1960s. In this 
phase, management accounting is seen by 
(International Federation of Accountants, 1998) as 
a management activity, but in a staff role. It 
involved staff (management) support to line 
management through the use of such technologies 
as decision analysis and responsibility accounting. 
Rather than strategic and environmental 
considerations, management controls were 
oriented towards manufacturing and internal 
administration (Kader and Luthar, 2004).

Management accounting tended to be reactive, 
identifying problems and actions as part of a 
management control system only when deviations 
from the business plan took place (Ashton et al., 
1995). Since the 1950s, more than 30 popular cost 
and management accounting techniques have been 
introduced. The majority of these innovations have 
been introduced during the last two decades. 
According to (Hagerty, 1997) and (Smith, 1999), 
the major developments in management 
accounting since 1950s can be explained as 
follows:

l Cost and management accounting 
innovations in 1950s can be identified as 
Discount cash flows, Total quality 
management, Cusum charts and Optimum 
transfer pricing.

l Cost and management accounting 
innovations in1960s can be identified 
asComputer technology, Opportunity cost 
budgeting, Zero-base budgeting, Decision 
tree, Critical path scheduling, and 
Management by objectives.

l Cost and management accounting 
innovations in 1970s can be identified as- 
Information economics and agency theory, 
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According to (Hagerty, 1997) and (Smith, 1999), 
cost and management accounting innovations in 
1990s can be identified as: Business process 
reengineering, Quality functional deployment, 
Outsourcing, Gain sharing, Core competencies, 
Time-based competition and Learning 
organization. Reviewing cost and management 
accounting innovations of the last two decades, 
(Björnenak & Olson, 1999, p.327) identify the 
major recently developed cost and management 
accounting techniques in the literature as- activity 
based costing (ABC); activity management (AM) 
and activity based management (ABM); local 
information system (LS); balanced scorecard (BS); 
life cycle costing (LCC) and target costing (TC); 
strategic management accounting (SMA). The 
evolution of management accounting practice is 
summarized as follows (see Figure 2):
 

Figure 2:  The Evolution of Management Accounting Practice

Source: (Martin, 2006)

5. Factors Determining 
Management Accounting Change

Different people mentioned various factors 
determining management accounting change, but 
perhaps the most frequently quoted were the 
competitive economic situation of the 1990s and 
particularly global competition. The degree to 
which the claims of increased competition are 
metaphorical does not in fact matter rather than 
actual economic effects. It is the perception of 
managers and accountants that is important, and 
how they perceive the economic climate in which 
they operate. If there is a perception of greater 

example, the expansion of the worldwide web and 
allied technologies led to the appearance of E-
commerce that further increased and emphasized 
the challenge of global competition. The focus of 
management accountants shifted to the generation 
or creation of value through the effective use of 
resources. This was to be achieved through the use 
of technologies which checkup the drivers of 
customer value, shareholder value, and 
organizational innovation (International Federation 
of Accountants, 1998). The characteristics of 
management accounting practices in four stages of 
evolution are shown in Appendix Table 1.

The four stages of the evolution of management 
accounting described by the (International 
Federation of Accountants, 1998) statement are 
illustrated in Figure 1. A significant difference 
between Stage 2 and Stages 3 and 4 is the 
transform in focus away from information 
provision and towards resource management, in 
the form of waste reduction (Stage 3) and value 
creation (Stage 4). However, the focus on 
information provision in Stage 2 is not missing but 
is refigured in Stages 3 and 4. Information becomes 
a resource, along with other organizational 
resources; there is a clearer focus on reducing 
waste and on leveraging resources for value 
creation. Consequently, management accounting is 
seen in Stages 3 and 4 as an essential part of the 
management process, as real-time information 
becomes accessible to management directly and as 
the distinction between staff and line management 
becomes indistinct. The use of resources to create 
value is a vital part of the management process in 
contemporary organizations (Kader and Luther, 
2004).

 

Figure 1: Evolution of Management Accounting

Source: (International Federation of Accountants, 1998)
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Spain. In Finland, the tax law requires a stock 
valuation to be on a variable costing basis. This has 
been significant in promoting variable costing in 
the management accounts.

In a survey of Spanish manufacturing companies, 
(Carmona and Alvarez, 1994) report that 63 
percent reported major changes in their 
management accounting systems in response to 
the new business environment. 

Being the Chartered Institute of Management 
Accountants (CIMA), only the United Kingdom 
has a professional body dedicated to management 
accounting...

6.2 Management Accounting Change
in China

The transform in management accounting 
practices in China dates back to the late 1970s 
when the Chinese government undertook its 
economic reform program. The expansion and 
change of decision-making authority and level from 
the government to the enterprise has been the 
most crucial factor that has created the demand 
for practicing management accountants in China 
(Waweru, Hoque and Uliana, 2004). Progressively, 
the way was given to the use of benchmarking 
when Chinese enterprises started defining and 
referring cost elements to the best performance 
of the market. (Jones and Xiao, 1999) revealed that 
Zhoulu Fertilizer Ltd. in China has successfully 
implemented a 'responsibility cost management 
system.' The costs are fixed according to market 
competition and duties of various responsibility 
centers are then defined. (Adhikari and Wang, 
1995) documented that of all the western 
management accounting techniques, the 
contribution margin (CM) and the cost-volume-
profit (CVP) analyses have been the most popular 
techniques with Chinese enterprises. Both 
techniques have provided Chinese managers with 
simple but powerful tools to analyze the effect 
that different operational decisions will have on 
revenue and costs. The use of CVP analysis and the 
CM approach such as planning and control tools in 
Chinese enterprises is continuing to increase.

6.3 Management Accounting Change
in Australia

A widespread literature review and a three-year 
survey of professional and practitioner journals, 
conferences and workshops exposed the most 
popular recently developed cost and management 
accounting innovations in Australia consistent with 

competition, then an increased focus is likely to be 
given to markets and the customer. An added 
elementary change is the advance in information 
technology that has taken place in recent years. 
The momentum of technological change over the 
last 30 years or so has had a profound effect on 
organizational life. Predominantly significant over 
the last 5-10 years has been the extent of the 
dispersion of computers and computing capacity 
around the organization. The increased use of the 
computer has had major effects on the nature of 
work, especially clerical work, and on information 
flows around the organization (Burns and Scapens, 
2000).

Besides, there have been other significant changes 
in organizational structure- although again 
whether they are generated by metaphorical or 
real economic factors is not apparent. Whereas in 
the UK in the 1970s, for example, there was a 
wave of acquisitions and mergers, with the 
creation of conglomerates, by the 1990s 
organizations were moving in the reverse 
direction. The trend was then for de-mergers, with 
companies focusing on core competencies, and 
outsourcing non-core activities (Burns and 
Scapens, 2000). These various changes - in 
competition, technology, and organizational 
structure - all have important connotations for the 
nature of management accounting - particularly 
the way in which conventional accounting 
techniques are now being used.

6. Management Accounting
Around the World

6.1. Management Accounting in Some 
European & Latin American 
Countries

(Birkett, 1998) observes that the very thought of 
what constitutes "management accounting'' varied 
between European countries. The scope of the use 
of Activity Based Costing (ABC), which seems to 
be referred to as an indicator of the pursuit of 
modern techniques, seems predominantly strong 
in the UK and Belgium and weak in Denmark and 
Germany. In UK, the cost reduction and cost 
control attractions of ABC have proved to be 
particularly popular. In Belgium, only 17 percent of 
the companies reported that they had a cost 
reduction motive. In France, ABC is not so much a 
costing tool. A strong majority support full costing 
in Sweden, France, Germany, and Greece. Variable 
costing is the common practice in Denmark and 
Finland and has a strong presence in Italy and 
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(Barbera, Baxter, &Birkett, 1999; Björnenak 
&Olson, 1999; Chenhall & Langfield-Smith, 
1998; Lukka &Shields, 1999), to be: 
performance measurement and balanced 
scorecard techniques, activity based costing, 
valued added concepts, total quality 
management, strategic management, risk 
management, benchmarking, re-engineering, 
economic value added and target costing. 
Most of the recently developed cost and 
management accounting practices have been 
introduced among Australian practitioners 
through professional journals, workshops 
and conferences (Askarany, 2004).

Nevertheless, despite witnessing frequent 
seminars, workshops, conferences and 
articles for introducing recently developed 
cost and management accounting techniques 
in Australia, the commence of these 
management accounting innovations is 
surprisingly low and the level of adoption of 
most of these new techniques lags relatively 
behind those of conventional ones 
(Askarany, 2004). For example, the ranking in 
terms of adoption of some of these new 
techniques in Australian firms are: activity 
based costing ranked (24), activity based 
management (21), product life cycle analysis 
(20), target costing (27). (Chenhall and 
Langfield-Smith, 1998) compare this ranking 
with some of conventional cost and 
management accounting techniques such as 
analysis for budgeting for planning financial 
position (1), capital budgeting (2), 
performance evaluation using return on 
investment (3). In a comparative analysis, 
they conclude that the rates of adoption of 
recently-developed techniques in other 
countries such as U.S.A., U.K., and mainland 
Europe are even lower than those applied in 
Australia. (Askarany and Smith, 2003), 
supporting this view, find that only 19 
percent of organizations registered with 
CPA in Australia have implemented and 
accepted ABC by the end of year 2002. Prior 
to this study (Chenhall and Langfield-Smith, 
1998) found that the adoption rate for ABC 
was generally below 14%. Other studies on 
the adoption of ABC also indicate that the 
adoption of ABC is following same pattern 
overseas. For example, (Innes and Mitchell, 
1995) in the UK find that the adoption rate 
for ABC is generally below 14%.

7. Conclusion
Management accounting is in its infancy. 
Historically, it has played a secondary role to 
financial accounting, and in many organizations, it 
still is little more than a by-product of the financial 
reporting process. However, events of the last two 
decades have spurred the development of 
managerial accounting, and it is becoming widely 
recognized as a field of expertise separate from 
financial accounting (Ray, 1982). The number of 
cost and management accounting innovations 
during the last two decades is higher than those of 
two earlier decades (1960s and 1970s). This 
notifies that the lack of cost and management 
accounting innovations during the last two 
decades does not materialize to be an issue. 
Supporting this view, (Kaplan, 1994) emphasizes 
that the 1980s and 1990s have seen a revolution 
concerning the innovation in management 
accounting theory and procedures. (Björnenak & 
Olson, 1999, p.325) also echo this observation by 
suggesting that over the last two decades there 
has been a rich supply of management accounting 
innovations in the literature.

Over the last 50 years, there is actually been 
nothing much new in management accounting. 
Looking at the changes over the past 50 years, 
some of the functions have remained unchanged, 
but now they are professed as having moved from 
a functional responsibility to a professional one. 
The evolution really is about the 
professionalization of the management accounting 
function. In the last part of the 20th century, 
management styles changed significantly. What 
have changed are the issues, such as the 
environment or the speed of technology. The 
knack to make decisions promptly and be an 
effective partner also has changed radically. 
Management used to be a command and control 
structure where almost every decision was made 
at the top. More decentralized reporting and 
decision structure is developed. Organizations 
today face multitude options and challenges. They 
need management accountants to step in and 
work at any level as part of a team.

"There is no poor country in 
the world but there are poorly 
managed countries."
                   - Peter Drucker 
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Table 1: Characteristics of Management Accounting Practices in Four Stages of Evolution

Stage 1: Cost
Determination and
Financial Control

Stage 2: Provision of 
Information for
Management Planning & 
Control

Stage 3: Reduction of 
Waste in Business 
Resources

Stage 4: Creation of Value 
Through Effective 
Resources Use

Prior to 1950Representative
period:

1950 - 1964 1965 - 1984 1985 to date

A necessary technical activity 
in 'running' an organization.

Role: Providing info to support 'line' 
management's operations.

Managing resources (including 
information) to 'directly' 
enhance profits by bearing 
down on inputs.

Directly enhance outputs and 
add value through the strategy 
of 'leveraging' resources 
(especially information).

Cost determination & 
controlling expenditure.

Main Focus: Information for management 
planning, control and decision-
making. Including basic model 
building.

Reduction of waste/loss in 
business resources through 
process analysis and cost 
management technologies.

Creation of value through 
using resources effectively to 
drive customer value, 
shareholder value, and 
innovation.

Similar to company secretarial.Where
positioned in
organization:

A 'staff' management
activity

Management accounting an integral part of management 'owned' 
by all managers as the distinction between 'staff' and 'line' 
management becomes blurred.

Appendix
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Abstract

Management accounting (MA) has been and will remain one of the key aspects of modern day 
businesses because of its facilitatory role in managing resources within and outside the 
organizational realm. From that perspective, countless issues should reign within management 
accounting. However, the extant evidence reveals a disconcerting picture in identifying the 
issues of management accounting, especially in professional publications. In this regard, this 
study aims to examine and evaluate management accounting issues addressed in professional 
publications-notably in ICMAB journals. Our five year literature survey discloses that only 10% 
of the total papers published in the journal are related to management accounting. Remaining 
90% papers deal with issues of financial reporting, corporate social responsibility, finance, 
taxation etc. Ideally, this should not be the case as it is the sole publication of management 
accounting professionals in Bangladesh. In this backdrop, we suggest for taking initiatives for 
engaging and encouraging professionals and academics to undertake research in contemporary 
issues of management accounting. We believe, this will be beneficial for the members of the 
institute as they will learn about new ideas and also share their practical experience through 
thought provoking contributions.

Keywords: ICMAB, Literature, Management Accounting, Professionals, Publications.
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practice of two jute mills-one with high 
uncertainty and other one with moderate 
uncertainty. He suggests that budgeting has been 
used as a contingency tool in the changing 
business environment. Alternative to jute mills, 
Uddin and Hopper (2001) have studied a 
Bangladeshi soap company which was privatized 
under the structural adjustment policies of World 
Bank. For them, the empirical results are not 
compatible with the claim of post-privatization 
better management, control and profitability. They 
also suggest that in the changing regimes of 
control, budget has become more market oriented 
and used as a coercive physical tool down to the 
management hierarchy. Despite having these 
contributions in the international academic arena, 
nationally we are lagging behind in addressing 
various management accounting issues. This study 
aims to contribute to this end by looking at 
publications of the country's premier authority 
over management accounting.

The paper is structured in the following formats. 
The second section will discuss about the 
research method. The third section will first briefly 
inform about the literature survey findings and 
then elaborated with key findings. Some important 
points for further improvements of current 
situation will be enumerated in fourth section. 
Finally, conclusion will be drawn and future 
research initiatives will be highlighted. 

2.0 Research Method
We employed literature survey method in order 
to understand the management accounting issues 
addressed in the Bangladesh academia. Initially, we 
intended to cover all the academic and 
professional publications available in the country. 
Accordingly, we started reading the articles 
published by the country's top business schools 
and professional institutes. After a quick scrutiny 
of contents of most of the journals, we have 
realised that very few number of papers have 
discussed management accounting issues. Then, 
weshifted our focus by looking at the professional 
publications only. In Bangladesh we have two 
professional bodies, one is for typical or traditional 
accounting profession dealing with financial 
accounting and auditing and the other is for 
overseeing management accounting profession. 
Since we are dealing with management accounting 
issues, we think it is appropriate to consider 
papers published in the management accounting 
journal which is published by the ICMAB. As the 
country's premier authority over cost and 

1.0 Introduction
In the contemporary business environment, 
management accounting issues are contesting as 
academics continuously explore new horizons of 
management accounting through their research 
and practitioners engage in activities which have 
previously been considered outside the scope of 
management accounting. With the advancement of 
technologies, awareness of public and complexities 
of business structures, management accounting 
takes this new form. For some academics, this is 
management accounting change and this change 
comes through alternative views of the accounting 
world and resultant literary writing 
(Wickramasinghe and Alawattage, 2007). This 
change is also evident in the workings of people 
inside an organization as they are now more 
involved in team based and networking related 
flexible management of resources rather than 
traditional hierarchical administrative management 
style. The end result of this change is inundating 
issues within management accounting arena which 
are not even thought of as an accounting 
phenomena before. Thus, it is worthwhile to know 
whether our professional management 
accountants are aware of this change or not. One 
way of understanding this inquisition is to look at 
the professional and academic publications that 
address the management accounting concerns. 
With this motivation, we are exploring the papers 
published in the Institute of Cost and Management 
Accountants of Bangladesh (ICMAB) journal to 
understand what issues are currently addressed 
and how can we make the progress. 

Bangladeshi management accounting issues are not 
new in the international academic arena as 
internationally acclaimed academics have done 
some prolific works using Bangladeshi firms as 
their cases (see for example- Hoque and Hopper, 
1994, 1997; Alam, 1997; Uddin and Hopper, 2001; 
Hoque and Alam, 2004 etc.). In their study on the 
management control system of large nationalized 
jute mill of Bangladesh, Hoque and Hopper (1994) 
have claimed the impact of wider social, economic, 
political and institutional contexts in designing and 
implementing management controls. For them, 
budget has been used as rhetoric and employed 
for ensuring the legitimacy of operations. In a 
related study on 38 state-owned jute mills, Hoque 
and Hopper (1997) argue that budget related 
factors are affected by five external factors in 
Bangladesh-political climate, industrial relations, 
competition, aid agencies and government 
regulations. Alam (1997) has considered budgeting 
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The trend in publications is more obvious in the 
figure-1. In 2010 nine papers were published. Out 
of this, nine papers dealt with management 
accounting issues. In 2010, however, this number 
plummeted toonly 2 papers in 2011. In 2012 and 
2013, we see a small increase of related 
publications but it has again dropped to lowest 
number in 2014. Overall, we have observed a 
diminishing trend in addressing management 
accounting concerns. Apart from 2010, an average 
of 5-6% of total papers has concentrated on 
management accounting issues.

In order to understand more categorically which 
areas of management accounting get higher 
priority, we further classified these 20 papers into 
identified themes and summary results are 
presented in table-2 and portrayed in figure-2. The 
result shows that almost one-third of the total 20 
papers have discussed costing and cost 
management related matters. Three papers have 
discussions on performance measurement systems 
and their application both within a particular 
company and within an industry. Industry wide 
efficiency and other performance measures are 
also highlighted in the similar number of papers. At 
the lowest level, only two papers deal with 
management accounting issues relating to the 
supply chain arrangements, cost audit and similar 
regulatory subject, management accounting 
education and professional matters and industry 
analysis using strategic management tools.

Table-2: Categories of Management 
Accounting Papers

In relative terms, highest preference is given to 
examine and discuss the concepts and 
implementations of various cost management 
mechanisms. 

management accounting, ICMAB is active in taking 
care of professional matters that directly or 
indirectly affect the affairs of related professionals. 
It publishes a bi-monthly journal, 'The Cost and 
Management', to accommodate research findings 
and practical managerial experiences from 
academics and professionals. In our study, we 
consider all the papers published in 'The Cost and 
Management' from 2010 to 2014. In 30 issues, total 
215 papers have been published during our five 
year study period. After reading all 215 papers, we 
have separated management accounting papers 
and scrutinised those to understand what 
management accounting issues have been 
examined, what findings have been drawn and 
what areas need to be improved through future 
research. In order to facilitate our analysis, we 
have identified some categories of management 
accounting-costing and cost management; 
performance measurement systems; management 
accounting and industry performance; supply chain 
analysis; regulations; profession and education; and 
strategic management. 

3.0 Findings and Discussions
3.1 Summary Findings
Summary findings are presented in table-1 and 
depicted in figure-1. The result indicated that out 
of 215 papers in five year study period, only 20 
papers deal with management accounting related 
matters which count for 10% of overall 
publications.

Table-1: Summary of Papers

Year Total Papers Management
Accounting

Related

Percentage (%)

2010	 42	 9	 21.43
2011	 44	 2	 4.55
2012	 42	 3	 7.14
2013 	 49	 4	 8.16
2014	 38	 2	 5.26
Total	 215	 20	 9.76
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MA Related Publications

2010	2	 2	 	 2	 1	 	 2	 9
2011		 	 2	 	 	 	 	 2
2012	1	 	 1	 	 1	 	 	 3
2013	3	 	 	 	 	 1	 	 4
2014		 1	 	 	 	 1	 	 2
Total	6	 3	 3	 2	 2	 2	 2	 20
	 (30%)	(15%)	(15%)	(10%)	(10%)	(10%)	(10%)	(100%)
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environment (Rahman and Hosen, 2010) and in 
financial services (Ahmed, 2013). These studies 
argue that, ABC is widely used cost management 
tool for measuring profitability. Companies are 
also cautious about maintaining their position in 
the competitive business environment where 
target costing plays an important role (Uddin and 
Naima, 2013). The logic is that in the perfect 
competition companies cannot whimsically change 
the price; instead they should keep the price intact 
and try to minimize the non-value added activities 
which eventually help them in reducing costs. 
Moreover, every firm wants to sustain their 
business and are becoming aware of the 
environmental externalities. Haque and Sharif 
(2013) have identified some of these externalities 
and their relevance for managerial decision 
making. Besides all of these strategic cost 
management discussions, a single study has 
identified the relevance and significance of variable 
costing in the manufacturing environment (Alam, 
2012).

Table-3: Costing and Cost Management

3.2.2 Performance Measurement Systems

It is not an exaggeration to say that performance 
measurements are the mostly discussed issues in 
the management accounting literature and among 
practitioners. With the strategic turn of the 
business, we see the integration of non-financial 
metrics with the financial measures to evaluate 
and reward the managers. Balanced Score Card 
(BSC) is such a wonderful innovation by Harvard 
Business School academics. In our five year 

But, only 15% papers concentrate on performance 
related issues and 10% deal with other 
management accounting issues. Moreover, the 
figure suggests that contemporary issues which 
are crucial for understanding the strategic turn of 
business environment are not well addressed 
during the period under study.

3.2Broad Findings
This sub-section explains the findings in a relatively 
broad manner using separate table for each 
identified category. In each sub point, a brief 
discussion is also provided to shed light on the 
matter of concern. Categories of management 
accounting are presented here as per their relative 
weight identified in the previous sub-section.

3.2.1 Costing and Cost Management

Accounting historians who examine the evolution 
of management accounting often consider cost 
related accounting activities as the foundation of 
modern day management accounting. In 
contemporary business, companies are constantly 
striving for minimizing their costs and devise 
various strategies towards achieving that objective. 
The most prolific academic contribution in this 
regard is the articulation of Activity Based Costing 
(ABC) and cost management. In ICMAB 
publications, we also find ABC in the most of cost 
management discussions (see Table-3). For 
instance, Hasan and Akter (2010) have conducted 
a survey to understand how the organisational 
participants view the implementation process of 
ABC and they found that it is less difficult to 
implement as senior managers provide required 
support for implementation. Through illustrative 
case study, two other studies demonstrate the 
relevance and significance of ABC in e-commerce 

Figure-2: MA Papers
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Study Issue(s) Examined Key Findings

Hasan 
and 
Akter 
(2010)

Survey based organizational 
views concerning the 
implementation of ABC 
system in Bangladesh

Less difficulty in 
implementation; Adequate and 
satisfactory support from the 
senior managerial personnel

Rahman 
and 
Hosen 
(2010)

Illustrative case is used to 
understand the 
implementation and effects 
of ABC on profitability

Overheads are traced using 
matrices; product and customer 
profitability are highlighted; 
Practicability of ABC in e-
commerce environment

Alam 
(2012)

Discussion on the relevance 
and uses of variable costing 
in manufacturing 
organizations

Significance of variable costing 
in internal managerial decision 
making and reporting

Uddin 
and 
Naima 
(2013)

Discussion on the 
theoretical perspectives of 
target costing

Implications of target costing in 
eliminating the non-value added 
activities

Haque 
and 
Sharif 
(2013)

Theoretical perspectives of 
environmental cost 
accounting in managerial 
decision making

Different environmental cost 
concepts; Benefits and 
limitations of environmental 
cost accounting systems

Ahmed 
(2013)

Uses of ABC in financial 
service sector

Significance of ABC in service 
sector for better decisions and 
cost management
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Table-5: Management Accounting and 
Industry Performance

3.2.4 Supply Chain Analysis

In the present day business environment, business 
firms are more outward and customer oriented. 
Accordingly, we see the changes in the 
organizations structures in terms of replacing the 
hierarchical order with the flexible one. 
Organizational boundaries are more blurred and 
increasing presence of outsourcing, joint venture, 
strategic alliances etc. Supply Chain Analysis (SCA) 
deal with such flexible business environment and 
issues. Given the importance of the topic, only 
two papers have discussed it (see Table-6). Alam et 
al. (2010) has delineated the significance of SCA in 
creating shareholder value and competitive 
advantage. Value Stream Mapping (VSM) which is 
an important model of SCA has been examined by 
Chowdhury and Kamal (2010). For them, once 
implemented VSM will identify and eliminate the 
non-value added activities which in turn reduce 
the lead time in the delivery process.

Table-6: Supply Chain Analysis

3.2.5 Regulations

It is generally argued that management accounting 
does not require any regulations similar to the 
generally accepted accounting principles (GAAP). 
Yet, management accounting related matters are 
affected by the regulations enacted through 
finance act, business guidelines and tax rules. Also, 
ICMAB promulgates guiding standards for 

literature survey, we have found total three papers 
illuminate the issues around BSC (see Table-4). 
Recently Ahmed (2014) has provided a useful 
insight views regarding the uses of BSC in 
measuring performance. For him, it is worthwhile 
to incorporate qualitative indicators in rewarding 
business executives. Other two studies provide 
industry specific views. Using a case, Uddin and 
Rahman (2010) has explained the development of 
BSC in the airline industry and they suggest that 
operational efficiency is the key indicator of 
performance excellence. Drawing on public sector 
firms, Bhuiyan and Masum (2010) have proposed 
for including non-market perspective as an 
additional dimension to the BSC.

Table-4: Performance Measurement 
Systems

3.2.3 Management Accounting and Industry 
Performance

Performance measures are also crucial for 
evaluating overall industry and hence we see few 
studies contribute to this end (see Table-5) by 
highlighting on pharmaceutical, food and other 
manufacturing industry. Recently, Debnath (2012) 
has conducted a structured survey to understand 
the influence of cost accounting techniques on 
performance of manufacturing firms. He suggests 
that opportunity cost is the most influential among 
20 costing techniques in improving performance. 
Hosen et al. (2011) considers capacity utilization 
as an indicator of better performance by 
pharmaceutical firms. For them, a firm can 
minimize product cost through better utilization of 
capacity. Using different variables, Nabi and Uddin 
(2011) have examined the impact of asset 
management on capital productivity of food 
companies. They have used various ratios to 
capture the asset management and found most of 
the ratios are significantly related with capital 
productivity.  

Study Issue(s) Examined Key Findings

Bhuiyan 
and 
Masum 
(2010)

Practicality of BSC in public 
sector corporations in 
Bangladesh

Implications of BSC in public 
sector; non-market perspective 
is proposed as an addition to 
the four core dimensions of BSC

Uddin 
and 
Rahman 
(2010)

Development of BSC as a 
strategic guide for airline 
company

Operational efficiency as the key 
factor of performance excellence; 
Profitable growth and long-term 
prospects are crucial to achieve 
operational efficiency; suggestions 
for improving internal processes. 

Ahmed 
(2014)

Role of BSC in managerial 
accounting

Insight views concerning the 
uses of BSC in performance 
measurement

Study Issue(s) Examined Key Findings

Hosen 
et al. 
(2011)

Efficiency measurement of 
Pharmaceutical Industry

Capacity utilization as an 
indicator of measuring efficiency; 
Capacity utilizations and product 
costs are inversely correlated

Nabi 
and 
Uddin 
(2011)

Impact of poor asset 
management on productivity 
of Food Industry

Significant correlation between 
different ratios and capital 
productivity

Debnath 
(2012)

Influence of different cost 
accounting techniques on 
performance improvement of 
listed Manufacturing 
Organizations

Opportunity cost is the most 
influential; Kaizen costing is the 
least effective technique

Study Issue(s) Examined Key Findings

Chowdh
ury and 
Kamal 
(2010)

Value Stream Mapping (VSM) 
for lead time reduction in 
the supply chain

Nature and Causes of non-value 
added activities are identified; 
VSM is suggested for improving 
delivery process

Alam
et al. 
(2010)

Literary view on financial 
impact of supply chain 
management decisions and 
performance  

Theoretical imperatives relating 
to the strategic focus of supply 
chain; relevance of supply chain 
in creating shareholder value 
and competitive advantage 



25 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-43, NUMBER-4, JULY-AUGUST 2015

discuss the core concepts of strategic 
management in management accounting (see 
Table-9). A single study which has been published 
in two issues has utilised Porter's five forces 
model to understand the competitiveness of 
Bangladesh tea industry (Alam et al., 2010a, 
2010b). They suggest that tea industry is a 
lucrative sector for investment due to the lower 
degree of threats from all five factors of Porter's 
model. 

Table-9: Strategic Management

4.0 Initiatives for Improvement
The findings of the study reveal that only a small 
percentage of total publications pinpoint the 
management accounting issues despite it is being 
the sole publication of the institute. Moreover, 
there are plenty of issues which are relevant for 
management accounting have not yet been 
touched. The reason of this deafening ignorance 

conducting cost audit and negotiate with the 
government to make it compulsory. In our survey, 
we have found only two papers highlight these 
regulatory issues (see Table-7). Ather and Ullah 
(2010) have argued for mandatory cost audit and 
emphasizing it for manufacturing firms. In other 
paper, Mitra (2012) has suggested to formulate a 
transfer price policy in order to remove the ill 
motives of transnational companies which they 
exploited through illegal capital flight, outsourcing 
etc.

Table-7: Regulations

3.2.6 Management Accounting Profession

For many reasons, management accounting has not 
been well developed as a profession. Recently two 
papers have illuminated on these matters (see 
Table-8). With the adversity of recent financial 
crisis, when companies are forced to close their 
operations or change their business strategies, 
management accountants appear as an agent of 
such change (Ahmed and Haque, 2013). They 
consider management accountants to play a more 
proactive role in tackling the negative externalities 
of financial crisis and make positive impact on 
company's strategic performance. Conversing with 
practitioners, Shil et al. (2014) have identified the 
reasons behind the embryonic nature of 
management accounting practice in Bangladesh. 
For them, there are seven reasons that intensify 
this gap-compliance, satisfaction, knowledge, status, 
surveillance, authoritative and liaison. 

Table-8: Management Accounting Profession

3.2.7 Strategic Management

The issues already discussed in the earlier 
categories are somewhat related with strategic 
orientation of business firms. Yet, very few studies 

Study Issue(s) Examined Key Findings

Ather 
and 
Ullah 
(2010)

Discussions on the relevance 
of cost audit as regulatory 
guidelines

Significance of cost audit for 
manufacturing firms; justification 
for compulsory cost audit

Mitra 
(2012)

Transfer Accounting related 
management accounting 
regulations

Formulate transfer pricing policy 
to reduce the detrimental profit 
sharing activities of MNCs

Study Issue(s) Examined Key Findings

Ahmed 
and 
Haque 
(2013)

Role of management 
accountants in the global 
financial crisis

Causes of financial crisis; impact 
of crisis on the business sector; 
role that management 
accountants could play in 
tackling such crisis

Shil et 
al. 
(2014)

Management accounting 
practice gap in Bangladesh

Nascent stage of management 
accounting practice; identified 
gaps for such 
underdevelopment

Study Issue(s) Examined Key Findings

Alam et 
al. 
(2010a, 
2010b)

Porter's five forces model 
have been utilised for 
dissecting the tea industry of 
Bangladesh 

Strategic reasons behind the 
attractiveness of Industry; 
Lower threats from all key 
factors

The findings of 
the study reveal 
that only a small 
percentage of 
total publications 
pinpoint the 
management 
accounting issues 
despite it is being 
the sole 
publication of the 
institute.
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could be due to perceive and propagate 
management accounting differently than 
it actually works in organizational 
settings. We, therefore, suggest for some 
initiatives to upgrade the current 
underprivileged situation. Firstly, the 
publishing criteria of the journal should 
be developed and strictly followed. For 
example, at least one half of the 
selected publications for a bi-monthly 
issue should be dealing with 
management accounting. Alternatively 
one special issue would be published 
exclusively with management 
accounting. Secondly, associate and 
fellow members of the institute should 
be encouraged to contribute more in 
terms of sharing their work experiences 
in a firm or their journey as an 
entrepreneur. Thirdly, each bi-monthly 
issue should be dealing with a focused 
area of management accounting. For 
instance, if an issue is designed for 
strategic management accounting, it 
should include papers that discuss 
strategic performance measurement 
systems, competitor accounting, 
customer oriented accounting, and 
strategic cost management related 
topics. Fourthly, the institute should 
create a research fund and encourage 
practitioners and/or academics to 
undertake the research in management 
accounting. This fund could also be 
dedicated for investigating the pros and 
cons of professional advancement and 
education matters. Fifthly, original 
exploratory investigations and analytical 
literature reviews should be considered 
for publication rather than mere 
commentaries and reproduction of 
textbook materials. Sixthly, some areas 
have not yet been touched in our 
literature which has particular relevance 
in management accounting. Outsourcing 
and networking is such example. Future 
research should be encouraged in this 
area.Finally, the institute should organize 
research seminars and call for 
contributions from management 
accounting academics in the country. 
Moreover, top business schools in the 
country should be engaged through 
mutual collaborations.

5.0 Conclusion
The nitty gritty of managing Bangladeshi private 
and public sector enterprises is prevalent in the 
international accounting academic literature. Yet, 
there is a real paucity of management accounting 
discussions in the Bangladesh literature. Most of 
the Bangladesh literature is devoted to the 
mainstream financial reporting, finance, taxation, 
corporate social responsibility etc. Our current 
study aims to understand this picture more clearly 
through a literature survey. In particular, the study 
explains the current state of management 
accounting research in professional publications by 
examining 215 papers published in 'The Cost and 
Management' during the period of 2010-2014. Our 
analysis shows that only 10% of total papers in this 
five year are related to management accounting 
although the journal is the country's only 
management accounting publication published by 
the ICMAB. We have found that the highest 
preference is given on cost management through 
ABC, target costing. The second important aspect 
has been the performance measurements both for 
a firm and within an industry. The least importance 
is given to the supply chain analysis, regulations, 
profession and strategic management. Given the 
volume of papers during this five year, the result is 
not up to the mark and more efforts should be 
put forward to overcome this. We proposed for 
changes in editorial and publishing policy; engaging 
academics, practitioners, and business schools 
through research seminar and collaborative 
initiatives; creating research funds; and encouraging 
more strategic and contemporary business centric 
papers. However, our study is not free from 
limitations. The main limitation is due to the fact 
that we concentrate only on a single journal. The 
result would have been different if we did consider 
the other journals. Also, some might argue that five 
year period is relatively short time to comment on 
the literature. We think further literature survey 
based research should take into account this and 
may include more journal publications and cover 
more time periods to enrich our understanding 
about the status and challenges of management 
accounting research in Bangladesh. 

"Coming together is a beginning. 
Keeping together is progress. 
Working together is success."
                            - Henry Ford 
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mission, you must have single-minded devotion to your goal."

- Dr.  APJ Abdul Kalam



28 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-43, NUMBER-4, JULY-AUGUST 2015

Abstract

The purpose of this study is to investigate the impact of different 
socioeconomic indicators on the academic performance of the 
undergraduate students of Bangladesh. The relationship between different 
components of parental socio economic status with the academic 
performance of students of selected Private universities of Dhaka city in 
Bangladesh is investigated. Using semi structured questionnaire information 
from a sample of one hundred and seventy five (175) randomly selected 
students of seven private universities is used for the study. Diverse statistical 
tests were performed on the various data collected to establish statistical 
significance of the effects on student's academic performance. Mother's 
education has significance effect on the academic performance of the 
students. However, the parental educational qualification of the students was 
identified to have statistical significant effect on the academic performance of 
the students. The two variables that indicated significant influence do reflect 
nature of the student's home environment and played notable role in the 
academic achievement of the respondents.

Keywords: Socio-economic status, academic result, private university.
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preparing their young children for school because 
they typically have access to a wide range of 
resources to promote and support young 
children's development. They are able to provide 
their young children with high-quality child care, 
books, and toys to encourage children in various 
learning activities at home. Also they have easy 
access to information regarding their children's 
health, as well as social, emotional, and cognitive 
development. In addition, families with high 
socioeconomic status often seek out information 
to help them better prepare their young children 
for school.

The study aimed at finding out the contribution of 
socio-economic status of the family on the 
academic performance of the student in private 
universities in Bangladesh, A case study on 
undergraduate students.

Literature Review:
Students are pioneers of every nation. To facilitate 
students with proper education has been a major 
problem for decades. The environment and 
personal characteristics of students play a 
significant role in their academic success. Factors 
and determinants of academic success or 
achievement of students has been subject of 
ongoing debate among researchers. Most of the 
researchers are focused on the input and output 
relationship of students. Yet, very little is proven 
about the various factors contributing to student's 
success. Additionally, in the discussion about the 
determinants of student's academic performances 
only little heed is paid to student's time allocation, 
parental involvement, teacher's behavior, 
university's education system (semester or annual 
system), mental and physical health.

Looking explicitly at student's time allocation, little 
evidence is available. Barabaras S. Grave (2010) 
came up with the findings that time spent on 
courses is positively correlated with student's 
success. He further opinioned that devoting time 
to self study is positively associated with grades 
and after attending lectures in universities, 
students should do self study in homes for 
improvement of grades. The need of time is 
proper time table and time management for 
studies. Above and beyond the other factors, the 
significance of parental involvement and financial 
status regarding student's success is still prevalent. 
Prof Charles Desforges (2003) reported regarding 
parental involvement as one of major factors was 
that, higher the class the more the involvement, 
the more mother is educated greater the extent 

Introduction:
Traditionally attainment in education is considered 
to be one of the important features to achieve self 
sufficiency here in Bangladesh. With increasing gap 
between different segments in a transitional 
society as like Bangladesh the need for educational 
attainment is apparent. For those with not up to 
the mark academic skills, the chances of being a 
competitive member of the society gets severely 
restricted. Without meaningful employment, self 
sufficiency is elusive. On the other side the while 
many influences contribute to the academic 
performance of students at risk, the role of the 
parental has consistently been shown to be a 
factor of great importance. Baumrind (1973) 
linked parenting styles to cognitive competence. 
The responsibility of training a child always lies in 
the hand of the parents. This is congruent with the 
common assertion made by the sociologist that 
education can be an instrument of cultural change 
which is being taught from home. It is not out of 
place to imagine that parental socio-economic 
background can have possible effects on the 
academic achievement of children in school. A 
student's educational outcome and academic 
success is greatly influenced by the type of school 
that they attend. School factors include school 
structure, school composition, and school climate. 
The school one attends is the institutional 
environment that sets the parameters of a 
student's learning experience. Depending on the 
environment of school can either open or close 
the doors that lead to academic achievement.

A study published in 2001 issue of Psychological 
Science found that children of parents with a high 
socioeconomic status tended to express more 
"disengagement" behaviors than their less 
fortunate peers. In this context, disengagement 
behaviors represent actions such as fidgeting with 
other objects and drawing pictures while being 
addressed. Other participants born into less 
favored circumstances tended to make more eye 
contact, nods as signs of happiness when put into 
an interactive social environment. The more 
fortuitous peers felt less inclined to gain rapport 
with their group because they saw no need for 
their assistance in the future.

A family's socioeconomic status is based on family 
income, parental education level, parental 
occupation, and social status in the community 
such as contacts within the community, group 
associations, and the community's academic 
performance of the family. Families with high 
socioeconomic status often have more success in 
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different researches since 1970s and find some 
common determinants of children performance, 
the most commons are those related to human 
capital of parents. The human capital of the mother 
is usually more closely related to the attainment of 
the child than is of the father. The income level of 
the family is positively associated with the 
education attainment of the child. Growing up in a 
family in which the mother chooses to work 
appears to have a modest adverse effect on 
education attainment due to loss of childcare 
time, though have some other positive effects.

The children of a one-parent family or 
experiencing divorce are negatively related to the 
level of schooling attained. The number of siblings, 
religiousness, schooling and the presence of books 
at home are found to have large and significant 
effect on children performance.  According to 
Acemoglu and Pischke (2001) family income 
explains difference in the enrollment rates of 
children in a four-year college. These effects are 
different between rich and poor family.

In Nigeria, Oni (2007) and Omoegun (2007) had 
averred that there is significant difference between 
the rates of deviant behavior among students from 
high and low socio-economic statuses. Gachathi, P 
(1976) indicates that occupational prestige as one 
component of socio-economic status 
encompasses both income and educational 
attainment. Occupational status reflects the 
educational attainment required to obtain the job 
and income levels that vary with different jobs and 
within ranks of occupations. Additionally, it shows 
achievement in skills required for the job. 
Occupational status measures social position by 
describing job characteristics, decision making 
ability and control, and psychological demands on 
the job (Erick, Nyakundietal, 2012).

Impact of Socioeconomic Status
on Education:
A person's socioeconomic status is their social 
classification based on the amount of wealth they 
have. It can be determined by looking at a family's 
income and assets. Thus socioeconomic status 
(SES) is an economic and sociological combined 
total measure of a person's work experience and 
of an individual's or family's economic and social 
position in relation to others, based on income, 
education and occupation.  When analyzing a 
family's SES, the household income, earner's 
education, and occupation are examined as well as 
combined income, versus with an individual, when 

of involvement. G.R. Memons et al. (2010) analysis 
and interpretation of data enabled him to 
conclude that students whose parents are well 
educated perform better than those students 
whose parents are less educated. Further he 
started that higher the income of family better 
would be student's availability of resources and 
consequently better would be academic 
achievements.

Shafqat Ali Shah's (2009) study revealed that 
teacher's behavior towards their students directly 
affects their academic success. Higher the positive 
teacher's behavior towards students, higher the 
student's academic achievements. Important 
qualities in teacher's behavior are punctuality, 
honesty, hardworking, competency and confidence. 
He described that teacher's frankness with 
students, strict moody aggressive attitude, non 
punctuality, lesser of will power are factors 
contributing directly to the performances of the 
students. 

Hassan DanialAslam et al. (2012) conducted study 
to find out which system of education provides 
quality learning and academic excellence for 
university students. He explained that due to 
flexibility in environment of semester system, 
students learn more as compared to annual 
system. In semester system burden of studies is 
less as compared to annual system and students 
have more opportunities of scoring better grades 
in semester than annual system. 

Woessmann (2004) concludes in his study that 
family background has strong and similar effects on 
both Europe and the USA. He also estimates the 
model using QR approach where he concludes 
that there is weak evidence of variation in the 
family background influence.  Pedrosa, Dachs, Maia, 
Andrade and Carvalho presented a paper at an 
international conference in 2006 on a similar issue. 
The main result found by them was that students 
coming from disadvantaged backgrounds, in both 
educational and socioeconomic aspects, have a 
higher relative performance than their 
complementary group. This can be considered as a 
phenomenon which the authors named 
"educational resilience".

Haverman and Wolf (1995) found that children 
attainment depends on the social investment in 
children; the parental investment in children and 
the choices that children make given the 
investments in and opportunities available to 
them. But in Bangladesh this kind of choice is 
limited to a section of urban students. However, 
Haverman and Wolf in their paper reviews 
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effect on the academic achievements of 
students.

3. Student's HSC GPA does not have significant 
effect on the academic achievements of 
students.

4. Father's education does not have significant 
effect on the academic achievements of 
students.

5.  Mother's education does not have significant 
effect on the academic achievements of 
students.

6. Accommodation of the students does not 
have significant effect on the academic 
achievements of students.

7. Father's income does not have significant 
effect on the academic achievements of 
students.

Methodology:
This survey study is quantitative in nature. In order 
to collect different types of experiences and 
challenges about the academic result in 
undergraduate level, seven well-known private 
universities in Bangladesh had been chosen as 
study area of the study named North South 
University, American International University 
Bangladesh, South East University, Northern 
University Bangladesh, Independent  University of 
Bangladesh, Presidency University and Daffodil 
International University. 25 students from each 
university age range 19-25were interviewed 
randomly. That means the total number of 
respondents were (25×7) = 175. A semi 
structured questionnaire was prepared and 
researcher himself collected the primary data.

Variables:
Dependent variable: CGPA in the university exam.
Independent variables: Student's SSC GPA, 
Student's HSC GPA, Father's income, Father's 
education, Mother's education, economic status, 
accommodation of student.

The Model:
Our general assumptions are as following. A 
student, whose family income is higher, could go to 
better school/colleges, afford tutors, buy different 
kinds of books and receive other facilities. Thereby 
family income should have positive effects on their 
academic performances. Number of parent's 
dependents may affect a student; more the 
dependents, lower will be per head income and 
houses will be crowded deteriorating environment 

their own attributes are assessed.  

Low SES and its correlates such as lower 
education, poverty and poor health ultimately 
affect our society as a whole. Inequities in wealth 
distribution, resource distribution and quality of 
life are increasing in the United States and globally.  
Society benefits from an increased focus on the 
foundations of socioeconomic inequities and 
efforts to reduce the deep gaps in socioeconomic 
status in the United States and abroad. Behavioral 
and other social science professionals possess the 
tools necessary to study and identify strategies 
that could alleviate these disparities at both 
individual and social levels.

Reasons Behind Selection of
Study Area:
Among the 62 running private universities, North 
South University, American International 
University Bangladesh, South East University, 
Northern University Bangladesh, Independent 
University of Bangladesh, Presidency University 
and Daffodil International University had been 
chosen as study area because these all are 
different types of universities in terms of costing, 
curriculum, internal environment, quality of 
students etc. so that we can get the most 
significant result. 

Objectives of the Study:

1.  To explore socioeconomic factors affecting 
university student's academic performance.

2. To investigate the effects of parental 
economic status on academic achievements.

3. To investigate the influence of study 
environment of a student on his/her 
academic result.

Research Questions:

1. What are the effects of parent's SES on 
student's academic achievements?

2. How parental education affects student's 
scores?

3. How parental socio-economic status and 
education effect performance of both the 
sexes?

Research Hypothesis:

1. Parental economic status does not have 
significant effect on the academic 
achievements of students.

2. Student's SSC GPA does not have significant 
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another variable economic status we took four 
categories as lower middle class, mid-middle class, upper 
middle class and rich. Again for another variable 
accommodation of students we took three responses as 
family, mess and friends/relatives. After recoding dummy 
variables we got the following model:

Where i = 1, 2, 3, 4 ….n

Dummy Variables:
Here, we use dummy variables for data analysis such as 
in the variable Father's education we had three results 
like primary, secondary, university. We made three 
dummy variables for this variable father's education and 
we used father's education primary as the reference 
variable. Similarly for the variable Mother's education we 
got mother's education primary as the reference 
variable. In another variable economic status we had 
four results lower middle class, mid-middle class, upper-
middle class, rich and we used economic status rich as 
the reference variable. For another variable 
accommodation we got three results like family, mess, 
friends/relatives and we used accommodation family as 
the reference variable.

Results and Discussion:

Table-1: Summary Profile of the respondents

The study was carried out on seven different private 
universities in Bangladesh North South University 
(NSU), American International University Bangladesh 
(AIUB), South East University (SEU), Northern 
University Bangladesh (NUB), Independent University 
Bangladesh (IUB), Presidency University (PU), and 

for study of individual children. Students 
from school and colleges located in small 
town/rural areas may not perform better 
than that from urban areas. 

Education level of parents of the students 
should be positively related to better 
academic performances. Female students 
face many constraints while male student 
may have to supplement income for the 
family. It is difficult to have a priori 
knowledge of gender performances. 
Academic performance also depends on 
religious background because of many socio-
cultural factors. Age has been considered by 
many as a factor, some believe that matured 
students can better perform while some 
other contents that younger the student 
better the performance. Obviously, a student 
with better past academic achievements can 
do better at the university level.

Since the country's main economic goal is to 
alleviate poverty and ensure growth, 
education is considered as a vehicle to our 
goal and engine of development. It is true 
that education helps alleviation of poverty, 
but it is also true that because of the abject 
poverty in Bangladesh children are unable to 
get standard education. We need to clearly 
understand the inter-relationship between 
education and poverty. Thereby this study 
seeks to consider socio-economic 
background of the students with a view to 
assessing individual educational 
performances. Since we are unable to 
establish this relation in the country at a 
large, we attempted establishment of the 
relation for some students who are enrolled 
at different private university in Bangladesh. 
In this paper we are particularly interested 
in estimating the relationship between family 
background variables and students' 
achievement in their university exam scores. 

 

Where Yi is the average grade point of a 
student from their university exam and Xi 
are family and academic background 
variables, and ? is an error term. 

Here we took different categories of a 
variable such as for variable father's 
education we took three responses as 
primary, secondary and university. For 

More specifically,
X1	=	Student's SSC GPA,	 X2	=	Student'sHSC GPA,
X3	=	Father's income of student,	 X4	=	Father's education Secondary, 
X5	=	Father's education University,	 X6	=	Mother's education Secondary,
X7	=	Mother's education University,	 X8	=	Economic status Lower middle class,
X9	=	Economic status mid- middle class,	X10	=	Economic status upper- middle class,
X11	=	Accommodation with friends/relatives,	X12	=	Accommodation in mess.

Universities Gender Total
RespondentsMale Female

North South University   (NSU) 	 20	 5	 25
American International University Bangladesh (AIUB)	 18	 7	 25
South East University (SEU)	 15	 10	 25
Northern University Bangladesh (NUB)	 19	 6	 25
Independent University Bangladesh (IUB)	 13	 12	 25
Presidency University (PU)	 14	 11	 25
Daffodil International University (DIU)	 17	 8	 25
Total	 116	 59	 175
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Respondents' gender:

Table-4: Gender wise distribution of the 
respondents

Here we see that 33.7% students of the 
respondents are female and the rest 66.3% are 
male.

Respondents' economic status:

Table-5: Income class wise distribution of 
the respondents

The study shows that there is no student from 
poor family and most of the students come from 
rich family. 26.3% respondents from lower middle 
class, 18.9% respondents from mid-middle class, 
17.7% from upper middle class, 37.1% from rich.

Respondents' Fathers' Income Distribution:

Daffodil International University (DIU). 25 
students from each university was collected 
randomly among them 18 male and 7 female from 
NSU, 16 male and 9 female from AIUB, 13 male 
and 12 female from SEU, 17 male and 8 female 
from NUB, 11 male and 14 female from IUB, 12 
male and 13 female from PU, 15 male and 10 
female from DIU.

Respondents' departments:

Table-2: Department wise distribution of 
the respondents

The table shows that 54.9% of the respondents 
from BBA department, 21.1% from CSE, 20.6 from 
EEE, 3.4% from LAW department.

Respondents' Corresponding CGPA:

Table-3: CGPA wise distribution of the 
respondents
 

Figure-1: CGPA wise distribution of the 
respondents

3.4 %

20.6 %

21.1 %
54.9 %

BBA

CSE

EEE

LAW

BBA	 96	 54.9	 54.9	 54.9
CSE	 37	 21.1	 21.1	 76.0
EEE	 36	 20.6	 20.6	 96.6
LAW	 6	 3.4	 3.4	 100.0
Total	 175	 100.0	 100.0

Dept. Frequency Percent Valid 
Percent

Cumulative
 Percent

Female	 59	 33.7	 33.7	 33.7
Male 	 116	 66.3	 66.3	 100.0
Total 	 175	 100.0	 100.0 

Gender Frequency Percent Valid 
Percent

Cumulative
 Percent

Lower Middle Class	 46	 26.3	 26.3	 26.3
Mid-Middle Class	 33	 18.9	 18.9	 45.1
Upper Middle Class	 31	 17.7	 17.7	 62.9
Rich	 65	 37.1	 37.1	 100.0
Total	 175	 100.0	 100.0 

Economic Status Frequency Percent Valid 
Percent

Cumulative
 Percent

 0-50000  	 43	 25%	 25%	 25%
 50000-100000	 66	 38%	 38%	 62%
 100000-150000  	 9	 5%	 5%	 67%
 150000-200000  	 3	 2%	 2%	 69%
 200000-250000	 15	 9%	 9%	 78%
 250000-300000  	 4	 2%	 2%	 80%
 300000-350000  	 16	 9%	 9%	 89%
 350000-400000	 1	 1%	 1%	 90%
 400000-450000  	 4	 2%	 2%	 92%
 450000-500000  	 2	 1%	 1%	 93%
 500000-550000  	 7	 4%	 4%	 97%
 550000-600000	 5	 3%	 3%	 100%

Income Range Frequency Percent Valid 
Percent

Cumulative
 Percent

2.00-2.25	 21	 12.00%	 12.00%	 12.00%
2.25-2.50	 14	 8.00%	 8.00%	 20.00%
2.50-2.75	 5	 2.86%	 2.86%	 22.86%
2.75-3.00	 1	 0.57%	 0.57%	 23.43%
3.00-3.25	 11	 6.29%	 6.29%	 29.71%
3.25-3.50	 9	 5.14%	 5.14%	 34.86%
3.50-3.75	 13	 7.43%	 7.43%	 42.29%
3.75- 4.00	 101	 57.71%	 57.71%	 100.00%

CGPA
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Frequency Percent Valid 
Percent

Cumulative
 Percent

CGPA wise sample distribution
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Table-8: Choosing factor wise distribution of 
the respondents
 

Figure-3: Choosing factor wise distribution 
of the respondents

Study shows that 18.9% student admitted 
themselves in these universities due to their 
tuition fee structure and 9.7% due to faculty, 9.7% 
due to located in safe zone, 17.1% due to the 
distance of university from their house, 43.4% due 
to recommendation of knowledgeable persons 
and 1.1% due to scholarship program of the 
university.

Multiple Regression Analysis: 

Table-9:  Model Summary

After multiple regression analysis we see that R2 = 
0.908 i.e. about 91% variation of dependent 
variable can be explained by the independent 
variables. So we can say that the 91% total 
variation of  CGPA of an undergraduate student 
can be explained by the variables ( sscgpa, hscgpa, 
father's income, father's education secondary, 
father's education university, mother's education 
secondary, mother's education university, 
economic status lower middle class, economic 
status mid-middle class, economic status upper 
middle class, accommodation family, 
accommodation mess).

 

Table-6: Fathers' income wise distribution of 
the respondents

Figure-2: Father's Income wise distribution 
of the respondents

Accommodation of the respondent's:

Table-7: Accommodation wise distribution 
of the respondents

Here result shows that 57% students have 
accommodation problem and they live in mess or 
friend's or relative's house.

Reason for choosing University:

Family 	 75	 42.9	 42.9	 42.9
Mess	 47	 26.9	 26.9	 69.7
relatives	 53	 30.3	 30.3	 100.0
Total 	 175	 100.0	 100.0 

Accom. Frequency Percent Valid 
Percent

Cumulative
 Percent

1	 .953a	 .908	 .901	 .21956
a. Predictors: (Constant), accm_mess, medu_sc, eco_upper, eco_mid,
   fatherincome, fedu_uv, accm_fm, hscgpa, eco_lmid, sscgpa, medu_uv, fedu_sc

Model R R Square Adjusted
R Square

Std. Error of
the Estimate

1	 Regression	 76.680	 12	 6.390	 132.551	 .000a

 	 Residual	 7.810	 162	 .048  

	 Total	 84.489	 174   

a. Predictors: (Constant), accm_mess, medu_sc, eco_upper, eco_mid, fatherincome,
   fedu_uv, accm_fm, hscgpa, eco_lmid, sscgpa, medu_uv, fedu_sc

b. Dependent Variable: CGPA    

Model Sum of
Squares

d.f Mean
Square

F Sig.

Tuition fee	 33	 18.9	 18.9	 18.9
Faculty 	 17	 9.7	 9.7	 28.6
located in safe zone	 17	 9.7	 9.7	 38.3
distance from your house 	 30	 17.1	 17.1	 55.4
Recommendation 	 76	 43.4	 43.4	 98.9
scholarship program	 2	 1.1	 1.1	 100.0
Tota	 175	 100.0	 100.0 

Choosing Factor Frequency Percent Valid 
Percent

Cumulative
 Percent

Father income wise sample distribution
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Table-10: ANOVA

From the ANOVA analysis we can say that the F-
test is significant i.e. null hypothesis (all ?i's are 
zero) is rejected. So all the coefficients of 
independent variables are not zero. Now from the 
individual t-test we can find how many coefficients 
is zero.

Table-11: Coefficients
Yi = 2.346 + 0.069x1 - 0.052x2 + 3.213×10-7 x3 - 
0.063x4 - 0.061x5 + 1.432x6 + 1.480x7 - 0.091x8 -
0.401x9 - 0.151x10    - 0.113x11 - 0.156x12

From the multiple regression analysis we get the 
following five variables are significant and these are 
mother education secondary, mother's education 
university, economic status mid-middle class, 
economic status upper middle class, and 
accommodation of friends or relatives.

Findings and Conclusions:
A student whose mother has completed 
secondary level education can achieve 0.901 more 
than a student whose mother has completed only 
primary education. Again a student whose mother 
has completed university level education can 
achieve1.065  more than a student whose mother 
has completed only primary education. Again 
students of rich family may do good 0.226 more 
than students of mid- middle class and students of 
rich family can achieve 0.083 better than a student 
from upper middle class.

A student from mid-middle class or upper-middle 
class are doing good in undergraduate level than 
the students of rich family. Moreover, students of 
rich family may do well 0.226 more than students 
of mid- middle class and students of rich family 

can achieve 0.083 better than a student from 
upper middle class. 

Study environment is the most significant for a 
student. We can conclude from our study, a 
student who lives with his own family do good 
result than a student who lives in a mess. 
Moreover, students who live in friend's or 
relative's house may do well 0.086 more than 
students who live in his/her own family. Again 
students who live in his/her own family may do 
good 0.061 more than students who live in a 
mess.

Recommendations:
Our study shows that mother's education is most 
important for a student. When the child is in the 
womb, mothers are advised on healthy living and 
eating that can enhance the development of the 
unborn child's brain. The child gets education 
through the process of learning to live. This 
process starts from infancy and infants depend on 
others to make plans for them and help them 
achieve it.

From the research we can say that, mid-middle 
class and upper middle class students are doing 
well than the rich students. Sometimes student 
from a rich family are not so conscious their 
career life because they think their life is well 
secured and if they can't do anything much. But a 
student who belongs to a middle class family is 
more concerned about their study as well as 
career because he/she has huge responsibilities for 
their parents and family.

We can also conclude that study environment is 
really significant for a student for his/ her study. If 
a student lives in a mess then he can't continue his 
study properly. Here our study result shows that 
57% students have accommodation problem. 
Universities may consider any plan for better 
accommodation.

Another most important variable for the students 
turned out to be past result variable. This indicates 
that better students are doing well in the 
university level. We should not be contented with 
this result as it may show that teaching of 
universities has no contribution to better 
performances of the students. 

1	 (Constant)	 2.346	 .303	 7.737	 .000

	 sscgpa	 .069	 .102	 .092	 .676	 .500

	 hscgpa	 -.052	 .080	 -.078	 -.652	 .516

	 fatherincome	 3.213E-7	 .000	 .066	 1.752	 .082

	 fedu_sc	 -.063	 .252	 -.039	 -.252	 .802

	 fedu_uv	 -.061	 .245	 -.038	 -.248	 .805

	 medu_sc	 1.432	 .186	 .901	 7.705	 .000

	 medu_uv	 1.480	 .191	 1.065	 7.746	 .000

 	 eco_lmid	 -.091	 .134	 -.058	 -.681	 .497

 	 eco_mid	 -.401	 .077	 -.226	 -5.225	 .000

	 eco_upper	 -.151	 .065	 -.083	 -2.321	 .022

 	 accm_mess	 -.113	 .075	 -.061	 -1.504	 .134

	 accm_fr	 .156	 .067	 .086	 2.323	 .021

Model B

Un standardized
Coefficients

Standardized
Coefficients

Std. Error Beta t Sig.

a. Dependent Variable: CGPA    
After estimating all the parameters we get our model as:

"What gets measured, gets managed."
- Peter Drucker 
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Abstract

Gemba walk is a management tool 
for networking with executives. It 
is walking around the real place of 
value addition which is, where the 
actual work is being done. There 
are many industry successes by 
using Gemba Walk. However, 
precautions are required for 
practicing this management 
technique. Using Gemba Walk 
following specific guidelines will 
certainly result in enormous 
benefit to the organization

Keywords : Gemba Walk, 
Management by Walking / 
Wandering Around (MBWA), 
Taiichi Ohno.

1. Introduction

Over the years, businesses have transcended from its primitive 
proprietorship form to partnership to large corporate houses. 
With the passage of time and in line with growth, corporate 
houses are hiring more manpower to get the job done within 
"toughest" deadline. Management is getting job done by others. 
To get the job done by executives, managers sometimes face 
difficulty to stay tuned with the executives. Due to the dearth 
of interaction with the executives, time, money and other 
resources get wasted and the triple E (effectiveness, efficiency, 
economy) of resources is hardly achieved. One of such tools of 
interaction with the executives by the top management is the 
"Gemba Walk". Gemba walk is a very popular tool to stay 
connected with the team members. It is also known as MBWA 
(Management by Walking Around). It is the practice by the 
mangers to walk around the floor, talk to the executives, work 
alongside them, if needed, ask questions, and be there to help 
when needed. Instead of asking the executives to the manager's 
desk with their problems, it is expected in Gemba Walk that 
the managers will try to walk to the executives to solve their 
problems.

The Gemba Walk is an opportunity for top management to 
stand back from their day-to-day tasks to walk the floor of 
their workplace to identify wasteful activities. It is designed to 
allow leaders to identify existing safety hazards, observe 
machinery and equipment conditions, ask about the practiced 
standards, gain knowledge about the work status and build 
relationships with employees. The objective of Gemba Walk is 
to understand the value stream and its problems rather than 
review results or make superficial comments. 

Taiichi Ohno, an executive at Toyota, led the development of the 
concept of the Gemba Walk.  Gemba is a Japanese word 
meaning "the real place", a place where ultimate work is 
actually done or value is created. For example, in the 
production process, the production floor/line is the real place 
of working for the production workers. The production 
manager is to walk around the floor to interact with the 
production workforce.
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2. Benefits of Using Gemba Walk
Benefit of using Gemba Walk is manifold. 
Developing the best understanding of the 
functions and process is the most important 
benefit for using Gemba Walk. It narrows down 
the gap between the managers and the executives 
and bridges the relationship amongst them. The 
approachability between management and 
employees certainly increases. When staff 
members treat their leaders as a person not as a 
"boss", they will more likely to tell the fact which 
will help management to learn about the issues 
before they become problems. Instead of creating 
a bossing environment, it develops a brotherly 
atmosphere within the company. 

Trust among employees also gets better as people 
get to know each other better through regular 
interactions. In turn, people will be inclined to 
share more information and eventually 
communication barriers are broken down. 
Morality of staff members definitely goes up as 
they feel better about their jobs and organisation 
when they have opportunities to be heard. As a 
result, productivity also goes up. Many innovative 
ideas often do come up from casual exchanges.

3. Precautionary measures for  
practicing Gemba Walk

Obviously, Gemba Walk has its side effects unless 
used properly. Even, the entire concept may be 
counterproductive if it is not applied with a 
proper intent and objectives behind. To get the 
best out of this, it takes more than simply strolling 
through the office, warehouse, or production 
facility. Senior leaders must remember it is not just 
a "walk in the park": they have to be absolutely 
genuine in their efforts to understand their staff, 
what they do, and what the leaders can do to 
make staff work more effectively.

When someone treats Gemba Walk just as an 
obligation, this probably will not work very well. 
Managers have to sincerely want to get to know 
employees and operations, and they have to 
commit to following up concerns and seeking 
continuous improvement.

4. Techniques for using Gemba Walk
a. Management by Objective (MBO): 

Communicate and share company vision, 
goals, values, strategies with all staff 
members. If the whole organisation is not 

tuned, success is hard to come by.

b. Give thy ears and close your lip: Instead 
of sharing your ideas, ask people to come 
up with their views and thoughts. People 
need to realise -- ideas are sought in order 
to make things better for them.

c. Openness: Be candid in your approach 
while talking to your colleagues. Avoid 
formal ways of conversation as it results in 
rigid responses most of the time.

d. Listen passionately: People tend to be 
more interested in talking and sharing when 
they see leaders are paying due attention.

e. Be neutral: An equal amount of time and 
focus need to be invested in every function. 
Biasness towards a section of people or 
function might ruin the whole purpose. A 
leader must be approachable by everyone 
in the organisation.

f. Immediate recognition: Recognize 
people's success immediately. When things 
are not going right, avoid giving immediate 
feedback in public. This should be done 
later on in private.

g. No falsification: Be absolutely open and 
honest while answering any query or 
question. In case you do not have the right 
answer, please admit that, follow up and get 
back. If you are not in a position to share 
something, please say it upfront. Hiding facts 
or saying half-truths could completely 
destroy the trust.

h. Beyond office: Do not always talk about 
"work" only. Try to build relationship with 
your staff at a personal level. Simple things 
like smile, cracking jokes, and patting on the 
back have greater impact on building 
relationship.

5. Conclusion: 
Gemba walk is not a new concept. Perhaps we all 
are following this practice in our offices, may be in 
different form but in oblivion of the fact that we 
are practicing Gemba Walk. The intention should 
be clear in mind so that maximum benefit is 
derived. It is not that it is very hard to practice; 
rather it is easy and it incurs almost no additional 
cost to the organization.

[Sources: Various articles published in the Internet]
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How does one reach the highest 
echelons of success in the corporate 
world?

The first and foremost step is defining your 
personal vision. The next element, I believe, 
which is the most important thing, is 
sincerity. Be sincere about your personal 
vision with hard work and dedication. It is 
important to be passionate about your 
work. Throughout my career I thoroughly 
enjoyed what I did. For a single day I didn't 
feel that I am not liking my work or not 
coming to work. Your attitude towards 
your work translates into your body 
language and activities. In turn this radiates 
to your team members. If you have a 
positive disposition at work, it shows and 
will have a positive impact on those you 
interact with.  I would tell everyone to 
define their individual vision and be sincere 
and work towards that.

As for me, I have a very simple background:  
I started as a management trainee but I 
took regular challenges at every stage of 
my career. I took up any project that gave 
me the opportunity to learn. These learning 
interventions are very important to gain 
wide and deep exposure. Sometimes 
people become too comfortable about 
what they are doing and then they lose out 
in the long run. At times you do have to 
take challenges. This helps you gear up for 
success.

LEADERS OF THE
CORPORATE WORLD
The Journal is running a series of Interviews with the 
senior management of the organizations who were 
awarded the Best Corporate Award-2013 by ICMAB 
in 2014. The interviews focus on the leadership style 
and the organization's way of working that has helped 
it achieved corporate recognition.

Standard Chartered Bank was awarded a Best Corporate Award 2013 under the 
MultinationalBank category. Here Abrar A. Anwar, CEO, Standard Chartered 

Bank Bangladesh, share with the readers, his views on corporate leadership and the 
role of the bank in the Bangladesh economy.
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on where the country will go to see how we gear 
ourselves for the future. We (Bangladesh) are 
among the top 10 companies worldwide from 
Standard Chartered Group. As a result there is a 
lot of focus and commitment from the Group.  The 
current 5 years strategy will be a step change for 
us. 
The Good Life philosophy drives the Retail Banking. 
In the Good Life part we call it life cycle banking. As 
life cycle of individual changes, different 
products/services are needed. At the same time, 
spending pattern in the country is changing with 
more focus on the changing digital landscape. For 
example, we have been here for 110 years and 
banking through generations. A small child, who 
used to come with parents years ago, is probably a 
priority account holder today. We want to be with 
this individual throughout his life. He will know 
about school financing, then he will be exposed to 
education loan, personal loan, eventually house 
loan. In between we are in touch with the individual 
through our different options (cards, instabuys, etc). 
Good Life is trying to touch the individual at every 
stage in life. In the coming years, our biggest change 
will come through leveraging through technology. 
This will mean reaching out to the individual as 
digitally as possible.

Standard Chartered Bank is a large 
organization. As the CEO how would you 
ensure that your vision/desire to change 
(above) is translated across to all the 2000 
people you employ across the country and 
reaches to all your customers?

We are a service organization and, as such, every 
interaction is important. Every person, including a 
receptionist, must understand how they fit into the 
big picture. This is a challenge for me. My strategy is 
to communicate, communicate and communicate. I 
am all out for engaging the team to make them see 
how they fit into the big picture. When I speak to 
someone whose task is to pass a cheque, I try to 
explain that if even this small task is processed 
quickly this makes an impact to our customer. 
Therefore communication from top team is 
important. At the same time all leaders need to be 
empowered so that they are responsible for their 
own team and cascade the aligned communication. 
It is not expected they will come to me for every 
decision. 

However it does not stop there. We need to 
recognize the people who are giving good service 
day in and day out. We have an instant feedback 
mechanism so that everyone can see that giving 

Finally, I believe, a critical element is ability to work 
with people and being respectful to people. In 
today's world, with things becoming more 
complicated, you can never do anything alone. The 
sooner you realize you are an incomplete leader, 
the faster you become successful. You realize that 
you need to collaborate more, you need to have 
this person's contribution in this activity. That is 
when you tend to become more humble and 
engage people. You start to think how to get 
everyone to deliver more. It is important to be 
collaborative and nurture stakeholder network- 
internal and external. One part of gearing to 
success is the individual delivery and another part 
is to work with other people. It is the stakeholder 
who will make you successful.

It has been only 6 months since you have 
assumed this role. What is the most 
significant change you want to bring in for 
the clientele of your bank through promising 
"Here for Good' or the 'Good Life'?

For our corporate clients we say we are Here for 
People, Here for Progress, Here for the Long Run 
and Here for Good. Here for Good means, we will 
deliver everything that is good to the society. For 
example, in the area of corporate banking, we 
commit to responsible financing. We ensure 
responsibility to the environment. We try to make 
sure our clients with our help on financing are 
doing good/responsible for the community - for 
example, installing proper working environment, 
not polluting the environment, etc. We have an 
Environmental and Social Risk assessment of 
proposals prior to financing decisions. We believe 
we can be here for good, if we ensure our 
customers are following these standards. 

Further, we will focus on the sectors which are 
critical for the economy of the country we operate 
in. For example, we are sponsoring the investment 
summits. On the corporate banking front, we are 
supporting the initiatives that will change the 
dynamics of the economy. Today Bangladesh is 
gearing up to break the trap of 6% (growth rate) 
and we are exploring what will move it. Locally that 
amount of capital (to break the 6% growth rate) is 
not available. Our biggest challenge is how we 
finance the growth. We are contributing to project 
financing, large scale fund raising in international 
capital and so forth. We arrange finance for 30% of 
the current installed capacity of the power sector. 
We are handling 10% of country's trade right now. 
These focus areas will continue. In the bank we talk 
about learning from future; we do scenario planning 
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happen in the economy, the more we will thrive. 
We are also a rating advisor to the government 
(like S&P, Moodys). 

Further, if you look at the change in landscape 
across the world in terms of trade and investment, 
we study to see where the investment is coming 
from and what the trade & investment corridors 
are. The future scenario plays absolutely with our 
strength. Today if we look at which are the 
emerging sectors it will be in Inter-Asia: India, 
China, Japan, Korea. These are the 4 corridors we 
are focusing on. We believe that the next wave of 
trade corridor will happen within Asia. In line with 
this, we have specific strategies for Bangladesh with 
each of these countries. For example we had a 
roundtable discussion on prospects around 
Bangladesh-China trade & investment. We are going 
to have similar discussions for Japan, India and 
Korea. These platforms will help the 
Korean/Japan/Indian investors on how to do 
business in Bangladesh and also guide Bangladeshi 
investors how to invest in these countries. 

Not only that, we are also doing cultural exchange - 
like the Indian Food Festival that happened. This 
brings the retail banking area (credit cards play an 
important role during these exchanges) into the 
same area. As a result the whole bank is aligned to 
the same strategy. With our footprint we are 
playing and will playing a leading role in enhancing 
trade and investment in Bangladesh.

Standard Chartered Bank is a lot about 
innovations. You have introduced many firsts 
to the Bangladesh banking arena. How do 
SCB teams work to conceptualise, 
communicate and implement new banking 
products in a challenging market like 
Bangladesh?

We have 2 streams for innovations. One is localized 
innovations and the other is global innovations. We 
have the advantage of learning from other advanced 
markets. For example, if there are some enablers 
already in other markets, we start getting ready for 
the relevant product. To explain further, the digital 
platform is bringing in 3G and 4G eras. 
Automatically we are getting ready for products 
that are working in an advanced economy like 
Singapore. We also have other great plans that will 
be evident to both corporate and retail banking 
very soon.

Then there are local products innovations. We think 
about banking solutions for the non-resident 
Bangladeshis. This is not something we can get from 

good service is rewarding as well. Reward and 
recognition is related to own performance and all 
this links to customer service. For me the most 
important way to cascade the vision is 
communication and empowerment.

Standard Chartered Bank won the Best 
Corporate Award 2013 from ICMAB under 
the foreign commercial bank category. What 
does it take to be the best and continue to 
remain at the highest standard (as a bank)?

You need to have the right kind and the best 
people. People are our software. What is a bank? It 
is not about having a nice building. We need to have 
the best people to build the bank. Our customers 
relate to people. Retaining and harnessing talent is 
the way you remain the best. It is the people who 
will give good service to the market, be client -
oriented and create sustainability for the bank. 

Furthermore when we talk about governance, 
ethical standard and conduct - this is also about 
people. Even if you have the right processes, wrong 
set of people will lead to breakdown of processes. I 
think our biggest strength is our human resource. 
We believe we have a competitive advantage. Over 
the years we have built the governance and the 
environment for people to feel safe, to feel 
respected and to feel they will grow within the 
organization and to feel worthy. These feelings 
retain people and people thrive within the 
organization. That is what leads to a sustainable 
structure. 

As the lead MNB of Bangladesh, what role is 
Standard Chartered playing in enhancing the 
role of Bangladesh in the regional trade and 
investment areas? 

Our strategic direction is leading the way in Asia, 
Middle East & Africa. We believe our best value 
comes by showcasing Bangladesh to our network 
footprint and also showing networks to Bangladesh. 
We work like a gateway to Bangladesh and also 
take Bangladeshis outside. We are quite active in 
that space. Being here for 110 years, we confidently 
go out and say we have been there, we know the 
country and you can discuss with us on the 
constraints, the business environment and what can 
be done. We talk to the foreign investors- both 
corporate and financial institutions. That is why we 
are having the 3rd Investment Summit in Singapore 
in September. Further we are supporting Board of 
Investment (BOI), as a sponsor, in the upcoming 
London Roadshow. I think that is one value addition 
from our end. We believe the more activities 
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another market. We focus on the need and 
think what how we can facilitate their 
banking. 

The innovation process is very bottom up, 
strengthened through top down assimilation. 
Again, there are times when I think of an 
idea which we have to run in through the 
concerned departments for feasibility and 
execution. We try to innovate here through 
interaction. For example, the country 
leadership team meets every 6 months 
offsite. At these sessions we think of the 
next new things to do. So everyone gets an 
opportunity to contribute. We try to create 
an environment that fosters thinking. One of 
my prime focus is to listen. As a service 
industry we need to listen to those 
interacting with customers. If you stop 
listening, innovation will not come through. 
My best innovation strategy is to listen. 
When I go on my round at the branches, I 
call up the youngest of the lot to understand 
whether the customers are happy and what 
more they are looking for. Our clients are 
our biggest innovators. 

From your experience in working with 
Finance teams, what are the key areas 
Finance professionals should focus on 
to assume leadership/general 
management roles in organizations?

There are a lot of Finance people who have 
become business heads. It really depends on 
the individual. How the individual is learning 
and applying. Finance people are in the best 
place to learn. From my experience - both 
internally and externally, I find Finance 
people are generally talented people. One 
thing they should do is applying data on a 
futuristic basis. This is what will make them 
different. We call it learning from future. That 
segregates between a finance person and a 
business person. Once they can demonstrate 
that capability, they have fantastic 
opportunity. The key is to bring about 
futuristic perspective from present 
understanding. So if they are thinking let's do 
macro- economic scenario planning and then 
act as a catalyst to management thinking, 
they in a position to challenge what business 
should be doing to equip for the future.

Your colleagues describe you as an open, easy 
going person with a very participative decision 
making style and yet keen to comply all 
regulations. How do you balance the 
'control/governance hat' with the 
'people/business driven' hat?

My mantra is to focus on your people and on your 
clients. I tell my teams not to worry about me. You 
have my full support when I see delivery coming 
through. I also encourage escalating bad news quickly 
while good news can wait. I have some rules of 
engagement. An overarching rule is no compromise 
on governance. This is the most important thing: Be 
transparent with people and customer. This is about 
being credible in the long term. For me, this it is 
beyond breach of control. We also do not tolerate 
any mis-selling/misrepresentation to customers.  I 
have a clear cut engagement with internal 
stakeholders. Somewhere it may be tough but we 
need to recognize when to say no. However, I believe, 
if we focus on opportunities better we should be able 
to compensate for any loss. So you should not be in a 
position to compromise because you are not being 
able to achieve performance objectives. Actually when 
you give out clear guidelines, people tend to over 
deliver. I encourage when people come and tell me 
they have to give up something in order to adhere to 
governance. 

This has to be complemented through being a 
personal example and let the people experience that 
behavior and interaction and not only do a lip service 
of the leader's intention. It is very important  to be 
consistent in your leadership style. You cannot be 
very nice and friendly one day and again gloomy and 
withdrawn on another. People expect consistency and 
predictable leadership. I have also become conscious 
about how I carry myself. People will take a message 
from that. When you are a leader, you are not alone; 
people will watch. So you have to be careful what you 
radiate through your body language. People who 
know me know they can approach me 24/7 for 
work/customer but ethically you must be absolutely 
sound - this includes treating people and customer 
with dignity and respect. I actually have one hat with 
many things inside it.

[Interviewed by Zinnia T Huq FCMA and Associate 
Editor,  The Cost & Management]. 
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The Journal is running a series of updates on IFRS, IAS, IFRIC and SCI and this section has been updated by 
Md. Abu Khair Hasanul Hasif Sowdagar, FCMA, FCA. He is currently working with Standard Chartered 

Bank, Bangladesh as Senior Manager, Financial Controls and Risk. 

Updates on
IFRS, IAS, IFRIC and SCI

International Accounting Standard 8Accounting Policies, 
Changes in AccountingEstimates and Errors

Abstract:
The objective of this Standard is to prescribe the criteria for selecting and changing accounting policies, 
together with the accounting treatment and disclosure of changes in accounting policies, changes in 
accounting estimates and corrections of errors. The Standard is intended to enhance the relevance and 
reliability of an entity's financial statements, and the comparability of those financial statements over time 
and with the financial statements of other entities.

Objective:
The objective of this Standard is to prescribe the criteria for selecting and changing accounting policies, 
together with the accounting treatment and disclosure of changes in accounting policies, changes in 
accounting estimates and corrections of errors. The Standard is intended to enhance the relevance and 
reliability of an entity's financial statements, and the comparability of those financial statements over time 
and with the financial statements of other entities.

Scope:
This Standard shall be applied in selecting and applying accounting policies, and accounting 
for changes in accounting policies, changes in accounting estimates and corrections of prior 
period errors.

The tax effects of corrections of prior period errors and of retrospective adjustments made to apply 
changes in accounting policies are accounted for and disclosed in accordance with IAS 12 Income Taxes.

Disclosure requirements for accounting policies, except those for changes in accounting policies, are set out 
in IAS 1 Presentation of Financial Statements.

History of IAS 8

Related Interpretations:
l    IAS 8(2003) supersedes SIC-2 Consistency - Capitalisation of Borrowing Costs
l    IAS 8(2003) supersedes SIC-18 Consistency - Alternative Methods.

Date	 Development & Comments
October 1976	 Exposure Draft E8 The Treatment in the Income Statement of Unusual Items and Changes in
	 Accounting Estimates and Accounting Policies
February 1978	 IAS 8 Unusual and Prior Period Items and Changes in Accounting Policies
July 1992	 Exposure Draft E46 Extraordinary Items, Fundamental Errors and Changes in Accounting Policies
December 1993	 IAS 8 (1993) Net Profit or Loss for the Period, Fundamental Errors and Changes in Accounting Policies
	 (revised as part of the 'Comparability of Financial Statements' project)
1 January 1995	 Effective date of IAS 8 (1993)
18 December 2003	Revised version of IAS 8 issued by the IASB
1 January 2005	 Effective date of IAS 8 (2003)
1 January 2007	 Effective date of IAS 8 (in Bangladesh on or after 1 January 2007)
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Definitions:
The following terms are used in this Standard with the meanings specified:

Accounting policies are the specific principles, bases, conventions, rules and practices applied by an entity 
in preparing and presenting financial statements.

A change in accounting estimate is an adjustment of the carrying amount of an asset or a liability, or the 
amount of the periodic consumption of an asset, that results from the assessment of the present status of, 
and expected future benefits and obligations associated with, assets and liabilities. Changes in accounting 
estimates result from new information or new developments and, accordingly, are not corrections of errors.

International Financial Reporting Standards (IFRSs) are Standards and Interpretations adopted by the 
International Accounting Standards Board (IASB). They comprise:

(a) International Financial Reporting Standards;
(b) International Accounting Standards; and
(c) Interpretations developed by the International Financial Reporting Interpretations Committee    

(IFRIC) or the former Standing Interpretations Committee (SIC).

Material Omissions or misstatements of items are material if they could, individually or collectively, 
influence the economic decisions that users make on the basis of the financial statements. Materiality 
depends on the size and nature of the omission or misstatement judged in the surrounding circumstances. 
The size or nature of the item, or a combination of both, could be the determining factor.

Prior period errors are omissions from, and misstatements in, the entity's financial statements for one or 
more prior periods arising from a failure to use, or misuse of, reliable information that:

(a) was available when financial statements for those periods were authorised for issue; and
(b) could reasonably be expected to have been obtained and taken into account in the preparation and 
presentation of those financial statements.

Such errors include the effects of mathematical mistakes, mistakes in applying accounting policies, oversights 
or misinterpretations of facts, and fraud.

Retrospective application is applying a new accounting policy to transactions, other events and conditions 
as if that policy had always been applied.

Retrospective restatement is correcting the recognition, measurement and disclosure of amounts of 
elements of financial statements as if a prior period error had never occurred.

Impracticable Applying a requirement is impracticable when the entity cannot apply it after making every 
reasonable effort to do so. For a particular prior period, it is impracticable to apply a change in an 
accounting policy retrospectively or to make a retrospective restatement to correct an error if:

(a) the effects of the retrospective application or retrospective restatement are not determinable;
(b) the retrospective application or retrospective restatement requires assumptions about what 
management's intent would have been in that period; or

(c) the retrospective application or retrospective restatement requires significant estimates of amounts and 
it is impossible to distinguish objectively information about those estimates that:

(i) provides evidence of circumstances that existed on the date(s) as at which those amounts are to be 
recognised, measured or disclosed; and

(ii) would have been available when the financial statements for that prior period were authorised for 
issue from other information.

Prospective application of a change in accounting policy and of recognising the effect of a change in an 
accounting estimate, respectively, are:

(a) applying the new accounting policy to transactions, other events and conditions occurring after the 
date as at which the policy is changed; and

(b) recognising the effect of the change in the accounting estimate in the current and future periods 
affected by the change.
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Accounting policies
Accounting policies are the specific principles, bases, conventions, rules and practices applied by an entity in 
preparing and presenting financial statements. When an IFRS specifically applies to a transaction, other event 
or condition, the accounting policy or policies applied to that item shall be determined by applying the IFRS 
and considering any relevant Implementation Guidance issued by the IASB for the IFRS.

In the absence of a Standard or an Interpretation that specifically applies to a transaction, other event or 
condition, management shall use its judgement in developing and applying an accounting policy that results 
in information that is relevant and reliable. In making the judgement management shall refer to, and consider 
the applicability of, the following sources in descending order:

(a) the requirements and guidance in IFRSs dealing with similar and related issues; and
(b) the definitions, recognition criteria and measurement concepts for assets, liabilities, income and 

expenses in the Conceptual Framework.

An entity shall select and apply its accounting policies consistently for similar transactions, other events and 
conditions, unless an IFRS specifically requires or permits categorisation of items for which different policies 
may be appropriate. If an IFRS requires or permits such categorisation, an appropriate accounting policy 
shall be selected and applied consistently to each category.

An entity shall change an accounting policy only if the change:
(a) is required by an IFRS; or
(b) results in the financial statements providing reliable and more relevant information about the 

effects of transactions, other events or conditions on the entity's financial position, financial 
performance or cash flows.

An entity shall account for a change in accounting policy resulting from the initial application of an IFRS in 
accordance with the specific transitional provisions, if any, in that IFRS. When an entity changes an 
accounting policy upon initial application of an IFRS that does not include specific transitional provisions 
applying to that change, or changes an accounting policy voluntarily, it shall apply the change retrospectively.

However, a change in accounting policy shall be applied retrospectively except to the extent that it is 
impracticable to determine either the period-specific effects or the cumulative effect of the change.

Other changes in accounting policy:
IAS 8 requires retrospective application, unless it is impracticable to determine the cumulative amount 
of charge. Any resulting adjustment should be reported as an adjustment to the opening balance o retailed 
earnings. Cooperative information should be restated unless it is impracticable to do so.

This is means all comparative information must be restated as if the new policy had always been in 
force, with amounts relating to earlier periods reflected in an adjustment to opening reserve of the earliest 
period presented.

Prospective application is allowed only when it is impracticable to determine the cumulative effect of the change.

Certain disclosure are required when a change in accounting policy has a material effect on the current 
period or any prior period presented, or when it may have a material effect in subsequent periods.

(a) Reasons for the changes
(b) Amount of the adjustment for the current period and for each period presented
(c) Amount of the adjustment relating to periods prior to those included in the comparative information
(d) The fact that comparative information has been restated or that it is impracticable to do so

An entity should also disclose information relevant to assessing the impact of new IFRS on the financial 
statements where these have not yet come into force.

Change in accounting estimate:
The use of reasonable estimates is an essential part of the preparation of financial statements and does not 
undermine their reliability. A change in accounting estimateis an adjustment of the carrying amount of an 
asset or a liability, or the amount of the periodic consumption of an asset, that results from the assessment 
of the present status of, and expected future benefits and obligations associated with, assets and liabilities. 
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Here are some examples of accounting estimates:

l   A necessary bad debt provision
l   Useful lives of depreciable assets
l   Provision for obsolescence of inventory

Changes in accounting estimates result from new information or new developments and, accordingly, are 
not corrections of errors. The effect of a change in an accounting estimate, shall be recognised 
prospectively by including it in profit or loss in:

(a) the period of the change, if the change affects that period only; or
(b) the period of the change and future periods, if the change affects both.

An example of a change in accounting estimate which affects only the current period is the bad debt 
estimate. However, a revision in the life over which an asset is depreciated would affect both the current 
and future periods, in the amount of the depreciation expense.

The materiality of change is also relevant.

Prior period errors:
Prior period errors are omissions from, and misstatements in, the entity's financial statements for one or 
more prior periods arising from a failure to use, or misuse of, reliable information that:

(a) was available when financial statements for those periods were authorised for issue; and
(b) could reasonably be expected to have been obtained and taken into account in the preparation and 

presentation of those financial statements.

Such errors include the effects of mathematical mistakes, mistakes in applying accounting policies, oversights 
or misinterpretations of facts, and fraud.
Except to the extent that it is impracticable to determine either the period-specific effects or the 
cumulative effect of the error, an entity shall correct material prior period errors retrospectively in the first 
set of financial statements authorised for issue after their discovery by:

(a) restating the comparative amounts for the prior period(s) presented in which the error occurred; or
(b) if the error occurred before the earliest prior period presented, restating the opening balances of 

assets, liabilities and equity for the earliest prior period presented.

Omissions or misstatements of items are material if they could, individually or collectively, influence the 
economic decisions of users taken on the basis of the financial statements. Materiality depends on the size 
and nature of the omission or misstatement judged in the surrounding circumstances. The size or nature of 
the item, or a combination of both, could be the determining factor.

Only where it is impracticable to determine the cumulative effect of an error on prior periods can an 
entity correct an error prospectively.
Various disclosures are required:

(a) Nature of the prior period error
(b) For each prior period, to the extent practicable, the amount of the correction.

i.   For each financial statement line item affected
ii.  If IAS 33 applies, for basic and dilute earnings per share

(c) The amount of correction at the beginning of the earliest prior period presented
(d) If retrospective restatementis impracticable for a particular prior period, the circumstances 

that led to the existence of that condition and a description of how and from when the error has 
been corrected. Subsequent periods need not repeat these disclosures.

"One whose knowledge is confined to books and whose 
wealth is in the possession of others, can use neither his 
knowledge nor wealth when the need for them arises."
                                                                            - Chanakya 
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Subsequently, in the middle of August 2015, I received an 
opportunity to interact with about eighty members of Dhaka 
Branch Council of ICMAB: I was invited to facilitate one of 
their training programs titled "DBC Leadership Excellence 
2015". Initially, I had some doubt about the level of 
participation by the members because earlier I had heard that 
people with finance qualification are usually a bit reserved and 
not so friendly. However, my preconceived idea soon proved 
to be wrong when the cheering fellow passengers broke the 
ice in the bus that we were boarding and travelling to a resort 
with learning facilities near Dhaka. The whole journey was 
filled with tons of fun. Everyone, even the most introverted 
person in the bus, would join the funny conversations. Soon, I 
became their friend, and when we arrived at the Hope 
Foundation Resort, all the participants, including who had 
traveled in different vehicles, gathered at an open space and 
cheered together by shouting out, "DBC Can!" What a golden 
moment it was! Since then, I did not have to look back. 
Everyone instantly participated in the leadership activities with 
great enthusiasm and vigor. They were segregated in four 
teams and received a challenge from me to build their own 
"Dream House".  The activity included many aspects of 
leadership and managerial skills, i.e. project management, 
financial management, team management, team leadership, 

Background
A few months ago I was invited by 
Dhaka Branch Council of ICMAB to 
chair a training program on "Effective 
Interview Skills". Mr. Riyad Hossain, a 
noted HR professional in the country, 
delivered the keynote presentation at 
that event. Among other dignitaries, 
Mr. Abu Sayed Md. Shaykhul Islam 
FCMA, President, ICMAB and Mr. S. M. 
Zahir Uddin Haider FCMA, Chairman, 
Dhaka Branch Council (DBC), were 
present in the training session. During 
the event, I told the audience that 
more than three decades ago I had 
visited ICMAB in search of my own 
educational opportunity. However, I 
got frightened to see the curriculum of 
the institute; hence I dropped the idea 
of pursuing my education career at 
that prestigious institute. Since then, I 
always have had a high esteem for the 
people who have studied at ICMAB, 
meaning, I have always felt inferior to 
them.  

Transformational
Leadership Education and

Practice for CMAs at ICMAB

Transformational
Leadership Education and

Practice for CMAs at ICMAB
Jishu Tarafder, Professional Trainer, Chief Consultant and Corporate Coach
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extremely happy with his performance; therefore, when the 
Assistant Financial Controller (AFC), Aloysius "Kumar" Lyander 
had gotten a transfer with a promotion to a different Sheraton 
property, Mr. Khoo was offered a promotion to be the Assistant 
Financial Controller of the Resort. To my sheer surprise, and that 
of many of my colleagues there, Mr. Khoo declined the offer. 
Later on, I asked him why he wouldn't accept the offer. He 
politely replied, "I am fully aware of my type Mr. Jishu, I am 
comfortable with the work that I do; but I won't enjoy people 
management." It may be mentionable here that the AFC's 
position demands plenty of people management roles, besides 
the accountancy and financial tasks, within the finance division 
and beyond. With this case study, we may reckon that despite 
possessing many personal qualities, one may not be fit for a 
people's leadership role. However, Mr. Khoo was certainly a 
"personal leader", as some of the vital factors of leadership i.e. 
accountability, responsibility and dedication to work etc. were 
very much present in his character.
 
Now, let's talk about the career of Aloysius "Kumar" Lyander - a 
Malaysian citizen of South Indian origin. Kumar, an FCA from a 
reputed Australian institute, was in his early thirties. When I 
joined Sheraton Perdana Resort as the Guest Relations Manager 
and the Designated Trainer for the property, Kumar had held the 
position of Assistant Financial Controller, which was equivalent 
to the rank of my position. Kumar and I soon befriended and we 
used to spend a lot of our leisure time together. He was truly a 
people's person. Besides his second-in-command role in the 
finance division, he voluntarily assisted me in solving various 
guest issues. He would take his teammates for dining out and 
involve himself in various personal and professional issues of his 
colleagues. He would proactively communicate with the 
associates of other Sheraton properties in Malaysia and beyond. 
He wouldn't miss any regional hub training programs and HR 
conferences. Even he would join my training programs and 
contribute there as a participant. During the middle of my tenure 
at Langkawi, Kumar was offered a promotion with transfer to a 
Sheraton property in Kuala Lumpur. He gladly accepted the 
position of the Financial Controller of the city hotel and took 
the challenge of greater responsibilities. Although, I along with 
many staff members of Sheraton Perdana Resort would miss 

situational leadership, teamwork, 
change management, crisis 
management and presentation skills 
etc. The four teams completed the 
tasks with a high level of diligence 
and intensive competition in their 
mind. Finally, they presented the 
outcome of their projects at the 
seminar hall in such a convincing 
manner that we all were very 
delighted about the outcome of the 
workshop. 
 
In my life, I have come across 
numerous finance-accounting 
professionals, and a good number of 
them are from ICMAB. If I look back, 
some of them are really typical 
accountants; they cannot operate 
beyond and above their domains. 
However, on the other hand, I have 
seen some excellent organizational 
leaders who are exceptionally 
analytical yet possess all the qualities 
of a transformational leader i.e. 
internal motivation and self-
management, the ability to make 
difficult decisions, willing to take the 
right risks, organizational 
consciousness, adaptability, willing to 
listen and entertain new ideas, 
inspirational, proactive and visionary.
 
Now, let's have a quick look at a 
couple of short cases on two 
different people in the finance and 
management accounting profession: 
 
During my long professional career, I 
have had the opportunity to work 
with many accounting and finance 
professionals. Mr. Yo Su Khoo, a 
Malaysian of Chinese ethnicity in his 
late forties, was my colleague at 
Sheraton Perdana Resort, Langkawi, 
Malaysia, when I was working at that 
resort from 1996 through 1998. Mr. 
Khoo, the Chief Accountant of the 
resort property, appeared to be an 
introverted person, but he was a 
dedicated worker. I observed him 
coming to the office in time without 
any fail, and he would dispose all his 
tasks scrupulously with almost no 
error. He would behave very politely 
and smile at everyone that he would 
come across. The Management was 
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listen, the more they will build trust in others, which 
is essential to effective business leadership.

Leadership Competency 2: Vision
 
In his book, Mr. Hunter says that the first job of a 
leader is to set the vision, or course of direction, for 
the organization. Then the second and all-consuming 
job of the leader is to serve. However, unfortunately, 
some accountants lack the ability to have a business 
vision.
 
They don't lack the capability, but they usually 
neglect it; and the reason is that they are usually so 
occupied with the details of their own functions that 
they don't step back to look at, contemplate, 
understand, and embrace the bigger picture. If 
someone is an accountant and he or she wants to be 
a business leader, they have to train themselves to 
step out of the nitty-gritty and assemble the entire 
puzzle of the business together. The result is a 
phenomenal payoff - the most successful business 
leaders I have seen are the ones that understand the 
accounting & finance matters and can apply it to the 
organizational success.

Leadership Competency 3: Service
 
"Life is like a game of tennis--those who serve well 
seldom lose" (C.S. Lewis). Comparing leadership to 
life, the same proves to be true - those who serve 
others well are very effective leaders. However, many 
accountants don't apply this principle outside of 
their department and function. They get along well 
with their like-minded peers, but they clash with the 
marketing, sales, and operations departments 
regularly. Accounting and finance exist to serve the 
rest of the organization, but often they forget their 
position and become confined in their own areas.
 
In his book The World's Most Powerful Leadership 
Principle: How to Become a Servant Leader, James 
C. Hunter powerfully teaches the principles 
associated with servant leadership. The core of his 
message is that the leader exists to serve those he 
or she leads; and many accountants fail to take this 
attitude towards others around them, especially if 
others don't understand debits and credits and can't 
reconcile retained earnings to the prior year equity 
transactions etc.

Leadership Competency 4: Synergy 
 
In his book The Seven Habits of Highly Effective 
People, Stephen R. Covey said, "Synergy is 
everywhere in nature. If you plant two plants close 
together, the roots commingle and improve the 
quality of the soil so that both plants will grow 

Kumar a lot, we all were very happy for his 
career progression. In the era of internet, I still 
have a contact with Kumar, and I am very happy 
to see his further career progress - he is now 
the Vice President of Finance and the Regional 
Managing Director of Starwood Hotels & 
Resorts (Owner of Sheraton and Westin 
Brands) in China. What a phenomenal 
achievement as an organizational leader for an 
accountant! Besides his finance and accounting 
qualifications, Kumar had all the qualities i.e. high 
level of communication skills, proactive behavior 
and sense of responsibility etc. to be an 
organizational leader.
 
By studying the above short cases, we may 
comment that leadership of any sort is not 
meant for any particular profession: people from 
any profession or classification, including the 
Accountants, are very much able to lead at any 
level. 
 
Now, let's skim through some leadership 
theories from the vast ocean of the discipline of 
Leadership in the context of the professional 
accountants.
 
Peter Drucker wrote, "Leadership is something 
that must be learned."  Therefore, when people 
say accountants make terrible business leaders, 
it is primarily their choice - they can be great 
business leaders if they want to develop the key 
leadership competencies. There are 
fundamentally four areas of learned "leadership 
competency" that I'm going to discuss here, and 
each of them is extremely important to become 
a successful business leader.

Leadership Competency 1: 
Communication
 
Because of their analytical characteristics, some 
accountants are often accused of not being 
good communicators. The main reason for this 
is their inadequate listening skills. Just letting 
other people talk isn't good enough. It has to be 
sincere and concentrated listening; and if you 
ever find yourself thinking about what you're 
going to say next instead of actually listening to 
what the other person is saying, then you might 
be able to improve your communication skills.
 
James Hunter, the author of The Servant: A 
Simple Story about the True Essence of 
Leadership wrote: "Empathetic listening is one 
of the most effective ways to build trust." In 
addition, the more accountants can effectively 
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better than if they were separated. If you put two 
pieces of wood together, they will hold much 
more than the total weight held by each 
separately. The whole is greater than the sum of its 
parts. One plus one equals three or more." To be 
effective business leaders, accountants need to 
work with others as a team and contribute to the 
trust of the team through their open 
communication. Yes, that means when you make a 
mistake, don't try to conceal it or blame it on 
someone else. Believe it or not, your team will 
trust more for it. 
 
"Accountants are only good with figures", is 
certainly a general notion and it does not have any 
basis. There are numerous examples around us 
that people with accounting background have been 
leading organizations, regardless of the areas and 
levels of leadership. In the recent past, I have come 
across some exemplary leaders who are the star 
CMAs in the country. I am unable to mention 
everyone's name, but some names automatically 
pop up in my mind; they are: Mr. Abu Sayed Md. 
Shaykhul Islam FCMA, Mr. Arif Khan FCMA, Prof. 
Dr. Swapan Kumar Bala FCMA, Mr. Naba Krishna 
Muni FCMA, Mr. Mohammed Salim FCMA, Mr. S. M. 
Zahir Uddin Haider FCMA, and last but not the 
least Mr. Mohammad Golam Sabur FCMA, who is 
the reason of my current interaction with ICMAB. 

The Way Forward
 
Whilst the Transformational Leader seeks overtly 
to transform the organization, there is also a tacit 
promise to followers that they also will be 
transformed in some way, perhaps to be more like 
this amazing leader. In some respects, then, the 
followers are the product of the transformation.
 

Transformational Leaders are often charismatic, 
but are not as narcissistic as pure Charismatic 
Leaders, who succeed through a belief in 
themselves rather than a belief in others.
 
One of the traps of Transformational Leadership is 
that passion and confidence can easily be mistaken 
for truth and reality. Whilst it is true that great 
things have been achieved through enthusiastic 
leadership, it is also true that many passionate 
people have led the charge right over the cliff and 
into a bottomless chasm. Just because someone 
believes they are right, it does not mean they are 
right.
 
Paradoxically, the energy that gets people going 
can also cause them to give up. Transformational 
Leaders often have large amounts of enthusiasm 
which, if relentlessly applied, can wear out their 
followers.
 
Transformational Leaders also tend to see the big 
picture, but not the details, where the devil often 
lurks. If they do not have people to take care of 
this level of information, then they are usually 
doomed to fail.
 
Finally, Transformational Leaders, by definition, seek 
to transform. When the organization does not 
need transforming and people are happy as they 
are, then such a leader will be frustrated. Like 
wartime leaders, however, given the right situation 
they come into their own and can be personally 
responsible for saving entire companies. CMA 
profession is growing and becoming as an 
emerging profession in Bangladeshand with the 
practice of transformational leadership in the 
CMA profession, the professionals could move and 
contribute to the development of Bangladesh in 
the days ahead. 
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Bangladesh has taken great strides in the recent 
past in development and prosperity and will 
continue to do so in the foreseeable future. Both 
our manufacturing and service industries have 
gone from strength to strength and this has 
created opportunities for employment. Our 
challenge now is to compete on the global 
platform. In order for this to happen, management 
accountants and other professionals have a huge 
role to play: from ensuring our standards are 
compatible at a global level to the most important 
factors, which is the sustainability of our 
enterprises as well as leading change and 
implementing a sound code of ethics.

The CIMA's syllabus is assessed using 
competencies, which is the same method used by 
leading organisations around the world to assess 
candidates for employment, their subsequent 
training, appraisal and continuous development. 
The competencies are technical skills, business 
acumen, people skills and leadership skills and all 
of these are underlined by ethics, integrity and 
professionalism. It has been proved many times 
why the above-mentioned skills are in such 
demand. The 2008 economic crisis might never 
have happened had there been the application of 
these competencies by the American investment 
banks. Even in the local context, we know that 
there is a great demand for these competencies to 
ensure competitiveness and sustainability.

Professional degree post academic degree is 
always encouraged. Universities take a very 
academic approach towards education in finance 
and accounting which can enable comprehension 
of the subject matter, however, it is important in 
the approach to business that a more pragmatic 
perspective is obtained. Management accounting 
degrees enables a candidate to get in touch with 
the real world from the very beginning by 
assessing them using real world parameters. No 
longer are candidates required to solve complex 

The Prospects of
Management Accounting Profession

in Bangladesh: 
View of a CIMA Exam Centre and Training Institute

Hasan Shams Ahmed is a CIMA affiliate 
member and Course Leader for CIMA 
at LCBS Dhaka, a leading professional 
accounting tuition provider and training 
institute. He has many years of 
experience locally and abroad including 
a long period of time in the UK retail 
industry. He has been teaching at LCBS 
Dhaka for over two years and is 
currently also teaching the Financial 
pillar of CIMA as well as CBA and the 
case study systems.

Hasan highlights the role of 
management accountants in Bangladesh
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questions involving intricate and time-consuming 
numbers as in reality, computer systems have 
become very much versatile and thus making 
redundant those practices. Candidates conceptual 
understanding is tested via OTQ exams and 
application tested via integrated case studies.

For moving into the professional world the 
approach to professionalism begins in the mind, 
needs to be accepted by the heart and then 
practiced via experience. Thus in order for a 
student to successfully pass exams and then move 
into the real world of business they need to start 
behaving like a professional from day one. A 
professional qualification such as CIMA demands a 
person who is driven to perform at the highest 
caliber from day one. It can be safely assumed that 
those who do not display such from the very 
beginning will fail and those who do will transit 
successfully into the world of practice very easily 
as they will possess a holistic set of skills which 
have been understood, tested and demonstrated.

The unique feature of professional qualifications is 
their touch with the real world. CIMA ensures this 
through a constantly evolving syllabus and 
assessment system. Afterwards a successful 
qualified accountant needs to ensure that through 
a continuous programme of development that 
their skills are not just kept up to date but 
enhanced in order to compete and lead in a 
sustainable manner. This is a necessity and not an 
option. Self-assessment of one's strengths and 
weaknesses is as important as finding out what 
opportunities lie out there and then take 

advantage of them.

The demand for qualified professionals have been 
increasing manifold over the last two decades. The 
global engine of development has not stopped or 
stagnated and thus this continues to increase. With 
global integration there has been a lowering of the 
border for those who are qualified and who 
display qualities which are state-of-the-art and 
world class. For candidates from Bangladesh this is 
no different. As much as our clothing products 
have started making an impact around the globe, 
many of our people have also started making a 
difference. For qualified finance professionals this 
will be no different. Many more opportunities lie 
out there for us.

LCBS Dhaka constantly works with employers 
including large multi-nationals who are present in 
the country to ensure that each candidate that 
chooses to obtain our services is not just a 
recipient of the education and training provided 
during the course but is also holistically prepared 
to ensure they possess those critical soft skills 
which enable them to stand out. This has resulted 
in many employers contacting us regularly for 
vacant posts as soon as they arise. This is a 
partnership that is mutually beneficial as 
employers demand world-class candidates and our 
candidates demand challenging environments 
where they can demonstrate those earned skills.

 [Views captured by Zinnia T Huq FCMA and 
Associate Editor,  The Cost & Management]. 

"Management is 
doing things 
right; Leadership 
is doing the right 
things."

"Management is 
about arranging 
and telling. 
Leadership is 
about nurturing 
and enhancing."

"Treat the 
customer as an 
appreciating 
asset." 

- Peter Drucker
- Tom Peters

- Tom Peters
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current domestic or international issues with 
which the accounting profession is concerned. 

l  Accounting Research - sources for electronic 
accounting research has been extensively 
updated. 

l   Communication and Social Media - New to this 
edition, this chapter covers the impact of 
electronic communication technology on 
communication and writing in the accounting 
profession, including email, texting, instant 
messaging, cell phones, use of social media in 
job searches, and the general impact of social 
media on the accounting profession. The 
chapter also covers telephone etiquette. 

l  Writing for Exams: CPA, CMA and Academic 
Exams - This chapter has been revised to cover 
the new writing requirement on the CMA 
Exam. Coverage of the CPA Exam has also 
been expanded.

l   Writing for Publication - Revised to cover blogs 
and responses to online publications. 

In addition to its focus on effective writing and 
speaking, Effective Writing stresses other "soft 
skills" accountants need to be successful 
practitioners, such as the ability to listen 
attentively, read carefully, think critically, and 
interact with others in a respectful, professional 
way. A designated chapter includes an extensive 
discussion of listening skills and also discusses the 
preparation of an oral presentation, including 

EFFECTIVE WRITING - A Handbook for 
Accountants, Tenth Edition, is designed to help 
accounting students (CPA and CMA) and 
practitioners to improve their communication 
skills. Effective Writing guides the writer through 
all the stages of the writing process: planning, 
including analysis of audience and purpose; critical 
thinking about the problem to be solved or the 
job to be accomplished; generating and organizing 
ideas; writing the draft; revising the readable style 
and correct grammar; and designing the document 
for effective presentation. In addition to these 
basic writing principles, the book covers letters, 
memos, reports, and other formats used by 
accountants in actual practice, including email, 
social media, and other forms of electronic 
communication. 

Throughout the text, Effective Writing stresses 
coherence, conciseness, and clarity as the most 
important qualities of the writing done by 
accountants. What's new to this edition? The 
authors placed the following arguments on behalf 
of this book:

l  Expanded coverage of writing for CPA Exam 
and the CMA Exam, in addition to general 
principles of effective writing as practiced by 
professional accountants.

l  Assignment material has been extensively 
revised in all chapters. Many chapters now 
include exercises labeled "Current Professional 
Issues" to include assignments that are 
particularly useful in introducing students to 

(Tenth Edition) by Claire B. May, Ph.D. and Cordon S. 
May, Ph.D., University Georgia, Emeritus, published in 
2015 by Pearson Education, Inc., USA. 

EFFECTIVE WRITING -
A Handbook for Accountants



54 THE COST AND MANAGEMENT
ISSN 1817-5090, VOLUME-43, NUMBER-4, JULY-AUGUST 2015

audience analysis and organization of materials, as 
well as techniques of effective delivery and the use 
of visual aids. 

Effective Writing also includes sections on the 
ethics of communication. Chapter 1 introduces 
students to ethical issues related to accounting 
communication, and Chapter 7 shows them how 
to use critical thinking skills to resolve ethical 
dilemmas. Critical thinking is the focus of Chapter 
7, which introduces the principles of critical 
thinking and shows how careful reasoning can help 
students and professionals to solve accounting 
problems. This chapter discusses inductive and 
deductive reasoning, the construction of an 
argument, and fallacies students will learn to 
recognize and eliminate. 

Another special feature of this book is Chapter 8, 
which discusses accounting research. Here one 
can find valuable reference materials on such 
topics as:

l  Where to find accounting information (including 
internet sites)

l  How critical thinking can help us to solve 
problems and write persuasive documents

l  How to write citations of accounting sources, 
including the FASB Accounting Standard 
Codification and Internet Sources

Chapter 13 covers writing for professional and 
academic examinations, including the CPA Exam 
and the CMA Exam, both of which contain 
questions requiring candidates to demonstrate 
their writing ability. Chapter 14 provides additional 
guidance on writing for employment.

This edition of Effective Writing includes many 
new and revised assignments that reinforce the 
concepts covered in the text. Some exercises have 

answers within the text for independent review. 
The Instructor's Manual contains answers to many 
other exercises. Most chapters also include topics 
for writing or speaking assignments. The 
assignments, like the illustrations in the text, are 
concerned with accounting concepts and 
situations and thus will seem relevant and familiar 
to those studying and practicing accounting. In 
addition, many chapters in the 10th edition of 
Effective Writing contain assignments that will 
introduce students to currently emerging national 
and international topics affecting the profession. 
These assignments are labeled "Current 
Professional Issues" in the chapters. 
Effective Writing can be used in conjunction with 
traditional accounting courses. Instruction can 
assign cases and topics for research based on the 
accounting concepts being studied in the class, or 
they can use the assignments provided in this 
handbook. 

The Instructor's Manual contains suggestions for 
everyone wishing to improve the communication 
skills of accounting students, where in a regular 
accounting course or in a course devoted to 
communication. It includes topics such as 
motivating students to improve their 
communication skills, designing assignments, and 
evaluating performance, as well as chapter 
commentaries and masters for slides and 
handouts. 

Finally, the authors ended with a hope that this 
book will help those preparing to enter the 
profession, as well as those already in practice, to 
achieve greater success through effective 
communication.

[The book is reviewed by: Naba K Muni, FCMA, 
Organizational Capacity Building Specialist, 
USAID's ACME Activity, Dhaka, Bangladesh.]

"Don't walk behind me; I may not lead.

Don't walk in front of me; I may not follow.

Just walk beside me and be my friend." 

                                           - Albert Camus 
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President Mr. ASM Shaykhul Islam FCMA, Mr. Md. Abdur Rahman Khan FCMA, Secretary, ICMAB,  Prof. Dr. Swapan Kumar Bala, 
FCMA, Treasurer, ICMAB and Mr. Muzaffar Ahmed, FCMA, Past President & present Council Member, ICMAB were with IFAC 
President Ms. Olivia Kirtley and SAFA delegates at Hotel Cinnamon Lakeside, Colombo, Sri Lanka on 27 July 2015.

ICMAB President Mr.  ASM Shaykhul Islam FCMA with IFAC President Ms. Olivia 
Kirtley and SAFA delegates at Hotel Cinnamon Lakeside, Colombo, Sri Lanka.

An interactive Workshop was held on 26 July 2015 
at 4.30 PM, Hotel Cinnamon Lakeside, Colombo, 
Sri Lanka wherein the Consultant proposed by 
World Bank gave a presentation on proposed 
Business Plan for development of SAFA Virtual 
Knowledge & Training Centre. ICMAB delegates 
actively participated in the workshop. At evening 
on 26 July 2015, ICMAB delegates attended the 
Dinner Party organized by CMA Sri Lanka in 
honour of SAFA Delegates and IFAC President Ms. 
Olivia Kirtley at the Crystal Ballroom, Taj Samudra.

SAFA Board meeting was held on 27 July 2015 at 
same venue (Hotel Cinnamon Lakeside, Colombo, 
Sri Lanka), which was presided over by SAFA 
President Mr. Arjuna Herath, FCA (President, 
ICASL). He was assisted by SAFA Vice-President 
Mr. Naeem Akhtar Sheikh, FCA (immediate Past 
President, ICAP). IFAC President Ms. Olivia Kirtley 
attended the SAFA Board meeting as a special 
invitee and delivered a special address on the 
possible areas of SAFA's collaboration with IFAC. 
In the meeting, ICMAB's contribution of five lac 

A four-member delegation of the Institute headed 
by its President Mr. ASM Shaykhul Islam FCMA 
attended the SAFA Board& Committees Meeting 
and CMA Sri Lanka Global Management 
Accounting Summit held on July 26-29, 2015 at 
Colombo, Sri Lanka. Other members of the 
delegation were Mr. Md. Abdur Rahman Khan 
FCMA, Secretary, ICMAB & Member, SAFA 
Committee on Governmental and Public Sector 
Enterprises Accounting; Prof. Dr. Swapan Kumar 
Bala, FCMA, Treasurer, ICMAB and Chairman, SAFA 
Committee on NPOs and Co-operatives Sector 
and Mr. Muzaffar Ahmed, FCMA, Chairman SAFA 
Task Force to Implement Basel-II in SAARC 
Countries.

Meetings of the following SAFA Committees and 
Task Force were held on 26 July 2015 at Hotel 
Cinnamon Lakeside, Colombo, Sri Lanka:

l  Committee on Professional Ethics and 
Independence;

l  Committee on Accounting and Auditing 
Standards;

l  Committee for Improvement in Transparency, 
Accountability and Governance (ITAG);

l  International Relations Committee;
l  Committee on NPOs and Cooperatives 

Sector;
l  Committee on Harmonization of Fiscal & Tariff 

Regimes in SAFA Region; and
l  Task Force to implement Basel-II in SAARC 

Countries.

ICMAB Delegates attend SAFA events in Sri Lanka
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taka (on 21 May 2015) for the earthquake victims 
of Nepal was thankfully acknowledged by the 
ICAN delegates and it was noted in the 
meeting.SAFA Board considered a proposal from 
the International Integrated Reporting Council 
(IIRC) for collaboration with SAFA to promote 
Integrated Reporting (<IR>) in SAARC region. Mr. 
Janaki Ram, Consultant of the World Bank, 
presented the outcome of the workshop on the 
proposed Business Plan for development of SAFA 
Virtual Knowledge & Training Centre for 
consideration of SAFA Board. The Board noted 
various concerns raised from member bodies such 
as intellectual property right, sustainability of the 
center, operation by one dedicated body, etc.

Mr. ASM Nayeem FCA, Chairman, Committee on 
Professional Ethics and Independence, ICASL 
representative on behalf of Chairman, Committee 
on Accounting and Auditing Standards, Mr. Lasantha 
Wickremasinghe FCA, Chairman, Committee for 
Improvement in Transparency, Accountability and 
Governance (ITAG), Prof. Lakshman R. Watawala, 
FCMA, Chairman, International Relations 
Committee, Prof. Dr. Swapan Kumar Bala FCMA, 
Chairman, Committee on NPOs and Cooperatives 
Sector, and Mr. Suvod Kumar Karn FCA, 
Committee on Harmonization of Fiscal & Tariff 
Regimes in SAFA Region, gave individual updates 
on respective SAFA Committees. Mr. Muzaffar 
Ahmed, FCMA, Chairman,Task Force to implement 
Basel-II in SAARC Countries, gave a note on the 
final study report on "Impact of Basel-II 
Implementation in SAARC Countries" submitted 

earlier. Both SAFA President and Vice-President 
thanked Mr. Ahmed for the successful completion 
of the comprehensive and technical work and 
requested SAFA Secretariat to take steps to 
publish the report and make it available for all the 
members of member bodies.

Thereafter, SAFA President raised the offer from 
Asian Federation of Accountants (AFA) to attend 
AFA Council meeting to be held on 09 August 
2015 at Yangon and review of existing SAFA-AFA 
MoU (Memorandum of Understanding). The Board 
considered these issues as proposed. Then the 
Board noted the comments of SAFA on the 
Consultation Paper on proposed IFAC Member 
Body Compliance Program Strategy for the period 
2016-2018, which was the reply of SAFA on online 
survey duly approved by the President submitted 
to as SAFA comments.

Mr. V. Sagar, who was appointed as Acting Secretary 
on 04 December 2014, was confirmed as the 
Permanent Secretary of SAFA Permanent 
Secretariat in the SAFA Board meeting. ICAI's 
proposal on registration of SAFA as legal entity in 
India was approved by the Board, which will be 
informed in the next SAFA Board meeting to be 
held at Dhaka on 18 October 2015. 

It was intimated to the Board meeting that the 
ICMAB would be the host of next SAFA events to 
be held on 18-19 October 2015 at Dhaka. The 
events include SAFA Board and Committee 
meetings and SAFA Conference on "Financial 
Reforms to Boost Industry and Service Sectors".

Mr. Md. Abdur Rahman Khan FCMA, Secretary, ICMAB and Prof. Dr. Swapan Kumar Bala FCMA, Treasurer, ICMAB, with IFAC 
President Ms. Olivia Kirtley at the Dinner Party organized by CMA Sri Lanka in honour of SAFA Delegates and IFAC President on 
26 July 2015 at the Crystal Ballroom, Taj Samudra, Colombo, Sri Lanka; Mr. Khalid Mehmood FCMA (ICMAP) and Mr. Kamrul 
Abedin FCA (ICAB) were also with them. 
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CMA Sri Lanka organized the Global Management 
Accounting 2015 on 27-29 July 2015 at Hotel 
Cinnamon Lakeside, Colombo on "Business 
Resilience through Integrated Reporting". The 
inaugural session was organized at evening on 27 
July 2015, where Minister of Finance Mr. Ravi 
Karunanayake was present as the Chief Guest, Mr. 
Graham Terry, Consultant-Strategy & Integrated 
Thinking-South Africa as the Special Guest and 
H.E. Ms. Shelley Whiting, Canadian High 
Commissioner in Sri Lanka as the Guest of 
Honour. The program was presided over by 
President of CMA Sri Lanka Prof. Lakshman R. 
Watawala. SAFA President Mr. Arjuna Herath FCA 
gave an address on "Integrated Reporting in SAFA 
Region", while Mr. Graham Terry spoke on 
"Integrated Thinking as a basic platform of Resilient 
Business Models". IFAC President Ms. Olivia Kirtley 
gave the Keynote Speech on "Accountancy 
Profession-Deepening the Engagement with 
Integrated Thinking and Reporting". SAFA Vice-
President Mr. Naeem Akhtar Sheikh FCA (ICAP) 
also spoke on the program as a panelist.

After the inaugural session, there were seven 
technical sessions on 28 and 29 July 2015, three on 
first day and another four on the second day. First 
day's sessions were on "The complete architecture 
of the Integrated Reporting and its current state of 
evolution", Primer on the Accountants Connect 
with Integrated Thinking and Reporting", "Building 
Blocks of the Integrated Reporting", "GRI G4 and 
Integrated Reporting" (Dr. Aditi  Haldar, Director-
GRI, South Asia), and "Integrated Reporting-Getting 
Started" (Mr. Suresh Gooneratne, CFO, Diesel & 
Motor Engineering PLC). On the last two topics, 
Prof. Dr. Swapan Kumar Bala FCMA was a panel 

discussant. In his speech, Prof. Bala gave a historical 
overview of G4 guidelines of GRI (Global 
Reporting Initiative) and corresponding guidelines 
on <IR> issued by the IIRC and specified the gap 
between the two guidelines. He also highlighted the 
possible challenges in starting <IR> in addition to 
existing financial reporting framework.

Second day's four sessions were on "Development 
of Integrated Reporting in Asia", "Indian Journey on 
Integrated Reporting through IR Lab India", 
"Diffusion of Integrated Reporting in the Sri 
Lankan Context","Experiences of Corporates on 
Implementing Integrated Reporting", "ACCA's own 
<IR> journey", "Taking Integrated Reporting 
Forward in Pakistan", "Corporate Governance and 
Responsible Boards", "Sustainability frameworks 
and trending them to IR", "Strategy, Resilient 
Business models and Integrated Reporting" and 
"Business Success and Value Creation through 
Integrated Reporting".

ICMAB Treasurer participated in
Global Management Accounting Summit 2015 as Panelist

Prof. Dr. Swapan Kumar Bala FCMA with Mr. Rajeeva 
Bandaranaike, CEO, Colombo Stock Exchange and Prof. 
Lakshman R. Watawala, President of CMA Sri Lanka 
(28.07.2015)

Prof. Dr. Swapan Kumar Bala FCMA was speaking at Global Management Accounting Summit-2015 at Colombo (28.07.2015). 
Session Chairman Mr. H.M. Hennayake Bandara–Council Member–CMA Sri Lanka, and Resource Person Dr. Aditi  Haldar, 
Director–GRI, South Asia were seen in the photograph.
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ICMAB brought out a pleasure rally to congratulate Hon'ble Prime Minister Sheikh Hasina and her 
government for graduating Bangladesh into a lower middle-income country status.

The rally started from ICMA Bhaban, Nilkhet, Dhaka led by ICMAB President Mr. A.S.M. Shaykhul Islam 
FCMA at 11:30 am on 5th July, 2015. Mr. Mohammed Salim FCMA and A.K.M. Delwer Hussain FCMA, 
Council members & Past Presidents of ICMAB along with a good number of members and students took 
part in the rally in a joyful manner.

The rally went to the "Central Shaheed Minar" and observed one minute silence to commemorate those 
who martyred during the language movement. They also took a fresh pledge to work more for the 
development of the country and improving the lot of the common people as per dream of the martyrs.

In a short speech at "Central Shaheed Minar" the ICMAB President urged the members and students to 
learn more and know more and perform their duties with utmost sincerity and honesty to fulfill the dream 
of Hon'ble Prime Minister Sk. Hasiana, so as to attain the level of middle-income country within the next 
three years.

ICMAB congratulates Government of Bangladesh
for graduating Bangladesh into lower middle income country status

UK's Association of Accounanting Technicians 
delegation meets ICMAB President

A delegation of the Association of Accountanting Technicians (AAT), UK headed by its Consulting 
Manager Ms. Laurie Gillow called on ICMAB President Mr. Abu Sayed Md. Shaykhul Islam FCMA at his 
office at ICMA Bhaban, Nilkhet, Dhaka on August 06, 2015. International Sales Executive Ms. Gemma 
Baker, AAT, Ms. Suraya Jahan, Deputy Director of Trade & Investment, British High Commission, Dhaka 
and ICMAB Director Lt. Col. Md Humayun Kabir psc (Rtd.) were present in the meeting. They 
exchanged views and ideas on the development of accounting professional and also discussed about 
the matters of bilateral interest.
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A meeting was held on 06 August, 2015 at Ministry of Finance, Bangladesh Secretariat, Dhaka to discuss on 
proposed Financial Reporting Act. The Finance Minister Mr. Abul Maal A Muhith presided over the meeting. 
Among others Senior Secretary Finance Division, Ministry of Finance Mr. Mahbub Ahmed, Secretary Bank 
and Financial Institutions Division (BFID) of the Ministry of Finance Dr. M Aslam Alam, Secretary Internal 
Resources Division (IRD) and Chairman, National Board of Revenue Mr. Md Nojibur Rahman, President 
The Federation of Bangladesh Chambers of Commerce and Industry (FBCCI) Mr. Abdul Matlub Ahmad, 
President of Metropolitan Chamber of commerce and Industry Mr. Syed Nasim Manzur, President of Dhaka 
Chamber of Commerce & Industry (DCCI) Mr. Hossain Khaled, President of The Institute of Cost and 
Management Accountants of Bangladesh (ICMAB) Mr. A.S.M Shaykhul Islam FCMA, President of The 
Institute of Chartered Accountants of Bangladesh (ICAB) Masih Malik Chowdhury FCA and high official of 
Ministry of Finance attended the meeting. 

Mr. A.S.M Shaykhul Islam, FCMA President of The 
Institute of Cost and Management Accountants of 
Bangladesh (ICMAB) has attended monthly Sales 
Meeting of Super Star Group as Guest of Honor on 
12 August 2015 at BIAM Auditorium, Dhaka.

Chairman, Managing Directors, Directors, Group 
CFO & Company Secretary and top & mid level 
business executives of Marketing & Sales Department 
of the business Group also attended the function.

It was a lively function and ICMAB President was 
honored with due respect. In his speech, ICMAB 
president highlighted the importance of Cost & 
Management Accountancy education in business 
houses and corporate world for maximining profits 
under business ethics and integrity.

ICMAB President attends Monthly Sales Meeting 
of Super Star Group as Guest of Honor

ICMAB President
attends meeting on FRA in Ministry of Finance 
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A delegation of ICMAB headed by its President Mr. Abu Sayed Md. Shaykhul Islam FCMA called on Mr. M.A. 
Mannan MP, State Minister for Finance and planning, Government of the People's Republic of Bangladesh at 
his office on August 04, 2015 to discuss matters of accounting profession and public interest.
 
ICMAB President updated the State Minister about the overall affairs of the Institute and particularly about 
the development issues of Professional Accounting regime of Bangladesh. He also sought help of the 
Minister for development of ICMAB and the Minister assured him to provide all out support and 
assistance to ICMAB for strengthening its capacity to provide world class accounting education in 
Bangladesh. The Minister also asked the ICMAB delegation to work more under professional ethics and 
integrity to make Bangladesh an upper middle-income country as early as possible.
 
The ICMAB delegation apprised the State Minister of the role of Cost and Management Accountants and 
their contribution to the trade, business, industry and other sectors of the country.
 
Past President Mr. Mohammed Salim FCMA, Secretary Md. Abdur Rahman Khan FCMA and Director Lt. 
Col. Md Humayun Kabir psc (Rtd.) of the Institute were among the delegates present on the occasion.

We are deeply shocked and grieved at the sad 
demise of our beloved members Syed Ahsan 
Habib (F-0505), Executive Vice President & 
Company Secretary of the Premier Bank Limited 
on Sunday, August 09, 2015 at United Hospital, 
Dhaka (Innalillahe wa Innaillaihe Rajeun) and 
Biswajit Roy  (F-0327), Executive Director 
(Finance & Accounts) of the Paramount Textiles 
Limited on August 22, 2015 in a road accident.
  
On behalf of the Institute we express 
condolence to their bereaved family and pray to 
the Almighty for the salvation of their departed 
soul. May Allah rest them in eternal peace. 

CMAB delegation meets
State Minister for Finance and Planning

WE MOURN

Syed Ahsan Habib Biswajit Roy
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A reception to newly qualified CMAs (April 2015 Examination) was organized by the Institute on 
August 07, 2015 at the ICMA Bhaban, Dhaka. President Mr. A.S.M. Shaykhul Islam, FCMAadvised the 
newly qualified CMAs to keep them engaged in developing knowledge keeping pace with global changes. 
Among others Vice Presidents and Mr. Arif Khan FCMA and Mr. Jamal Ahmed Choudhury FCMA, 
Secretary Mr. Md. Abdur Rahman Khan FCMA,Treasurer Dr. Swapan Kumar Bala FCMA,Past President 
and Council members Mr. Muzaffar Ahmed, FCMA and Mr. M Abul Kalam Mazumdar, FCMA, Prof. 
Mamtaz Uddin Ahmed, FCMA, Mr. Mohammed Salim FCMA and Mr. AKM Delwer Hussain FCMAwere 
present in the meeting. The newly qualified CMAs also expressed their opinion regarding education and 
examination system of the Institute and professional matters.

The Institute of Cost and Management Accountants of Bangladesh (ICMAB) organized a Post-Budget 
Discussion on National Budget 2015-16 on 29 August 2015 at the ICMAB Ruhul Quddus Auditorium, 
Nilkhet, Dhaka. 

Mr. Mohammad Muslim Chowdhury, Additional Secretary, Ministry of Finance, Government of Bangladesh 
conducted the program as Session Chairman. Prof. Dr. Swapan Kumar Bala FCMA, Treasurer, ICMAB and 
Managing Director, Dhaka Stock Exchange Ltd. and Mr. Ranjan Kumar Bhowmik FCMA, Member, Taxes 
Appellate Tribunal, Ministry of Finance, Government of Bangladesh presented the paper as Resource 
Persons. President of ICMAB A.S.M Shaykhul Islam FCMA presided over the function while Secretary of 
ICMAB Md. Abdur Rahman Khan FCMA delivered the vote of thanks on the occasion. 

The main focus of the discussion was the changes on previous Budget & financial Act 2015-16 compared 
to previous so that the professional CMAs able to update their knowledge and play due Role in public 
financial sector efficiently and honestly. A good number of professional CMA's took part in the question 
& answer Session which made the program very lively. 

Reception to the Newly Qualified CMAs

ICMAB's Post-Budget Discussion on National Budget 2015-16
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In co-operation with faculty of Business Studies of Eden Mohila College the Institute arranged a 
promotional seminar on CMA Profession on August 17, 2015 at Eden Mohila College premise.

 The program was chaired by Professor Md. Masume Rabbani Khan, Chairman, Department of Accounting, 
Eden Mohila College. Mr. Mohammed Salim FCMA, Past President, Mr. Jamal Ahmed Choudhury FCMA, Vice 
President and Mr. Nikhil Chandra Shil FCMA, Consultant Academic Affairs of ICMAB spoke in the program.

Among others Ms. Farida Yesmin, Associate Professor, Department of Accounting, Mr. Khairul Bashar Khan, 
Associate Professor, Mr. Md. Hemayet Hossain,  Associate Professor, Mr. Mohammad Noor-e-Alam, Associate 
Professor, Department of Finance & Banking, Ms. Sofia Begum, Associate Professor, Department of 
Marketing, Ms. Nazmun Nahar, Assistant Professor, Mr. Shahtab Uddin, Assistant Professor, Mr. Ferdous 
Akhter, Assistant Professor, Ms. Anjuman Ara, Assistant Professor, Department of Accounting were attended 
the program. 

A farewell ceremony was held on August 20, 2015 on the occasion of retirement of Mr. K. M. Bahauddin, 
Additional Director and Advisor of Director, ICMAB. Mr. K. M. Bahauddin served the Institute for about 43 
years. He was very sincere and committed to his job and dedicated to the Institute. He was involved with 
the Institute since its inception. Everybody present in the ceremony remembered his contribution with due 
respect. President of the Institute Mr. A. S. M. Shaykhul Islam FCMA, Vice President Mr. Jamal Ahmed 
Choudhury FCMA, Secretary Mr. Md. Abdur Rahman Khan FCMA, Treasurer Prof. Dr. Swapan Kumar Bala 
FCMA, Past President Mr. Mohammed Salim FCMA, Council Member Mr. Md. Munirul Islam FCMA and a 
large number of Officers and Staff of the Institute were present in the ceremony.

Farewell to Mr. K. M. Bahauddin

Seminar on
CMA PROFESSION @ Eden Mohila College, Dhaka.
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The Institute congratulates the students who passed CMA Final Examination held in April 2015.

Congratulations to CMA Final Exam Passed Students!

Dhaka

Md. Altaf Hossain
(1503)

Md. Atiqur Rahman
(1516)

Pulak Kumer Das
(1522)

Anisuzzaman Sarker
(1539)

Sharif Aminul Islam
(1659)

Zabun Nahar
(1671)

Mahmuda Begum
(1691)

Md. Arifur Rahman
(1780)

Md. Maruf
(1792)

Mst. Monowara Begum
(1831)

A.T.M. Mustafizur Rahman
(1863)

Kyrunnessa
(1869)

Md. Helal Uddin
(1921)

Shah Aziz
(1953)

Asim Kumar Das
(1959)

Shila Das
(1970)

Md. Mustafejur Rahman
(2296)

Mohammad Zubair Uddin Bhuiyan
(2621)

Md. Amjad Hossain
(2917)

Md. Sanowar Khan
(2704)

Md. Mahfuz Rahman Sarker
(2920)

Ehsanul Kabir
(2921)

Md. Rashel Mia
(3081)

Md. Sadequl Islam
(3120)

Md. Abu Musa Majumder
(3232)

Wahid Ullah
(2918)

Md. Mobarak Hossain Khan
(3578)



Passed Professional Level-IV: 
1503, 1522, 1671, 1691, 1780, 1792, 1831, 1863, 1869, 1921, 1953, 2296, 
2917, 2920, 2921, 3081, 3120, 3232, 4521, 4647, 5515, 5524, 8501 = 23

Passed Professional Level-I: 
2229, 2361, 2368, 2453, 2556, 2636, 2676, 2681, 2742, 2886, 2996, 3024, 
3046, 3050, 3062, 3157, 3189, 3202, 3208, 4602, 4632, 4668, 4696, 4805 
= 24

Professional Level-III: 
1513, 1516, 1539, 1544, 1589, 1590, 1606, 1615, 1619, 1639, 1649, 1659, 
1691, 1693, 1697, 1706, 1716, 1741, 1769, 1780, 1788, 1818, 1819, 1869, 
1877, 1959, 1970, 1975, 2068, 2117, 2153, 2207, 2243, 2248, 2285, 2303, 
2313, 2383, 2519, 2545, 2619, 2621, 2622, 2631, 2649, 2697, 2704, 2722, 
2814, 2903, 2905, 2906, 2907, 2915, 2918, 3100, 3118, 3220, 3232, 3242, 
3565, 3578, 3584, 4521, 4551, 4555, 4567, 4580, 4647, 4665, 5506 = 71

Passed Professional Level-II: 
1614, 1647, 1778, 1852, 1924, 1934, 1945, 2101, 2177, 2207, 2227, 2259, 
2300, 2327, 2378, 2407, 2478, 2547, 2568, 2625, 2721, 2727, 2739, 2760, 
2775, 2816, 2817, 2819, 2922, 3033, 3050, 3119, 3362, 6511 = 34

Passed Foundation Level: 
1889, 2084, 2149, 2169, 2182, 2297, 2314, 2353, 2613, 2640, 2657, 
2693, 2710, 2766, 2803, 2884, 2900, 2962, 2963, 2985, 2991, 3015, 
3073, 3084, 3112, 3127, 3139, 3180, 3271, 3313, 3314, 3315, 3323, 
3325, 3328, 3342, 3377, 3381, 3390, 3393, 3396, 3436, 3447, 3478, 
3504, 4609, 4640, 4648, 4683, 4700, 4757, 4774, 4784, 5542, 7529, 
7530 = 56
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Chittagong

Suman Kanti Deb
(4521)

Md. Rakibul Islam Mayshan
(4647)

Asadur Rahaman
(4665)

Khulna

M.G. Mortoza
(5515)

Abu Arafat Bin Syed
(5524)

Dubai

Nasir Uddin Ahmed
(8501)

CMA April-2015 Examination Results
The Institute of Cost and Management Accountants of 
Bangladesh has published the results of the CMA April-2015 
Examination held at Dhaka, Chittagong, Khulna, Rajshahi & 
Comilla, Doha(Qatar), Dubai  & Jakarta centers. The Names & 
Roll numbers of the students who have passed CMA Final 
Examination and the roll numbers of the students who have 
passed different Levels are given below:

Md. Yasir Arafin, Associate 
Member of ICMAB and 
CIMA UK Qualified has 

recently promoted to Senior 
Manager- Balance Sheet 
Management in Standard 
Chartered Bank (SCB). 

During last five years in SCB, 
he served different finance 
functions including Financial 
Control, Operation Risks 

and Performance 
Management. Let's 

congratulate him on his 
great success.

Congratulations
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DBC News

Discussion Program on
"Integration of Professional Accounting Bodies in Canada-Sharing of ideas"

Discussion Session on
"Business Ethics & Justice Role of Professional Accountants in
Corporate - Guideline of the Holy Qur'an" and "Iftar & Do'a Mahfil-2015"

DBC organized a discussion Program on "Integration of Professional 
Accounting Bodies in Canada-Sharing of ideas" for CMAs on July 01, 
2015 at ICMA Bhaban, Nilkhet, Dhaka. The Discussion Session was 
presided over by DBC Chairman Mr. S.M. Zahir Uddin Haider FCMA. Mr. 
Jamal Ahemd Choudhury FCMA, Vice-President of the Institute was 
present as the Guest of Honor. Mr. Dr. Kanchan Kumar Purohit FCMA,  
Professor, Accounting, Audit & Information Technology, Conestoga 
College, Institute of Technology & Advanced Learning, Canada (Former 
Professor, Department of Accounting, University of Chittagong) spoke on 
the session as the Resource Person. Mr. Mohammad Alamgir FCMA, 
Chairman of Dhaka Branch Seminar & Conference Committee-2015 
offered the welcome address and introduced the Session Chairman. 
Professor Mamtaz Uddin Ahmed FCMA, Past President of the Institute 
also spoke on the occasion. A good number of members were present 
and actively participated in the discussion session.

The Dhaka Branch Council (DBC) of the ICMAB organized a Discussion Session on "Business Ethics & 
Justice Role of Professional Accountants in Corporate - Guideline of the Holy Qur'an" and "Iftar & Do'a 
Mahfil-2015"on July 03, 2015 at ICMA Bhaban, Nilkhet, Dhaka. The Program was presided over by DBC 
Chairman Mr. S.M. Zahir Uddin Haider FCMA. Dr. Manzur Elahi, an Islamic Scholar and Discussant was 
present in the program as the key Resource Person. Among others Institute's The President, Vice-President, 
Council Members and Past Presidents of ICMAB, Past Chairmen, current office bearers and other council 
members of DBC and a large member of fellow and associate members of ICMAB were present on the 
occasion. Finally, Do'a Mahfil followed by DBC Iftar Party was arranged and a Munajat was offered. A large 
number of members & students of the Institute were present in the program. 
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The Dhaka Branch Council (DBC) of ICMAB organized a 2 day Long Workshop on "MIS & Reporting" for 
ICMAB Students on July 03 & 04, 2015 at ICMA Bhaban, Nilkhet, Dhaka. Mr. Zillur Rahman FCMA & Ms. 
Susmita Parvin ACMA, Chairmen of Dhaka Branch Knowledge Sharing & Study Circle Committee & 
Dhaka Branch Students Affairs Committee-2015 hosted the Program jointly. Mr. Md. Saifur Rahman 
ACMA, Bangladesh Project Support Professional Lead, LM Ericsson Bangladesh spoke on the session as 
the Resource Person. A good number of students of the Institute were present and actively participated in 
the program. 

Two Days Workshop on MIS & Reporting

Five-day long training programs on "Income Tax, VAT & 
Customs" were organized by the DBC at ICMA Bhaban, 
Nilkhet, Dhaka. Three sessions so far were held on July 26-30, 
August 09-13 & August 30 to September 03, 2015. The 
programs presided over by DBC Chairman Mr. S.M. Zahir 
Uddin Haider FCMA. The programs were moderated by Mr. 
S.M. Afjal Uddin FCMA, Secretary of DBC. In each program, 
there were ten technical sessions. Resource persons of the 
programs were Mr. Ranjan Kumar Bhowmik FCMA, Director 
General Taxes, NBR, Mr. Mohammed Zakir Hossain, Additional 
Commissioner NBR,  Mr. Md. Abdur Rahman Khan FCMA, 
Deputy Secretary, Internal Resources Division, Ministry of 
Finance GOB, Mr. Khaled Mohammed Abu Hossain, Additional 
Commissioner, NBR, Mr. A. K. M. Mahbubur Rahman, Additional 
Commissioner, NBR, , Mr. Kamrul Hoque Maruf ACMA, Joint 
Director, Central Intelligence Cell, NBR, Dhaka, Mr. Md. Mashiur 
Rahaman ACMA, Deputy Director, NBR & Mr. Ahsan Habib, 
Additional Director General, Directorate of Taxes Inspection, 
NBR. Large number corporate executives including ICMAB 
members attended the training programs.

DBC's Training Program on
"Income Tax, VAT &
Customs Duty" 
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Knowledge Sharing Session on
"Change Your Life at Your Will" 

DBC organized a Knowledge Sharing Session on 
"Change Your Life at Your Will" for CMAs on August 
05, 2015 at room # 701 of ICMA Bhaban, Nilkhet, 
Dhaka. DBC Chairman Mr. S.M. Zahir Uddin Haider 
FCMA presided over the session. Mr. Abdul Alim 
Munshi FCMA, Chief Financial Officer, Fiber@Home 
Ltd. spoke on the session as the Resource Person. Mr. 
Zillur Rahman FCMA, Chairman of Dhaka Branch 
Knowledge Sharing & Study Circle Committee-2015 
offered the welcome address and introduced the 
Session Chairman & nicely conducted the program. A 
good number of members were present and actively 
participated in the discussion session.

Eid-Reunion, Cultural Night and Fellowship Dinner
The Dhaka Branch Council of the Institute organized "DBC Eid-Reunion, Cultural Night and 
Fellowship Dinner" on August 07, 2015 in the ICMAB Ruhul Quddus Auditorium, Nilkhet, Dhaka. Mr. 
S.M. Zahir Uddin Haider FCMA, Chairman of DBC presided over the program. Mr. A. S. M. Shaykhul Islam 
FCMA, President of the Institute was present as the Guest of honor. Mr. Mohammad Alamgir FCMA, 
Chairman, DBC Seminar & Conference Committee 2015 offered the welcome address. A large number of 
Past DBC Chairmen, Members and guests joined the program enthusiastically. Mr. Zillur Rahman FCMA, 
Chairman of Dhaka Branch Knowledge Sharing & Study Circle Committee-2015 nicely conducted the 
program. DBC Vice Chairman Mr. Md. Mushfiqur Rahman FCMA offered the vote of thanks. The program 
included with a nice Cultural Show and fellowship dinner. 

Workshop on
"Internship Report Writing"

The Dhaka Branch Council (DBC) of ICMAB organized a 
Workshop on "Internship Report Writing" for recently 
qualified CMAs on August 11, 2015 at ICMA Bhaban, 
Nilkhet, Dhaka. Mr. S.M. Zahir Uddin Haider FCMA, 
Chairman of DBC presided over the Program. Mr. Nikhil 
Chandra Shil FCMA, Assistant Professor, East West 
University was present as the Resource Person. Mr. Zillur 
Rahman FCMA, Chairman of Dhaka Branch Knowledge 
Sharing & Study Circle Committee-2015 nicely conducted 
the program and offered the vote of thanks. A good number 
of newly qualified CMAs of the Institute were present and 
actively participated in the program. 
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Workshop on
"Finance Leadership"

The Dhaka Branch Council (DBC) of ICMAB organized a 
Workshop on "Finance Leadership" for CMAs on August 12, 2015 
at ICMA Bhaban, Nilkhet, Dhaka. Mr. S.M. Zahir Uddin Haider 
FCMA, Chairman of DBC presided over the Program. Mr. 
Mohammad Nizam Uddin FCMA, Head of Business Finance, 
Group Function at Ericsson Head Office, Stockholm, Sweden was 
present as the Resource Person. Mr. Mohammad Golam Sabur 
FCMA, Chairman of Dhaka Branch Professional Grooming & 
Counseling Committee-2015 offered the welcome address and 
introduced the Resource Person. Mr. Zillur Rahman FCMA, 
Chairman of Dhaka Branch Knowledge Sharing & Study Circle 
Committee-2015 nicely conducted the program and offered the 
vote of thanks. A good number of members and students were 
present and actively participated in the workshop.

DBC Outbound Workshop on
"Leadership Excellence" 

Two-day workshop on "Leadership 
Excellence" was organized by the DBC at 
CCDB HOPE Foundation, Ashalia, Savar, 
Dhaka. The program was held on August 14 & 
15, 2015. DBC Chairman Mr. S.M. Zahir Uddin 
Haider FCMA presided over the program. 
Resource persons of the programs was Mr. 
Jishu Tarafder, a renowned Leadership Trainer, 
Motivational Presenter and Corporate Coach. 
A Large number ICMAB members 
participated the training programs.

Knowledge Sharing Session on "Advanced Use of Excel"
The Dhaka Branch Council (DBC) of ICMAB organized a Knowledge Sharing Session on "Advanced Use 
of Excel" for CMAs on August 27, 2015 at ICMA Bhaban, Nilkhet, Dhaka. Mr. S.M. Zahir Uddin Haider 
FCMA, Chairman of DBC presided over the Program. Mr. Saiful Islam FCMA, Chief Financial Officer, Envoy 
Textiles Ltd. was present as the Resource Person. Mr. Mohammad Alamgir FCMA, Chairman of Dhaka 
Branch Seminar & Conference Committee-2015 offered the welcome address and introduced the 
Resource Person. Mr. Zillur Rahman FCMA, Chairman of Dhaka Branch Knowledge Sharing & Study Circle 
Committee-2015 nicely conducted the program and offered the vote of thanks. A good number of 
members were present and actively participated in the session.
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Inauguration Ceremony of DBC Indoor Games Competition-2015
As a routine event, the DBC of ICMAB organized "Inauguration 
of DBC Indoor Games Competition-2015" for its members 
and spouses at the Member's corner, ICMA Bhaban, Dhaka. Mr. 
Jamal Ahmed Choudhury FCMA & Mr. Abdur Rahman Khan 
FCMA Vice President & Secretary of the Institute respectively 
jointly inaugurated the inaugural ceremony of the competition 
on August 30, 2015. They were accompanied by DBC 
Chairman Mr. S.M. Zahir Uddin Haider FCMA. A large number 
of members along with Mr. Md. Mushfiqur Rahman FCMA & Mr. 
S.M. Afjal Uddin FCMA, Vice Chairman & Secretary of DBC 
respectively were also present in the occasion. A few games 
particularly the Billiard, Carom, Table Tennis and Card Game 
were inaugurated during that occasion.

Certificate Distribution Ceremony of DBC Leadership Excellence 2015

Reception to the Newly Qualified CMAs

On August 30, 2015 DBC organized "Certificate Distribution 
Ceremony of DBC Leadership Excellence 2015" at ICMA 
Bhaban, Nilkhet, Dhaka. Mr. S.M. Zahir Uddin Haider FCMA, 
Chairman of DBC presided over the program. DBC Professional 
Grooming & Counseling Committee Chairman Mr. Mohammad 
Golam Sabur FCMA, gave the welcome address and nicely 
conduct the program. Mr. Jamal Ahmed Choudhury FCMA, Mr. 
Abdur Rahman Khan FCMA & Prof. Dr. Swapan Kumar Bala 
FCMA, Vice President, Secretary & Treasure of the Institute 
respectively were present in the program as the Guests and 
distributed Certificates among the participants. Mr. Md. 
Mushfiqur Rahman FCMA, Vice Chairman of DBC gave the Vote 
of thanks. DBC awarded the certificates among the participants 
of DBC Outbound Workshop on Leadership Excellence held on 
August 14-15, 2015. A large number of members of the Institute 
were present in the program.

The Dhaka Branch Council (DBC) of the Institute organized a reception to the newly qualified Cost and 
Management Accountants (qualified in April, 2015 Exam) on August 01, 2015 at Euro Asiano Restaurant, 
Ramna Park, Ramna, Dhaka. Mr. S.M. Zahir Uddin Haider FCMA, Chairman of DBC presided over the 
program, while Mr. Md. Abdur Rahman Khan FCMA, Secretary of the Institute was present as the Guest of 
Honour. In the CMA April 2015 Exam 33 CMAs where qualified and attended the program along with their 
family members. They also spoke on the hurdles in achieving the final success. DBC awarded a memento and 
a small souvenir to all the new fellows as a token of recognition. DBC Professional Grooming & Counseling 
Committee Chairman Mr. Mohammad Golam Sabur FCMA welcomed them by nice address & conducted 
the program. Mr. A.K. M. Delwer Hussain FCMA former President and Council Member of ICMAB, Mr. Md. 
Mamunur Rashid FCMA, Council Member of ICMAB, DBC Secretary Mr. S.M. Afjal Uddin FCMA Council 
Members, Mr. Jayanta Kumar Podder FCMA, Mr. Mohammad Alamgir FCMA, Mr. S.M. Shawon Mahmud FCMA 
& Kazi Mohammad Ziauddin ACMA also spoke on the occasion. DBC Vice Chairman Mr. Md. Mushfiqur 
Rahman FCMA offered the vote of thanks.
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CBC News

"Foreign Trade Funding,
Opportunities, Rules & Regulations" 

In his speech, the Chief Guest thanked the Chairman, CBC for organizing such CPD program on 
contemporary issue and hope that this CPD will be benefitted to the peoples of various sectors including 
Bank, Insurance, Leasing Company and professional Accountants for the development of their career as 
well as the country. 

Prof. Dr. Saleh Jahur, Department of Finance & Banking, University of Chittagong was present in  the p-
rogram as discussant. He briefly discussed on the subject and mention various sector where Cost & 
Management Accountants can play their role for foreign trade funding.  

Prof. Dr. Md. Salim Uddin, FCA, FCMA, Department of Accounting & Information System, University of 
Chittagong & Adviser, TK. Group of Industries, Chittagong attended the program as Session Chairman.  He 
appreciated the timely CPD program arranged by CBC and discussed in brief regarding foreign trade 
funding and its importance to the present changing business & commerce world.  

The whole program was nicely conducted by CBC Secretary, Qazi Meraz Uddin Arif, FCMA, and Mr. 
Mohammed Nurul Huda Siddiquee, FCMA, Vice Chairman, CBC offered vote of thanks to the audience.

At the end of CPD program, the Iftar and Dua Mahfil prayed for peace and economic development of the 
country by Mr. Md. Salamat Ullah, FCMA, Past Chairman,CBC. The session was followed by an Iftar  & 
Dinner. 

& Iftar Mahfil.CPD Program on

Chittagong Branch Council (CBC) of 
The Institute of Cost and Management 
Accountants of Bangladesh (ICMAB) 
organized a CPD Program on 11th July, 
2015 on "Foreign Trade Funding, 
Opportunities, Rules & Regulations" at 
Melange Restaurant, GEC, Chittagong. 
Mr. Mohammed Nazmul Hoque, FCMA 
Chairman, Chittagong Branch Council of 
ICMAB presided over the Program. Mr. 
Mohammad Roshangir, Deputy Managing 
Director & Zonal Head, Bank Asia 
Limited, Chittagong attended the 
occasion as Chief Guest. Mr. Imtiaz Alam, 
ACA, FCMA, Ex-Chairman, CBC 
presented the paper.

The Chairman, CBC in his welcome 
address highlighted the various aspects 
of the topic and its importance in the 
present business environment. A large 
number of Fellow & Associated 
members of ICMAB based at Chittagong 
region participated in the program. 
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CBC News

PROJECTION
MEETING
on CMA Profession

ICMAB Chittagong Branch Council arranged a Projection Meeting on 
CMA Profession at Premier University, Chittagong on August 31, 
2015.Mr. M. Moinul Haque, Assistant Dean, Faculty of Business Studies 
was present in the program as Session Chairman. Prof. Dr. Moazzam 
Hossain, Chairman, Finance & Accounting Department, Mr. Sujit Kumar 
Biswas, Chairman, Management Department, Ms. Sadia Akter, Chairman, 
Marketing Department was present as special guest.  

The Program was presided by Mr. Mohammed Nazmul Hoque, FCMA 
Chairman, Chittagong Branch Council while  address of well come was 
given by CBC Secretary, Qazi Meraz Uddin Arif, FCMA. 

Mr. Nikhil Chandra Shil, FCMA, Associate Professor, Department of 
Business Studies, East West University was the Key note speaker of the 
program. He presented the paper in a sophisticated way that students 
of BBA/MBA get a pathway of their carrier and make a decision about 
their future. Among other Mr. Md. Arshad Ullah, FCMA, Dr. Md. Mostafa 
Kamal, FCMA, Mr. Md. Anisuzzaman, ACA, ACMA and Mr. Suman Kanti 
Deb, CMA spoke on the occasion.

A large numbers of Students, Faculty of Business Studies of the 
University and Members of the ICMAB was present in the program.

The whole program nicely conducted by Ms. Fatema Johara, Assistant 
Professor, Accounting Department, Premier University.

held on August-31, 2015 
at Premier University, Chittagong.
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KBC News

SEMINAR ON
CMA PROFESSION AND CAREER DEVELOPMENT 
with the Students of  Govt. B. L. University College, Khulna

Khulna Branch Council (KBC) organized a discussion seminar on CMA Profession and Career 
development on  August 26, 2015 at the Commerce Faculty ofGovt. Brajalal University College, Daulatpur, 
Khulna. About 300 students attended and took part in the discussion. Prof. Md. ShafiulAzam, Head of the 
Management Department and Prof. Rabiul Islam spoke in the meeting. Mr. Ratan Kumar Debnath, FCMA, 
Chairman, Khulna Branch Council (KBC), Mr. S.M. Zakir Hossain, ACMA, Secretary, KBC also spoke on the 
occasion. ICMA Khulna Vice-Chairman Mr. Ashok Kumar Debnath, FCMA and Mr. Md. AlauddinAkanda, 
FCMA, Advisor and Past Chairman, ICMA Khulnawere also present in the seminar.

The speakers from ICMA, Khulna mentioned that the commerce education in the world has been 
becoming more important for the students. The application of organizational ethics and accurate reporting 
for public, private and NGO sector organizations has been proved as a crying need of the hour. The 
demand of professional education like CMA education has been increasing globally. CMA education is a 
professional education and one can earn it staying in Khulna. ICMA Khulna is situated in Sonadanga near 
the Sonadangabus stand. Any student wants to enroll CMA curriculum can come to ICMA Khulna and get 
himself/herself admitted. The ICMAB has been operating by 16 councilors under the Ministry of 
Commerce, Government of Bangladesh. The expenditure is very minimum to get enrollment into the CMA 
curriculum. ICMAB has signed an MOU with CIMA, UK on November 10, 2014 in Italy. With that MOU, 
now the qualified CMAs can get the world class CMA designation from CIMA, UK and introduce 
themselves as a CGMA (Chartered Global Management Accountant). The world job market will be opened 
for the CIMA qualified CMA degree holders. Such opportunity has come to us for the first time and 
students of Govt. B. L. University College are requested to take this opportunity. The seminar was ended 
with a lively Question and Answer session.

"Character is like a tree and reputation like a shadow. 
The shadow is what we think of it; the tree is the real thing."

                                                               - Abraham Lincoln 
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